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S H AWK, TEMAE) —/NEAVASE G A

HEES TR EZ T, RIS K AR
W (T AR KA R DL K AR 2
). KRREW (M ARRITEN AR . fF
SR B (FOULEEE b b B 5 ARSI
FA) R TE A (A7 A PN A AR
WEFIOMEIL TS5 , SEmIESE B8 B B 3
% J% (Cha et al., 2019; Walumbwa et al.
2008) . HE AT ARSI RAT N I — A 4
B, FRERA MRMEOLR, B RS B A
P TAEMOCMAE S (Chou et al. , 2019;
King et al. , 2005; Organ, 1988), U7e B 41
Do TR R R R A B TARE S
A F 4R L4 (Morrison & Phelps, 1999)

PITERIRTFE R W], FLp Y 40 32 23 5
AL B BT A JEE L (reason
to) FIREHR ML (energized to)
2019) o FHorr, R BEATLA A SCHRH H R P AL S 3¢
BHie/ (ST P36 (Hirst et al. , 2016; Ribeiro
et al., 2018) . 2N/ S HHE (i
AAF, 2018; S, 2021), N EIHAIG T
PEHEGTT R i o B i O RS, SRR
e RS SN[ AN N i IR [ ) | I A DR
A7 sRERPLEI T &, HImB S A A T
TR (1 4 L5 L, R T B ) B 1 5
(Avolio & Gardner, 2005; Baquero, 2023), i
G578, BRI HE T R M B T8 (Adil
et al., 2019),

J5E R ML) A0 B S BIL I IS 2 A0 A, ECIR
RIS 3 E RENS 1L T 8 B iR 2B B AT A 0 S
irst et al. , 2016) , i b 5 AR AT By Y 28
I R, SRS AT . R, X
RS W HAEE, s sie

(Cai et al.,

=

s R e AR IR AE T4 A C A 55
(Flynn, 2006; #&XH4E, 2021), mE&EHLEI T W
WETRETFHERWEZE (Al et al. , 2019),
filhn, o scHie g, FEA AT N
BEETOSSTREMEECR, &R T R4
G, DT BE DA X B B HLOG R b RS AR 4R
(Flynn, 2006) ., f-4n, #E&ARAA T, NE
PRALHE B ATy i B S T X O R o A 2L
NE (@ F4%, 2018; &H4E, 2021), XA
WAIAD AR AR R B FR 4 9 RS i M IR
(Hogg & Terry, 2000) , {ABL T T @ x5 FiI4H
ZURHOm CROCESE, 2021) o [T, SR EALE A
RERLHLHI7E MR LS T S R X R L
FEAE SR B

HR AL O A IER “HiK”, B
MREME, PAETESES VR ARES)
1 (Avolio & Gardner, 2005; Yagil & Medler—
Liraz, 2014) , 1ERfEXFAPRE ST, EipA
G H LA AT (Authentic Self-Presenta-
tion) , RHEFHW S, MAHL D, SFHH T
JRAR LR B2 W BRI Sy, S
S& 5 TR B e R &L AT (Nadler,
2012) , HEEEMIE, ST TR SRALE B
—H ) I 5 R A O R T Y O R AR
Ji——Eik . PAAE 1 BIF 580N Ay it B o B (IR B
IR EUR T X 52 B & AR AL 25 08, T RE A ik
FEAFMF TR B28A (Nadler, 2002; Van
Leeuwen & Tiuber, 2010; Nadler, 2012; K %
R94E, 2015), $RALMHTBEAE W, HZ,
=R KRS o e R i N T 15
FEAF G NAEME WA — B EERE ), M
REMEAE B2 P b o, — I, 45 At



81 ff (Social Role) ( Bettencourt & Sheldon,
2001) F1HILZHILE (Self-Presentation Theo-
ry) (Baumeister, 1982), LRI T# HA e
TR A MM ATHE, XM A A THE S 8
ERISEI A R R K S ) S O
GUEF B X A O THE NN B A5 &
FH—JriE, B FEPERH B O sz B e A g o
U4 T T R0 P a2 T EL R R AR Aol G 8 2 7 figp ke
[i] 8 ( Alvarez & Van Leeuwen, 2011; Nadler,
2015) . REMPTFTRERD], SR A FHH
S NERE I A ErEmb s R EA
W B 5% & (Peus et al., 2012; Joo & Jo,
2017; Cha et al. , 2019), [ FMEH B RIEHE T
JE AT S i B PR AR, T L LI 4B Y
B R A A T AL AN RS e gk~
AR TS E RN RS m & R, WA Hi A
GUFRT s 5 A R B AR R A B
RAVEMMER S ( “RALIA” ), ZRH
BN B A AR AR e 2 i TR Y 5 B T SR B
AABER, (BN 2 2 AT An o] 76 A R Ak 3SR 4B
(18] B ( Alvarez & Van Leeuwen, 2011; Na-
dler, 2015) , HAR, HCAIER W)W SH4ET
J& . ENREHE PRI & (Lee et al.,
2023; Yagil & Medler—Liraz, 2014) , {H &7 —
SEpg IR, R B RE % PR A SO S B R
JE R, R TR A B fE L. Flin, 4
Ji oA 2 A AL [ 8L T 8 %) M AR LI ] s
TR, FLIR RG] BEIA MR AT 1 X
TEAEMEAN., HE, BWASTS5HE
PEF B AR A S 1] 1, AR P R Bl A
S, TR AR K EEAIT A F R
AR ML RS B (Bamberger, 2009) . [A T,
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SRR BT L, B 3 B R 45 S
IR TR BB, B, A SCRESTT
FHy A EERE.
XFTEIM G, BEJI ik Hig &R ptHs
B OCHE R 2R . B = B8 ) 1Y 51 17 T8 6] [R] 55 1
TAEREE, R “DARMARNE", FE
B AT 9820 (Chou et al. , 2019) . fEJ) AL
REEOE AL 2 e ) — P EEA S (EES,
2014) . fEALSF M R, A AL SR A
15, JEIBERER RRRAT o D0 T FL Il 2 45
FISCHR, STl ds t, HiAa S
HRRILL M, ANIE . AIE . A7 % S5 MR ik
71, BRI G| TRy, MIH SO T 8
W B A#E (Luthans & Avolio, 2003; Mayer
etal., 2009; Gill & Caza, 2015; #5 1 %,
2016) . P H. B — A A8 B iEFE (Na-
dler, 2015; ¢ #[ % 2018; Chou et al.,
2019), HgAISUTE SRR B R, W T
JR B B A L, B R4S R
A FEERD, F TRZMNTITER (Al
varez & Van Leeuwen, 2011; Lee et al. , 2023)
HATHRTE S WA (Alvarez & Van Leeuwen,
2015) , AAITHE T @Mt aaE i R, ]
TE A5 900 5 2 H55 B AT o i) [e) B e AR 21 T 4R
Tho —SESIEIE SRR R AR B, dHE 3] 5
AT WA B AT 2 O T B A T X 4,
fHR, JEARXT I HEAT 7045 (1 B8 4 5 R0 SEHE A
5, WoRRE T Er a5 8], TR R,
AL T H AT JEA, LI G
FHEM TR ——H FER I ORI H
IR 5 R B BT R EEJIHLE (Can Do)
(Cai et al. , 2019),
97



