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1 (United Nations, 2015), #Rifi, fE4BRA L
BT T, XFAE N i B A D45
TR AR AR AL, BELAS T 8 A A X BOR
[ E FISCE (Jia et al. , 2022), i fi FE 4l
o AR IR TR AR 0% 17 %o 5 A % B 1
NP EMZIMREN G . A DL R AT (Finkel-
stein & Farrell, 2007; Kunze et al. , 2011), H
HEERTAER E AR IR B (an, B E
TS BB IR B9 WA RS 1 A
JRERBE TAEKE LS (Wood et al.
2008; Swift et al. , 2017), XA THIZIERILFN
AIE BT AR T AT A (Swift et al., 2017),
AR FAESBUWA B ER L (Foster &
Walker, 2015; Jia et al. , 2022), ¥E4E3dk, Xt
FEREMFRB AR AL, JREH R
R, Ban B R AT 35 & fEil” ik
ALY, M T AR SRIPUE T I 4 H R e
0 53 FHHE R AR e ER (£ U, 20215 X%
B, 2022) o, BUA A5 B0 00 AH C 5 2 B¢
TEXAEK 51 LI 2R ED G S B AT g, BT
Fho o SRS Z S5 R 2R 0 AR I B Y 52
Wi (Jones et al., 2017; Hebl et al., 2020),
T 0 AR IR B A5 47 R AR IS AR 5 Ml
00 O R BRI AR VE W R, Wt A%
A AR AR R 55 (Wood et al. , 2008;
IR, 2024), $RH T FRARAE B LAY T i
157 (Burnes et al. , 2019; Apriceno & Levy,
2023) . SR, BEA N T4 BE (Artificial Intelli-
gence, Al) fELAEGITRINI AL, AMTHY TAE DS
AMHE T E T E R (Einola & Khoreva,
2023; Pereira et al. , 2023), JSMR T4 TAER

S BA BT E A DL B AL dnfe]

SEMAE IS B, DA S A i Jg g 33 oo e 400 1 1) 250
(Chu et al. , 2022; Stypinska, 2023),

BEE S PO Lok Far i & Jg, Al C &R
IRGA P07 0 H s 3 AR 55, #h 52,
AP RPN EAL S, HEERSEEARAAK
K2R (Selenko et al. , 2022), ¥4, 7ET
VEMES5 b, fBSehlds E20 H THLM ., =R
PERIIR J1555) (Syam & Sharma, 2018; De Cre-
mer & Kasparov, 2021), Tfii AT L Z0] L) F 5
EOTEIE R Je e i) AR S5, thR
FIKi 155 S AT AH DG TAEXT A28 51 T AN RE
JIHA & ERK (Yam et al., 2022) , HIK,
TEINLVEAE b, AZER TR LIAE AT PRE) R 58 i
WO TR TR M5, JFHAET/ET
WEZHIARS KR FHT, M Al 51
DAL 58 iR E B bR, XA AZE G LR AT &2 H.
RE P THERZOR (Liet al., 2022) . fi)o,
D TARGEEA, AL B IR B2 > FIdL & 27 >
SR, BEAE 38 Ik A K 20 A R Ak B O R B Hk
AR ERE SR o 2, R T 8 2
SJFIHEALIIRE ST, AT AN 7 3% AR BT L 25k A
KO LM REBE Z A Wr ik 25 ( Brynjolfsson &
Mitchell, 2017; Shao et al. , 2022), 3t F Jit,
T 5 AL TC R TAE, ALK TAESW &
WO Z AL R 5 BE F) (De Cremer &
Kasparov, 2021), % XJ 4 K & FE7E R ZI AR BN
g (Fm, HBEAR. A ReT 2. TAEH
RETR Jo RIS N 4 45 22 485 Fisher et al., 2017
Jones et al. , 2017; Swift et al. , 2017; Batinovic
etal., 2023), 4K AT BE 2 WA O BEOXE s 2
AT ARG AR R EOR, 7ESR BN T Ml 58 ™ B ) 4F
IR, S ERFSY AT 5 o (9 AF % 15 40 BT L 5K
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JHVEFE B

T OA R AEIS B SCHR B Z X AT 37 501
TRV, AT ZIRENZ G L (Stereotype
Fit Theory; Heilman, 1983; Dipboye, 1985),
TR TAEKOSRIE LRI 7 5orh o2 5 DL S anfi]
TE ALMC TAE B2 BB, JRERT T I ik
AR T I i (DL 1) o SO R
ATAHOCTAE, 248 TARIE 55 hil B AL BRI HT
PTAE. B, SE TR ATIINZRIG . AT K
YITSEAR L AL TAER IR R . 5 ZARXT
1) TAENFE TARAE S5 iR S AT B TAE . M4
ZINREN G A B, PR S AT [F 4k 2
RSB B0 11 221 W B G R 4 T SR I 0 A R oy

SRIPH A
AFR N vs AR R )

b BL T R E BE I IARIE (Dipboye, 1985), 4F
KR H W 2O HAT 5 AR A AR L 27
AJRETI 2. THY R L E ZIAREN AL (Jones
et al. , 2017; Swift et al. , 2017; Hebl et al. ,
20205 EUE, 2021), MIHIAN S ALAHSE
AP EORAYRE S AN DLEC, 7 123 e 3 AR
JEANPEA o BeAh, ASCBPE— BT TR A
SR B P AR T AT R B T
KA AE T HU o R H 2NN AERRPUE 5
ARERSRHARE AE AT AHOC TAE B A MR A -
ARV RC AR B, 0T 23 X0l A7 480 HE AR BL A Jie
I

(3] vs. AT AHIE)

TAESER B A~ TAE LR JEIHPAY

E1 mEigEa
TE: MM AU AE” SURTT ALAIOC AR AN R SRIPUE I8 -5 N - TAEC A &R

ARG IR ALAR S TAE B A 4RI IR
AL, oA i I A A G SCRR A H 1 R 22 1Y Bk
AR SO ZIBEN R 5 BS 0 R BT AT AL 15 53
Ho DMEZIBREN R 324 B A G AT oE 2 2R
TG AR M AR DR RS IR, AR SORF 2% P
W ALMSCI TAE 5, 1878 T AR R
ZIMREN G A1 B AR, RIAR 0% 20 b ED 2 51
TR, MORAE ALK TP A 2B A
PR, ARSCREHEN THEREEH %21

ATAHSR A Eran s i B RR IR R, I R BRAR
FEAE AL MR TAE B SR A I AT S
e, WAL AT AR YR HE AR AR AY gk
FN-TAEIC BRI AR AR PR . X — R BA
DGR T ZIRR DR A e i iE HIa E, B3
B DIZMIETE AUIEES T RRRE . Ak, ASC
Pl TR B M — A A T I . LA
A UL A AT 9 32 B S T A 5038 A ATTR 2 i
PR 25 L2 38 T vt 2 1 A 1) TE A DA 0 A e 4
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WS (Burnes et al. , 2019), A S04 3 1
— IR I LA R0 T R A, BB A Y 2 ]
DAV A RS AE. AT A O AR B X AR 1
M, FE TR T A OGSk

