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JEAT L b T RLE B TEAT . SC55  R I
AT . AT R DR R,
DFRBAE IR T 0 T TR R 44
INRAT R, HEUKE MK F 1T R (Arshad &
Sparrow, 2010; Callea et al. , 2016; Cassar &
Briner, 2011; Rai & Agarwal, 2019), ¥ fJ fi
GlR AT R, TAEFE® T 2 TAE R
(Griep et al. , 2016; Jamil et al. , 2013; Rai &
Agarwal, 2019) . 7EHLNINEIHEL H @GSN
BARMA K, (O RL) 3T G A7 78 5T
G A T RESE R J, DT A HR 3 G fe] B AR
B3R 3 32 258 15 DA ZERE Al 5% A A 34l
—AE A R SRS IR

XTI, A2 T R 5L TR RN A
W5 NI R BEE I FEVIA L (Guzzo et al.
1994) , & S ST TAE R 40 1 Sk 2 ek 2D D2
TP )5 1Y — WOCHA T . PNl = 4l
TAERSE, i e, Tzl WEPD
Lo GUOTAL . BEALLL R h 35 B 45 e A N
T3 IR AE PR S B 2H T HL A A= DI R A T A R AR
Z% (Boxall & Macky, 2009) ., J§ T .0 Bi%12y
PR T HHA KRN KT, AR EEAET
FE2 S PR A B 1 BT AL T AE RGEREAR BT Tl
PIR2) % H N2, HasgBisilhy,
MNEHEE B PRSI R, U—T7%
R FTE TG 30 . ALY R AR A
UG, 51— B G R B B R W ((Blau,

1964) . MAEZMIE, CHEATHHMIA T 5T
— 2 —

FEAT 23 284 i i v RS A I 7 A 1 67 T
217 (Arshad & Sparrow, 2010); & %54k T
VERGNDR AR FIRGFEE, Nl BFER BT
MM AE S . Bk, RS TIERS
AR BB B AL 5L T AE 5 41258 48 v 1) AN - iy
&, WL R AT AR (Braekkan,
2012; FhH%E, 2018),

SR, U 23 28 B G 2 Hh 1 T BRI
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MR, —Jr T, BT 2 S sc e s 1Y
A, BHTHLW “BIE", AT H5HLENR
(52 Bt 7 B H S A LA Bk “fRE”
ZIAI A, X S X 4 56 AR B) AR BLAE 4 5
e 1) 53 T % v B — X 8 e 06 &R i H
(Lavelle et al. , 2007) . R, 530 W& St
RN R G0 5 2H 2L B2 RN 5Y T AR S 2 4
QU EBRPAR RN, fhfi]5 R T2 [
TR AN ] 28 4 06 R S5 A B W ( Conway &
Briner, 2005; 32; Tuan, 2018). i#f — 4 i,
T SALUR A H, B TIE A 2L
BN, RIEFIREHL 5 T2 00 5 R A 3
ERT, M T “FEE” Hk, SEESR
TAERG R W 38 A5 5 1A 23 Bl B3 gk ]
805 A £ T SR AL B 55 (Restubog et al.
2010; BXLLPHEE, 2019), J5—J7iH, B T4Ess
AL PN 25 R ot R R G o 3SR BT I VRS
[ $8% e o A B ) RS, DRI T 4140 & R AL
SIACH S PR RAOCR AL 2 52 B 38 e 53— Jr BB
E SN 52 0 (Shore et al. , 2009), #:3
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KA GHE R T, SERCTAER
B S BRACR AR R B b B T B T G fe] J8
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HES T VIS, AU T 2905 X AE
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TET AL FAEE ) Mg, FZEis
IR BT KT 1 1 A AR AR AR T
AT (Lietal, 2021; Y&, 2022), Bp
17 TAE A AT BE ALY “RIBA" 1 5
AT, B, R F X — HL 2 T 2 AR
WAL RN FEA LS 5 TR 2 %
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FE, U0 Jiang 55 (2017)  SHIESM A BUEAL S
S O A S R T AT A 2 A e
B, TS EC TR A E T, 75X
BE T, HWERBAG S5 G TAE R 585 i
RORWTE TR0, AT B T 2 st 58
B T B T SALMWA BN MR
R R M HAME W2 i — T, AR
A2 S A A ST A ) B 5 b A O R A
A7, s A A AR A S
S A Sy, GESRA ARy aSr A L HAY
AT Ry 7 XAy 32 Bl 5200 ( Markus
& Kitayama, 1991) . 1y Fa & i A~ 1A H01
2, Mo g RS S BRI G R
BOANNEF L H S RS A 2o AR T HE
Z %% (Markus & Kitayama, 1991; Singelis &
Brown, 1995; Wisse & Sleebos, 2016), VEZI5%
e 2 AT SR SRR SNSRI AL
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FAH], B THHARAZA BN 158
RFR VLA Ry 2848 55— 7 19 7% T G ] S8 52 46
ARG — T HESR, AR T4
A B 1 AH & W 5E (Lavelle et al., 2007;
Cropanzano & Mitchell, 2005) , 1} FHip RHHIE
MO 1Ak 25 8 40 i P 4 2 L SR i 17 R T
N 25 e i A 10 52 Z M SR A T R G SR
. 9, I A e S H B oY
B, DURACS S R 7 B 3 FoAg & ) A R
RO BRI T B R A
SO TAE R G A BER FLE A b B T R
SO TAE R G FRAR 51 T B2 535 1 A E
RN TN b @R (M p A & 7
TR At S sc B s M. 5=, AU
WFFRZE 8 P] LUK Al 76 R T o S0 AR R G0 0%
IR0 T BE SR 15 1, 41 2% R 0E e 5
BTNy 2055 Al R 2208 T B DA B 1k 1 B 2k
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(—) SCHREERN

