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2 HEipiEZR

=, IRZITEHESH

(—) Bt S0 ik
ARICRHL T 5L E (MERSILE) H
ZEA T AT G IR o TEREFT IR A5 14 A2

A R, AR SCHEAT b 16 4% 05 T R L 1 SUBL R
Mo EOG, BT HASCT NERRNMLAT A PTTE 3
SRR IE A E LA (FIARSE, 2024) ,
ARSCAEEE T2 BT TR, IR 4 Bk Bl
WWEE (GEM) PIrisd i i oz isf [l i 42 4~ H
bR, MR e BT SEREA IR B o Lk, %



TAXMFHERET "R TS5, HIRk
e T HAZ SRl BEE o R 1l
fan, TIKRABH A A, R B TN
Z 5L BT ] BEAI X BN AT I, ] i
AR S5 Ml o XA Y L B E A 15 AN [R) R ALY
A, LR TR ST 0 ol v MR SR R A,
TEAR Y338 5 A 5 1, AR SCHCSE T o0 A T AR
TR BRI 24 Rk, XS X AR T
JJB . AR LA L AT R Mk P 85 55 U i J B
H—EMZ N, AR BE T 4 5 1 75 5
8L o

TEIVJEV A Z AT, FAT T o R 1 g 5k
HFEVT A7 5 Al B9 A BEIRE T A gAY
i, RUIEA R, HW, didolk AJr BT
FRIIEE TS 5 E A FEE (BRI
SHEHRT), JRRHS S LME TR (e
I, A Al A T BT R AR T R ] o B
BRI —H NS 5%, &P BGE W
B 3~5 g, AU T AR,
SR, DITHEOE MBS, [F
N T ORUERIE W B 1 B I O T A SR TR D ik
22 BRI RE M, AR SCR T 9 B 1) B[] i i 9 2k
AT R, P UK HSC B 1y s T T o o 4
S B R ECR BOR A H A G5 R
CARRS . M, #E ), RIS 5% Kb
BRI, 2R S 5 gy OGS o ) AT BA 32
AT 5 1) R P A i 1 2 5 A — i B IR
VAR A A R R B, I B T
AR BENL 2 F2 SO BRI AT o 4 AT BA
g 175 £, il EJeR] 4 106 1y, T %A 1%
458 iy ZDURCALBS, FFE 77 (3 A R0 %%
), DAR 333 4y R4l 4

#ms s

2024 # % 4 4

() wedit

AR SR A R340k B AR R
AR R . i DR S e R AE R R T Y
AR, WX iR (iEHA S 51t
HERTZHWR, B £ L) wdiftr
FOWCE 7 kAT SURE, I3 e T K
MBA % GUHATH S5, BRZHiE T A
HSCIN R A, R 5L LN ERADAT
MRS, R T A T SO SR T
ZIRFIHE R o BT R B R AT Likert S5 g3t
OMEREAT IR, Hob 1T AR RN AT
a7, SAE RS

l. AR A S L R ITAEE R

RS M JE Maden (2015) X2 548 A
AP S B (R BR A/ 480, RE 1 3R T/ 151
R B/ 380 W/ AR ) BT ke, Bek
WA THARERH R Z P S 5EERER, I
T 2 ZUR B A 2 2 5o XTI
RS, P2 T i R A& AL & A, I H
FHEXS R o WA, PIF 50 A RIAE
T TARKAME (HE) 7 “EA
A, WAEAGMRKMTEABE (L) 7,
HI TS 5 b4 th HA A B3 70 R4
Ji, ASCHE S MR — B R B (ICC) PRAL £
BRGARNE, AAS 5851 1CC (1)
0.28, ICC (2) J50.709, R, =0.72, B4h,
WAL UEE R o, 4R EMAN S 5%
B# (X°/df = 2.25, SMSEA = 0.014, CFI =
0.996, TLI =0.987) i T.& 5% K& F
(X*/df =5.69, SMSEA =0.021, CFI=0.983,

TLI=0.950) HAESNAEE,
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2. FFREALA L