(—) ZmmRRAHIR

ZINREN G B2 45 IR HE Do H AR X 4t
SRR ZIMEN G, N AS IR 23 AR 1 A 5%
A A )RR B 1) e TAEAT 55 i e e, 3
(BN N P il i A NPl A=< B (N = R A
(Heilman, 1983; Dipboye, 1985; Colella et al.
1998; Heilman, 2001), H &% #i, — J i,
ZINEN R RGBS 4R, YRR 2 LA X SR IR
HINZINREN SV HAE 2 RFRE BT 4 e L
VERTTR MARE, A N & P TAEBER Z Ay T
FLRE P 1 X SRBUE ISk i, X ot — 4
M Xk >R L Y R I T A 45 2R ( Dipboye,
1985; Heilman, 2001; Heilman & Caleo, 2018)
SUFIR BN &, AR TR ORI, ARKOR
WUE W 2P0 BA 5K R AL A5
iR R EZIR R FFIE (Jones et al.
2017; Swift et al., 2017; Hebl et al. , 2020;
FWAR, 2021), MIHIA RS AT AHC TR
SR VC AR BE A, T 475 390 45 2 1) JR A 3
o J— T, ZIMREDEREHIBIN N, B
R B S — Bl I #1980 O ( Heilman,
1983; Dipboye, 1985), Tfij i & 7 JE 4k T il fig
BESZIR A 11N T R EN RTE L (Dweck,
2006; Dweck & Yeager, 2019) . Ht4F i IE; 08 ifi
B, RIEEAH KR BYET B, S hE
KRR FIRE T2 /T AR 1Y, AR KOR IR
HHERORIRFE AL AT A OC TAE 1 B A M
N-LAEDVCECRREE , 275 20 AR L R AT
9y

i EFTR, ZIMR BN SG IA AR SURRREAE AL
FHOG A PSR IS B AE IR (BRI
NN - LAEVEBCAT 2 FUR PR PEAN ) AR 2 S8
HEXTAE I ISR T B4 13 B A PR A

() AERE. ATHIE CAE S5 A - i
VL fic

BT 2L AL (Heilman, 1983;
Dipboye, 1985), ASCHEH, A THE AT ARG
TAE, FRORIUETE ATADCTAE EostiA b
R N HAA TR - TAEC R . 1o, M
T AT ORI 20 4E A4 15 8 8 & (Von Krogh,
2018) , PRIFEH ATREIAN AR I ERHH 5L
FEN R s 0 R R R S ORI, AR
Fr ATARSC AR PR ZR 1 i FN2E 48 1 AT 15 AL
A AT R S 4L BE (Samek et al. , 2021),
FEFRA R, AR RORERE B A R A 2R
WS AT AERY . HWK, HFREHAE RS
SR | RS EF IR EN R (Fisher
et al. , 2017; Jones et al. , 2017; Swift et al. ,
2017), 17 AT AH G AR B 225K (4 153 HLFN 4 72
BRI W T & e, B3R Ml #2882 )
BIRARIERE, PR SRR, IR RS —ER
[vi] FLfigE oA e S DA 77 ( Ghislieri et al. , 2018;
Samek et al., 2021; Squicciarini & Nachtigall,
2021) . Bt MHXSTAERA, FRORIEES
ARERPON R RAE S ALK AR, Ba,
SRR B N e AN B 2 AR T 3
B2z, VSRR E I FORSFRY (Jones et al.
2017; Batinovic et al. , 2023) . #Rifi, Al 2535
e BRI Iz R TR MOl & B4 5 m JF
. RGN R =, R
WA (AR FORMASCERAE) SRR
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R 1 g ke 1] 151 7 2% ( Ghislieri et al. , 2018;
Acemoglu et al. , 2022; Verma & Singh, 2022),
P, ek AR R Al 7 =00 P <1 1 AR KSR
IRE WA B AN TE A AL A OC TAE. &8 B
W, AR ZIA D 55 R (Heilman, 1983
Dipboye, 1985), X 4R M4 1) 2 Al BN 5 25 fff
PR F IR AT G AT A C TAEE R
AEI SORFE, RIAERCEALE AT AHOC AR B ol
FCAFR R AR R0 A~ TAEDE FEEAfY

B 1: L FIEAIEXTIE, £KEE
AIEXTELMBMA-THETERSFSSLER
AER,

() REJN - CAEDCRL S 0 oF

FEARIE R, SR - TAEVC e e e s
8 e AR P 1 B B AK AR (Cable & Judge,
1996; Kristof-Brown, 2000; 7 #, 2012), 8
PEZIBEN GG P (Heilman, 1983; Dipboye,
1985) , PLRHE AR ZINEN S, FIWT > NFRAE
5 TAEERZ MM IC FCBE , TB vt SR BR & 14 51
B, SR R R . e E 2, Mk
REAIEZINREN G, N SRIRE A N IEART &
AR BRI, 2345 T O iy R A PE A
PRI Ry 3 — DG e 1 A 26 R A R A 7E K ok AR
WA B R Y TAESi80 (Kiistof-Brown et al.
2005; XDEHESE, 2010)  HAkHL, HREEINN
AT NFHE S TAE R AR AEAH D FC T, 51 T
AT DASE A7 IS R TAE RIS, RRAS TR 4.
BRI 578 W CAEAE 55, 7E A Sk TAE Hl AR IR
P TAESTR, R4 3 AT 5 o ) 4
PR (5K 55 A ST 2%, 2013; McEloy et al.
2014; IfSPERL, 2018) . AHEZ, DRSEH MR %4k
BN, AHHIRLE 5 AR RRAE T IC B HAR Y 51 L

TESEM NS, TEAKR TAER RS &5 1
VEFE 73 F#E B ( Greguras & Diefendorff, 2009) ,
HETIH T AT AL B AR A il L, ik
REWIEZIMEN S, W SRIE R S TR
SRANVEHCET, A AT 23 T Al A fir 3k 25K BR 5 7
AR ARG, B 10 AR OXT 1 256 7 B 25 1 e
PEH . ik, giaikik 1, AL

% 2: ML FIEALBEXIE, FKEE
AIXTELHBMA-TECESSER,
HMEINEATNER,

(P9) R 7R R iy 3 1

ZIRENZ R GBI E DR R IH
AR AE A AR A AL SRR IR R AE — i
BT 22 B B 5 1 Wi oK R A 2 75 A
Yi T. ff ( Heilman, 1983; Dipboye, 1985),
1715 2R BN G W) AR KRR b IO T U SR 35 1Y)
AMRFEE (BN, ASEREEZER . AT R
FERE, F B RS ) (Feldman, 1981;
Dipboye, 1985), LAfEWFsE 8, 47 X e
CiR RN T S A R NN e w L
BLED % (1 % B ( McConnell, 2001; Murphy &
Dweck, 2010; Dweck & Yeager, 2019), ik
RUBR L AR E N E M (i, &),
B RAWIRRAAAGK) . 5 ZAXF, [E
5 T R S F A A AR 1 T 4 g P 2 [ AN A8
) (Dweck, 2006; ®XV K&, 2022), A SCHE
, BRKBEURYEE R T AERE (v FRAN)
5 ALMOETAE BB - TAEICEL A OC R h &
HEEEM.