S H AWK, TEMAE) —/NEAVASE G A

UeAh, MR IS BB, HIMMSSE
PR F B B A W5 (Schau & Gilly, 2003;
Peus et al. , 2012), dEMis2m B 5 A5 B Yk
o MOV M B R 1 £5 AN HE R Bl
BnT, AIREH 2B RS, E BT
SR FR T W RV A5 S8 AL BT B 1072 1
Bt (s BER . 2w, IREHEEE R
RIS AT, AR TEE N E S
ASCHEFE T, BATGIA T E K B IR EE K,
BRIk %) N T f# B IE A9 R ( Bringing Others to
Know You for Who You Really are)  ( Cable &
Kay, 2012, p.360), fEH#MEAG A
TR IR AR R R B A TR E A SR R
i, TEAPRE S8 I B 2 X T H
THRMME L, G TEIB, e, M
PUR £ 2 (David et al., 2021; Chen & Wei,
2023) , BuiF, SE 5 TR LR S HENE
B, X & A RE g PEAR SE e, S RE N Y T

& A
BERN

U A VB

JER TR (Niibold et al. , 2020), MAF#E4LH
EPER B

AR A A e, BRERIIL S
s o] g, Bla U A AT B AL,
e VAN NN it K S SNV c: R RS IV
R ) o FapORAT R ) R iR AL A 3
PERE B, dEmife s T s i B T o, JF HoaxX
WOV Z 2N T & H R IEE K A Y . A SCHESY
FIZE M AT IR ORI ", i
B HEVER BIATOF T EOR ST 5 T s Ay
NZ A RE ST HLH], SECRN T S AR AR S B
wasst, HR, a9 A BV AT 9 A
TR, XN R AT TR
AR Z I, A B T e AR U Y 4 Y
R A, HMSIRR T Rk
S MAFAE R A, ASCIIAT IR A
BUEIESRAE PR AR B, T O 4
g

BTN

E1 #REs

T EHEH,

—. BiEEH

() L&A 5 AR IL AR

L A AR S

LR e SO — M AT el F#
RIOGWURAT RAE: AFRER, FH R E R
98—

SRR RFRBE AN AL ETE (Peus et al. |
2012; Lemoine et al. , 2019), M, HILEN
SETR IR T E A A ORI s AR s, JF
THAEH TR A OB R OC R B
BT ESATTH D EXRTHIARMER,
BUEEA RN, 72 APRSE R E IR J11%
FIBAREAT; A5 B - A FHUR 46 A ik o



BT, ELCRATT 2 REGS L AL B AE B, E
ARAET . REARTC, ZiGHIRNFEEK DL
SNSRI TR (9 05 2 5 PN Ak 1 0L 2 45 At A1
AHCINEAIE, A B 153 %
Jah Bl 2 fe B Ak 5 A R O B9 AT O (Peus
etal., 2012; Chaetal. , 2019; Lemoine et al. ,
2019) . PURRAT R HRFAE R AL IR T — 4 8 A
S EHEAT, O T ST E BT (e
(Peus et al. , 2012; Carton, 2022)

EAREI A T 50 PR A | AR A R4
FERWRST S AR, (AR
UG & AR 40 AR A4 & (Root Construct )
(Avolio & Gardner, 2005; 447U, 1% M,
2013) , Wi — P E . SRR T A
W, HgRaFmMalt T EMARER, KR
i W RSF- i A0 31, 502G T 20 88 R 22 ] FL R
KARMBESR; SRR AH L, B 7 40
SR OC R B b 3, I A — A g
PR R Ok R AL SE R (Walumbwa
et al., 2008; Hoch et al. , 2018) . K& LIA:HF
Eiaal @y (st BIVETRS S I R o T 0 N
TTRARVER . H2, B & H AT il
FRTIGRE Ty, H T R ERTERE “H
W MR R AR, B S AT S AR
[X %] ( Luthans & Avolio, 2003; Copeland,
2016),

2. ARAVAFERET R RAEG AL

2 &

Ry 2 e AR 2, Eg
RIS AT R A A R NTER &
*Eo A IR N 45 78 AL 2 A B 2R AR R 1Y
TAE. HLYE B 2 ( Bettencourt & Sheldon,

#ms s
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2001) . fEEIRAYA T E S, {2 e B
KRBT EE HARZ — (Luthans &
Avolio, 2003; Avolio & Gardner, 2005; Gill &
Gaza, 2015), W R EM FIEMBK 5KE, &
VERJE 14 g 0 3 ok K nT 22 M 1 UK 4 (Leroy
et al., 2012; Yagil & Medler - Liraz, 2014; Ra-
himnia & Sharifirad, 2015) . AT, Ik 78 45 5
HAEH T8 LR asE, ARG E TR
W, XA AT 58T E 1 B RS B
Fo FBRIGURACOTREE, ST H SR A
OIENY ARG S, /W, AROsHESA
THEEAIEE, SISHESRZRAEE, 7E5F
JBE I E A 33 (Bettencourt & Shel-
don, 2001), 7 & S [ iX I A J2 B B 45 3
(Gardiner, 2015), FFLL, i F @ H L X
—MAETHE, R BRI SSENER AR
fH&.
() ksl
1 AR AR 32 AR5 B WA 8 6g ¥
A2 O R AR 2B, FOK
RIS KF R, G E B AES AR
#2 ( Gardiner, 2015; Lehman et al. , 2019),
IR ARER, RREW . P
FRACFEFI N AL R E R, b, SR A
FROR, el HIE M AE A O LR
THEEC AT RN TR AR (ies
et al. , 2005; Gill & Caza, 2015), P, fhfi]
e T R RE A W T R B AR T AR T
JmARKJENE AT h—A £, XA
BYIER B R ST S T8 AR I,
SERELWHIK, . LR BHE T8
43 {% B (Ribeiro et al. , 2018; Cha et al. ,
99



S H AWK, TEMAE) —/NEAVASE G A

2019) . @i, #n FIEEETH TAERER /MBI |
ta e PSR DTSN N (2 9l R e P ST i DES
BR, XSeh)m T A SR ARG {5 EF
AL BT , RO T H A AT IR
BTSSR AT B AT A (5
R, WS N RIEES . R TR
JESE . DT, BRI S 2 RGeS J 1 R
TR, REWS S mb i B T J& 975 28 (Niibold
etal., 2020), f&4kFH FMERD.