SCTNFREDNEAT 522 N TS HEUZ |
HEEN, BABERATEENE, Bk, A3
BRENL 2 T XA A2 B Alatailat 5 (2019) #Y
M, KA Liedtka (1998) . Bonn (2005)
il Pisapia 5§ (2009) &4 B T4 500 H #E 47
i, ZERAEABORWEEE, Aot
B 5 A AR, RbsEURIF
RSk QU 0 N B 0 R v 718 e 3 VA O = 0 1
e LB ABRENAFEE (X°/df=3.48,
SMSEA=0.037, CFI=0.948, TLI=0.934),

3. AT AR ARAT A

ASCREFEAIT ] Jong 55 (2011) JFARIEK,
FERIHT . SR AR = AR, LA
AL, W CTETTAET, FRAE A A B TR AR
ORI E KR L TR AR 55, I
Sb, AEUEVER T, R T ERENEAT R
FHARSW[ESE (X2 /df=7.79, SMSEA =
0.052, CFI=0.908, TLI=0.878),

4. EHE=Z

T PR ST LS R R R, AR
SCTE S 45 LAAE AF 58 i L il B (28 300 Ak 4,
2024) , FEGURRIEHIA T YR SRR 5
il (GFUT4SE, 2017) 5 SR AR AR
(2021) Pk, BRI AR (RIEFER S
HEKFE) 20 A TN EREDIAT A7 AR,
P FRATAE S TS R I T R AR Z
H R A i

(=) B

1. bG35 47

SR VIE T, TR T, Bk 47
N, SRR 61%, Ttk 30 A, &b
THREAH) 39%, B pIE R, ShEAH
PG G R Z IR — B R A Ty
I, FEEPAEI ZUT, B3 BHEAR
77.9%, o, BEAARRE 31 ~35 % 1 i L
46.8% , 26~30 % [ HL 1 5 28. 6%, T 040 5
FEATE & 0 R E LR R A Y £, 0L L%
vi, MRy m, B 170 AL, FRT
FEAHY 51. 1%, Zopkdt 163 A, & A TAEAR
48.9% , B WHILLIARIT ; TEAEWSSr AT 71 ,
FEAERLE 30 Z LT, B BFEAR 82.6%,
Forr, BEAAEE 26 ~ 30 % (1 LL 4] 5E 2 3K
42.0%, ATLAHE I F BAEA R 8 A X 5 F =L
R £ WSUILRREE PR E, ARED
07 75. 4%, it KU EETE 7.2%

2. MIAZAGEREAES BIERESSI

SEUEWFFE RS S B, 0 A AR E MR
ARG R IR T AFSE 4545 5 1Y) Cronbach’
s FURUE I T 0. 80, AB4 U WA LLBF 58 Hh Fir i
FFAZ e I R AR PR S A g . B GS
RANZR 1 FT7R o AR SCT 6 3R 2400 2o R M A
B, BARAE R, H el DU AS A5
T EE PR S R R R S B, R B
R, REfS LANG O ARYE, e L SL Al B ko iy
BHEHAT o7 o

x1 EXNPAHAERNBEESN

HUERE Y 3
8 e KMO S
= R Cronbach’ s o {5 Cronbach’ s o {H 1H Sty 72
MRSk YR 0. 832 0. 802 68. 421




% m % % 7 5
2024 £ £ 4

BT 5K LRy 0. 841 0. 801 69.111

BEEHL S F X YR 0.933 0. 951 59.269
B 0.879

BT EEDLAT A F a3tk 0. 858 0.924 0.922 63. 104
s 7R A1 0.818

e GUPFEALN=77, HRITHALN=333,

AR SCFF AMOS 23, 0 Kof 5 AN K 7R 1) 5l 4 i
TFIAEPER 704, 2 TRbR I 25 R Nk 2
FrR: X°/df=2.670, /NF 3; RMSEA=0.071,
/NTF0.08; IFI=0.903, TLI =0.893, CFI =
0.904, HMUSIERIFGIRUE. HHb, 1
U5t ) B RO AR 7 1) N 5 A A2 6 1 PR 2%