OHBLLJEA AR 2 R 2 55 AT
B, 0 LS H A AR BB T
PR IR T A S 3 R AP S (Ander-
son & Schalk, 1998) , X SE3iEIA g N2 5
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(Blau, 1964; Carrell & Dittrich, 1978) . Tfi 24
MR HRBA AT DA S, 5t
SRR BRI AR AR R, RO Y
i57% (Morrison & Robinson, 1997), Bk, X
55 HBATS G RR OB SL 255 H 7 A  SC
BV B HA Y 35 R A 2R S5 AT R R B TR Y
%46 U o Morrison Fll Robinson (1997) AYFEiE
WS EAS T 4140 P B3 10 B 2050 75 7= A i AR
UR, ARk 4 SR BB A RE M5 ST Bk
RNEBEFES, A TS5AZRIAAE
25 B S55 I 52 JR M FIASER Pk LA B e
ZARAT AU T A 5 2H SRR A
— B

FR4E Morrison 1 Robinson (1997) [H#F5%,
HAVE G T B R 29386 5 10 A 5 S b9 i
E o EENMA, Wi, BRI EE
TR (Arshad & Sparrow, 2010) . KA
¥ (DelCampo, 2007) A5A>{A K 2 %0 F 2y
B Ah, 5 S8 S8 UE SR 2 6 O Y
ERETHLREWIEN L. FE R, Y
% B B (Xavier & Jepsen, 2015; Kraak,
2017) . TAEES] (Xavier & Jepsen, 2015) . &
AT (Jiang et al., 2017)., % & 45 B
(Pradhan et al. , 2020) . TAEZ Pk (Salin &
Notelaers, 2017; Rai & Agarwal, 2019) %5 ff
WEBEMES TR T O ERAET A
BT AISE RS P4 7 (Sutton & Griffin,
2004) . #JF/AIF (Arshad & Sparrow, 2010) .
HA -1 53 283 (Gervasi et al. , 2022) % 1F [
PR X 5% 0 B SR 2 i HoA B AR
P S i, TN ) A S R A
FEMALBOR, EALBIT R L5 h i
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kan (2012) L) 239 4 S 4ll 63 TOAEA BEAT
SEUETTE, A B PR BB 1 2 Bk TAE R 4E
XA Y BE 52 24 3 9 HLAT I 25 1 B ) R
FIR5F (2018) DL 260 44 [ MBA 2 51 g fF5¢
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AMAEAL, DT L3R A ) BT IS e A 0 B 24
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FEAth o At sc g, A SN MR
Bk R0 T — T X 53— J5 W v ARG 3l . AL
P B AR B (Blau, 1964) . 46
TRNFIHLXHUATR AR, B2 A
SURHASE MU . JE— 2D, AR 5 20,
A2 AT U R BRAR A 25 B A ATy ]
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fF. ATl B AE AT L5 Ak & 8 5 5
(Takeuchi et al. , 2007; Zhang et al., 2019),
i, BT, T ok
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B TR Sk 5T A 25 B O B A T
PRS0, X R BARE T A REAE — 2 S F
TR R (PMERUCRI £ 53, 2016) 0 53—
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E, WM EAL S, Fikar s, B m =R %
(Wang et al. , 2013), JFfd 3 il s H 00 1 1
X AN RN St AT DA A S8 R 8 (Aryee et
al., 2007), fEXFPENRT, SFESTREN
EAS AR A A B R L sSiR,  PAal
A BRI E W Z AT TR R LA
(Farh & Cheng, 2000; Li, 2014), J4h, 2%
GUFF AR T RTE T, W4 B 5 1 B
B4, LR RS W e 5 AT A WAy
B H A A PRE (Chan, 2014) , X iE—54
IT R VS A AERE . BT AL A B, A

SCNH B3 AR 52 1 B 45 (1 L e Ak
— 6 —

SHYFHERINHM I LK R, Kk
M 3] A AT DR R 380 F) o SR A R G850 B2
FHPIEZIEI R

ZE RSBy, B TAAR
CHEAME”, T HHLUERR SRR N H S
HAZADHAE “RBN” ZEA S, Hoix s
SR FR 22 (6] 23 A A i e 5 B4 A AR
(Lavelle et al. , 2007) . QOEGATIA, B TEHIAY
B G AR R GE 2 i 0 LA B A BB AT
5. INAT RN TS, XSS Y UR E 258
Wk RS, (Shore et al. , 2006; Zhang et
al., 2019) . Az, 2451 TR 32 31 AL G i
T AL NG S, ]2t &
AR R BN AIIAH (Chen et al., 2018)
O PRBA L3 5 I A 2 58 8 S B 1 B B AN B A4S
PRI G 77 HE A I 26 S W (Lawler, 2001),
SR, DTN B ) 8 A T AE RS 5 BAL
SAERHLPR “AREN” X TR T
SR 2258 A5, AT X O B 32 24 33 77
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o Mo, MEITAET CimimT RS TAR
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DR LR 05 ) D A% 8 Y S 45 B
PAEMEHE, B2k " ASSHE 52 Tk
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B, WNEE T B, SUOEE . TE
LA, LS5 TAEDT LKA 5y 5= -

