KR4t

% m % % 7 5
2023 #4141

Al gl . KRR B2 5 E Kk

EEEEEJJEI’\J?J"J% *

[ 2 % X

CRE L
B OE: ALl bR RO EZF X, AT S H RikER

W Ao A Tk RALA A AR S 0 AR, o R 42 IR F Ak R T Ao AR AR R 3 A3 8
Bl e Fra, B FRAR RN 5 AE Rk AR Z 36 A ERATRASH . K&
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TEAWR, ALAL—TFBERXARMAFALE EAA, £5E kb4 kg
*Xakaghah B, BLe Rk d ok A FZ AR N G AE Rk R AR Z 3 de T % v 2 8] 4l
WiX —FFRFA, BB GAREESRB AR, FAHREREL LA AL
R RIS T 6
KR Foakddk; ANFeIk; RERA; ERERN; A2 LF

AR 2 R B A8 1 2 G A b 388 5 Aol BB B AT G B, AU AR R AT
TGRSR L2y, R 58 A0 B3 5 5 IR AR 23 15 B e 4k 5 2
& HFRANEIT R (Gomez—Mejia et al. , 2011; Minola et al. , 2021) , fF k4>t 54
WG B F 2B Z — (Aldrich & Cliff, 2003 ), ZE A2 w0 Ml B H A AR 19 5
JEPE ST R G 2 i e . AR s L # i Bt B (Kellermanns & Ed-
dleston, 2006; -1 EE45, 2016; SEZEAFNTIEAE, 2008) , FK Al 23 it A 7] 8l
M SEIL B RGP B AR R . R E AR, DLREDLE SRS
(Habbershon & Pistrui, 2002; Marchisio et al. , 2010) , J T SZHx— HbR, KM

w ANZERAAPEESMFEFERARGIH R (71922022) | EZRK QAR 5L G T A
B B ZPrmh A =l o 5 2l A ROILERL BB TS (72232010) B0,
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T AW AN SRR A I, B 128 "l A
G SR 5 S, IR B 5T R 2 0k T 2 545
BRI . BRI I 51 LA B AR SR J O3 R T
B 2 mADE RN (Fu & Si, 2018;
Lee et al. , 2019; 478 fnffLig, 2018), 52
br b, FIEOL S HE G IR 5T 58 2 ST Y
A, GG 5 AR G A R Y R LS 2
FIEAN I BN ) EZH{42 (Patel & Cooper,
2014; Sirmon & Hitt, 2003; T & M9 1 X1 2% )7,
2007) ,

PR G A Ml A SR JR % 5 Al SR B I T
18 B 2 O ZR6F 2 w0 Ml Y 52 ) EL A S R S
B TEEOS b, WP R R 1R (&
CCIINGIEE A RSE I8 3 AR /ARl
PSRBT, A BT IF 05 Al Al P 5 3
—id e CBAET, SR I TN GRS B
SERERTHOLHI AN 7RSSR b, MR bT KR A
M N FIE R 5 A R A HL Bk 28w
FEMAAT Bl T 5 Al e 1 G i n Ol 22 3N
RS R AN A AR K S S

ST, EHE AL, KiEA A 7 A
MBFFE” Ry T 2015 4 HUE E R A ARk 5
G FWH, IR R (TH S
71572198) o 7ERITHIZIUE B, FATE £ AT BA
WS LA FTT R Ml 2 R B PR TR Bt A
GRMR AR Il A BA KT 2 i 1 2 ST i R 5 R R
J 03 Z 81 H T 58 0 B 0 ) R TR] T K SR 8 1) B
2o FISES AR b i 8 AT BA W 24007, Wil H 222
PRUT LA WIS (008 51 i b oo 457 11 B 5

TGN 520w 23 w7 G 4 ol v 8 141 BA B
2802w AN 4R P i A 52 B IR L4758 TR R
A5 e) 7

TEIH (4 BARESE R R opr, FRATIXT U 1
SMREAT T AR R . B, FRATE Rk
Al e AT A P ) B 288 ok — 2D A Al . 7 R
By e n R AR bR A 0 Al b, KRS
FEFR RO Z A1 A 25 A BA S AE A B 4 28 4%
fiE 1122 5 2e i — 2B S R P Z R L5, Hia
W, T5 LT SR A Ml v A AT BA A T 2
AUE A ey 52 050 A BA B Sl B A W A, K,
TR & R W A MU 3 F R S AR
TA R DA HEAT 22 SRS R, 30K A 22 Sl X 1 ZE AR R AR
i W A 8 [l 1 < O P T A E R R
XA ZESTE [ R SO Z B 4y
PRAmTE"  (Bifurcation Bias) ] — 344 ABFSFTAE
B8 o A HE— 2 58 6 GG A A RIS Y
BERIME SR, AT H WS T — R 50 W58 R
TEG AR 28 R A AR G S, A B 52 141 BA
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() S v Bl R AN 1R

