REAAFHH AL L L2 AHGH 0. LFRAF 2 @R

HALEEHEFNRIIN EFXBZEZBHR
: BEFEADE@EL

Ox W x® ® 7 #H

dinl

A

AR G 43 575
CALHF @I T RAN L F M Hmi ] L da X AME, B =ARRAYHARLHE, ALFF
TEAVS T RAAEFRHT R T G KRBT AR 692 Fo 52 20517
—

W OE: AAREANEFHGHAR SR EL A DY@, SRR
AR, TRV E@RE, AXLEZERAALFHINLGREERT, R
ThefTi@ i EX A M AT K0 B HK AT HH . AR 1 ARBE PR LHE
Ak 266 % B TR, KRR AR FA R T B X R M RS AR
BTG R @ P AER , AP 2 T 206 435 M RIEATAL GG R THIE, A AR
e e AT AER, SFRAAL: OREANEFHRLGE, RIS EX2EMITH
BEX A, QBRI @A RE N EFH oot L X 7 A AR P IAER
O TR e BB A F TG £ e P AER . AXLFETERAEFH
HRANRS AR S Fxt X R EMATAGAR, WEIWF MBI HLE @ A 2 s
BTHEXZAMTANTELE, FHATIOREIANRTAALEFHFHRL T,
HACT B AR KT 69 AR,

KEHE: RANEFH;, FEXAAMN; BRERG L@, HFRAEREGE6;

AR o

« ASCREIEZ ARBIAEE BT E RS T LA R A PRSI . JRILE AN (BT H
T 72272135) B fi v L2 B Gy b7 22 AT BAOSC 0L B 0 0 B T ARE RO SE I LRI WF SR (0 H At
To 71902184) | “EREARBRAIE R EVUR IR — LHMESAER IS | S5 H 00 5 R 01 TAE 2 BEA 1 2
WAHLREIATTE " (T HAES . 71772160) . * CEIKM+ AL PIEQIFTES RGNS BN S AT 8
(T HALHES . 71732008) f%ER). EH W CFHEZEFEN) SO0 50 CEB SRR RS M@,
— 38 —



l
w
it

Ak, REANFFEMF R, Kb, ®RE
AT A SRR “RNEE, ENECE T RE
T A2 2 AR B (T A0 T Y R AL e |
N e NGNS P/ N N = 7 1 A A k= D
K EARIE . BRI A &
AL ™ B A 2 AR B O fa R Y s 3k AR R
PF7 Oy R AT A F 3 5 23 U AR 1 A=
AR . BUE AR ATE T, R AR 2k
PP B CAEPL b, #8520
2% (BTESE, 2020) FETIE, RAAILT
A A AR R BOMR G R R R . FREE
PR, AR A B 5 R R 3 T,
B R AZ 98 RN e TLA: Fo iy S i 1% 4 X
W RN a5 4% ( Wanberg et al. , 2020; jH 5%
55, 2020), A T AR £ R A E )
(Hu et al. , 2020; Probst et al. , 2020), Hi
A RGER NI T A S BB IR K 22 6 X R
AR . IE AR A sc . TAET R
SR 2k 67 TR 5% ) ( Trougakos et al. , 2020
Zhang et al. , 2020; F—4-4E, 2003), XLEHf
FERZHEA MR 5 S 24 36 T A S R A 45
MRk sh i, oo THE TAERE. 178,
LK S Jy TR TH A% N XF J7 2 ((Chong et al.
2020; Fuetal. , 2021), &4 W58 B T4
ff3E sk 3R 8 5 R BRI X 58 K s 3k T A
Frol R B (4 g 5, 20205 B R 4%,
2021) o DATEWFSERM], AR RN B A
e, BEWE 32 B RN X SRS, AR AN R

%ﬂ%%*ﬂ

2023 # %3 4

Ih7, AL AEHR [l 5 K ( Kahneman & Tversky,
1979; Lopes, 1987). % [& 3 5 K /3 LS4 fir
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B EGWHIM T, SRR RRE
(Ashford & Black, 1996) . fE%8 % /N ILF 5]
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TETFREEA S IR B o AT, FRATTAT 129 47 O Tk
FIBisEs . SRR, X TRH gt (M=
1.98, SD=1.35), SR AP Z R LA
SRR S & [M=6.71, SD=0.49,
t (82) =82.43, p<0.001, Cohen’s d=4.66],
SR ERAE AT B BRI RUE

RS E SN = S W < S M
BENAAHIC Y TE BRI, DUR DR At AT T4 41
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PR B AP s ARH T

2. M=

JI A D SR AR S A S 1) B2 A LA
FHEVEOA HERG B P SCR 3R (Brisling, 1970) o &
BRI R R RS DL 1 R

F1 JEIETEMHRERITIEXRBER (N=266)