FUY A 3 A A AT B 9 AR s A
TETET “HE” o TR E SR AT
RN AE AR S A EL, TR A A
B S 0E2E T Jm B FOk R A A AE 5 & o — B
(Luthans & Avolio, 2003), ik, 7EKMM T
YRR B, Al A] JE T JC A Ml = figp R [ A ) 5
SR, FORSEBTU, FE S mF )RS Sy 5t Jul
& NIE B R, A5 At AT G el A ST S B )
(Halabi et al. , 2014; Alvarez & Van Leeuwen,

m.:m

J

Cl

N
AN

n
5

7

C

2015; Alonso et al. , 2022) ., Hit, ACRH .

Rigl: EREGSENSEATHEHE
BEBEXXR,

2. MRS B EHH P AMER

Hoap A BOsSR l, MA S ) i
SRR ATy, T HLX > 15 14T A AE 3R
o 2 Jily 5 52 B A5 I 45 2 58 L (Bandura,
1977; Mayer, 2009), Hr, 22> o P40 45 1
PR FE. B AL A i A& (Bandura,
1977) o ATy, HIRBIG S 17 FEd it H
FPEAT B RE O OIS T B AL 43 20 1 U A o B
(Eby et al. , 2015), B4, FAIGTUTHE AL
fEshr . AU ARE) FART N8, HEEME

AT RI W, AIE . AIfE. g Er
—100—

TRFRE ), X SRR A S AT T 8 T
AIXFge, KT AT AT B VR R IEAT ok 2
3 BE M {5 ( Luthans & Avolio, 2003; Mayer
et al. , 2009; Gill & Caza, 2015), HK, Eik
RIGUFH RS B R B S, SEh
RS ) B ) RORG 7, I R b 4 5 R TEUR T U
XECEIR AT 4 TR B TIRZIMEI S, &
fEAEietC . TH, B EERE B R TS
JEA U ELRY 53 RE % 4R A5 A0 35T 388 1) L) G
BEHOREH J7 ¥k (Bamberger, 2009), fbifiT4
AL TR B2 DA S G |y v A A5 1 TR Bl
AEo AL FRIN S, e B EER BT
HI T8 TR o R R PR e, B IRARE
b1 EL A 17 F B SRS B RE ST A5 L (Lee et
al., 2023) , 42 2 H At B O3 38 3 28 AL )
R T IREER, T T ENL S, 2=
U ) AR . RS, HIBTS
89 FEPETS B 1% 8 O o B TS A A
HRYHLURE, 1ETJE R o n) 3 B A7
AL R EEM. mH, TEAENSHS
A U HL Sl A 0 R B, fe
I T EC ) B R SRR B (Avolio et
al., 2004; Nadler, 2015; Lee et al. , 2019),
M, T R A ) ) g s B

ZE LRTIR, FLRCRIG S PR B J S B
SHEATOE T @A T A R, T A
PR R IAT R, FET I, AR
Bi%2: ERENSESRSEBSETEEY
Bl N TEH BT A

3. TR A &KIEL KA AR

Lk A4S E 1 3 R E B H AN
(Schau & Gilly, 2003; Peus et al. , 2012), 4



MAEEE FERFHIRT N pE B A ER . AU,
HEFUORN, ARERSZHRE, 5T
. Bl 5% 2825 W1 BRI B P A BRACF- FEA
AR SR B EER . ey, AR
HRERBHIEWAK, SFEES PRI ERE
IEY, A5 B AL PP A R, T
REIEREA M T FMEMIT . XEWRE, Hil
R S N I Ry g E R oy d ] b | M
RBERIE S REI . [ REUEIESR S T8 w4
ARBH X THLARMGEEZREFERAN
(Swann et al. , 2002) . ASCRAITE A LKL
SRR AL i, AT HR A 1R

B, TR BRI SR R T L A 4
FRABUIMIEMN. AFRBIEER S TR,
FAH WA — B E T, Wit A
FRAF I, M2 RELHOR (Swann
etal., 2002), XA M THWHEITFH L TR
HVIEWIR KRR WHERRBGEY], HiR
YipE AEZ O R B e N R BB H L A,
Or R IR TR TS, SRR A R B
I FRIIEIE SR AR AN J& 765 90T Va8 Y i e
H, XERLBRR F2 Bl R 56 TS A IR S,
M HABTRIRE2 2 RAEST . Bl | (ol ELE
By AH & (Cable & Kay, 2012; David et al.,
2021) . XEEFT N FEGURHRREVIREZ T
W, BLEGIEGTFE M SUEMPEE (Kim et al. |
2023) , s E AR B EVER B

HY, TE ARG K 5 7 FL I 4
G P BRI . R R R A TR IEK
SR, S FH AT TR AE ST . T RE AR
S5 75 THT B4 5 B AR — BOME B LS Ty T 2
Ui, U AT A I 5y 7 2 A 22

%% %0 00
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SRR, ANHE N B R T 1
B Fike5 (Cable & Kay, 2012), K46 5%
FESRAE B EVER B AT AR e B, R M
BEREINAT R . AT AR SRACE & T &,
MATETAE B S b (45 590 RS [F 3imy)
B BLSE A AR B L (A 466 1 W A4 A 6 I
1) o AP TAFRI T FIRA Sy, LAEI
A BOVEAL SE AR, 5 B P B Ak B s,
K] 1t B2 B 4% Wil 19 T J B 5 K (Niibold et al.
2020), JHHHRELE R, HIL, ASCRE:

Bi%3: TEARWIEEREEFETERE
NEERSEBTHFENNERNXR,

Fhos ] Be AR, o aE ) T R RA
RN R, &R, e, B
FSRAL YA B B, H X eI R 45 T2 5L
WARE% (Bandura, 1977), EASCHISEH,
@ BRI SR KT B, B A X
TRIRES . FoR. SEEN T R4, W
HRRME Y], WG SE S TR Z %A
Gy N A A AT v B R AR OC R o AEIXFh
TN, GV 8 5 O T R T B b
(Nadler, 2012), @& M A51 [0]) T° 1 He 452 07 91 5
AT Ay 1) [ AR By . PRI, AR SCHR

