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Finding Opportunities in Risks: Opportunities and
Challenges Brought by Global Systemic Risks to

Human Resource Management Research in China

Jianfeng Jia Ruonan Zhao

(School of Business Administration Northeastern University )

Abstract: Under the threat of multiple uncertain risks such as environment and politics, global systemic risks frequently ap-
pear, which has attracted many scholars’ attention. Based on the perspective of human resource management, Tung (2023) sum-
marized the most salient aspects of the polycrisis that have relevance for China into four aspects: overall aging of the population;
complex international situation; war for talent; and China’ sconnectedness to the world in the form of economic cooperative agree-
ments, outward foreigndirect investment, and soft power. We aim to develop Tung (2023) from the micro perspective and discuss
the opportunities and challenges that global systemic risks bring to human resource management in Chinese companies. Specifical-
ly, it includes the following four aspects: (Dhuman resource management for aging employees; (2human resource management
with AT technology; (®innovation and human resource management, and@) talent management. Based on the above aspects, we
put forward some directions for future human resource management research, and we hope to contribute to human resource manage-
ment research in China together with Tung (2023) .

Key Words: risk; human resource management; aging employee; Al technology; innovation; talent management
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