TGN R s P E T 5 I KR AE R A
b 32 S, A5 RS B RRAE S i 4
SO SR Al ) RS PR S SR . E Al
SEE M R, RIS E o AL 1 K
TR I8 2 HE SE XS G A ML 50 Bl 2 Al
RS L, G5 N T3 B8 A XE LA & K T A
M FER R AN AR G I A G A Ml )
SR%EFE (Cucculelli & Micucei, 2008) . i i,
A . R 5 A 0 B0 3[R 4 B
M T Al 2 BB ) B AR

TR 5 AR R R Sy 22 5 B A
[F HARHEE (Patel & Cooper, 2014) , FIRN
DAL 21 TRV & 440 Fn G0 5 AXAR AR Ol 1
HAR, Utk o 18R S A8 g i, 5
SAEATARE 1) T R XU, 1) R 5 O o I S0 A
FORE T2 HR, WHRE RISk
PRI A, $R T H A i A 2, ]
A oy & AR TR 5 52 A UK 45 B K Ak
(Tabor et al. , 2017) . 151 HFRIHE ML T K
TR 5L 5 AR G B 51 R AR T 22 5%, {H H ik
ST 22 (RS 2% RN N 5 AT O B AR
HATAE S SR, BRI, BUA KR
A DAY Bk ST IR R M . R B
FAE G B R28 / QML A 52 (4% A% L
CHERINER 1 s, WE30) .

1. 3R R k5 A 8 41k

FIGEAN R LD E T 45 B A R A
Mr R FE AL, BT A e M PR SR )
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(ZATFHEE, 2017) o Kk ZME Al A 5% 3
LTINS AR S RN FE W AR
BT RIETHAMN KNGS, — kU5 %
AR BR, BORAE AR E T B OC R
BEKCP R (RS, 2018) . FIEWA
W5 FEAR b 0 R A AR 5% 1648 L
ABIERVS o GG RS AR L 52 4 R A
#iE, — TR RAC A B F 42 T F % 4
M FFER], TR S B, PR T Y
(Zahra, 2012) 5 {H55—J7 1, FWBEBAE A
R BAFI T FE Al i BB R ' (/N
JCAE, 2017) , SREARAIZUF T RR L BRARA )
BIE - AF B H U s (Wong et al. , 2010), #H
BME, A%EANIFGER BS540 a8
P 2 T e A% S B S X B Tk 3R ) 5 )
(R4, 2021) o TAUPRE R 18, ZKIEMR
SUEHIE A B Tl i K R o, S
Bl Al S AT RS Kk e o AR BE Y G5 A A A
WA AT RESIHIAE S0 = A A B AU, H) 55
Aiolk g A T 1) (R A5 4558, 2017 {50 4%,
2021) . PRI, Gy P-4 G I D P AR 2

G A R 5 5 B F R G R [l
WA, A KA oE R A T e RS
FOBEIE A RS m B 2, 5 9 U
T 28 R A ) B R IR IR A . AR A
YRR, FEAL SRR AT LA Bh 4 58 Al
FGEIRIE , IR B BT A, Sl Al 2 B
sl (BN WAE, 2022) fF S5 R0 5K i s
(2011) EEXRFRMEER R BB KB, #
IR SR M ) 5 B U A B T Al B K, X
T GG IR 0 B, SR AL 2 02
M AB AL R, Z B G A5 LA B O 4
7 —
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SHMEER A, Bl REEER T R
DA SR8 J80 7 ) R A0 08 45 7 DA A S8R A1
o) B B A2 Gy UAS, S A ol 2 8T i B
(Brannon et al. , 2013), Hall % (2001) % ¥
FEIBORY A G0 SCAG T A ) T 506 Al #4728 W)
Bl EANBFE A R RIS, SR
R (2018) 41y rp [ S Aol i A 92 & B
WESCAEA B T A A S 1] o AR A
FHRAZ O I SR SO 7R — TR R IR Al A ]
BV A5 56 7 1 H S, P Bl A Ml BB 1
BRI ER, LT G2k, Kk
b Gy S R RO A S A A A BRI A S
PSR