HUAIE , BA K Tk (P o 5 AR A
PRIVRE & T LR JRAZEIY (Dweck, 2006), A
AR I EIIR R BE 7t 2 AT DL K S R i 1Y
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RV A 38 3 B 2 > AN 25T AR BBURI (1 AL
FOREIIRFIHL RE . UL, FERIERT, X 2P
o BN AR SR o 25 1 2 > BB D
P, AR ALK Z0 AR EDGAE R PPAl A 2
BH5 ALK TAEARIC R (g brifE, FEF, BA
W C AT T B IR i B R A m] LA R0 2
BREN % A W, ( Aronson et al. , 2002; Dweck,
2012; Canning et al. , 2022), #HSHL, AHEA
A LI A Y TR SR ] T AR IR e AR
SEANVIEIY, S 5 (8 2 B B G 0 FVF
). (Chiu et al. , 1997; Molden et al. , 2006) .
PRI, LA I R JEL A ) 3 3 4 3 /D M AR
ZIRRENGARE W A K AR RERRIH . 2= > g

Be2E . BARRSEN, INHEMERORIAE B A%
—SERIE I AT, TR AR K 23 FIAR
R NAE ATFHOC AR | B A Al L A - AR IT i
FREE, R AT O AR L R AT A i,
Zia bt 2, AT

Big3: BKEBHESPETEKRE (vs. &
BAN) SEEAIEXTELRMA-TIELERRY
XFR, BEKRY, HRREREERKEBHE
B, FKEE AIHXTE LM A-TIERE
BOLERAER;, YRAREESRKERS
B, LIRXELRE,

Rig4: RKBBHESFTERE (vs. &F
2A) BEEAIEXIT/ELEMA-TIETE
HIMERAETEN A EERN, BEmE, YR
REAESRKEBER, £KE (v &8
A) EEEAIEXTEEBRMA-TIETERY
MERMTMHEELNEE; YRKRERS

BKBIBgER, FRBEREINAEE,
— 94—

(1) WY

AR ST ek — P S5 36 A T XS g i 5
KA IRAFAORIPUE S LS ANl 2 AT A5G TAF:
AR BB, IR TSR X A AR IR B B T
P, R RE B R A X A I IS A 0 3 A
I TS, BN ARE] 1 IR
i S A SRR TERLEERS b, BFST 1 E SR
T ALAHSR AR A7 AE R AR SR U (47 I8 1
M, RIMERORPUE7E AL MR TAE BB 2152
BARAYRHNN - TAEVERCA o FUR I Bl
9T 2 200 T AR R AR VR

—. WRm

TS5 5 7 Ay 1F 25 00 38 1R A A4 5250 b
B B4R R A B E R, HEN AR
10 WA AR R AR I 5
(34 5k, QRRERASEM . LMsRIAE IR
R 1k, RAFRA M. LHoRIVE IR 4 1
i), AITHERR SR BRI A A 5| 1 4 TE e 2
XIS HE R

(—) WFFEHEA

FETRSE g, AT SE7E Shutterstock [ 3
(www. shutterstock. com) [N # T /\iK B 25 1F %
AR AN FES A (Bgmk), HiELl
NAFRF AR A TG, Az O L AR 20 R A
FiaEdE (2024) HTrhEE2OIRILEE G IR AR AL
PR AT A, TS5 Bl T T 37 1 AR I R e 0
W, FERAE 35~40 %, 40 B 2 S
MBI LR S B AR I T BT,
WEFRAT TP AF R 2 SR MRS 1P B AR IR A 40 % /2
A, FRYURIE T AEIRTE 30 B 4, X
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W2 4F I B AE 50 o 0 Y 4R I e (i,
Challe et al. , 2015; Carlsson & Eriksson, 2019)
WoJm, FeATm LA F & WAL (Credamo)
5T 60 Lk EZS 55, WHZ 1Ll
TELBHRIEE -6, — RIMWIFEUESE 178 WAL
BRI B A RN (e %5 A=A,
2023; HSK 4, 2023; Huang et al., 2023), 5t
W2 5E Pk 45.00%, B4R 30.42
% (SD=5.89), 95.00% HA AR K L 12,
90. 00% M TEHR 5L T

(=) EHRF

SRS HE WL IRI4ERA (N=30)
AR (N=30), Jf30 5 gk 55 PSR L iR
FRsR L MR B IR, S 5 38 X0 R R R
HHAN A E] )1 CRAD Likert 5 g5 5 Rk 1731
gy, 1=4E#AK, S=3F% ) MR (7220~
60 % HEATIEHE) RPN, JFHLIRFR S AN
giitrA s,

(=) JURE R

Zoa LR, AT 16 5K KB IR 5 v i
W — B R BEER. HRER. &
PEAERORIRE IR (2% —5Kk) BtEge EAses
(WF5E 1 FIBESE 2) (. T 22 0 i R 369,
AR 3 1 U 3k R e AW 51 ) BT R
XS [ My =2.60, SD=0.7T; My =
2.87, SD=0.78; My.y =2.80, SD=0.76;
Mypsp = 2.53, SD = 1.07; F (3, 116) =
1.03, p=0.381, 5, =0.026], [Wi, ¢ K%
ZEREKW, ERHAFME (M=41.47, SD =
5.62) KAt (M=41.97, SD=6.99) BEH 1)
T AR S AN AAAE 25 5%, + (58) =-0.31,
p=0.761, Cohen’ s d=-0.08; 4% 41 5 1k

(M=33.47, SD=4.83) K4t (M=31.83,
SD=4.53) AW ER AN AR EER, ¢
(58) =1.35, p=0.182, Cohen’s d=0.35, ifi
HAEKHAME (M=41.72, SD=6.30) Hifh
RS W TR Ry (M=32.65, SD=
4.72) W WAL AER, ¢ (118) = 8.93, p<
0.001, Cohen’s d=1.63, £ Frk, g Wisk
B L A 2] 19 DY 5 B R RE A8 1 A 1E =X S 3 v X
THYORIAE AE W R 72, A AR 4% A %0 HE
NS GIPIE S WS ES 52

=, HIR1: FKEF,
ATHXIT/E. B A-

TR SERAEN
() WSE ik
L ARIHA

AT WECE GHHZE T 240 HEMRA T
Z 550, LS 5FHE P LMY 57.50%,
SEAEIS S 31,63 % (SD=7.90), 94.17% K.
AAB UL 2z, TR W LAEAE R
6.05 4 (SD=5.16), Z5&K A ZA17L,
Horpil ol o 28.33%, 7 RHR Sl (HHk
B 25.42%, HE N O10.42%, k5l
7.92%, BEST Y 5.83%, HAMATL (5 22.08%,
ZH¥FRABZATAERAL, HP B ARMRE L
44.58% , 17 BLAH G5 23.33%, T A GG
17.08%, WH45H126 4 10.00% , Hofth 5 5. 00%,

