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Management Research as a Career
Liangding Jia

(Nanjing University Business School )

Abstract: Management research is a disenchantment work to uncover the myth of the management phenomena, which involves
both factual judgment and value judgment. Nowadays, the sociality of the myth—solving scientific work has been becoming stronger
and stronger, and its impact on society has been becoming greater and greater. While advocating the scientific research of manage-
ment based on the ethic of conviction, we must strengthen the responsibility ethic of the scientific researchers, and emphasize to
follow the ethic of responsibility to perform various myth—solving activities. Disenchantment, belief and responsibility are the three
pillars to make management research become a career.

Key Words: management research; the ethic of conviction; the ethic of responsibility; disenchantment; the philosophy

of science
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