2. Rk N AFAEL 2 5] 4]k

FWEA B A . CEO LR 4k AT 3 #5125
e 2 v Bl ) A, R a5 R A TR
ML FRAE 5 B PR 2w BN A 52 ( Capolu-
po et al. , 2022) . 1N FHE AW A AL,
Ak B G K 2 B H 0 B0 58 AR Ak ) PR i
R R 2l b 2 Y SR AR S T R
WESIE LA BA RN 517850 (Welsh et al. ,
2013) . Sy, FESAE NA AT
A 5 4t 23 BEAA Bl TR ORI AR IR N R,
W WA #EATIE BRI ( F 45 JE T
2018) , CEO fERFEGEIER A TN, HA

S 500 A S 5 5 ) R A 24 i 4 A )
SESADEHSE (Querbach et al. , 2022) , Keller-
manns 4& (2008) &I CEO {1515 4F I AR 23 BR
WAL G S =4 . —J i, CEO KIIEHS
PEAHL N TR QIR 5UE, T —ZCH A
X AL PR AT AR, R A A Il 1 XU 7 4R

BIE; =I5, AR CEO H FAUIFRE AL

B g, W R IR R =

PEBEZ R AL A5 AL AR AL 7, AN /D B
FEMAE KT R IR A ARATE X 2w Bk, JEH
SR RN 2 50BN FE 1Y = R
B3 )l B G B KRR S Rk S 2
HRANIES) (Habbershon et al. |, 2010) , B 3C I
(2013) RINFIGARMr ARAT 35 7E A K SR AN [ By
Bezek I E B2 20 J5 2ok S FHE 8%
B AT 39 ) T 22 356 R 5 1 I 45 o Al 1)l e
BN B 2 A E U EE A A A2 R 4%
DU 58 e o FHESE (2015) N4 H 505
AP AR EE TERUR AR 2, 2R A G
iy Ty T B B, T A MU 4 BIE B
fific Kellermanns 55 (2008) 3} 3 [E AL AY
WA SE 1 AR A BY T3 7128wl Ik A7
Mo F3hb, Fu FISi (2018) Fxf b [E Z R Al
FHATOIIE, R G A AR 2 A
TG IR A2 R BIY 1 T 1) 56 R TR R B,
UG A M AR AT 7E [ S [RIRRR, FRIGIBEAN
WA T8 w4 T AR

3. AR Fak R AFAES 2 8] 4k

AR GG A NE A G Al v A8 PAT BA 17 i 2
TR, R T Al i 30 e e e i AR
(Klein & Bell, 2007; Poutziouris et al. , 2015)
FEAEL RO R S, B8 RHb T
FIEANAE N ST AR BT A AR AN
B TFIREEIE AR, T ZA i
W P 5 S it (Neffe et al. | 2020; Tabor et al. |
2017) o FEQNMPBTFE T, ASF R BFFERL A XS T
ARG O el 52 e 2w AL AR AN R .
g6, FETREBISWLA, A AR B T 2 FE
ARG 0 KU AR, R A FADAT R =2



Salvato & (2010) %X} & K H Falck 195
BIBFIE R I, B 28 B R 3 A B T % 4
AT S B8 Huybrechts 45 (2013)  k—
HWRSE K BAE I CEO X A A A% 0 B FIF
AR, 2 A T A B RS R A K
PR B AT RESR BRI AT 3l o HAR A B 0
25 FIADY A BRI A B RE A . A
D HEEAN AR IER S R B 2R T B,
IRAVAER G R 2 S kR fe, X BHAT 1 Ak
BUH RE I WL L, A ARl BiAL (Stewart &
Hitt, 2011), Hk, T 5 A, Kotlar
il Sieger (2019) WFF A, ZABRBVER 0,
ARG e A A LA [7) 5 ) B3 — R 58 0 B 2
Al HAR 2R, IR JC A RO A & 4 21
HERABDE L 25 RIS, BEE I A HERS, dEK
T i A 2 T W RO B 3 22 S R A o e, T
i) i3 A ) E AR B AR i R 4, ik e PR
il Al ATy 22 36 5K Bk H AR f )5, Lee 5%
(2019) it G RIS RIS ZIIE, &30
AT A AR = 8 B e PR R
AT B A B P 5 2 Bk T RAT A
HREBAWG 1.