2. KBA

KIS HEHHTRCE) 2 CRIAE AR
R vs, AFR) X2 (TAREZREL: i) vs. AT AH

KRINE) FERAMH—H Z5HPERNA
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A—ZZ S 500 58 A lb A SRR T 32 B9 A
@, ARV — A2 8 GZH
Bob e, AT fi 4F; Heilman et al.,
2004) . BfE, Z5&EMEEHINEHEY TENE
R TS 18 1 1 — o7 55 MR s 1
FANETHT, DA S 2 SR B /Y BR 7 AR 7
Br 7R, FRATEEE T A ARG 5 T
TARZD, VAR ASKRIRE R 2250, AT
il TR AR B, Bl s AL (B
Husb 8] A By OB — T AL ), &k A [
(B KB 8l ), ROl 28 v 28 W) 26
B R RRARRL (2 FIR R SK AL ), 3R
T E R FISREARRL (RS A) o B SRR
YRR B ] 0 B A RS DU BEAILAE i, DA
BESIUT N . EWFE MBS, 25 F 3R
B I - CAEVCEC AR PPN AR P4,
)& SE R B IR N D Gei e

XA RN . FRA T feft P P S b g
MAERS . AERORIBUE B, DL R I &7 D Hh A [
EMEE LT . TAEETRARYRIPE AR

X TAEZR LA 4R IN . AT A AN [R] 7Y
BN 23 5 o AR N A RO AR A,
TE AU AR, 258 W N TR GEJ7 01 /Y
BN PTAENAFIESR (i, 4 BRI
TN, o5 THRA TR GER K
WREHIN B ) 5 EfEhld, S5HENE
BT I 2 P AR N AR FIESR (i, 4
PEAFR N REAE B4, O 0L IR A8 B AH G
KRB R FERZT ) o

3. RENlE

AR 2R FH LAAE A 50 v o UL A I i 32,
DA ORI T HA B m S . BT 1A
96—

WFSE 2 vh A i R 4R ] Likert 7 g5 3R 311
gy (I=HEWARE; 7=9FFE), BEEE
Z: LI SR B

BN - TAEVC BL: R A Kristof-Brown
(2000) Zwifil (AT - TAEVCECRE R, %R
g & = AN, i, XASREUVE 2 KR
S A Iy TAERZR”, Pef— 3L
Pk Cronbach’s o 7 0. 89,

I : SR Cable A1 Judge (1997) X
Kristof-Brown (2000) il (¥ i PPN R 3R . %
RIS AN, Fan R 2 KR REAE
FEK AR B SRS Y 2 4 TAE”, PI—
(I Cronbach’s o 2 0. 93,

XFSR R AR A R ARG 0 R TSI
CSRIEMELRAR", 1 FoRIEwER, 7%
AR AR

XA 6 B A 4 A 3. SR P A 0
CEREPGESRIE R AR, 1 FRE ATHER
MG, T FRRE ALAERASE,

() BIRETR

1. #ybhh

AT SR LRI T TR ¢ KB 4h
RGN, AEKSRELE 410255 3 g i >R BR
HERAE (M=3.24, SD=1.51) WFAK
THERNEHANS 5%F (M=5.20, SD =
1.07), ¢ (238) =-11.60, p < 0.001, Cohen’s
d=-1.50, ¢ K025 Rl ow, AT AHOC TAEK
RN S5 H BRI B 5 AL A G2
(M=6.13, SD=1.33) RE&HTEHRHHANSS
% (M=2.49, SD=1.68), 1 (238) = 18.60,
p < 0.001, Cohen’s d=2.40, FHt, 5% 1 %t
SRR AR AR B A A8
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2. Bk

AT R A — ML H (Ordinary Least
Squares Regression, OLS) #EAT B/, HAR
ZERME 1 PR, fEFR 1B 2 of, SRR
AR 5 TAEZRA 38 B I I - TAEVC AL
BEM GRS (b=-0.74, t=-3.29, p=
0.001) , fAjEAARPRIHT B (WL 2), 45RER
TR, TR IERA - AR LA

=4
o

W L
0.001), BPAERSREAFAE AT AHR TAE (vs. 45
Hi) AR - TARVCEA S AR 2RI

SRR RS, ARSI - TAEVCRL Y 1F
[ A R (b=0.10, 1=0.62, p=0.539),
AR SR VS 72 AT AHOC AR AR AL FIOC T4
EB R BA R R - TAEIC A3

B, BB 1R TSR

M (b=-0.64, t=-4.04, p<

F1 BFR1 BNERMA-TELEMRATFNOOEER

&S~ TAEVC L JRITES
A (LR iR 2 T8 3 BT 4 i 5
b SE 3 b SE t b SE 13 b SE 13 b SE 13
TAESM [-0.27/0.11 | -2.37* | 0.10 | 0.16| 0.62 |0.11]0.16 | 0.67 |0.02|0.04| 0.37 |0.02]0.06| 0.28
SRELE4ER [-0.23] 0.11 | —2.01* | 0.14 [ 0.16 | 0.88 [0.09 [0.16 | 0.57 |-0.04|0.04 | —0.89 |-0.04|0.06 | -0.62
TAEAAIX
X -0.74| 0.22 | =3.29** |-0.71] 0.23 | -3.05** -0.001] 0.09 | —-0.01
SRIUE AR
RSN
) 0.96 | 0.03 [37.92*** | 0.96 | 0.03 |37.00"**
TAEICE
R | 5.73 [ 0.10 [58.05 | 5.55 | 0. 11 |49.66*** | 5.53 | 0.12 [47.72***|0.21 | 0.15 | 1.42 |0.21|0.15| 1.42
R* 0.04 0.08 0.07 0. 86 0. 86
AR? 0. 04 0.79 0. 00
. N=240, TAEREL. 1=ATHIE; O=#&l, MEEEAER: 1=K, 0=, "p<0.05,"" p <0.01, " p < 0.001,
6.5
6.0
I
Hl
JI\
155t
fE
i
fic sol
45 L )
£t HAETAE
TAEZA
--o-- AERR —|— AR
B2 #HR1 KEEFRAEIERBESBEMA-TIETERZ BHETIER

F PRI 3 KITY 4 FORERL S i i 1
MR PEO A5 R o O T RS o A R

FATHEAT T T Bootstrap (1) Ay 43 Hr, 38 2o
PROCESS Macro ( Model 7) i F§ 5000 ¥k H 24 &
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EHEFHAR
%1%

FHVRERAG 30 AR AL SR MR AR I A2 13 2o R
N-TAEVCECS RPN (20 (Preacher et al. |
2004; Preacher et al. , 2007), Z5H W], M4k
PAE SR, AR B IE  JBn A - LAE IS
TSR JRE AR P 0 1) o A 200 1 (b =-0.61,
SE=0.18, 95%CI= [ -0.980, -0.263] ); 4
SR RARRR T, AR B o B A - A
VCFCSZMA A i TP A RN A B3 (6=0.93,
SE=0.12, 95%CI= [-0.143, 0.329] ), jxi&
IR Z Bl 22 St 2 % (Ab=-0.71, SE=
0.22, 95%CI= [-1.134, -0.284] ), [A L,

