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Abstract: Tung (2023) discussed the opportunities and challenges faced by China’ s national human resource management
practices and research under the current global systemic risk factors, focused on three topics, namely, “aging of the population,
the complex international situation, and the war for talent” , analyzed China’s coping strategies and their effects, and proposed fu-
ture research directions from the perspective of organizational behavior, human resource management, and cross—cultural manage-
ment. This article argues that Tung (2023) mainly studied how China can withstand the impact of external systemic risks, without
considering important endogenous factors such as industry. In fact, the talent issue studied by Tung (2023) is essentially a prob-
lem of national talent chain resilience. Based on the strategic talent management theory, this paper intends to further explore the re-
silience of China’ s talent chain in the talent competition between China and the United States from the external and internal per-
spectives, analyze the talent competition in the context of national industrial development, explore the industrial policy factors for
the success of China’s talent competition, and propose a three wheel driven talent competition model from the perspective of “in-
dustry, platform, and talent” .

Key Words: systemic risk; talent competition; resilience of talent chain; strategic talent management; industrial policy
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