SARE, G5 FIEE % S N
A AL 22 BEA XS T 50 A b e e AR AR H 2
(BRIEER S5, 2013; PRIKSF, 20105 fif /b F,
2002) , P Z [A)nfe SE B0 R BBl AR S0 A
A B 52 B 2 w) Bk A E 2R $E (Patel &
Cooper, 2014; Sirmon & Hitt, 2003; T T 14 FIx]
7, 2007) .

() ] @D R v (R 508 Aol 45 AT BA
H ZHFE

e P A 2 A oMl R PR SR B % L AR
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(Hambrick & Mason, 1984) , W58 KA 53k
KA Z At 25 Bl i — > R B AR %
SEF WA B BN 1At S 5B, © AR5
R, o A BN HL B i B R SRR A Ml A T T 3
(EZZ N Z (Kammerlander et al. , 2020) ,
SRR R G0 . P2 Hb i) s R RO 17
Hif¢ (Chua et al. , 2012), R &4 H A
Bl R AT L) A8 B AR 3R (8] 8 ( Duran
et al. , 2016) , $2Th 8 H BRI ZHSUR R K F-Fil
HPILEIKP (Zahra et al., 2007) 5 T ARACE
AN R 4] BN CEL Bl R D T 3 G AR o
%¢ (Kellermanns & Eddleston, 2006) , FHAG&MES
HIRARE (Kraiczy et al. |, 2014), HEEEYH

1455 (Verbeke & Kano, 2012)
FEGEA M = B BN Z R R SRR
TSGR TP R B sh i 7, 5 2 X
T A A P A A P A TR AE . B — A
FROUESE, 75 28R Al % 8 H BRI, 5 B A
FEHER G A B TR ES 0 257, FENEZ
[AEAE— D RN W2 (LI 1) (Minichilli
et al., 2010) o ZIEMA th TAALE ML Y e
B8, R B SR R G R A Ml 3 AT B e Y
WNIAVE TR ZE W 01 R T A5 AN 21 50 1l R )
SEIRRE, G PIA PR B, fERE
B E AN, HEBESHNES, @Ed
BB 5324 1 AN LG R 5 1) T BE A, IRk, Ok
FUAN ] 7 B4R 19 B0 FE AR E N H G 3 4 R AR
CAndpds . PESVRIBOE S 5 EAFTEN] W 22 5,
0y 2% 538 IR 22 5766 1AT A B 285 5 8 4
YK (R 1R, BT 2, HIBA 1
IR A TEAE I . M) R K B
B AR B 5 FAER R 0L, MRIET
3

N

S



RN blah: REKALEERENR LS QWA

TRV TN SR 1T AR PN 0 1 5 B vy — B
RXARRF KR P T T A AR R iR ) (Li &
Hambrick, 2005) . 5 —MFIER, FEF R
AT, 38 1 SR M 2 X G MG R AR
FIIR AT BN, B iRk fr ™
(bifurcation bias) [MAF B R, HAAKIH N,

G AEAR I 58 T B 38 0 i 50
5 5 TG iR A BA PR 1 R 1 i % R A SR
LR R B, TERGEA P, B RGHE
Z BRI AT (IR BRI 45 M) L T
Bl 30 N 2 I I A, — RRE R A &
B, WO 2K RERI R i (Verbeke &

F1 Kb EE H TR

P BA BT 4
Zi[EN FFAE KIER 223N
B A W5 B Bbt C BBt D WA E W F
S 60 59 55 33 32 35
e # # 3 & e e
B 1 K g g e it i+ fifi+
BN 20 15 14 2 2 2
BOlL 5 5% LA SEEH AT T T HE
iy 33 33 35 34 35 33
el ) 3 B 5 3 3
AN 2 HE KT fii it i i it it
B 10 9 9 8 9 8
BOL 5% T SEEH DiE7k=s T T DiEk=scc!
R
KIEG 5.? JEFIERL A
o G AT IS5, — HL M
S ® PR i W 2R, B,
o [AIGAE 1y 3k 5 I
— o HATIERL § o WAL
o L | o FATHTIH
o A S8R o I Sl R
LU o S L. R