A b ¥H b2 1 2 3 4 5 6 7
L RN IR 0.49 0.50 —
2. AR T 1 6.22 0.70 0.16" —
3% ERRAMEE | 5.09 1.18 0.14" 0.29" —
4. RIS 3.67 1.25 0.04 -0.05 0.07 —
5. TAEAG A% 4.45 1.49 -0.03 0.11* 0.17° 0.48*** —
6. W5 fahl 4.78 1.47 -0. 02 0.14* 0.23*** | 0.36™** | 0.66" —
7. ATRBIEE 3.35 1.57 0.00 -0.10" 0. 04 0.55"** | 0.51" 0.46** —
Cronbach’ s Alpha 0.93 0.76 0.79 0. 83 0. 82 0.94
Revelle’ s Omega 0.96 0. 80 0.90 0. 88 0.85 0.96
Greatest Lower Bound 0.97 0. 83 0.89 0.87 0. 88 0.96

T REAIHEM. 0=fhld, 1=5¢8H. +p<0.1, =p<0.05, *=p<0.01,

(1) X EXFREWERE, BT 508072,
FATHE LA B3 TS BR SR b 56 2R A AT 1 14
R, Bk, KOS MRS (Gino et al.
2020; Rajet al., 2017), JEflaExt e R
MRERFMELT N BT e AR — DA W
XFHEAT R R MW EE (1= “dEH A&
B, 7= CHEEEET ). HATEIR Wang 45
(2020) FFAHY 3 A RN & 5Y T X oG R
AT R, 3 MBI SRR R
TAE . ICRBERT . TS BRI T U 1Y B
50 DR o EIH ARSI,
S5 EWESR A £ — DA WP R ik =
AT R (1= “RAD7,
AR 52 6 155 35 R B SR A0 R R AT 3

7: “‘I\_LTL}\]EI—]__A‘” )

’

# 3% % p<0. 001,

(2) 1 BEHE BB E ). FATR ] Neubert
55 (2008) FEF ARG B LI 9 a2,
PR LATERE ST 12 R, A5 B R R A
F| TIAA] (Johnson et al. , 2015) , & BI04
i WAL T EM S AR5, DEE
UF AR AT AR A FR2e 5 ok g ok 4 T
TER IR o FERBESER A RS, Bk irAl
FIRBRAFE S AMATY RS RE (1= 9%
ARG, 7= “EHFE” )

(3) #EHlAEwE, CHMFRER, BEAAIML
FOATRES SRR S % . TIERL 4
&L WSS R AL LA K 3R AR RE S O RS

( Probst et al., 2020; Wilson et al., 2020;
45 —
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Zacher & Rudolph, 2021) . | ik BAR 2S5 7]
RERZIR D1 LI b oG Ry, PR AT] 78 J5 2
SIRTEE T AR b, X T AR i R
J Watson % (1988) 1 5 @WiHE £ ; X LAEA
LA IR I 2R ] Mauno 45 (2001) 14 4 LI
A XSS fEALEY I R ] Petitta 55 (2020)
(1 4 e s X 3 FRAFE A I R ] Twenge
55 (2004) 15 TR

3. BRE 547

(1) HRAERGS . 2 o R 2 SR 1) 332 7 1
PRI IR0 58 A DG HE PR S, Bl ZE P40 o
I3 152 1) B Pl A ek 5 9 R 2 S S0 11 A OG B
(1= “HEWAMR", 7= “HEWMR" ). 2
ST ZE SRR, SR A PP R s 1 S
RRAILTAER AR CRE (M=6.41, SD=
0.95) W& THHMAHK (M=4.88, SD=
1.98), ¢ (264) =7.97, p<0.001, Cohen’s d=
0.98) . AR FF T LI BRAER AR, WL
T 5 8253 hT

(2) fRasAgn . 45748 4 [ i H R PE G i
MXRRREGR MR 1 PR, Hi, ®EALH
PEFIXS R R MR (r=0.14, p=0.024)
SHEE T E 1 (r=0.16, p=0.008) Z
)BT S (AR DG OC 25 I B 1k 990 s 2 1) A
X b6 FR A R 2 IR A AE B R OGO R
(r=0.29, p<0.001), )5 SRS Hefil

R 14, SRR A LSRRI X E
KRR Z A BF R KR, 200
ZER R, DULIXS b OG R d Al R IR A SR A
AR HZ BIfFTE % 225 [1 (264) =2.27,
p=0.024, Cohen’s d=0.28]; I #iat 540