@O RIEWEIEARER, BIHWLE . SBUF S MU T 2GR B/ S T A AE  (WL BB Y | i Sr 2
ERM &, B SERCAERS) M EA T RO AT R 22 5. RIS R R B], IRICER 7 U5 A 5
AR BAT R AR RUE K. AT, R [ AR el 7 ST AN SR AR SCRIFTE 4518 1 TSR 1™ AR 2 )

— 9 —



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

RAERY NI TR S, W O 51 T E i b
ROl & e sAR” A5 24 DR H . X T BT
AU, WU 32 ZER ] Cheng 58 (2004) i A Y
HE, B Ry B a) SR 5E 4 ik M A
PIT" 459 AR H . PSR B A SR,
FHERM] Kim 55 (2010)  frffi H1 ) Brockner 45
(2000) WY+, WG “KE—IM—TH,
MNP S S AKHE. BE, EREA
HOM L) H TR RNESRE L, A XE I Ro-
binson Al Morrison (2000) Jf & Ay 2, K
CAEDRERA DT, EFREREIAE AT A 4
A H AT A

A O A WIS, A SOR SR 4R
W AR TR A A SEA R RRE A 5
PAR AP T . RS AT M 55 2H BURFAE A Sy
LR 5 ) A5 f (Zhang & Jia, 2010; Miao &
Cao, 2019) . Hrr, P50 & UL EAE 2 IR
HUCE BVEE, M8 EERE N 1, &
W 05 RRAFEi il o B LE RIS i, SR HTRWTAE 4y
IR RS 1 AR AR T AR s 8
HERER T NEh LT RE . ARFI0E
FEAEDUA, F3HIRME A 1 2 45 F Ll SO i
THTAEAER, ARG N BAL, HAH N ES R
At DAANA (BFEEN . YLt 524
) Hl 4y 2000 56 BLR L 2000 ~ 2999 T,
3000~3999 5T, 4000 ~4999 JGHI 5000 ¢ & L) -
SR, rNIRAE S 1 E 5;C el v
T, CRAREASRN 3 AN E A S AEFAE ol (2

FEEA AL AN RS RS SR) LA
FERAE AR A S AR B R AR &, 4l
PEBCRFAE AV I IRAE D 1, B0 05 FEARI
R, B e AR 73 50 NLAF . 50 ~ 100
A 101~500 A, 501~2000 A 2001 A K% LA
R, AR 1 E S5 TR gy,
HEREA 23 Ay i M AR M, AR5
YERZ IR VS R, T A7 I A i i
AETRE R 1, A0 0,

BRI, ASCRAREA I 1923 £ 40k
il L, Hp B 53.0%; P AR
29.46 %5 TEHBREM ST, DRL A
FEEDT I NS 2, i SRR A 1 L9 43 53 oy
36.9%F1 36. 2%, T LI BESE AR
M 3 i T BRI 22. 2% F1 4. T% ;5 TAE
ERR (TR SF05 6.48 475 S AN H WA TE
2000 ~2999 JSTH1 3000 ~ 3999 IT I 4 J2 4 1 Bf A
S3 b BREA Y 38. 2% 1 24. 7%, i WL A AE
5000 5T & LA |, 4000 ~4999 JLFI 2000 TG LA F ()
BEABOAY 305 13.5% , 12.2% F1 11.4%; 5 T
JIE A i 1 S5 S RO Al Y o B 55, 3% Al
FUETE 101~500 Af9 5 b K, i 38.2%; JF
AOAT M A il Rl 1 o B 34. 5%

M., REER5H iR

(—) [ MG S LR
AR SR N AR — 2k R %L Cronbach o, —

©  ABFTER SRR ] 2016 4593 2017 459, Ff 1 bl T 40 B RS R B Ir et B, 2016 454 RN E B
W NG T BT 42833 50 (AFHTHN 3569. 42 50) , SREEAERAE ALl A A1 T 880 67569 It (A -F3 T8k 5630.75
JC) o ATCREAHARNE Anlk 53 L R 55. 3%, AERAE A G L o 44. 7%, BRI LY Ai)s TR WS, datie %
NIBOKTFESS, ZHEAN IO TFY L. SHEILE—3, AR PO RREA AR T i ATE 2000 ~3999 JT 4

W2y 62.9% , A BT & BA BRI ARk
— 10—



W3 I PR AT R DX 43050 B 0 ok 5 B8 i 3R
MEEMBE ., K, S8 T RE RN
WERE T, B Sl . THEYG 4., AT
Z 5 LAE S BT 4 B2 Cronbach o 43 51
0.877. 0.788, 0.827, 0.723, 0.815, 0.824,
HATBUFEEE ;. TWRNE 2485 1) Cronbach o
BAK, K 0.513, X ATRERH T 4E AU %
NH I, HBEL T Taber (2018) Y
M ERARARHE 0. 450, [RIES, &SR LAE R G ik
K1 Cronbach « 27 0.932, 446 — g ishr
I TS N VAR = 2 b NS LE RSP
Y Cronbach « 43514 0. 920, 0.961 F10. 817,
—Hh, ASCHE T NERE TR BRIl sk
WAL TGS, RTEY5. TS mFAE
SELAPIN R SRE R SSRTERS
B 0 IE P R TR, A (1 40 BB A
F. X*/245 = 8.391, RMSEA = 0.062, IFI =
0.925, CFI1=0.925, FHANEBHEF. i, 5
FOPME . THEZ A, BRTSY5 ., TS A