B 1 ZHRikdloBESF



Kano, 2012) , Sit[Fm, ZREMIERE 24T
FIGEI G RAL ;07 L T3 G 1) 555 58 e 42 i i H
(1, G4 M AR 2D 45 T AR 58 % BB B AS IR il
(Kano & Verbeke, 2018) , B4h, FiGEtlk A
XFFRGE R  FAEAT . ez W, mxtdExR
ARG B3 A 52 it ™ D7 Wi B (Verbeke & Kano,
2012) ,

1. BB 5L A R

Lau FI Murnighan ( 1998) A A A1 B\ i, 51 7
—ANEEZA R E2E SR TCIE AR, il
1L R 3 (5] Ja PR A B IS, SRS [
FEARTA] A DA 22 53, 45 FE A A B 1 LA
ERTREA, R X3 S R R Y O A
PR AT BA KT R80T o ol 1 K B 9 A A 3 AT A
GRS AN A, TR S TE S AR T AN 58
TEEARRE (IR . PR . AFEIAE) 2R ITE
LW 544 (Bezrukova et al. , 2009; Bezrukova
et al. , 2012; Bezrukova & Uparna, 2009; Thatch-
er & Patel, 2011) . {H &8 1 BA A 4 A 53 9 3F &L
SN AN, TEREEEIE LT, B Z )t
FAAERINHIWT AT (Li & Hambrick, 2005) , 4]
1, Li F1 Hambrick (2005) & IRAES A A HT,
e BRI RS w) ) i AT ALY B SR A AS ]/
FEMA,  DAITTTE Jbrms 5 A B K A R . ke
BN I WY DN RS 7 e o S 2 DE- % )
BT O T2 80, A 5 VRS FRAE (Molleman,
2005) . TAE¥F (Cramton & Hinds, 2004; Polz-
eretal. , 2006) PAKFKIEGH (Minichilli et al.
2010) 45, FKIGAWAER MR G WA 5 B
JRZEBLAY 14T BRI 28417 o 215 n % PR 3 ] /) S Ak
WA TSI, X A 2 A 3R ZL AR
JER I B LS (Minichilli et al. | 2010), TidEER
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TR S 8 UL 5 43R Ry T A B A e i N ) BEAR
At B S R A HE R T, A =
HIBAN 2 BB “ FIGE MU —AE IG5 Y
HBATZ44F  (Minichilli et al. , 2010) ,

TCIR AT S 2 1) 1A AT 27, TR A1 AR o 2
AE B AT BA R S I 18] A0S 3 FH Ok 98 5 A H V8 ¥
Bofd o DL T HAH AR (Li & Hambrick,
2005) , [ri] isf AT A BT 5247 () 77 P R 3k 780 AT BA A
WRhoE, JE AR R (Thatcher & Patel,
2011) o BRULZAN, BT 38 1T RE I 55 11 BA
B3 J) (Pearsall et al. , 2008) . Jfi/b4H 4N R
10 (Choi & Sy, 2010) . FEARXS B BUE Y 5
TEEE (Tuggle et al. , 2010) , [A AT AT R 5
PN B H RGO AR U . (HEEE B
3% 1 A B ¥R A, Hutzschenreuter F1 Horstkotte
(2013) BT 55 AROCHY AT AR 2215 7T A+ & 15
SARBORIR, £ 80 sl kA o # A B T
L LT G bW X8 8 7 il T R A 2 AE AL B
SR, WA LB 2. B TR E A
R AT A o G0 7 O 5 I 28 BN 22 8] 7] RE
RIRFFAEWT 27, ey 2% 4k PAT BA By 28y #) v 7
MBI Ry 5005 A M 6 25 T8 6 114 () R, 3 — 25
2013 1A BN BT 2287 118 2 2 sl 1/ s ] 253X — ] R )
At i

2. ZIRARAEAT R

SRR 9 A G Al DX 3% i 5 B
ARG 5L, FF4 T FK IR 5 4 R i i
M4 (Kano & Verbeke, 2018; Verbeke & Kano,
2012) o AR EERL . Zoofed sk SET R I
fEh, B T AR 2 A
M AHTH FR S RE . BRI 28 N 3
FE, AT RN R R 5 AR R )

