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Micro-situation and Development Opportunity of
Human Resource Management Practice in

Chinese Enterprises
Zhigiang Liu

(School of Management, Huazhong University of Science and Technology)

Abstract: The challenge posed by global systemic risks is undoubtedly complex, difficult and continuous, and the research
on this theme has been a hot topic in recent years. Tung (2023) focuses on the crises and challenges brought by global systemic
risks in the field of human resource management in China, and summarizes some research issues that inspire us to explore the pos-
sibility of turning risks into opportunities. Along this line, this paper seeks answers from the micro—practice of human resource mana-
gement in Chinese enterprises, takes talents as the core, focuses on the development process of leading Al applications in Chinese
enterprises, and puts forward some related research directions, in order to promote and enrich the research progress on this topic.

Key Words: human resource management; talents resources; Al; post—epidemic era; Chinese enterprise
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