5% % 7 5
2022 £ £ 3 4

T8 3 S W B PR 3R A 2 1 PR 0 A g 43 31y
0.893, 0.808, 0.798. 0.779. 0.876. 0.782
F10.942, A DL-ED IR T RERS H AT b 3R 5 ]
EEUR TAER Y

— L, AR REE P 43 bk
BAULTAERGE . AT . lar A A R &
0 RS2 2 55 15 41 7 U PR P A5 AL R A 7 X 33K
FERI . DU FRLA AR R AN R . X2 /df =
11.319, RMSEA = 0.073, IFI = 0.915, CFI=
0.914, A3 THEAE, R 1R, 5
oAt =AU G, 12 04 R A R o S B Ak
MFDLE Foc R BEAR . PG, AR SO i P 07 D A 728
A R X ROE, JFH, HE R g
A R F AT B K 2 a i i 1 0. 4 19— i
WOhRIE, BEHA ] — P 7R I 5 H B Re g A
RO S B A & AT OL, AR YR WSCEE 1 ) 4 £
TEEAB S MR, NG REE T R
HEl

®1 BWIEEEFIN: RONE

B ¥ x? df X2/ df RMSEA IFI CFI
i 1 4 . HPWS; AL; ISC; PCV 3044. 692 269 11.319 0.073 0.915 0.914
B 2 3 BF: HPWS+AL; ISC; PCV 9500. 023 272 34.927 0.133 0.716 0.716
PR 3 2 [AF: HPWS+AL+ISC; PCV 12056. 729 274 44,003 0.150 0. 637 0. 637
B 4 1 [AF: HPWS+AL+ISC+PCV 17877. 184 275 65. 008 0.182 0. 458 0. 457

H: “HPWS” FoRE “HE LIEARS” (high performance work systems) |

ship) | “ISC” FrRAgh “ M B AT E"
lation) , “+” fLEPANHTHIFN—H T

() HBPESE TS5 R 5 B
ARSCFE AP IIME L AR E2E A OC R

(independent self—construal ) |

“AL” FERAH }f&/ﬂ@ﬁ‘?ﬁ (‘authoritarian leader-
“PCV” FoRZbi “.OHRAEHTY

( psychological contract vio-

ROz 2 Pizs o HH O R B R AR 5 TR
RS TAE RG-S 0 BB 15 35 M ¢



.

SHHITEEGALGLEBR S B EYE D — BRAGFEREA ARBANES AT AL

(r=-0.090, p<0.001); [alit, WALFS 5.0
B2 AT RER I E A6 R B (r=0. 542,

p<0.001) ;5 TiiAf s 7Y [ Al & 5.0 B3 1
HABGRMIEMARIER (r=0.412, p<0.001),

R2 FRTENHRUERITSHEXRMSN

A h W bR 1 2 3 4 5 6 ; . 5 " "
L At 0.530 | 0.499
2. AR 29.464 | 6.801 | 0.187***
3HEME | 22340847 [ 0.007 [-0.139*"
4 T 6.481 | 6.493 [ 0.150""* | 0.744 ™" |-0.105*"*
SOAMCA | 2783 | 1206 | 0.170°7 [ 0.21177 | 0.4177 | 0.2277
6. MEMD | 0.553 | 0.497 | -0.040 | -0.072%* [=0.174%**|-0. 155 *** |-0.212***

7. Al 2.978 | 1.281 | 0.02 | 0.055% |0.206™* |0.164***

0.265""" |-0.352"""

8. il 0.345 | 0.475 | -0.017 |-0.063"* |-0.230***| -0.036

-0.162"""| 0.048™ |0.115""

9. EBTLAE

i 4.971 1 0.987 | 0.02" | 0.007 | -0.041 | -0.034

-0.005 —0.005 | -0.064™" | -0.026

10. PSS | 4092 | 1341 |0.128*** | -0.036 | -0.013 | -0.040

-0.038 | 0.051" -0.030 | 0.051" -0.026

VA vRILIEElg

e

4.231 | 1.323 | 0.065"" |-0.095***| 0.037 |-0.112**"

0.001 0.061 ™" | -0.048 | -0.049™ | 0.102""" | 0.422"*"

2 LHRY

o 2.974 | 1.718 | 0.132** | -0.018 -0.029 -0.018
HH

-0.066™" | -0.001 —0.041 0.027 |-0.090"""| 0.542"" | 0.412™*"

e o FOR p<0.001, 5 FoR p<0.01, « FoR p<0.05, WEKK

(=) BIHBrE R

W3 PR, A SO T AH G [0 43 B
SR, B SRS R R PR T L
PEER G e R D RAEYE (B8=0.558, p<
0.001); HULA 5.0 B EH HA BE 17
HXRKFR (B=-0.126, p<0.01), A 2 7L
LB BT SRy N = o g W= 1
BB TAER S, SRRz RS 0HRY
B B AME (B=-0.141, p<0.001), X—
ZER B TR 5 B A RG34 3
LA, A Y T O B 3 255 15 40 BRI
0. 141 NP7, FERERY 2 fJERl b, BRI 3| H
T 4 AR YR TR 9 A5 S AN ST R ST R