R 2 193 7328

Mo, #3532 2: RKREEER

ATHER
() BFsLik
L. BFRH A

FALEL WECF G55 T 182 ZAEBU L
Z 550, SRS 5E LR T 64.29%,
SEAAERS R 30.80 % (SD=8.40), 93.41% ELA5
AR B2, ST W TARAERR 5. 72
£ (SD=6.10), ZH5ERAZ ML, HhHl
ol i 21.43%, [FEFARSHEE (BEKR) &
17.58% , HE 5 12.64%, [R5l 5 10.99% , 4R
17 e Rl IR 55 15 6.04%, HAMAT Ik 4 31.32%,
ZH5#HERAZAD LR, HPHEARMK S
39.01%, 47 BUAH & 5 26.37%, T3 #0 K 4
17.03%, WA55HAE 5 7. 69%, HAth 5 9.89%.

2. kKBRS

KA SEHHLTBCE) 2 CRIAF R

R vs, R X2 (BRI YE: 424 vs. T
— 98 —

) IR — 2, UK ELE4E T A
225 0 SE D T — R O T I R JE A4 ¢ ] 8 SC
B, JFEoR 4B £ 8 (Schumann et al. |
2014; Yeager et al. , 2019); K 8 4k 5 il 41
25 3 )it 24 R 6 5 b g | N H ik,
AR ARAAT A 28] NI H  (Rogers et al.
2023; NI C) . RS, SR —%, &
5 E B ERACA —F A A 500 88 Al A ) B U5
WIS A A, AR AT
BRI, S 5EME N TEREY
I BN A AR A A RIEESR, B S D) Y & 70
SERHERE ) — L 53 MR U BR R I, A K
—L SR B R . 5 MR I
R Bk B0 TS DU BB AE B, DA 3l A
R R0 . FEMR SEMEHG , 253 XK IR
MR - TAE D R RUR PPV 4G, e
SERIKEI B N O Ge 248 B 4

XK YR R RN DA BT 5T SR B,
JA TS A AT LA T T O R R R
BN ( Yeager & Dweck, 2020; Burnette
etal., 2023), filfll, Yeager & (2019) Xf=¢
AREUREAT T A R BT A T, R R
THH M B E R TSR E RN R,
I T R AR — AR Y S RO R R
R, Hit, MR LUAESE T (Schumann
et al., 2014; Yeager et al. , 2019), T Hi4ifH
S8 B 1A 6 K B A 1Y R RSB,
m N K — IR A R, B
PAITF R FIER IR, 2R BE B TR #
HI 20 2 5 2 W 58 1 — > 1 4 6 S0 51T 55
SORMAR BT b B =5 N H P05 (Rogers
et al. , 2023),



Al et 4K 6 F B . BieA-THh RGP N EALEREABALGAY KA

XPRIRE AR AR IN . S5HF5E 1 A, 3
A FHAN [) B8 R 1 ] g b AS ] 4R A i 20 B L
VEGDIRAR YK IPUE R4S

3. ZEME

RO -TTAEVEES: 50158 1 —2, #F5% 2
K H Kristof-Brown (2000) % il (4 BN - T4
VLCHE R, o R A = A, il X
ASRIAE T 2 KR 1S A 8 S 3 iy TAE
HEER” . NFEB—2: Cronbach’s o« 24 0. 92,

RS S50 1 —B, U2 kA
Cable #1 Judge (1997) J Kristof-Brown (2000)
il )R AP i o i mm R A Au 55 DO R
BN URA 22 T AR 77 33K A6 3R LR ke Ao Il
ZMIX Ay TAE” . WA — Bt Cronbach’ s «
3 0.93,

XPRIAE W BRI S: . 5OF5E 1 —3,
RFBIR ORIE AL KA, 1 3FRR
WK, 7T RRIEFFR.

X A Y AE R AAG 3 : SR ] Yeager 45
(2022) i il B9 = AR, filan < ARA] LA )
BIARVE, (AURAREEIE SRR IERE R 1, ik
FrRE T4y, NER—3E Cronbach”s a 2y 0. 94,

() FsEaR

1. B9 E5

FATE X LR ERNIAT TR, ¢ K 4s
REIR, FRORIPE AN S 558 T K R

FERBEE (M=3.56, SD=1.45) B &K
THERERREHANZSH5E (M=5.10, SD =
1.03), ¢ (180) =-8.25, p<0.001, Cohen’ s
d=-1.22, ¢ ERZER W R, KRR YT 15
HEH5HMREK ARG (M=5.36, SD=1.22)
BERHTEWANZS5E (M=3.82, SD=
1.61), ¢ (180) = 7.23, p<0.001, Cohen’ s
d=1.08, [HH, BF5E 2 XSRS 45 08 i 2L
JEHE RIS

2. Bk

AR — M Bl AT Rk . B
PRER IR 2 FiR, TE3R 2 BEAY 2, SRIR
AR 5 R AR ZE Y 28 B IO I N A - AR DS
BAT &M IE 0 (b=0.63, 1=2.36, p=
0.019) , fRIARERIT LI (WK 3), TEMK
BUSYETFH , SRIUE AR BN A - TAE VLT
MIE W A R (b=0.20, 1=1.07, p=
0.285), RPZED T LA 70 S 2 T T e 3 5 1A
DA AR SR A A AL AR G AR b i 8
N-LAEICRCAR 3 TC i 3 22 55 7E UK AL L 445
T2, SRS AR XN A - AR DR C Y 97 1) 52
M2 (b=-0.43, 1=-2.28, p=0.024), RHJ
PR R E AT AR IR TE AL FE ST
VE LR - TAE VC A3 43 AR sk B 5 o
ko Pk, MRk 3 1530 1 3Hf.

F2 WR2 FWMBHMA-TIELEMRATENHEIEER

BN - TAE D SR
At B 1 B 2 B 3 TR 4 BRL S
b | SE t b | SE t b | SE t b | SE t b | SE t
SRELEAEW |-0.12{ 0.14 | -0.87 [-0.43|0.19 | -2.28* |-0.41| 0.19 | -2.16* | 0.03 | 0.04 | 0.71 [0.002| 0.06 | 0.03




@%‘ﬂ#“ﬁ%

%1%
TSI~ T ARV L SRS
A R 1 A T 3 T 4 Y 5
b SE t b SE t b SE t b SE ¢ b SE ¢
B [ 0.18 [ 0.14 | 1.32 |-0.14/0.19| -0.73 [-0.23/0.19 | —-1.17 |-0.06|0.04 | —1.48 |-0.09|0.06 | -1.52
SRIUE AR < . .
. 0.63 [0.27 | 2.36 0.67 [ 0.27 | 2.45 0.06 [ 0.09 | 0.67
RSN . .
0.98 | 0.02 {40.90*** | 0.98 | 0.02 |40.09 ***
TAEVCHEL
WROH | 5.33 [ 0.11 46,71 [ 5.48 [ 0.13 [42.60*** | 5.51 | 0.13 [41.65"** | 0.13 | 0.13 | 0.99 |0.16 |0.14 | 1.15
R? 0.01 0.04 0.04 0.90 0. 90
AR? 0.03 0. 86 0. 00
W N=182, SRIUHAFR: 1=FK; 0=44%, MEKME%.: 1= RKME%ETH; 0= KT 4G, "p <0.05, " p <0.0I,