75
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I SE (Jennings et al. , 2018) , FEAILAE
A ] TR SO N IR “ BN,
ZHE G T KGR AF 538 (Verbeke &
Kano, 2012) , Hith/™ 453kl fr 4 o

SR AR 7 A2 G Al N 3 3l A AE LR,
HOU R B F2 AR = AN B R
FIGIEEAN . H 1B E . Verbeke FI Ka-
no (2012) LT3 50 AR ik, 7ok
P BRG 1 7 HE 2 IR A R AR 5% B AR TR B
PRI HE R ) 5% 7 R . S0 AL 53 /DN
ZRGMEM S KIEDT RN, BT %8
TARMEAR N 5 8RR TE IR 50 AR, X
S ME LU SO B B Hof A, PR R
R . RS B, N TR KRR
JE DR GG VA B 8%, SR A 230 1) 45 T 5%
T B B3 R A 1538, BBl At A1) B A SR Al
BT BR TR I, RN W
Bk £ 1Y B 2L K . Jennings ¢ (2018)
K, BT A MG R MR A w1, AL
RES RS 1 DA b At G0 A 57 2R 0 e %
PEIE BAKAR (selective attachment) , FEAS Lt
RGN FIEB A A KGN, 7 HEE 2
R o 3ol 5 155 JR g A R g DL 2 1 ol ¢ Tt
AP PR 4T A AR i, sk,
FE I I A A G Al DX ) R S Al
MBI, 2352 A R [R) 0 B 10y J 4 1) o
o FWAIE PR Z A AE T, A
TEAE LUZE 3 52 1 1 Ak 23 1 B & O 1 % H A
( Gomez—Mejia et al. , 2011) . K T BB AE K5
LR GRS S R 1 At 2 T
TR A ] T O KWL 5L, LA S AR PR A%
FREEAE & 3% H #r, Miller A1 Le Breton — Miller
76—

(2014) #4040 1AL IR0 s e Y, AR
) 1 RS e 1) 2 S A AL 2 6 RO o X 70
RLTRIL (vestricted) FIZEfH A (extended) B
g8, HrP AR R oo I ROV S T VA R A
PG ZRN AN AR G5 AR SC# I AaR , BU T4k
RS2 07 Mt MO I RIS &

R G5 AR A 58 22 5 73 R Al o Ok 1)
o A, L6 SR E W (Daspit et al.,
2018) . [ By Ak &% W% £% 5F ( Kano & Verbeke,
2018) , PARZAEZ ML 5L B AT A I (Kot
lar & Sieger, 2019) &, FEIGEA L IE S TEFR S
WTE L BT 8 RGO B e R B
fWfF (Verbeke & Kano, 2012), X&[EKIER
TG LA B, B ORI K E B
BEURPCARRAR, 2980 JF SR I 01 i Bl A7
N, BER RS SR (Kotlar & Sie-
ger, 2019) . Schepers % (2021) 5%t [R) R
KB, o3 iR T 23 BELAT S AR L B 2 S 1 21
WAT SR AL

HABABETEN N, 3Bk 15 2% S Al
(0 J& 7 A B S i, Jennings 45 (2018) i
— LA TR R Y, AR o3 i 5 5 16]
(I 1 G R vs. MR AER AL ) AR E 22
5, K iR fr o> 9 X R BT L AR
JI2 3 55500 16 8 23 R 1 S s B 5 Al 1] )
RO AR Z 00 R 5 55 O 1) A9 0 iR A 5 AR5
5 TS ER 55 A 1] 9 73 5K A 5 RIS 45 280 0k A 55 7S
Fp2eRl, Horr, Jennings 4§ (2018) HF 5 14
2 X R A SR AR R B AT BE I AN S SR A AR
X BE 2400 R I BT A, 2 A
SEBR A B R BOCIE SO0 R AN, Ol 2 R T
AR 3SR D o S T A B i T B 2 AR e



SR B ZUINE] . Querbach &% (2022) fE—7&E
FREE FUESE Tk — W ad, Ed B EKE RS
FEZIEA 7 TR FE LR F e, RIAE
B A AR D6 G0 Al 5% 5 3R KR Al 51
T EAFER, HAPHZUEH (job ben-
efits of care) T2 5 T Al A THYSEAR
B, ARG LR (job benefits of life quali-
ty) DGR SR £k 51 T 0 = s a2 THVE R
PN o AN [R]ZS All B T % A A A i 4 1)
225 R, IR A B I S5 B 51 A
AEZIEIM A WA T 58, e R AEA IR RE A4k
ST IR IERS