Bi%4: TEARWILEREEFTEIRE
NSBELMSESETEENN TEENITAN
IE [5] /B HE30 E o

=, ARFZE

() WEEA RS DR
ARTO HA [ D LR AT O B9 7 2 Al 121

BN 619 2 A HEAT =R BT, T
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S H AWK, TEMAE) —/NEAVASE G A

Py i i, 78 E L WA T G, £
HE SN E M2 T, R R
SEHMFP NG, RGEETE], R,
AT FRE T, 524 AT 50 ik 1T
Wi, TS, e R A IR AT
W ReE S SRR A AR 5L T4 0, &S
SR A SRR, AR AT BUE
W% BENIEEAT R, BB BRR. AR5 IR
Rrg . ks M BEIRAE B, FRIR, BEAEAN
JIBEERRT IR B T T B, TS S
PR 5L T B A R S E LR T R, W
SR 5 TICHE BT TAE RN, 2EH ¥ A 1%
FETAERNOL, FHAE—A/INS N HEFT I, 7 3
WS 52 I FE B 5L IR HLAS 3] — 1 /AL
YR — MR R UL . TR S 5%, &
SET/MLY . RERE R A R A, ST
TRUEWRF AL . 5, TSN
BITERL 78% . T6% 1 64% 1) ) 4 [T
ZHSIIG VAT S AE = A ) S AT, SR —
FEVRRFAE 2019 4F 6~7 I, BRI Z [A][H]
Ba—HZe 4. ZEREA 1 (T1), ZEHTFHEI
WEHRE AN A G (RPAER . M
. ZEEKY IR EE), IR E
TR, LS B AR AT A A 1 B 3
T BRI E 5 Bh o RIS, 25 33 AT B 2 0F
W IBEE AT R FERFIE A 2 (T2), EHT
PR BN 3 i 25 400 3 19 1 P A 0 AR A4 0 2 5
By, LKA SWRER, iRt gk
BUEIESK . FERS ] A3, ZEE T L YOI
BABZ O3 1 B AT Ry 6 3248 F F A A 5 B
AR, 2% 7 Chang 55 (2014) AYM0E%,

XF B S A BTN, EE RN T A
—102—

B F B o XoF i 5 RORE 3 S 44 I BTN, A3
HFERIBN (AN & A ) 9% i 28 B 1A B 32 8°)
BEALAMIBCN AL B 51, 18 A A 28 P I 75 AL K
A IIAT R o BB RO PR B2 1
DZVTE ST, DASE ) 4 (B ER0 [m] AR

TEMFIA] AL 1, A SCHFFE A Il 598 4y B T[]
B 12 (R4S 0)2, [RTCR 551 96. 6% Fi
92. 6% ; FEMFIA]LL 2, ASCHFFEIEIC T 493 4y 5
T, BN 79. 6% ; B[] 3 Bl T 107
Orai T, IR R 88. 4%, i i VG it — 4>
IFIR] S, B M K A lk 99 ST B 337
2 I J s 2 B A OREAS o TR E) £ 3 BE L
EUY 6 2 B S A 1 B 5 RE A OF
RTEWE A3 B EE VM) B9 R TE AR IR
[£(579)= 0.96, ns]. PR [(592) = 0.56,
ns]. FEFR [1(592)=-1.87, ns], H5F%
yFegmfa] [¢(576)=-1.52, ns]. HIKEIE
B3R [1(479)=0.33, ns] DA KRAE 2231 B
FTEEX R [1(477)=-0.48, ns], TERZ
ARG TREA T, PR 61.7%, ik 34
MTE 26~35 %, 1 71.2%, 52.5%M% 5
HEHRARL RU F2ebr, 5B 38 Sty
RSP 28 2. 27 45,

(=) AeHki

AR i 2, IF HARYE Bris-
lin (1980) M@, R “ BT B
JFH S SRR IR SC . AR SCIEAR Cronbach” s
o FRECVEAL DN & 1 R R — Bt BR T HTBA
A% A BA S B3 PB4 SR S A Likert 143325
b (1 R TFEKFE” B 5 & TRk
T, HAASE R T 6 f Likert 1AM (1
“SELAFET B 6 “EeME” ). T KR



) 1, T2 AU £ 2, T3 ARERI A A 3

(1) FHMas (T1, TEMd). ik
T TR Leroy % (2015) myHEsk, —Ihf
8 AT, n H A4 1) ) N SR R 1R
FHVASE 3 SR A A Bis ok
E, AEIRM™ o AT, mEEK
f#) Cronbach’s o 2% 0. 89,

(2) AFKIEBER (T2, FEHKSE). A
FRIUF ISR R Cable il Kay (2012) JF A& Hy&
&, —IE 6 AT, i A IR Y
IR PE BBy, SCRE AT 03 RE 45 Bk
fra” “FEwiAC, mARIRE G TR
Fref” 5. ASCWIFEH, %8 KA Cronbach’ s
o ZEH0.83,

(3) “ie#H A EERB (TLAT2, FE
Mt ) o e H A R B R JH Halabi 4%
(2014) JFAERIESR, &S DB, Ak
AL I i R ) LAY S, fEFRA S RES A C
iR lale” PN AR BT B, IS S
AERS A C A AR LAY R 450 A SCiRoe e,
A Cronbach” s o ZREAEMS H] £ 1 AT [A]
52 43514 0. 93 F10. 96,

(4) TRE AT (TL T3, EEF
) o HIBNEEIFH T IRt iRk A
Morrison 1 Phelps (1999) [#F7t. 45 %
LTS5 AN, WNZ 5L e LU
IPEARARA T 2 B IR L8 T A1 2] ] Y
BT A AW, %8R Cronbach”s o
FBAEI ] 1A E] A3 205054 0. 90 1 0. 94,

(5) A, JATEDHrH A T
AR, B AEHERR P AE XY S A 5 e A At i
B ER . HEAR, AOTEAEBA R H L 7 /Y

#ms s

2024 # % 3 4

100 N EAT T #4204 (Becker, 2005) . A4
A5 R P o A% 1) 25 R AR R R e 3
K5 TSEAARTA]

ST TR U AR R B 2 A Y O R
TR, FrAEBIS sy, EE A R E
PR ST 15 e % 3 A A AR e A B A R
JREFE AT R o ABAES B P B ) O A
SERE AT A MR B Bl 1 Sy F0 B 5 R
TR AR, — 7T, XA
A DS EAS B0 B R 40 AR B R R
HARRRRPE LRI R Ko 7 —T7
TAT, 30K At T LA o] Sk 2R 400 e 5 4 A
S A T D R IBOHRE B ATy R A B A
TS 36 9 5 i ) 7 fie o g 2 4 AR i
JEFE BT R RO o OBV B B AR A [ g
BEENES . EHEA MR T A PR eI T
TEANREORAIE 32 Bl 7 K O BE B8 M <7 ik Dk 25 AL A 7]
B (Lee et al., 2023) , ASCHEFEH, GUFHERK
FPERT B>k A Halabi 55 (2014) JF & B 3&.
RS TSI, P BA S S 2 R %
IR, AELAS 20T 32 AR AT 78 4 S 20 57 3 ik ke AR
AR TRIR” * P A AE R AR, A TE
BIE G a T AU R AR SCHEE
Hr, EEERIY Cronbach” s oo FRECTE I [H] 3 1 AN
i E] s 2 735314 0. 86 A1 0. 90