***p < 0.001,

6.5

6.0
i
"
T 55¢F ..
1 e
us e
[ T

50 ¢

45 : '

IER GRS
RIAF AR
e KRS —m— T4

B3 #xn2 MKEB4ERREFREBRMA-THELEZEMNEAHER

2 MREAL 3 BIAY 4 FIREAL S i T
ETE SR, S TR A R, R
i1 47 7 2 T Bootstrap 1Y 1 4 43 #r, i ot
PROCESS Macro (Model 7) {#i i 5000 ¥ [ % &
TR B0 R B A7 % 5 B 7 S A 79U
TN — T A DG T 5% e e A T H 0 ] 422 40
2004; Preacher et al. |

iiBus
IV
2007) ,
ZEREH], TERCK R AE T I, SR I A

3 3 RN — A DG TS 0 R O F A 09 R
— 100 —

( Preacher et al. ,

HNA B (b=0.20, SE=0.18, 95%CI=
[-0.133, 0.563] ); fEALK G
SR A 38 3 SN N — T AE D e 5 i Jie AR DA
(AR B 2% (b=-0.42, SE=0.20, 95%
Cl= [ 13X B JH] $ 5 Wi Z
B2 S B (Ab=0.62, SE=0.27, 95%

Binz5!

S SOVANY

~0.804, -0.026] ), ;

Cl= [0.111, 1.137] ), BEXfe=fldikt, 4F
K& (vs. 4EERN) MLITE AT AHOC TAE BB

N =T IC T 570 TS ML PR B P I 128 380
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B, MYJRE BRI 4ERy, FkE
PR R, P, Rk 4 18387 3

3. ANAFR

WFFE 2 38 o B A T SR A 30 T Ll %
TE ALFE G AR EXPAE AR IR A v .
TS 5 A 5 PR B B 4
MPER (SEMUBFSEAIZ 0L Heslin et al. , 2006;
Hiu & Rabinovich, 2021), F&fil@ntA SCrEH
KR PIZRAESE T 225 13728 H H E A [] il i 42 B
RTZ5%E., S 5E RN R R IRE AR
(4R vs. AEK) SR AP R —4. S50F5E 2
— 3, TEWE SEHEAUG S B — 7 55 M Fn— L
LHSRERE R B A AR S, 2 580K IR
TR N~ A DG 0 0 AR DA AR TR, B
JEHATHRARGIR: . PEAl B B I B R RN 5E AN
HgeitaBam ., ST 2 45 8001, SKIR
A 5 R A JEL AR 1) 38 B IO BT — AR DC AL
AW FERIEBEN (b=0.27, =234, p=
0.020) , fajFRARFA A R B, K B 2 vy
B, SRERE ARG IR~ AR VT BE 14 1 1) 52 1)
REE (b=0.27, 1=1.23, p=0.219); MK
RUTZEACHT, SRIFGE AR XA A - TAEVC ALY
s % (b=-0.46, 1=-2.08, p=
0.038), WA, YK B R4E & n, SRIAH
AP0 Ao B RN N — T A DG 5 i R AR A 1 o
AR B % (b=0.28, SE=0.24, 95%Cl=
[-0.193, 0.753] ); YK B4R, 3K
HP 25 A M 30 2o SR N — T DC e B2 i i R R4 1)
AR B (b=-0.47, SE=0.23, 95%Cl=
[-0.903, -0.018] ), JXUE[A]HEFLMZ H] Y 22
S g 2 (Ab=0.25, SE=0.12, 95% CI =
[0.001, 0.492] ). B, #hAMFELFFT

IR R SR AR AE DA e BB AR

B, i

i

BEE N TR REH AR &, AT FHOC T AR
SKARH W, (Acemoglu et al. , 2022), 3T ZI
BN 3G e, ARSCRVT TR FH R E L K
I 25 7E ALMSC TAE L2 BB, JEH 5 T ook
HRA TR AE R, 6 R T AR B Y
W T B g . B H, 8 A Y I S
WHoE, ATRBAHL TR ATAC AR, FRH
15 ATARSCTAE BRI - TAEVE LA 43 LU 4R
FBR, X PRIR TR A e ALMICTAE
AR RMIE . BEAh, AT R B E Y
BARRURAE 2 FIR KRR PR E HA
KAELER, ERKE (vs. FRN) @ TE Al
FHOC A TR - A D e 5 e R AR -4 14
(RO A i 2, 17 2 PR SR AN HL A il AL
HEmE, AR B

() BRgEY

ARSI AL, R B X AR
AR S LT 5, HoA 3R &
So B, E e A S B mE R K
ATISRTAE, ASCH ZI B BN 4 324 38 R 5
TR AUIES . DI ZIR DG 324 e 2 2
WS TG G TAEf @R DE L i) 1, 5 H AR G
M AE IR BB 5 O TEAE K 3 B TR A D0 % 42
A2 EE MM ( Magsamen-Conrad et al. |
2015; Mariano et al. , 2022; Birkland, 2024) .
A SCHs ZIAR ED G 524 BRI B T AT A G /Y

TS, R =T A s T 4RI AR 5 %)
— 101 —



Brnses
EHEFHAR
%1%

WRENG A TG B PE , B4R E e AT AT G AR
A SZFERS B, AT =R Dl Ay
Mg bl , BEAE 5 PO Dol A ok im, - AT
BUE T AT TAET SRS R, &t
FTT LS8 B 24 O AR . SRR P 3R A,
Wh 5 LS B CAE BARY R A1EH, JEHAD
TEANWT & S, DR AT AR OC AR 233 B oy
5224 19 A1 R BE 77 ( Brynjolfsson & Mitchell
2017; De Cremer & Kasparov, 2021; Parker &
Grote, 2022; Shao et al. , 2022), i FXf4EK
FINFIRE N BAR ., e . LA
J5 FGE PR AL 22 SE 2 EN G, AR KE TTRE 1A
MELIAT G AL R DG AR BRI SEBA R A
WLHBHFIESVE (Fisher et al. , 2017; Jones et al. |
2017; Swift et al. , 2017; Batinovic et al. , 2023),
IR TS TR 5, AL 4R T
FE2 1T i 5 A W Sl 0 AR S L, X (A
FE ATAREE r A 4 i 1B B HL B0 P R
SR, AR WFFEEE T SUEE B BRI B 2% 1) AT
A AT S AL, FRATTX AR AE AL A
KN B LA S nfey 52 BB 0 1 k% A
o Xfit, ARSCRIE T7E AL LA h e
X AR SR I ) 4 W B ) R8T, 3 ok o 0 52
B R KSR IREAE AT ARG AR B IEA
N-LAEDERCAS 3 O AR AR, 2 A5 32 A JRe 4
PEM AR, MAEdE ALADC LAE S5 4ER A
WIHFAFER E LR BT, ASCEH, 4
W ZIMRENGIF AR A AL, TJerE ALFSC AR
AW, XHRE T 2N R RG BR FAR
IR IS FHYE L, FE T 2R R A M
e AUIEBE T MR . ek, 5 MR REA
), AR SR IR T8 1 D0 B A 2 Al i
— 102 —