SIS VR R KM Al A R R4
FOE U A 5 7E AL — B S0 A L BIF 5 e
Kt AHHBIHT T 20 5k O Fr 0 FE L. AL S
B S JE A SR RIRLHA A AEA — B LA
OIIRARTETE 22 50T 58 4 B R 2 X Al 58 G e 35
T B, AEAE R SR Al A SR 25 1 T
Brz—, SriRAm R [IRE AT D4R iR 5K B B Y K
NGRS R 5 A A A A O AV 7 S
A FE PP Z P AATEAE I BF LA
JERTETFATXS T 00 3 15 IR B i 5 N TR
YERIPLEITS B =2 TRAR TS S, AR FE R
LT N FFE (Madison et al. , 2018) FIZE
SISAIE (Majocchi et al. , 2018; Verbeke &
Kano, 2012) J@J¥, 5l AHABIIS M A BT
P JRFATXF 43 5K At 5 52 v AL ) 1 B A 490
ST EVLER IS, Samara 55 (2021) AN H
TR G D 2 0 A Y AR RN, B TR A
M ABEARSCAE S F2 0, 23 Bk 5 AT BEAS 23 [EAIG
ARG A TAEST . IRART KGR
PrEHE . SR 51 5 AR R R 5t i A (BB SR
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DA R B3 A 3 23 R A 1 % S0 Aol Bk AT
RSN, R A T3 AT 20 R At 15 P9 1A
ESKURAELIN RN

FTLL L, BATEE— 4R DUR A58
s F—, SR F DA RN X
FWE GG A R G R 22 5 0 % . A
T A L B AT A R B 7 -5 A B 7 8]
P BRI 28 R Ak g 51, R AR R AIE 22 57 2 B K
TEHEAAR S5 1E SO P AT AN ) A D R X A
75 Qg i R A 18] 2 57 n] BE S| A 9 T A
T, WO T AR % R A
BB B AN, LA R R SR AR 2
FIBDNEATTE R B R 2, BUA KRl
WFSE S 2 BRI 2 TR T 23 5K i 15 9 T2 B 2
Wi, ARSRATFE N 22 N SEUEBT 5T A S8 3 Je X 5%
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Corporate Entrepreneurship in Family Firms .
A Focus on Social Interactions between Family

Members and Nonfamily Members

Weiwen Li  Yan Gao Xiaotong Li

(School of Business, Sun Yat—sen University )

Abstract; Corporate entrepreneurship, including strategic renewal, internal innovation, and the creation of organizations, not
only plays an influential role in the long—term competitiveness and survival of the family firms, but also enables the accumulation of
socioemotional wealth by the controlling families. Most existing studies treat family members and non—family members as relatively
independent groups and examine the impacts of family members and non—family members on corporate entrepreneurship separately.
Few studies have examined how the social interactions between family members and non—family members may shape corporate en-
trepreneurship in family firms. In order to fill this research gap, we applied for a National Natural Science Foundation of China
(NNSFC) project. The project was later funded by NNSFC, titled “corporate entrepreneurship in family firms; a group faultline
perspective” .

In this paper, we first review the literature on the roles of family members and non—family members in corporate entrepreneur-
ship. We then summarize the key findings we generated from our studies on the interactions between family and nonfamily mem-
bers. More specifically, we focus on two key concepts concerning the interactions between family and nonfamily members, namely
group faultlines and bifurcation bias. Whereas the faultline within the family firms results from identity differences between family
members and non—family members, bifurcation bias results from the more favorable treatment that the controlling family offered to
family members than nonfamily members. In an effort to extend this line of research, our research identified different types of group
faultlines within family firms, developed a theoretical framework delineating the relationship between bifurcation bias and firm com-
petitive advantage, and examined how family members and non—family members may interact differently in different stages of family
firm life circle.

In the end, we further discussed how we could further enrich our knowledge of corporate entrepreneurship in family firms by
taking into the unique Chinese institutional contexts, by examining the interactions between family members and nonfamily members
in the digital era, and by further examining the effect of blurring boundaries between family and nonfamily members.

Key Words: family business; corporate entrepreneurship; family members; non—family members; social interaction
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