WA, TERFE AL, EHIE TS A5
THARAE (RIS 4R . ZHAE K, IFE
HAEHIAE AT, ARSI R, B BT
N % B 4E WS (Beadle et al., 2015) ., £ 5l
(Nielson et al. , 2017) DI KZH/KFE (Berei,
2020) HyRM . Horr, AEREN T (NTEET 25

%) B9 (KT 60%) Wi, #1HFEN—1,
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PEILL 0—%ct, 1—SBHokbric. #E KT
BRECETITRE (=0 RV, 2—h L
i, 3— K&, 4—R¥EARRL, 5—WF5A ¥,
6—Mit:, 7—+t) . [, BTFASCIF % %
AT TR B RE A, T LK T o e
B (LAAESRIGEE) LA S A% SO SR 1 42 1 A2
o, DAFES B A PR 2R 6 405 DA R 3 A A I
2o dE—HL, S T A R T R, A
SCHREA I AL R TR il s ik, 55—
g 1, R 0, toh, K
TR JE S R R BY AT R AR R, K5
SRR R A S B IR, B I
TR REAL S B R AR SCR Pl AR e, AL
KA Grant (2008) JFA&MZEFSEHLRSE, E
BFIE] A 2 38 T J& 4 b A A b i sh 0 R U
filtn, oA FRARE I TR 236" <R
FeAH L TAERS B b N7 55, ik R AEAS S
F¥H Cronbach’s o BN 0.92, 5, AX
WG T S B EERE R, TER T hr
WEACE (FERTTRLS TIED) , AR BB 405 X
T AT A E A

(=) MR

B\, NT THEEDRERMNXSME, &
SCHIH] Mplus 8. 3 #4786V 0 b Bl S,
ARSCAH ] SPSS 22.0 P& AR R BIME . ARt
2. MXRBL L R BOGEE. BE, &
SCASE T Mplus 8. 3 Ry BB AR, JEAG 1%
BRE TEMATRIRBERIAG T, i F A
(¥ 337 (LA R EAE 99 A BA A2 T
FAAZ ) v RE B = oSy vk, SRS X B T
W WAT R B PE A 23 52 BT N BELER 1 52

ARSCAGT T 0L AR Bh AT iy A e] 22 5 (1CCL =
—104—

0.63, 1CC2=0.85), 45 FRMIA SR EF 1 1A
B2 55 %k B3 S B AT A B9 R A AR SCAR
Muthén 1 Muthén (2012) L, 007
Zffitti: (Sandwich Estimator) 45 i 71 BA
JEUR AR T T 2000 AR 2 O ERA ( A
SR, DASRAEA SOROTY bR o 1 22 I R A A
T ZEMGTHAE Mplus 8.3 Hrii i TYPE = COM-
PLEXITY iX — #2153 AL, g, ASCRH
Edwards 1 Lambert (2007) #4237 )5 5453
B g sh AR08z, IR A 20000 YK & 1Y 52
R R RS P A RN Y B A IXE] (Selig &
Preacher, 2008; Preacher et al. , 2010),

M., &R

(—) SSUEPER 15 By

TEXF B ARSI () A 31 22 Wi, AR SCOX
i (T1) . PEHEEUEER (T2) , SFHE
HEMERD (T2) . 805 #FOm i 8 (T2)
IR IEEE AT (T3) T 1722 f kAT 5 ik
PER T3 e B T EIALT S i, A
SCHE EL I R 0 4 FE A AT 1, NI B a4~
PR S ML S5 B AR T, T HL,
BRI BE iR EVE BT, EE R AR
R oA vk . Bk, ASCRL T
AR LA R, 5 g A 9 R 1 O SOk A
B8 e Z A I X A3 80 o 6 1 AR SCH I 1
FOHTIES R, U] T TR A R 485 2K
BT (X3(540)= 835.44, CFI =0.95, TLI =
0.94, RMSEA = 0.040; SRMR, ., = 0.061;
SRMR ey = 0.582) , FfH., T A 15 (1% 41
AR AR, e, ARSI
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2024 # % 3 4

o T REA AR X R0%

*1 BERIMEFSWTER (NV=337)

LY x> df AX? (Adf) CFI TLI | RMSEA | SRMR (uniny | SRMR (pereen)

TR 6493.99 | 600 — — — — — —

FEUERLTY . 5 R FRAY 835. 44 540 — 0.95 | 0.94 | 0.040 0.061 0.582
4 TR . AL+SVS 1402.50 | 544 | 567.06 (4) *** 0.85 | 0.84 | 0.068 0.133 0. 604
4 PR, AL+ATHELP 1315.12 | 544 | 479.68 (4)*** 0.87 | 0.86 | 0.065 0.108 0.533
4 PR AL+DPHELP 1303.48 | 544 | 468.04 (4) *** 0.87 | 0.86 | 0.064 0. 106 0.530
4 [AFHEE, SVS+ATHELP 1348.94 | 544 | 513.50 (4)*** 0.86 | 0.85 | 0.066 0.111 0.595
4 iR, SVS+DPHELP 1390.32 | 544 | 554.88 (4) *** 0.86 | 0.84 | 0.068 0. 126 0. 530
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2 R, BT R m R AR 2882.08 | 549 | 2046.64 (9) *** 0.60 | 0.57 | 0.112 0.176 0. 508
1 AR, AIFFTa AR 4218.10 | 550 | 3382.66 (10) *** | 0.38 | 0.32 | 0.141 0.217 0.524

TE: #xxp <0.001; FHFEACHEAGS (AL) . T@AREKIEER (SVS),
PEHD) (DPHELP) . F@#BIfTh (HELP); “+" RERETHIF.