IR T 0.5, BHIASCR MR FBAA R
GFIE S o RIS, AR SRS T 2 R 1Y) A2 S Al
B FJ7 MR B R Tz s i 5 HoAb A 4 2 1]
AOARC R B A X (], BIAS SCAY A2 i HAT 300
X R o

x2 WIEERFHWER

] X*/df RMSEA IFI TLI CFI AX?
DY R +CMV ;. OPS; EPD; IC; IB; CMV 2.228 0. 061 0.935 0.921 0.935
PUPH TR, OPS; EPD; IC; IB 2. 670 0.071 0.903 0. 893 0. 904
ZHFHEA. OPS+EPD; IC; 1B 3.582 0. 088 0.853 0.834 0. 852 440. 414"
TP, OPS+EPD; IC+IB 4.973 0. 109 0.772 0.745 0.770 887.267*"*
PP TR . OPS+EPD+IC+IB 5.432 0.116 0.745 0.716 0.743 1037. 706 ***

T CMV R R R 75 OPS R A S 54k4y; EPD KRG L2 5% R 1C RRFRN S E L B RARATLNLATN;

%% FE78 P<0.001,

3. 2R FEmA

ARSCHRAEAT T H A8 i B 19 30 7 X%
HHAMREIEA, BRI TR, 95— 1T
VCRC RIS BEit REAE — 5 R S b B SL 1R 7 ik
P2 B2, H D T 56 i BIF 5T 45 18 1 T
AT BRI 27 3 B BOR T Pl A I B —
JREEHTIET VPGSR D7 ik 22, FE Rk
PER 720 A b 5] AR D5 R 7 (CMV) o H
AU, 207 I R A BRI A — A~ 7] J7 vk

T, SRR YA R R R H —
THCEA LA~ B TR R 120 M o SRS He O A3 [
TER T FAR AR, BEALG F8 R 1 22 4L
MCFI, TLI, IFI S0 AR5 0.1, RMSEA 254k,
AN 0.05 1), REATIE B AN A7 A )™ 5 A 2
A7 AR S KB ai R ISR 2 i, DU A
HI+CMV 5% (X*/df=2.228, RMSEA=0.061,
CFI=0.935, TLI=0.921, IFI=0.935) 5py[H

TSGR L, S 8hs CFL, TLL, IF]
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AR ML 0.1, RMSEA {728 Ak R 1t
0.05, ] RIREATERTTE o S [7] T7 34 A 22 52 i 1k
VBRI o

4. B EBMRMELSHT

3 W T R TR A (R AR
TR R L. NERBATLUER, TS50
AEMLZFE X (B=0.571, p<0.01) LI b TN

#RANMEAT N (B=0.422, p<0.01) SHEFEIE
KR, MR RENL 2 S R TN ERE) AT
HIEARK (B=0.551, p<0.01), &3 W 1
FJRMAE R RE ., PREZE AR W
PR IR RIHAS 5 5N FR RN
BF,

®3 J[LEWXMUSWER

BT
At ¥ifE bR 1 2 3 4 5 6
1. R TAE# 1. 490 0. 501 1. 000
2. BTHER 2.770 0.942 0. 020 1. 000
3. RTHHERE 2.850 0. 601 0.010 -0.299 1. 000
4. BB HTR 4.103 0.875 0.125" -0.116* 0.019 1. 000
5. FaebleaEX 4.058 0. 686 0.188** -0.202** 0.107 0.571** 1. 000
6. NFBELILATH 4.011 0. 806 0.119" -0. 166" 0.027 0.422* 0.551* 1..000
i g=Ai)
Ak HfH P22 1 2 3
[IEES R 1. 390 0.491 1..000
2. AiRAERS 3.960 0. 880 0. 036 1. 000
3. YIRS S5t 4.140 0. 892 -0.178 -0. 158 1. 000