L, SRR EG S50 LAHEE R
A G (B3, B=0.947, p<0.001), 7k
SERY A S S0 HE L T L I A G
(f5i# 4. B=0.480, p<0.001), A T K EIK
2 A 3, BERLS FEREARL 4 BFEA EIMAT
SRR G S BT 38 T DL K = S AT
VERG S R A & I, AREEIR S
SR LB, @S AR R G5 B
LHIH A R EE E O E (B=0.202, p<
0.001) ; &AL LAE RGeS B | el &g
IR A R AR AR B O IE (B=0.156, p<
0.01), Jf-H R* BRI 4 9 0.357 s Jm %) T 4
15 f 0.381, AR*=0.024 (p<0.001),



5% % 7 5
2022 £ £ 3 4

x3 HASWER

B DHF LAY
FiA 1 i 2 iR 3 il 4 B 5 B 6
fig e 3.072°%* | 3.086"*" | 3.045"" | 3.028"** | 3.008"*" 2.941 ***
1 42 A
B 0.558*** | 0.576*** | 0.304™** | 0.288"** | 0.274**" 0.263"**
AR -0. 001 0. 000 0. 006 0. 007 0. 007 -0.003
B FLEE 0. 040 0.028 0.016 0.013 0. 030 0.043
T -0. 005 -0. 008 -0. 006 -0. 001 0. 002 0. 006
HIA -0.126"* | -0.121*" | -0.089* | -0.103** | -0.116"" -0.101**
AE A -0. 059 -0. 067 -0.153 -0.194* -0. 142 -0.077
Al B -0. 036 -0. 043 -0. 037 -0. 036 -0. 046 -0.029
R4 0.098 0. 089 0. 020 0. 063 0.072 0.114
B A
BB TER S ‘ -0.141*** ‘ -0.107** ‘ -0.156*** ‘ -0.136*** | -0.300*"*
75
JERAT 415 0.947*** | 0.758*** | 0.645**" 0.618***
(LR ISR il 0. 480 *** 0.403*** 0.485***
R
B TAE R G x AL 5 0.202*** 0.211%**
FSTCLAE R G xR 5 A& 0.156** 0.177***
JERA ST >k 7 7 B IR 0.292***
- =B EI
R B TAE R G0 <A S T xS 1 5 FA 0.197 ***
R? 0.031 0.038 0.312 0. 357 0.381 0. 441
AR? 0031 """ 0.007 ** 0.274™** | 0.045** | 0.024""" 0. 060 ***
F1{E 6.546**" | 7.094*** | 74.083*** | 82.309°** | 77.210*** | 85.730**

H: o owsox FIR p<0.001,

T SN G M ) 3 AR . s B
FoAE AL TIRAN S B AR R G 5 0 3 3
255 W O A P T R R AR, AR SOIR
fii Aiken il West (1991) HERERYJr k2l T 1A
2 FE 3, WA 2 Frs, TR BT KE T,
SR R SR RS 0 RO 32 2
HEHRAEARZE (B=0.066, p>0.05); FEfLE
RAGEFKF R, B TRAR &S0 ARG

#% FR p<0.01, =+ FIR p<0.05, WREAGE: . e B REIY N ARR AL [ R4

LHER LB RIS ALK R (B=
~0.338, p<0.001), B 5t TR S0 T
(TS 3 B CEEUR S oSt E
F A1 AR 0. 338 MBS, 1% 0 ol B i
FAERIREA TG U (AT 0. 141 43
fr)o AT, SRR KT, 5 R
SoROP B B TR 0 3 BT R 5 B

RAHE T I AR R R =R, HIL,



SHHIEGFGELGERS BB FD — BRAFERIA G RBANES AT AR

PRSI TR Lo AR, AnfEl 3 s,
[ U VAR N E R v bl A 8 W S D= v G
ARG LMBLETRN AN EE (8=0.020,
p>0.05) 5 RSB QM ET, B TR
ST R G OB A E R BA BE R 7
KKFR (B=-0.291, p<0.001), BEAF G T /&K
s ST TAE RGEAR /I 1 ANz, F5 T

5.0

oL BB 2 5 #5157 B 0. 291 AN B f, %97
o 5 [l A A I 5 T SR A A v ) 97 17 5 1)
(FEAR 0. 141 AN Bfr) o AT, S5 S 7Y 3%
P ALE, Wk sz B g FA & A0 R 5 Uk
RS AR R G5 O B LY 18 15 19 T 5%
KAWL R R WL, Bl scfe TR