() Hidtkgeit

2T AR BME ., bRuEZE . R
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A (r=0.47, p<0.01); SFHAEMNE
5T Jm A B AT oy B IEAHE (r = 015,
p < 0.01) . WFFIRIAY FRONATF R0 30H o

(=) Bk

SRR R A i A R AR BRSO &=
B Z (A HA RAFRY X 08808 o AE Sl |,
ASCHBEFERE L (LI 2) #EAT TR, A3
THIEREAR SR (W3R 3) . HAS T
XFIFIA) 2 G B B B R ECYIEH B
# (b=0.20, p=0.013) , XRWIIWGTF
X MR E BV BB RS, i
B LA SRR, IR 2 9T A PR B

FFHE A FVER D) (ATHELP) | G S4KH i

XTI E] 503 R Ja AE B AT I AR R B IE H
% (b =0.12, p=0.003), YW TH A M
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SCH AT SRR 1 7 VR A 0 LA R AT X T A
BOAT A A TEEEARAON o 383 20000 YR 1Y 3 A2 HlFE
R LYY 45 E L e A R B T 8
B AT Jy 1 8] e 20y 0. 024 (95% LLCI =
0.003, ULCI =0.056), 95% & {Z X Al AE1$E 0,
JIF L L R 40 2ok 5 B R B N R
T T AR IR T, BRI 2 BT AR,
FLIR G Xof B ) 58 2 005 R e B 11 B A
ZECHMAREZE (b = -0.08, p=0.333),
FEH IS ) 552 S0 MR B T Je 3 AT
R R B B AR (b =0.02, p =
0.478) , PRI, ECIALG T A 230 i 4 AR
PEHS B T TR RS B AT N o
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2024 # % 3 4

T8 AIRKHEERK SUFH A F ) TIEE TN
(12, TEiE) (T1, FE#HRSE) (T1, EETEM)
0.13" (0.06) /| 0.04 (0.10) 0.46™* (0.07) 0.57"" (0.07)
0.12*

LR A4 020" (0.08)| 455 [ FHEEE B (0.04) TR TR
Tt CFEHE ) [ (T2, FlE#SE) (T3, EFEER)
¥ )

10,08 (0.09)7~. g 002 (003)

S SR
(12, PR )

AAAAAAAAAAAAAAAAAAAAAA

FEIPER
L BRI
LT PR

B2 BESWER
IE: #p<0.05, ##p<0.01, =#xp<0.001; FFRBOVIAREARE, 9T NbrERR; T FoRE RGNS, T2 FR%E
B, T3 IR0 =R MBI ; FH R IR R TN, Flk . ZEFKFE SOSILFRE ok IR R 230,
N T BRI ISEN, X S i A i B A [ P R

K3 ZRERBESTER (N=337)

SR H MR (T2) HAPEREBY (T2) TR (T3)
E3 Frifeist 37 Frifiist 37 iRt
B 4.86""" 0.07 3.39*** 0.09 0.84 """ 0. 40
TFIEAER (T1) 0. 00 0.04 0.11’ 0. 06 0. 00 0.03
FI@ER (T1) -0.03 0. 08 0.02 0.11 0.03 0. 09
TIRZHFARY (T1) 0.06" 0.03 -0.20"*" 0.05 -0.06 0.05
G- T RALFA ] (T1) 0.02 0.02 -0.04 0.03 0.03 0.02
NEIE 3 0.137 0.08 -0.02 0.12 0.11 0.12
SFE A ARG (T1) 0.46 """ 0.07*
YU FHAER ) (T1) 0.35""" 0. 06
TR A (T1) 0.57 """ 0.07
FEEA L (T2) 0.02 0.05
FRGT (T1) 0.20" 0.08 -0.08 0.09 -0.05 0. 06
TE B REAEER (T2) 0.18*" 0. 06 0. 09 0.08 -0. 04 0. 05
HgAT (T1) xF@ AIREIEER (1T2) 0.13" 0. 06 0. 04 0.10 -0. 07 0. 06
GUFH A BV (T2) 0.12% 0. 04
SFF MR (T2) 0. 02 0.03
R? 0.31"** 0.05 0.18""" 0.04 0.27""" 0.05

fE: #p<0.05, ##p<0.0l, ##xp<0.001; TI FRG—4ERENE, T2 FoRH RAGEE, T3 IR0 =R EEHE.
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S H AWK, TEMAE) —/NEAVASE G A

FEOR, ASCAHT TR A R IEE K 1Y
TYEH. BFHEBG TS5 T8 BB IS
KA Z 5 AT LSS HI,  F44 28 B3N
A B RER R BEAS 0 MR v o A2 03 M 1 45
FU], HpBAS S TR B R EIEE KL E.
THUXH 4T O I B 1 B A R RO IE HL
(b=0.13, p =0.025), WM F&EHIEIEE
SRE [ 8797 FL B 40 5 40 B E MRS B AT
RNZRMEFR. BT AL S 5T I AR R
UEIE SR A IR AR T, A SCHIE 1 a7 B A 2 1]
HFH AT TR AR R K (Aiken & West,
1991) . &l 3 s, 7618 BRI UEE K m it
(BRI TR 1 AARiEZE) , FLp & S il
HHEER AT REEAR (b =0.30, p =
0.001); TH7E T @ H KIUEE RALE (RIRT
PE 1 ApriEZ), EMLRARE (b =
0.10, p = 0.276) . [k, ik 3 Bz, [FR,
FIRAGUT 5 T8 B 3R K Y 58 53500 45
SEMIER PR REOYIEEAR R (b =
0.04, p = 0.677), UiBI T A KEIEERA
SIPET HIR OTT  OUTE OBE RE I  EA&R

56
54F
40t
§ 52+ $=0.30, p=0.001
H 5ot
by 48 f
Jiil] 46k b=0.10, p=0.276
4.4 : '

IRECEAR e L
—— LAFREEER —a— & H RIGERR

3 TEERRIEEXRMNEREGASNASE
B MR X RETHEER
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e, ASCRHSRRigIER SR g A
FRYSIEIE K IE 11 98 15 FL O Y 0 5 1 4 2 A
SEPEARE X R S B AT o B RN, K g 4G
Rln 4 Pros. SPRER, TR ARRIES
Rim iy (R FEIE 1 A pniEE) , HR
SaE S U A AR BN SR A AT e TE]
BN 0.036, 50 HBEMESR (95%HE
fE X2 [0.008, 0.078] ); 4 FJ& H &KL
UESESRARES (BIIRFH9E 1 MAnifE) , FHl
TG 30 i 40T SRR AR B R s 3 BT
(] 45 & 0 2 0.012, 5 0 A B ¥ % 57
(95%EfFIX A [-0.009, 0.041] ); NJ&
A F 50 UEAE SR AE R (E IR (EL N, RO 40 3
i B RS BT JE AT B AT 1 18] 4 A0 )
Z 5w FE (95% B {5 X [y [0.002,
0.058] ). KUEAREN, TEAKRIEE
SRIFAT T R 40 1 1o 40 3 3 A B X
N IEH B AT B )R RN, R 4 L. [
I, % T8 H BRI UE IO R Y R e
G EHOBER B SE &, I BT H AU
W5 TR B T oA, Bl M e AR
TIEARL TG R LA R 0 1 e 95 A MR G
R A B AT o A T A