FRAEMEE (M=5.26, SD=1.15) ¥

TR A (M=4.93, SD=1.19), bk
SRR, Bk 1 L,

MR 2a $E iy, RBNFLFMR A TR
TSR € 17 o T7 220 A4 SRR, Bk
T BJs A 1) 7 S5 56 4R 428 ] 20 2 TB) A A W 3 2 S
[1(264)=12.66, p=0.008, Cohen’s d=0.33].
Sy (M=6.10, SD=0.77), 2334
AR A S KT A I S P L R | (M =
6.33, SD=0.60), [RZREY, Rk 2a 15
EIFEE

i 2b $ i, BB E A% R A 3
FFRIXS B R  Z B R A E . A
50 1 B M 0BT GE 1] 0 R A AR T, AR SR
PROCESS macro ( Model 4; Hayes, 2012), %k
T 5000 ¥ Bootstrapping fili A 45 2] |3 8] 42 30
O5% 1) E AT X 18], &5 R B, IR b=
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Abstract .

Purpose : Most of the existing studies focus on the negative effects of public health emergencies. Few stud-
ies have explored how individuals respond positively to the challenges posed by public health emergencies out-
break. When a crisis arises at work,, upward networking with leaders is an important way to help employees get
professional support and get through the challenges at work. However, the highly infectious and pathogenic na-
ture of public health emergenciesand the policy of social isolation used to contain the public health emergencies
create a “dilemma” for employees to networking with leaders. This study focuses on the self-regulation mecha-
nism of upward networking in the context of public health emergencies. Base on regulatory focus theory, we first
hypothesize public health emergencies positively influences employees to engage in upward networking. We then
hypothesize that state—focused prevention focus mediates the relationship between public health emergencies and
employee upward networking. We further hypothesize that individual trait—based prevention focus moderates the
above relationship such that when individuals have a high level of trait—based prevention focus, the relationship
between public health emergencies, state—based prevention focus, and upward networking become stronger than
when individuals have a low level of trait—based prevention focus.

Methdology: Two studies were conducted to examine the research hypotheses. In Study 1, a sample of
266 employees from a manufacturing enterprise in Hubei Province was collected to examine the mediating effect
of state—based prevention focus. In Study 2, a sample of 206 employees across different regions and industries
was further collected to examine the moderating effect of trait—based prevention focus.

Fingdings: Across a multiple—study and multiple—method design, our results have shown as follows: (1) From
before to during the public health emergencies, individuals tender to engage in more upward networking; moreo-
ver, the increasing trend declines from during to after the public health emergencies. (2) State—based preven-
tion focus mediates the influence of public health emergencies on employees’ upward networking. (3) Trait-

based prevention focus moderates the indirect effect, such that for individuals high in trait—based prevention fo-
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cus, the mediating effect is strengthened. Our findings reveal the self—regulation mechanism to promote upward
networking in the context of public health emergencies and the importance of considering the regulatory focus
process in networking decision.

Value; This study initially enriches the research conclusion that public health emergencies outbreak may
have an impact on individuals’ psychological state and proactive networking behaviors. Furthermore, this study
expands the research framework of networking antecedents, from both aspects of macro—events and micro—moti-
vations. Last but not least, this research applies the regulatory focus theory into the public health emergencies
research and reforces the theoretical explanations of prevention focus in the loss context.

Implications; The public health emergencieshave caused some damage to the development of enterprises
and the psychological health of employees, making it difficult for enterprises to restart work and production until
employees can be stabilized and energyied. According to our findings, employees are taking the initiative to
self—regulate in the fight against the public health emergenciese. In addition, while encouraging upward networ-
king behavior can help employees access valuable resources and deal with the challenges brought on by public
health emergencies once they returning to work, managers should employ various approaches depending on the
characteristics of their employees.

Limitation and suggestions for future research: First, Study 1 and Study 2 assessed employees’ will-
ingness to engage in upward networking as a proxy for behavior. Future studies that obtain objective data on in-
terpersonal behaviors, such as call time, call frequency and the number of emails with leaders, should be con-
sidered to be more accurately examine the relationship between public health emergencies and upward networ-
king. Second, this study found that in order to cope with the potential or substantial losses caused by the public
health emergencies , employees would adopt the proactive strategy of upward networking with their leaders. It is
also worth exploring further effective coping strategies. Third, our experiments was conducted after the outbreak
of public health emergencies , hence participants in the control group might have also been exposed to and im-
pacted by the public health emergencies . While the participants in the control group and in the experimental
group indicated a significant differences in their public health emergencies perceptions, future studies should be
cautious in how they use and intepret our research findings.

Key Words: public health emergencies; upward networking; state —based prevention focus; trait—based

prevention focus; regulatory focus theory
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