VE: % 2% P<0.05, s 3R P<0.01,

(1) Bk

FTER SO EERE (2020) 90T, 1E
AT 2235 X B U5 5 0 T A Z A, T
AN S5 M 5 T2 51— B — B0 R
&N BB A R0 A e 2 b, R
A 0 5 EEAR A, IR 2 A5 36 i 22 B4 R0
57518 53 AR MY AT S 1 R i 2 Bl BE
A0 D — BRI — ZCE T T AR 25 0F
il oy, AR 4 o, TR 40, 4
AZH5MRTZ25Z 68BN &L R
52.55%, A—EIEIEM G Ik B 47.45% 1
— 60 —

FEARFAE AL S S5 TS 5L
FEft), PR, $R2EDCHC 5 A DL B 2 ) 9 22 5 2
AR, EE T T =0 e Hak,
AR HAA R HRS AR T2 5K
AT T A ARAR R, M R AR T T
AR, ik — i, B Edwards I Parry
(1993) AR, ASCHE T EIATRE: Z=b0+
b1OPS+b2EPD+b30PS* +b40PSXEPD +b5EPD* +
e, o, bO B, bl~b5 X [l &
B, e MRETL Z B TAERANLAT R, oPS
HARSHWE, EPD R T2 5K,



®4 AL-RISEHFLEASHERERITER

% m % % 7 5
2024 £ £ 4

N % W (45) HE CFIE)
ZH5AR 91 27.33 4. 440 3.380
—3 175 52.55 4.325 4.320
SN 67 20. 12 3.580 4.520

L 2R AL

TEATIRBE R I R/T, ASCHEAT T AT E A
%, AN H = A ORI R X T A AL
R AR AR E LA I 22 30 5[] 0 A
M 7 T A PR R . H 2 S AT, R B TR
BT, R 2 (AR E AR W (PseudoAR =
0.10, p<0.01), BMIHAZS LR TS
HFORIAE S R T4 by BA ARt
KF, AT 2B, &S BB TH
L-R LS HEAEGX R LHRONAT S EZ
T X (e U R0 7 T AT 4 2R . B 2 R T
THATRENEAT AN AL, 25414 T

=
UAS

AN B A ZE 2R ARG 2 19 [a] I
ABOTE R WL S, A —H& (L=-F)
AR5 1 (ad=-0.16, p<0.01), il
Wi SO T 75 AN — B ml F 2 i S B CUT T,
TR —ZEE, NN AT M e 4l
- TS 5B DL — B UE s, I,
RBE 1 A3 Sk, MR A% = 2w vz 1w P (L
3), WRLIGH AR TS, 28 CE
™ AR, fE—EE EIUE RS, DU -5 T
S5 EH VE RO — 2, B AT 5 T AR
110, PRt —2 50 TR Lo

RS HA-RISHSHEFLEASNRTAFMLITANERSTRENA

HERIEAT N
s HiAL 1 )
B SE B SE

fig e 4.03""" 0. 04 4,03 0. 04
AN 0. 07 0. 09 0.11 0.08
TS -0.05 0.07 -0.04 0.06
LAY -0.02 0.08 -0.01 0.07
IR -0.04 0.05 -0.05 0.05
G T H R 0. 02 0. 06 0.01 0.06
HAS UL (0PS) 0.50"" 0. 07 0.60" 0. 07
NIZ 5%k (EPD) 0.26* 0.10 0.37* 0. 14
OPS? -0.19**" 0. 04
OPSXEPD 0.05" 0.06
EPD? 0.08 0.08
Pseudo R* 0.45 0.53

—HLRREE (a,=b,+b,) 0.97"°
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PFBENLAT
AR ik A 1 A 2
B SE B SE
—HZR MR (ay=b;+by+bs) -0.06
A—BERPE (a3=b,-by) 0.23
A= FE (ay=bs-by+bs) -0.16"
it {as= (by=by) / [2x (b3=by+bs) ] | 0.72

E: OPS WARZ 5, EPD NRTZ550K; = 3R P<0.05,

SO 6

B3 ALA-RIZE5XEERATRINS

B AT 74 B e Rz T ]

B2 i) —3Zk (L=F) #REENIE
(a,=0.97, p<0.001), W61 T HRENILAT
W 5% T AL 2 5 R i i, BUAH B
SRR HE, W AR S T ERENIE
2. H, B2 /3280500, RiE =4k
WAL, RS AL E (ARG ) I EHT A
frE (COBURT ) R, WS WU
HE—BHELE, “XE" 48 TR T AR
Fromsiey, XiE—2 530 TR 2.