R4 WETHRNTHEHREER (VN=337)

BRI PR lEEEIA

95% {7 X [

A FRISIEER | 0.036 [0.008, 0.078]

GE ]

P RHFEAEBER | 0.012 | [-0.009, 0.041]
1R

P=YEN 0. 024 [0.002, 0.058]

T RMEAFRETTiE, Ak 20000 Ko



E. it

(—) B

YR, N R IR BT i g 7
AR 2 E e . AR RIS A2
TG, g ERAM T RAMA, Wit
—A BRI AR R PR 5T FC R T X
IR BT N IR S WL B AR WEIEAS
B OHWR G5 FH [ EVEHR B IE
FOG; QIS A EVER IS 7R & f B
Fio, FEHAA T B ST5 N R AT
MKF; OT 8 AR UEIE K E [0 P65 1 F
TG ST E A B IIIER X R; @F
J& B FRRAE T 5K E 16 385 R e
H E AR B R JE AE BI AT 4 1k 1A R HAO0

BG, HTT K, U AR
8 PR B 2 . EOR A (Y 06 R AR B
WRE, GUEHE I TR RE B Ak
J&, AT e SR AERS B AL X Fh L. A
PERE S PR RE IR T A A S RS
FEEHAR, SUSHENNEGES—BC Wi,
F P B S A A T OO R T Y R
ik “EHW o

HR, ASCHFFE A B T E T % &
T BT o R (4 BE AL —— S0 A R
Byo GiERAA RIS RS, TR
IR BCREANAIR L ARAT T AP AR Y P,
e 1153 3 7 H5s (Alvarez & Van Leeuwen,

2015; Alonso et al. , 2022), 1ff H, XFhH 20
A EIRZ RN SE T, S0 T e B R i) 5
WESITE T |, FEmET T T & AT %

#ms s

2024 # % 3 4

FE, AR AT

e, ARCHRFE R BT B K IEE K 11
WYEM. 4T B REUEE R ACHRE, Fig
RIS I A REAE E 40 5 5 1) B R B, Wi
G A R PR B AR E. A
B e SRR R R By B A S T REA
g Aanim JLSCMEZE . — SR, SR Ik
RIS (P Hr A B, AN RE S I o 152 T Jig 14 35
P s, i, B OSE 5 T R B 3h I,
HT RS KA SMEET), Bt & R IEE
JIRIETAE R, B2 TE AR A £
. &, TR EIREUEE KK PR, 4
FHEE TR RBEYIKCEREAL, #Fm5m s
M S H MRS, BRI IR SR X — 45 2R
FE 405N S 75 BE 8 78 0 K FE AT AR A5 40
TE AR AR, R Y % 8T R 5
(RS E

(=) Bk 9908 R

ARCRGE T Hp R AL BRL
I, ORFAS S AN B AT Sy S5 B S X E Y
FE TR

B, ASCETGTHE B EERH SR T
FLRAL T 5 T R B AT R ALEl . AT
KT HIM AT 5 T Jw B A7 0 Sk, 4
AR R Y 2 SRR PIL ) A RE R AL, 32 24K
FAE 2 BRI L A 2 DA ) B AT R AH Y
PSR e FL IR 405 A Ay 1k T J IR A
BT g ity S, T ER R R R B AT .
B2, XLEHBEMBE BT S TR
1o EAFE WA R BR 1 25—, TESRALHRE Iy
HEE DRI LIRSS CH'
W Az RIS AL A R B AR IR AE T
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S H AWK, TEMAE) —/NEAVASE G A

ey A ORI 4E (Hogg & Terry, 20005 Flynn,
2006; BHAE, 2021), mifEEALE N RAE T
T HHMEIE (Adil et al., 2019), X 5K
I A R T R AL T, A fE
St B R R EUR AN Y o 5, SR Y
A BT, bF Z LA BE ST,
HATRE, mARSRES, $JRACH B ol 68
{52 Bl AR D0 SERE A o LI R 01 5 DR SR RE 68
EREIE BT O A E B, IR % 1 fE
X TR T T 2 1] ) S L B R A Al s
ARSCIEHC A PR BhAT O, AUE 345 B
— M, T E A RE S AL b AR T T A
TR BT AR o

B, ARG TEMTIRUWA, A
T R R T B S 5 T R AT
AR L o — D7 T, DATE G T L B 45 5 X
TRITAEWBOI, 2T RAUWMAH K,
AR E ek o sl shil. 16455 e
A5 (Avolio et al. , 2004; Zhou et al. , 2014;
WA, 2018), BEAEHEHIEUT A ST
AR AR o — 2y 25 s T PR B 22 48 4 1 B
figk LR AT S PR A L R LB, B AN T Xt
SHEMT B EERRE R (BRR RS,
2016) . ASCEGWFEM T @AM, i
Xt ECRIL O PRI B A @ AL e o) AR
AAnEC I, 7R T B 3P B B R
5T E# AT A ZBR A, AT e
o BRARR FLOR R 0 B R R ) — 7 T, H
IR AT S 5 Al 21 TR £ T 4 1 P AL A2 A )
o VP27 30N FLOR Y 405 2 18 B R 90
AR AT A TR B ST AR & (Avolio &

Gardner, 2005; 4R7T04 . A7 508, 2013), HH
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TR S Z [BIEME S EAFERR 7 S (Gard-
ner et al. , 2021), RMEANL, B F455%
AT A S, B R R BT fE
(Avolio & Gardner, 2005; Copeland, 2016 ),
TEA SR, HR A 40 5 10 T g $e it B &
PEHS B 5 B R 405 B O RA A OG5 TR M
SERBLT L B A B ATy, 1) [m] = 4
HEH AL N R UL CEHT R
eI R T U S HE TS SEEN DA
BT, U R A E R A, R
FHACAE B2 32 = B R OR, gEm e F s n)
B AT M (b f% %5 2019; Lemoine et al.
2019) , WURHEBIGURIM S, WFE EMKET
Ji PR B A ) L SR B, SR T s e A
FIIHL (Hoch et al. , 2018) . KR4 T4
A s A B L Ok R 1T
TRER T A H R EOR B R X H R, HEA
2k HENRAE B AL (Avolio & Gardner,
2005; Hoch et al. , 2018) . Uiy, 76—k
B TAM TGS TREEXRWE, #
MAEHE T Jw AR B AT, HE Ja R pL ] 32 20k
TAES A BIE (Zhu & Syed, 2014) . HAZC
AR EE AN o