ARAER X R IA (40 B e BRI A L) 78 AL
R TAE R BN AR Y, JFil 52 T 4F
WL, FE— @R B R T ALBHMUT gholk i
G E R E AR L2 0 AR 1Y
G, R T EA MR

B, ARSCETHORE R e, AR
WA B %) T T Tt o R At TR L . SR
T AR 3 A I B % T I Y S A
il EE BT 0 2/ B B AN T R B
)T T it , A BT RARE A 3 1 B R R I R
. TAEMR &R WERIFMERXRY
VA4 45 (Truxillo et al. , 2015; Soderbacka
et al. , 2020) . S ER 43 0F 50t TSR A
WRZ AR R T I i A ROCR, g | 5805 5 hn
Bhee . A SRR E TAE (Koolhaas et al.
2010) , fH2 31X S gt X) 5 7 o 5% 35 iR 5 £ fg
)T BT R A Ak, St R T B AR 2 1
RN o X, A SCHE T 38 1 R,
I S 9T e BRER AT 1 B B SR 4 R
i A AR AT ZE AT A G TAE B XHAE R E 1Y
B, BPFEZED) 1 R 2 R A 1 o 9 ok 5 4 1Y)
INHEL, R E AR AL AT AHE TAE By
BN -TAEIRR A AR EE R, ET
M, ASCHR T — AR B LA 2
()T TR i —— 5 R DR B B B R 4E,
1w 7 W v 4 0 B T i A A oG
P, WA JE 2 T W AT AR A T B A A AR
J i e

(=) JekE X

AR A A A Gy X AT B AR 4R
KEWFRREAL” [t 7 B S 5 G 7R
SRR, AR Ml A PR A T L A A5 B
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Gy R AR A A R L IR R, B i s S
XPAF e S B AR G R it . AR M, A SR B,
AT AHSE TARAFAE AR ™ 09 X0 41 2 A 4F % 15
M, RIFRIE A DR b 1) TIA AR KB 7E AT AR
KIAE BRI TARIERCRE RERAR, R0 Al
HEARARIPESY, fEdE AL A E TAE IR
HBUX A AR RS . S IE R, AR T A 3
BROGTE AR ALARSC AR, AL MG AR XHER
H AR B R A AR R R (40 B /2
i) b, BBUE CAERAET MRRR. ik, FE
HHORBEZ I TAES ATEARF AR, ATHIE
AR BRI B 2, 30 X A PR A 1 B
PR 25 22 1 AR M LA S 3 2 5 T AR,
PRI WL 2 AN, X — B AL
R 22 5 AR b N 7 B R D IC B L5 R
AT Aok 2 i R R A A AL, 2=k AT
REL A AN AL Y SRS G . 2T AT AH
RIAFRAF R EA A IR P 5 i H vk, AL AR
ARl A B R T 0 X X — ) A AT
CORT 5 OCURERT

TEXT AL B A0S AP 13 1) 47 % 1B 1R 7] A 114
SO b, Al A EE AT LA BE B A
MREN T B B R A DT i T, 32T
TXPAF R B S ) A B, AR SR B
AT FHIR A AE 5 7™ F A AT 13 10 A4 1% 1
Mo P, —J7m, Al B T 2 ARl
UL (RRRIR W BN 0 B IR B 55 19 53 1)
SETAAAE EREAGE S ALK 1
WL, I Bk XA A A WA R AT R T —
JrTE, ARl AE P B ) BT B
B PEASTRIE TH S R A ORE B 5Y VR AE Y A
REAE A ATMSCTAE" B WA A7 B A

BRI . ZEX AT B AR S I 4R
BB “ARER” b, Al B T IR
WOS AR B S0 A T Wik it ,  MOARDE B BHL 1L 53 T
A AEREATE S AT TAE” MWL, AR
b, A SR A A 2 S ) 8 I e S O
AEYONAERE AL AR TAEF - TAEIE
PCRR BERAR, PRt AN 2 6 A 3 Al A1
JEPEY . L, — T, Aol B m] L%
JERF R B S A D B e . B TH I N1 B
55 10 3 TR B AR UE, 41— SR A i T
BRI T B B A BATL, 326 T A 5
WESRAF K AR B A S — T, Al
EHFE AT DO R T CRe 2 v B N 5%
P55 B B ) AT R BB 4R £ X PRSI,
FETH 5L TR A P 4, 25 bR, sl ad
ST Al 575 T8 A 8 1B R 1] AL A L AR X Aol
ST R B S e (e £ 5 15 9%, Al 4 B fiE
MRty 3ta i P A A N 0 % 0 5 R SR el e
KAV 03 T 5T, 0 1A A5 skt S A G 51
TAFAE “AFREAE A ALK B,
L I RE A8 5 S R SR A PO A R I AR I
BEAL

(P9) ASCHRH . A B A RIS Ti T

RICHAT R Z I PCH, QR RN 4 1
BFFE BT R A B0 A SCHY BB R AY , 45 R ]
SEY A OR ST AR A R, P R A I
PASM S0 8RR AR IR 2 o R, AR SCATSAF
TE—ERIANR, 5 ZARRW T — 2D

B, ARSCEER LRI T E T X
K, RUETENFERRUE B RA R RH, (1
SINERRLE EAFAE—E R R RTE (Winer, 1999)

P, AR ST Al R 5 2 oA i 58 07 ik
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XFAS SO BRI BAR HEA TE S A, AR S b S
By SEHRRTSE I R INZE IS AR . R
PRHL, ASRRIFFE AT LA R FH S b S 50 19 5 1%
M ELSEA Aol (FRHE AT AHOC AR vs. 455061 4%
EBRR T AR IR AN A G B A R R T (AR
vs. SRR NI ) . ArHT DURE O T 3RAS T HL
SR B D E I 22 5. EREAR RS I,
T 1 RIS 2 IS S EBNTEIRA L, JFR%
SRADIEAARIS 250, SRl FH— PR A A
AR TR BZ AR AR R v, HRHAE
Ry TR ARt 5 AR AR5 A A0 AR A (McE-
roy et al. , 2014; Oc et al. , 2021), KREHFFEH
A LT e AR A B0 1 2 5 38 XA SO BB
TIEA TGS, LAHE— 20 S B S Al R I 1Y
Ve, MeAh, TEBFTE 2 B B4R 1 R G 55
H, MHEAAHBEE (B R” ) SRk
(EP “ AN/ AA17 ) IR 2t i, BARFAT R
BELA A B 58 op o A7 72 X B &L (Hoyt et al.
2018; Lee et al., 2021), i HA#H A [F F 15 1)
BYRR S EARSE (r=0.861, p < 0.001), {H
N MBERREAKI T VR AKX —BRPG, AT 5™
(O e A