B 2 AP A — SRR (a;=0.23,
p>0.10), {HIEHREFE NN (a,=-0.16, p<
62—

# %% FE8 P<0.01,

0.01) , SHG {58 B i 13 T S AR T, I P 224 2
S 3ok 7 TG T AN — B L % T 1] AR
INDESE, BIAR S (by,=b,) / [2x (by=b,+
bs) 1 8 IE B LAl VT B 4H 3 i 2R 00
T8 22 L<F X3, 08 L>F X
B, (b,=b,) / [2% (by=b,+bs) ] 4 0.72,
FES I IE, WA T 0T A AN — B A )
Jight , RIE T — ZOrE e i A 070 20 i 17 17 22 R
AT TR 53 e VL T S5 B = A R T R
o (WE3), fEAfANE (Z5ARAE) i
EAME (HES5HE) WERE, U5
HESHHGML, S5 ARHAGHERET L
WEREDNEAT S m . PRI, fRI& 3 153 3HF .

2. PR

BT - R T2 S ILECAH 200 5L T
PRI AT Ay 1 55 2 22 30 2 [ 0 AR o 3, T8 53 A 45
R, ENARAL-R TS 5EF LA G r
i ZJE, AT SO, 1 6 i,
P B rh AR R AR, RIHZ -0 T2 54t
e VETC ZH A 1F T T2 BE ML 23 32 SO RN (8
0.36 (p<0.001), A AEHLZ I XX 5L LN EA]
WAT AR R EC 0. 56 (p<0.001) , PiBLEK
TR B3 . BT Boostrap 1% 5000 Hili F Al
95% &5 XA T as R, HE -1 T2 5



DCRCA i i B RE AL 2 T SR B T N Bl

%5 %0 0

2024 # % 4 4

=

0.33] ), BEEXEALEE, RIHAROLK

=] w
fromfm RN B 2% (B=0.20, CI= [0.10, W EA SRR L L, R4 o,
F6 HAMNDH
) B Boostrap 95%CI 5N HE
BV (E FrifEiR
TR BR
BN 0.29 0.04 0.21 0.38
HHERN 0.09 0. 04 0.01 0.18
EE25 9 0.20 0.06 0.10 0.33 69%
451 T2 5T VSRR B 2 THLS A RE
M., ARELSITiE I i B TR ER LA K ) A R (Ya-
sir & Majid, 2020), XWHTKIE R “=¢ H 337
(—) iwHyihig MRS 550, JFh T TR A

ARV I IAE T 2 5 A 40 b s el
TN LR, 36 F A - 25855 UG e i B3 A
ORI E S S HLGT ST R, U
FAERR DL B4, — o, RETHS-
51 T2 ST VEEX — MR 5, A SCHE 14 -
RS 5IUES R A, B W A
UL A, SESSAESS SRR,
i, ACHIAE RIS £ S,
LT HLZS I, W T N 1 B BRI
AL L 51T it

H—, ARSCERIE T 41415 BT S S Rt
VS E A B B TR AT . ARk,
L FAL -0 T2 50 ARG 5 17 &
RE, AL -A TS HEFTICEEEE T IOE R
R SR IR A A TR T TN T
o DL 1% 55 B BB A E P9 R Al 5 5 41410
BAE, B CPRERRAS T, R R 7 b
Ho MH, “X@E” A UL AE5HEA
BhF#k 5L T s e A7 8, k0 B Ol

SERENL S EXEIR, et 5 TR al
Frommr=te . Mk, 18 “BUR™ HE, G
BRZ RIS SRS SENAS, HLAHRR
THBhE S 4E SR a2 £, LR T