w2,

4.5

4.0

L35 b
230

JiZS

1.5

1.0

B=0.066, p>0.05

ﬁ ) ‘\’
2.0

p=-0.338, p<0.001

i

e

BOTAERL
—— fIRAAL T

-- - A

B2 BNGSESSGHITERESOERAFTEREXRZPHIATIER

bt

w
=}
T

R
N
n
T

g
=}
T

\

$=0.020, p>0.05

B=-0.291, p<0.001

{8

'%

RS TAERSE

—— I S7 AL R

-~ - SR H A

B3 MIMARMSERSEUNTERES VEZAFTEREXRTNATER

=, Oy TR AT L A
FAR R 51 TR 1Y) v B8 AR R G L 3

R BT IR S WO . ARYE Aiken Fll West
(1991) HEXERYTTE, BERL 6 FERERL S (1 5EA |



AT S TAER G . WA S Ak 8 A
FoA AL = B 2 B, SEUEZE R AR 6
PR, ZMAZ B ENIE (B=0.197, p<
0.001), H R® MAHLS fi 0. 381 142 1 ki m
6 11 0.441, AR*=0.060 (p<0.001), N T HE
T b Jre B b AR IEK A 9 0, AR Dawson A1
Richter (2006) . Lam % (2019), A 2% T
JEAR AT A Sy 2 FAl A [ AR 2 A Y
ST, A TN SSRGS M
RAER Z MMM RE, MK 4 s, 18
BEHERl b, RIS T Rk LA 4 i d 4k B4R
MRbRZES, ZERULIR TR 4, K 4 FIL 4 57
AN, TERBAIT: . B A | A AT,
ARSI TR RS O HRAFEWEZ
)56 2 A AR 5 Hopth = P A7 16 0 5 25 5%,
I HLEBHER A A R Ak TAE RS S 0 B3 255
HHIRARDE O RIS (ANTE] 4 S T00RR 1) 26 o

#4570
2022 £ £ 3 4

R), BEEWER T, KA T IEAR KR
(B=0.285, p<0.001) . EAIFLLF, b1 TIEHI
W ST TAE R GG 1 Az, F5 T
FLO P32 2 34 15 15 0 [F] 42 5 0. 285 A4~ LA
34 om0 B 240 3o B SRR A T AP i 1 4
XHE (0. 141 A7) WIPIRE 2, Ul B R AR
SRSy Y A & 2 B 2 e B A
RGBWAT R A B A s 2 T/ . N
g, RBE 3 53 T ILIE . EHRERAE,
RANFRERRT AN, BRARER (1) S5H
b =i OO B RERAFAE L 22 57, (HIE PR
(2) . B (3) KRR (4) ML BA R
ZESto XK A R UL, A AT S Ak S Y
AFRM SRR AT O T, 5 TR
GRUCTAER G5 0 R H KRR BEIFA
FAERFENZES

5.0
£=0.285, p<0.001
45
40
L o35r
H
2 p=-0.463, p<0.001
7 30
jﬁ
i 25F
20 B=-0.531, p<0.001
15| p=-0.491, p<0.001
1.0 L
ik [}
RS TAER S

—o— (1) RIS, Rigiar 280 [ Fei e
—o— (2) FyRUAAIT, (RSB TR
—0— (3) REALSE, mmar Bl H F S
—m— (4) REAAI S, RS2 H F &

4 ZHXEERESEHERMRSTER



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

x4 PEZRUBRER

R XT RERER T {H pfE 95% ‘{7 IX [F]
(1) Fn (2) 0.748 7.002 0. 000 (0.539, 0.958)
(1) Fn (3) 0.817 7.016 0. 000 (0.589, 1.045)
(1) #1 (4) 0.777 8. 848 0. 000 (0.605, 0.949)
(2) Fn (3) 0. 068 0.529 0. 597 (-0.185, 0.322)
(2) Fn (4) 0.028 0. 308 0.758 (-0.153, 0.210)
(3) #1 (4) -0. 040 -0.355 0.722 (-0.260, 0.180)

e (1) 7 BIREE L SRR EAOIS: . S R A RS RE T IRRR .  (2) 7 RIRLR 2. SRR AR . IR R A A
ZOFFRIBER. © (3) 7 BURER 3. RARERENT | RSL R A SR TR, ¢ (4) 7 BURER 4 SBRBEHT . IR Sr Y

B EHATT R,

i\ -Q—Ei/l’:l—ﬁ.)a/

d

ARICRTE TS AR R G S A kAT 4L
ESUEI PR/ CE S 3 1 PR Y 2 R S
kST B A i T BR IR Y s
MINERG S LHBAB IR KR I H,
TE R 7K B A A Sz B 1 A & 2R AF T
PUTIRAI S U TAE R G045 0 B Y57 19
FOCHRIER, 150 B2y 9 5 B ) 6
Fo AR E T RS TAER
A REBT T B BAS LA, T LA R ol S it
F AU TAE RGPt T A M E I SE B R

() BlgEX

ASCHBAS T NT . 25—, AR5t
BTN R GER O BB 29 56 15 A9 28 1F I
HOIAR, AR T HR G A28 it
FERYSZIRME, AU 2584 BB 1R R B3 L
VER G TS b B i R 7B/, T Ho A
ARSI B i — 2 R R BE T SRR LA
BN B SCRR o, AR At 2 s it
e S e A S BRI BT (Takeuchi
16—

etal., 2007), ZM 7 ECHCRMZENE,
SN G NN 22 57t S A 2o S BIE 1R A R
ARTCHG B 0+ 22 S 4 S F 5 SRR R AT 5
HERFFE, A B EA 52 1) 555 B3 R ) e 5
MIERGE S OHERAGETEIMLRR, &
BP0 R L SR 5 SN TR TR KA
BN AT 250k AR B B 18 5
TSR E B &2 H 5 R ST AR RS O B
RAGEWI TR KR, A B _ESEE XA
Ti NAEH LR AT AR s N BUR 5 MATE 25 2
[ PR A PR B