=, ARSCEE T R G R R
FAA . R F S Y IR T AR 52 2 T
WP ARG A AT, H 5 A 5 ) BB AR,
FLYRAS Rt B T B . ELIRAL ST 1 OC R
AP R A ST 5 N B Z AL A
FLRARL O i A S MRS B A R —
PR BT TR E, ASCGIA TR A
BEERAE M AR, RIYUST S TR
A0S L R ST 1 1 Ak R 5G 2R 7

5

¢

CEr



B, SRR ECH R 45 1 R 2 e, LA, A
SCTERRTT E W 40 1 e ma Ll b, o & B
PAFERE B 7R, 33X | 32 M B AR 4
T 22 A s AR AL TR I B, AR, DIE
WFE K PR B AT N B AR S B
et Bl 0 Sh AL XS S0, BN, AR S
B2l B, i B 32 B S M R
XEF R BT R, AR B2 i 3 3R
FIRESIBR , T A MRS B AR U4 = B FakaE,
P8 TAEBE S (Alvarez & Van Leeuwen, 2011;
Nadler, 2015), {HJ&, 7EASCHFSEIEEE T, 3)
HUERR AR A3E 1. PRy, AR 35 1 0 AR A
SRR ARKRNG SRS, B,
R B F) (A 55 ERAS B DL ECE N W] RE TR
A, LR G A SR AR B T R R
TR TEAGECHERN, B, M TFEIFA
B4 PR 7 0T T 0 L R, B R
AT RE A R AR P A B T R B i S A Y.
XA B 3R Bl 5 OmE M Bl DO R
FRIZES G BRI DI IO B, AN BE A B AR
BHLHESE

FESZERI 7 18T, AR SCRIF ST 25 SR %) 20 4140
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Abstract: Does more authentic leadership lead to more helping behavior from subordinates? At present, research on the re-
lationship between authentic leadership and subordinates’ helping behavior mainly focuses on the reason mechanism and energy
mechanism from subordinates’ perspective. On the one hand, there are limitations in how the two mechanisms capture the core
characteristic of authentic leadership, which is “authenticity”, and the capability mechanism is overlooked. Authentic leaders
have an intrinsic belief in promoting the self—development of their subordinates, and fostering the capabilities of subordinates is an
important goal of authentic leadership. Moreover, the enhancement of subordinates’ capabilities is a prerequisite for helping oth-
ers. On the other hand, authenticity is a relational concept that arises from the interpersonal interactions between leaders and subor-
dinates, but existing research mostly focuses on the psychological or behavioral mechanisms of subordinates, lacking a more com-
prehensive portrayal of the process of authentic leadership.

Based on this, combined with social role theory, self—presentation theory and social learning theory, this study attempted to
fill this gap by integrating the perspectives of leaders and subordinates. Specifically, it established a “teach a man to fish” model
Authentic leadership promotes subordinates’ helping behavior by providing them with autonomy—oriented helping, that is, pro-
vides subordinates with appropriate tools and knowledge to independently solve similar problems. Moreover, for subordinates with
high self-verification striving, this effect is more significant.

This study conducted a three —round on-site matched questionnaire surveys, with one month time interval between each
round. The initial data composed of 121 team leaders and 619 subordinates, and finally this study obtained 99 team leaders’ and
their 337 subordinates’ valid responses.

Data analyses results revealed that(Dauthentic leadership was positively related to leaders’ autonomy—oriented helping; 2
leaders’ autonomy-—oriented helping mediated the relationship between authentic leadership and subordinates’ helping behavior;
(self-verification striving moderated the relationship between authentic leadership and leaders’ autonomy—oriented helping, such
that the relationship was stronger for subordinates with high (vs. low) self—verification striving; (@self—verification striving moder-
ated the indirect positive effect of authentic leadership on subordinates’ helping behavior via leaders’ autonomy-—oriented helping,
and specifically the positive indirect effect was stronger for subordinates with high (vs. low) self—verification striving.

This study provides several theoretical contributions to leadership and helping literatures. Firstly, this study opens up the ca-
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pability mechanism between authentic leadership and subordinates’ helping behavior through the leaders’ autonomy-oriented help-
ing. Compared to the reason mechanism and the energy mechanism, the capability mechanism is more capable of capturing the
“core” concept of authentic leadership—authenticity. Secondly, by integrating the perspectives of both leaders and subordinates,
this study reveals the mediating role of autonomy—oriented helping between authentic leadership and subordinates’ helping behavior
through a detailed portrayal of the process of providing help by authentic leaders and the social learning process of subordinates,
which contributes to a comprehensive understanding of the impact process of authentic leadership. Thirdly, this study enriches the
boundary conditions of the effectiveness of authentic leadership. By introducing the self—verification striving of subordinates as a
moderating variable, it is found that when the interaction between leaders and subordinates disrupts the balanced processing and re-
lational transparency of authentic leadership, it limits the positive impact of authentic leadership. Furthermore, in exploring the
impact mechanism of authentic leadership, the role of dependency—oriented helping was not found, providing a new context for the
differential study between autonomy-oriented helping and dependency—oriented helping. Besides, this study presents practical im-
plications for informing leaders on how to provide effective help, promote employees’ self-development in the long run, and create
an authentic organizational atmosphere.

The study has certain limitations, which provide directions for future research on the role of authentic leadership. First, au-
thentic leaders value the self—development of their subordinates and emphasize the establishment of long—term relationships, thus
often providing autonomy-—oriented helping. However, it does not exclude the possibility that in some situations, they may hesitate
to provide different types of help. In these situations, how do leaders balance and make decisions? Future research can explore the
micro—mechanisms through longitudinal design studies or experimental studies. Second, this study found that the self—verification
striving regulates the relationship between authentic leadership and leaders’ autonomy—oriented helping by affecting the balanced
processing and relational transparency of authentic leadership. Future research can also consider moderating factors that can affect
the self—awareness and internalized moral perspective of authentic leadership. Third, authentic leadership may affect employees and
other extra—role behaviors of the team through leaders’ autonomy—oriented helping, such as team—level team performance, team
cohesion, and team helping behavior. Lastly, the participants in this study are from two enterprises in the optoelectronic indus-
try. Although such a research design can make the conclusions of this study immune to the influence of industry and enterprise lev-
els, it will to some extent affect the generalizability of the research conclusions. Future research can collect relevant data from other
industries and enterprises to verify and expand the findings of this study.

Key Words: authentic leadership; self-verification striving; autonomy-—oriented helping; helping behavior; social learning
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