PFEB B AT R R A
B, ASOEL T RS HALAA—ER R
WHEREDEAT o NERBDAT AR R T2 5
L0 (Kim & Beehr, 2023), P fiXf T P
HRELLIX A TR 2847, TR T
THZ 588 ARE R (Estrin et al.,
2022) o HLMEMTEH—2, —JriE, A SCUESE
THRSHHGIERAG LEESS, 2582
AR DL FE 21 15 S RE A2 2E B3 i R B AT o
TEANHT SO IR, 0 T e AL “XUR” 1 S,
AT 5 Tt A S HLR R T P RPIRES, %
WETRTBEE A HS 5T K0 2 B
H SO AR A PR B M A B AN AT g o T AN DIC IS
S HERSMATHATIERS, X8
G LIZ 5 U A I 2 BN A XTI
63—

7%4
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OB e 1 R N R N AR SR T T
M B A A A BE, AR RE 4
Tl S 5w B 5 sm iY E) SHEE, M
HIES . HCIH 2 B 3K 3l 2 5 0 B AR A
WS B s 75— Jr i, 25 RREHG
b B2 2 546 3H R TR e A7 .
RIEZH5ARA LIS, R TS
LIRS EY: I i B o o 2K = 2 (1 B
XL & JE T gt
, ARSCHRTT IR S T MR T — ek
Z 532 500 BEIE . S 5801 F
—RN L2, EAMUTERTHEEAY
BDEAEA, BT 5 5 T RER LB I IF & Ak AL
25, PUHRE 28 00 0 e A PR B B 55 v s
FA (Estrin et al. , 2022) , 7RSS, B Ak
Pl £ M UE s, WAL AR, 1EME
ARtk R SR B BB AL LU, H S LS B
AEE, X FAMREE R — R TR K S
KEGIZEINL, SCHEMTFRS L%, AL
HESE TR RN S £ XAES A G 5 WHADEAT
HRIFFAE A RO, DI 2H BT B S 4R
THE TR el S T R 4E, F R e AR Tk
TG R R, SRR E R T
BREML S R, BEA T T SHENS
PR E A, R LS 3 SOk E AL
R R, AN A A AR B R 5 B AR 0 S
B, BEERIRZRNSY,
() PRk
ARSCATREA I PR X e, ASO
TA-AEECE PRI TR - TS 5
T VCHEOA 5 TN FRADAT A B 52 e, X 7E 4 i

T ST AR AT S A AT PR A R 9F 5 Y R

BFEE T A-IEEUCACEIE A BT . 27524
RIWESE, 2EB A0 L T A AT hy i R 2
AIBFTE Z BT R MR Z T (40 51 Y A A
Rt BB FIRECRESE) SHZUZRE (ANt
FRB HAGH . TER B S
Eioopa e R NEFPSLiEA I R ATRIESS
5, 2021; Asante et al. , 2022), A 22 W%
TR ESHLADCR NS, JTHEMN ©
57 R 2 - TR R G AR b DT R £ ok
AT A8 1. R Z X R AT S 1 5%
W, SHSC b, IEANRREEZESE (2021) frik, O
THFREDEAT A RO & — D RE LR, 50
A NFRBT . A TAEFRE LA R X R 58 R R
WUMG, JFAER— R EEMEETE, &
RBIFTENESS G 22 77 T PR 2R A2 9 A [) )2 T iy A 2
] A 52 B A 5% T AR AT A 2, LA

R R RIS, ik, AT A -
e, INERSE 0 T AR AT A 1 i
AT, WATINT THLTAES S0P a 045
H5RTTAES 5 RKMIEE, Bk AR
ANEAT A I ZENLIE . ASAAE 55 B2 MY 5 T
AR T N A b 4 SR B o BT R
AT IR SR Z IR, BRI T
SUE RN AT I HT RS w5, IR T A -
W8 HANC A B

B, RSO BRI S E SON T E T N
AP, Hh TR el S 3 SO B A ST
HEAHSCOT . ©AMIFERY], BREbla X
YERmg AE R 0 N2, e —Fh L LAE BAR
TR N AP 2 B 5 N A, AT R E A
FA AT R (Globocnik et al. , 2022) . #KTii,
R B RE AL 2> T2 SCAE R T 2 2 ]