PE— 4, Y AT s Y TR
MEAEMERT, MU LIERGEOHE R
275 1 1) 55 4 P B O R BEPE T, R BTAL
TAER GRS 5 5 A URBL T,
1 HAR 5 RO H i — R “4ERlE ST, B
AWFFER 2 58 i 41 SR O B it 5 03 T
Mg o R LIRS BUN B B 5 R, (EAEAE
BT AR P HABNZ R T A S HNRNT
P, AR AT R R U, A
Fr st AL 2 S ey A LS R T R
MBI RE . ASCHIBETEIN R, 24 5% AF AN



SIS, HEECRE T AN SO A R 3 2H 2R T Y AR AR
ROR, BROm g 7 AR SIE S S
Z, It B H R S T A A
KA EWE A, RAWE “ RN, H
FONE B, A REAE A ATT A AR AR RN L IE A
FNIERE, B, A SCE X A 2 38 4 ) #
(1) 22 T A 23 38 0 00 R BRI AN AR 7 KSR
BWVNE, AT R SIS TE N ) 5
P55 BB 5 g O, [v] Ay 8 220 B e 4 25
SCHf Rt RN B2 A PSR At T IR RN SR TEE
B, FE T RSTAERGA R EL T
SR EIMER AR . DA RO B 5T A A DGR N T
WREMHAVE I, BB IERFE ARG K
HFRHESEA T, BIHEm S TAE RG] et
FER) B WS T R A (P 1 B E R R,
2016) , AT ZHYE L S HRITZIN
MESEME, MRENT @S TERE A
REAFTERY T TS e B R . SEUE A 9T R ], 7Rk
A AN S B | A S m A E S, T
A B BT LA R G5 0 B 295545 10 A
KRRMR, mETIEMELR, X4 E
WA, Moy B[R T AT R
SRR, AT T B SR TAE R G R
WAES, SR HERES . Z L
PR Z SR I S AOR, —Fh AT e RN TE
XE” HEWEI T, AT i TR
LWMAAT A S, HRBAHAT T &G
NS IS, T TR SeE A 5 F]
#19B1% (Farh & Cheng, 2000; Cheng et al. |
2004; FHLAE, 2022), iXfdiEphs A B HRE
RS e TARLST MR, I,
HAF @G TAE R G St 1 T Sislibn

%% %7 0

2022 # %3 4

HEMUALE T 482 Hh 0 s R (M SO £ 22078
2016) , WAREAERHAIRCR, IR T 5
TSR TAE R G T A, AU A
AT EANTO BB AS =, B2 T AL
IR R R S — R AT <, B
A5 ) R 2 IR

[FIF, EAR B TR S S LIER G S
O PR L33 15 1Y 56 AR AE B T A S 7 A
Liapreae =017 S S A= £ B 1 R -/ B S 1 R
EAE A F o S 7 A S B R U TR
LT, IR B S AR R g 50 3 %
AIEEI R AT W BRI, (HE R8I A
RS E R, MREMRAET : S —, 1EPIfP
RAMNOLT, RIICIE g ST | (R0 Sr
T A F 330 2 AR B s i ar R F
&, BT A SR g FeA R R A A
PERT,  Anfid Sz 780 8 A & A A4 2 A1 o pak
BT ) S TR, TR SR AR 52 R i e
DRILYE Eiq rabeasiK v S A S SR s
TAERGAE IR G 115 D0 T AR IR BE 48 11 il
OERAEE, I H P RS AT 2
E P (U VAR Y S i e
PR ROL T, AAIEAS 0 B2 24 1 IR,
R 5 TR R S AR RGN T 0B R Y
T R AR A BRI AR BT b o B
RAEMEOUIF R EN 25

LIRSS R UK AR R G AT K
BSOS VAT & i e T Y O E B e S 2 o 1)
B, BIRSURCTAE RGEX T 0T Bk
M7 AE—E AT TRt bsE, o R 2
TE— AR TR, AEs S AR R GAFTE

CPUTEET, AN A HSVRCBE A S sr Y



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

FA S RRIE RN R B A R G R
FRAFRTERNER . L, A3 BITR A B i
P ST A RGN A K S AR
ARG WL Bt TEE AR R

(=) FeH K

[FIRF, ASCRITFEES 18 BA + oy B2 55k
BRI o AR SCR T A T Ak Sz B 3 3
S RPIE G N T m ST TAE R G LR
Wi, PR T F ] A 2 e RIS A M 4 B P A B
SCAET BB 5 3 FOh D T AR T
PRI RS ST (i p4E, 2021),
WS I N WNAN AR R ESLiE 2y R = IS