B, ASCERT ALYEN EEMR 5,
By AL 58 BIIA D 78 55 DU IR Lol 3 b & 45
EOVER (Schwab, 2017; Parker & Grote,
2022) , FHAELLT R BN T B4 AT SCHiR
2Bz K (Yam et al., 2022), KT,
S PR Tl 5 A 3T B T KB . Ik o
RS = BB AR (Schwab, 2017) , x84t
A S T AF AT RE H B2 B0 4F % I 1R
[0, A SRR S 24510 J2 75 38 FH T LAt 1) =i B

AR TAEA R — AR Uiy o) (8, PG, ok
— 104 —

WSS AT AR AR = BT R 5 AT B i AR
5250k, DA HA & B B AR A O TAE Y
A0 [

=, ARSCNIRSRE 1M EER R AT MG T
VR P AR I 00 0] Y T FRS e, R T AT DA
TSR ORI B R R 4 ok % i X — )
RUES vy i = B o S i TR 0 T 2 S K
HOm gk a8, HZM TR A 51 3 0 AE
ik, BUIRER “ B R R 0T IR i R AR
AARERZEMIIL S S X (Desai & Koucha-
ki, 2017), AARMIE AT UK 1 R R
Fo B R PET THE XTI E AT A OC AR AR I8 B
MRCR . BN, FRRAFFE T IR R MK 2
5 RE %38 o 1) PSR TR B B AT B 3 bRl
(AT Identity) , BC2 5 2 HIRIE AL LIS B &
15 AT R E TAE 18 32 (AR I IR

N it

AICETZIREN G R MIE, ®iT THK
BT LA ALASC AR B2 2, I
B DBl 0k Rl A 8 SO B T IR . e —
sEs KISt gE, AT, AT AR
ALMIR TAE, AR KA AE AL R T A B iy
N-TARDCEEAR 7 B, 2 145 21 5 A% 14 Jre A 3
fro TRHRHE 2 TR R AE R TR, X
FEREFIAER NTE AT TAE R - TAEDLAL
WA RA REZES, SRR P RN A
o X—BFFEUESE T ALAHSE TARAFAER AR R
AAFI AL IR, DR AR AT AH AR I B R Bk
FEIRML TN . ASCGRIR I T R
RO — A TP, R T AR E AR
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vior , Applied Psychology 1 {H{ARZHF) S5 N
SN AT R R E R
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WFFE4HE R N TR RETELH SV RN

B, o E Wl R 2 2 T A B B Al
EMARRBNHAL, A LR AE 4 2 B p A5 45 21
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oA BRFEDGEREHE N R R O\ ) B R A
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ZWT GEIR/E®, E-mail: ginxin@ sysu.
edu.cn), I RFE ¥ EZ, W LAES
Ui, ERA M EHER ARG E, Pl R
P IRBF R R . E A BRI B, 1
RPN 2N R SHE SHIE e 2 i hs AR

TAEZRG FMAART R LA IR E
JCRAE A B AR AT AT Bl e o, SRS
R 2 B 58 & A AR (Fulbright) B4 5
TR o WFFE B AP B B RCR A
EHIR LSS, IEH TR RS AL x 17 7
AR X IE, B4t AIQ, REJI— L
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Ageism in the Age of AI. The Mediating Role of
Perceived Person—Job Fit and the Moderating
Role of Growth Mindset

Xiang Zhou' Yuewei Yao’ Luyuan Jiang' Hansen Zhou® Xin Qin’
(1. College of Management, Shenzhen University; 2. School of Business, Sun Yat—sen University;

3. School of Economics and Management, China University of Mining and Technology )

Abstract: As artificial intelligence ( Al) is increasingly introduced into the workplace, people’s work content and process
have undergone tremendous changes. However, our current understanding of whether and how Al affects ageism is very limited.
Existing research on ageism mainly focuses on traditional work context, and explored peoples’ stereotypes and perceptions, behav-
ioral intentions, and discriminatory behaviors toward older workers, the influen-ce of social, organizational, and individual factors
on age discrimination, and interventions on reducing age discrimination. While these studies point out that ageism prevents older
people from obtaining and maintaining employment, existing research provides limited insight into whether and how Al affects age-
ism, and how to address it. Therefore, based on stereotype fit theory (Heilman, 1983; Dipboye, 1985), this paper investigates
whether and how old (vs. young) job applicants are discriminated by Al-related jobs (vs. control) , and explored interventions to
mitigate this age discrimination phenomenon.

To test our hypotheses, we conducted one pilot study and two experimental studies, and the results supported our theoretical
model. In pilot study, we selected young and old job applicants’ photos that similar in perceived attractiveness but different in per-
ceived age (around 30 vs. 40 years old) . Based on these photos, in Study 1, we found that compared to young job applicants,
participants perceived old job applicants as having significantly lower perceived person—job fit for an Al-related gender—neutral job
(i. e., Al-oriented training manager) , which further leads to lower hirability ratings; while for other gender—neutral job (i.e. ,
marketing—oriented training manager) , both young and old job applicants received similar perceived person—job fit and hirability
ratings. In Study 2, we found that participants who underwent growth mindset intervention perceived young and old job applicants
as having similar perceived person—job fit and hirability on Al-related gender—neutral job, while participants in the control group
still perceived old job applicants as having lower perceived person—job fit and hirability than young job applicants.

As predicted, we found that old (vs. young) job applicants indeed received age discrimination on AI - related jobs
(vs. control) , such that old job applicants received significantly lower perceived person—job fit and hirability ratings than young job
applicants for Al-related jobs, but were perceived as similar in perceived person—job fit and hirability for other jobs. We also
found that growth mindset intervention was effective in reducing this type of age discrimination such that old job applicants were per-
ceived as having a similar degree of perceived person—job fit and hirability for Al-related jobs as younger job seekers.

This paper makes several contributions to the ageism literature by exploring age discrimination in Al-related jobs. First of all,

this article expands the context where ageism occurs. Different from previous studies that focus on traditional workplaces, this paper
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takes the lead in exploring the discrimination faced by the elderly in Al-related jobs and expands the research scenarios. In addi-
tion, this paper focuses on the relatively “younger” elders (around 40 years old) . In contrast to the positive stereotypes toward
this age group found in previous research (such as high status) , we found these people are negatively discriminated when applying
for Al-related work, verifying the “younger” age discrimination trend brought about by Al. Finally, this paper proposed and tested
growth mindset as an effective intervention to reduce ageism in Al-related job, while current research on ageism intervention mainly
focuses on how to improve people’ s attitudes and knowledge about aging to alleviate age discrimination. Overall, our research ex-
tends current literature on ageism and provides implications for how to promote equality of opportunity for old people and facilitate
social justice.

Key Words: artificial intelligence; ageism; perceived person—job fit; hirability; growth mindset
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