PR, RL R I S B THRANEREDE, LA
B IR G MR & R S8 IR ST,
FE T TT I EE A R s S4BT
BN Z A AR, A bR BB ML & 3 SUAE
ST 5 AT R ILSTFREN KRR,
{EBk = BT NAEDLIE L2 R REBL 2 £ LY
M ¥r (Jelenc & Pisapia, 2015), ZH3Z |,
Z 5N AR T —BEM R T2 5, AL
Fr A B 5 T B A S EDE ol &, @&
T 2 UL RERS U IR T R B L2, W % 01 L
) PSS = OIS PR (Estrin et al.
2022) . MG, ASCRET AR Ay ELE
Tk, A TEEISEXEHA -T2
P VCACE 55 8N 5 53 T ER AL AT S (] i
IAER, VR TR REL 2 T AR ST Oy 4
R I T o

=L ARACHE TR RS fmfE
MR, I8 TS SHLNEREDEA 2
ATREMNTEIR IR . DIEA R TS 505 F
BORTERYE R LA N2 (Wi T2 5%5K)
HSHAREm (G225 1T1ERS. R LS55 H)
SRR RN 5L LA AT 7 AR 2R (Hao
et al. , 2018; Mahmoud et al. , 2022; A%
2022), W TZ S5 A TR TSN, 5
5 3 T H UK, XAl BT HL 2 R DL K
SR TH A BAAE . BeAh, WA B OTE T
HA WS H RGN 0 TRFIEW, B0, Hao
S5 (2018) WEFEABL, MU AU 2
b U R WA B, D3 T 4505 1 A A T
A —Fh AR, 51k B TR e A 0 s ) R
FEXHI A TR NTESI LI ™ A2, B T3
TR S HR GO TR, HA-01 T2

#ms s

2024 # % 4 4

P IA —Z0E AT AR %7 & B4 Y I AR A
JRH . Rit, ARSCK B T2 5MAN- BB
VCRCHIBFFRAEZR Z I, A MEAS 5K 54
Y5 5k Z A UL FCXT B TS 51T b &
PEEERARE AR, G5 R RIIHA S 5P
AR —E S 5 T B A B R
FEEER AR T 52 T2 5 98 w78 A A9 IA
N, I BT 3T HE A A T AN BEIE L R 441
WS HEE, NES5ALNTBANEA R
ZA ISR

(=) BB

B, EANTRELL R A, P23
R el N R B el N A = P W DA
5 4 I B TR R B AN R 1 4E L (R BT A
WRE AN TR AR, HRmAA TESY
F P FB A 9 3¢ B B2 (Connelly et al.
2021; Klofsten et al. , 2021) . Py3GI b %5
FEEES S TR N - B VCE A BT,
AT 28— 53 T2 55 5 DG e o] AR/ 9 i) 53
TR B 4k (Escriba—Carda et al. , 2020) ,
FETHPIERIMY BEA  BAl R B T s 4] 41—
RS 5L F R 2« ek s 85, doR
FIFHEENFBANLAT N, e EAdN S Hik
TR, DUl B0 Tk 22 5416 1
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How Does the Organization—Employee Participation
Supply—Demand Match Affect Employee

Intrapreneurial Behavior?

—A Perspective from Person—Environment Fit

Wenzhi Zheng Jun Wang Jiaojiao Qu

(Business School of HuaQiao University )

Abstract: As an essential form of organizational innovation, intrapreneurial emphasizes employees’ autonomy and active en-
gagement. The emergence of this behavior is often shaped by participatory contextual factors within the organization, particularly
“employee participation” , which reflects the employment relationship between the organization and its employees. However, exist-
ing research on employee participation and intrapreneurial behavior often analyzes these topics from a single perspective, such as
employee participation motivation or organizational participation practices, lacking an explanation of the relational mechanisms be-
tween the two from the perspective of organization—employee fit. In fact, intrapreneurial by employees is not only an innovative be-
havior involving individuals proactively assuming risks but also an entrepreneurial practice embedded within the organizational con-
text. Employee participation in intrapreneurial is influenced by the interaction between individual factors and organizational contex-
tual factors. Therefore, exploring the driving factors of intrapreneurial must consider the degree of alignment in the relationship be-
tween the organization and employees, specifically whether a balance is achieved between the opportunities and support provided by
the organization to promote employee participation and employees’ expectations and needs regarding participation.