—J7 T, ARl AT A TE S A R A 5 2
F A S A AR AR A B, R IR 5 B AR
RGX T O ERAE T R EI SR . PRk,
JEASLAT 3 A1 A 7 7R A A 2 2 I 5 B TR Y
[HE SR (RS RS RRSLIE S AP D LIPS
Wk, S T RIE R STCCAE R G AT A B,
IO 12 AR 00 2 40T S XU ) ACaE RO B2 A
PREF D22 SRR ST . AT, B0 BUAL 33
SRR, ALZURT LIOOE HON 5 450 T KA B 72 1)
BN, R UEER L SRR AR 5,
Rl T T B 0 XU A, S
Z R0 AR B LT o FE DL FE A L, 4 3 AL
G A B MM BB B, (RS 4
THRLAN R B A SERAGER, FFHRT
HEMEABEERRE S, NS TAE RS
St R A A2 TG SCRE, DT 55 51
TR R SR T AR R GEXT T 0 B2 18 # 1Y
HISSPE- . S UblRmy, fE45 5 TiEf7 iR 5 52
TR, BETERER X B AN [ =R B2

SRR T e R, Xk s T E

SRIPIT, AN 4G AR SR BUR T
Bkt 25l 25 08 A G B4 4,
G HE A A HHLE T IE LR,
M RE % 1% 32 3 U U TR RGLF 4
U S A UBAT S5 s 5, A
AL BER L)

T35, X B AT S AU 2 R G A
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When Does High Performance Work Systems

Reduce Psychological Contract Violation?
—Examining the Joint Moderating Effects of Authoritarian

Leadership and Independent Self—Construal
Yaqing Lin'  Pucheng Lan’
(1. School of Public Policy, Xiamen University;

2. School of Public Affairs, Xiamen University )

Abstract :

Purpose: Based on social exchange theory, prior literature believes that high performance work systems ( HPWS) is the key
measure to reduce employees’ psychological contract violation. The argument above ignores the complexity of the exchange action
between individuals and organizations. Firstly, according to the perspective of multifoci social exchange theory, due to the “virtual-
ity” of the organization, the exchange relationship between employees and organizations is usually expressed as the exchange rela-
tionship between employees and multiple specific agents of the organization, and one of the quality of exchange relationships is af-
fected by employees’ judgment on the quality of the other exchange relationship. HPWS and direct leaders are the main agents of
the organization, while the direct leaders are usually “closer” to employees comparing with the other organizational institutions.
Therefore, direct leaders may strengthen or weaken the exchange signal sent by the HPWS. Secondly, because the content and
process of social exchange are usually not negotiated by both parties, and the nature and time of return are uncertain, the actual
effect of social exchange initiated by the organization will also be affected by the cognition of the other party being exchanged, that
is, the employees himself. Thus, due to the complexity above—mentioned, the study proposes that there is some uncertainty in the
inhibitory effect of HPWS on employees’ psychological contract violation. In view of this, this paper analyzes how employees per-
ceive the social exchange signal released by the HPWS affects their psychological contract violation, and constructs the joint modera-
ting model of authoritarian leadership and independent self—construal on the relationship above.

Methodology : We acquired the valid questionnaires from 1923 employees in Shandong, Jiangsu, Fujian and Guangdong pro-

vince. The questionnaire is mainly distributed in two ways: on-—site questionnaire survey and survey with the assistance of the go
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Vernment. In statistical analysis, we first use confirmatory factor analysis to test the reliability and validity of main variables’ mea-
surement scales; Then, the basic situation of the samples is presented through descriptive statistical analysis and correlation
analysis between variables; Thirdly, the joint moderating model is used to test the joint moderating effect of authoritarian leadership
and independent self—construal on the relationship between HPWS and psychological contract violation.

Findings: HPWS is negatively associated with psychological contract violation. However, authoritarian leadership and inde-
pendent self—construal can weaken this negative relationship respectively. When the level of authoritarian leadership is high, the
relationship between HPWS and psychological contract violation is not significant. Similarly, when employees have a high level of
independent self—construal , the relationship between HPWS and psychological contract violation is also not significant. Finally, our
analysis reveals that the joint moderating model of HPWS, authoritarian leadership and independent self-construal on psychological
contract violation is supported. Specifically, the negative relationship between HPWS and psychological contract violation will dis-
appear and turn out to be positive when both authoritarian leadership and independent self—construal are high.

Originality : Firstly, this study brings the exchange relationship between employees and multiple “agents” of the organization
and how employees as the other party understand the exchange process into a unified analytical framework, which promotes the aca-
demia to view dialectically the double—sided nature of organizational reciprocity measures in the social exchange process and pro-
vides systematic empirical evidence for understanding the complexity of social exchange process. Secondly, based on social ex-
change theory and its latest research development, taking authoritarian leadership and independent self—construal as the starting
point, this paper systematically integrates the factors of leader and employee into the theoretical model of the effectiveness of HP-
WS, which enriches the theoretical perspective of the research on the boundary conditions of HPWS and helps researchers and
practitioners recognize that the “positive side” of the HPWS will be blocked under certain conditions, and its “negative side” will
be stimulated under some conditions.

Implications: This study provides some implications for the development of enterprises in China. Firstly, enterprises can en-
sure the weakening effect of HPWS on psychological contract violation through the individual characteristic management of authori-
tarian leaders and employee with independent self—construal, such as leadership training, employee socialization training and par-
ticipatory management. Second, enterprises should strengthen the fit between leaders and employees, and take effective measures
to avoid the combination of high authoritarian leadership and high independent self-construal, such as increasing the formal and in-
formal interaction between leaders and employees.

Key Words: psychological contract violation; high performance work systems; authoritarian leadership; independent self-

construal ; social exchange theory
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