In response, based on the person—environment fit theory, this study adopts the perspective of the alignment between organiza-
tional participation supply and employee participation demand. It aims to reveal the formation mechanism of employee intrapreneur-
ial by constructing the relational logic of “participation fit—employee cognition—employee behavior” . Specifically, the four distinct
scenarios of organizational—employee participation supply—demand alignment—namely, the matched “high—high combination” and
“low—low combination” , and the mismatched “under—participation combination” and “over—participation combination” —influ-
ence the emergence of intrapreneurial behavior by affecting individuals’ intelligent opportunism.

This study employed a two—wave time—lagged approach for data collection, with a two—week interval between the two phases.
Initially, 175 team questionnaires were distributed, resulting in 106 supervisor questionnaires and 458 subordinate questionnaires
being returned. After matching the responses, 77 valid supervisor questionnaires and 333 valid subordinate questionnaires were ob-
tained.

The data analysis results indicate that; (Da higher degree of alignment between organizational participation supply and employ-
ee participation demand is more conducive to employees’ intrapreneurial behavior; (Qunder matching conditions, the “high—high
combination” is more favorable for intrapreneurial behavior than the “low—low combination” ; (Qunder mismatched conditions, the

¢

‘under—participation combination” is more favorable for intrapreneurial behavior than the “over—participation combination” ; @in-
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telligent opportunism mediates the relationship between organizational —employee participation ( mis) matching combinations and
employees’ intrapreneurial behavior.

The theoretical contributions of this study are as follows: First, drawing on person—environment fit theory, this research exam-
ines the impact of organizational—employee participation supply—demand matching on employees’ intrapreneurial behavior. In doing
s0, it not only expands the antecedent research on employees’ intrapreneurial behavior but also enriches the body of literature relat-
ed to person—environment fit theory. Secondly, this study focuses on the cognitive processing of intrapreneurs and explores the me-
diating role of intelligent opportunism between the perceived organizational—employee participation supply—demand fit and employ-
ees’ intrapreneurial behavior. This extends the application of intelligent opportunism within the field of organizational behavior.
Thirdly, this study deepens the understanding of the impact of “employee participation” and uncovers the potential underlying rea-
sons for the insufficient intrapreneurial behavior within highly participative organizations. Moreover, from a practical perspective,
this research provides valuable insights for organizations on how to offer effective employee participation, foster positive intelligent
opportunism, and motivate employees’ intrapreneurial behaviors.

This study has certain limitations and provides direction for future research on the drivers of employee intrapreneurial behavior.
First, the process of intrapreneurship involves contradictions such as uncertainty versus employees’ job security needs, and task di-
versity or time pressure conflicting with job satisfaction. While this paper focuses on analyzing the high—participation situational
factors through the interaction of employee—organization participation supply and demand, it overlooks boundary condition analyses
of the “situation—thinking—behavior” process, such as the role of individual personality factors. Successful intrapreneurship re-
quires entrepreneurial commitment and intelligent opportunism; which employees possess these conditions? Therefore, future re-
search should consider more specific entrepreneurial conflict situations and analyze how individual personality traits may influence
the complex interplay between new work contexts and intrapreneurial behaviors. Secondly, this study primarily obtained data
through self-reported assessments of intrapreneurship, and the control variables measured were relatively limited, not accounting
for other potential control variables (such as perceived belongingness, intrinsic motivation, and leader—member exchange relation-
ships) , which may affect the accuracy and objectivity of the data. Additionally, the study employed the block variable method for
mediation testing, which may have certain limitations. Therefore, future research should fully consider other possible control varia-
bles and explore appropriate methods and techniques (such as case interviews, situational experiments, etc. ) to refine the process
research on how internal entrepreneurial contexts stimulate intrapreneurial behaviors from different perspectives.

Key Words: intrapreneurial behavior; employee participation; intelligent opportunism; person—environment fit theory
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