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O PEFAL 5 AR 24 O R 3 Al xE LA
JEAT L b T RLE B TEAT . SC55  R I
AT . AT R DR R,
DFRBAE IR T 0 T TR R 44
INRAT R, HEUKE MK F 1T R (Arshad &
Sparrow, 2010; Callea et al. , 2016; Cassar &
Briner, 2011; Rai & Agarwal, 2019), ¥ fJ fi
GlR AT R, TAEFE® T 2 TAE R
(Griep et al. , 2016; Jamil et al. , 2013; Rai &
Agarwal, 2019) . 7EHLNINEIHEL H @GSN
BARMA K, (O RL) 3T G A7 78 5T
G A T RESE R J, DT A HR 3 G fe] B AR
B3R 3 32 258 15 DA ZERE Al 5% A A 34l
—AE A R SRS IR

XTI, A2 T R 5L TR RN A
W5 NI R BEE I FEVIA L (Guzzo et al.
1994) , & S ST TAE R 40 1 Sk 2 ek 2D D2
TP )5 1Y — WOCHA T . PNl = 4l
TAERSE, i e, Tzl WEPD
Lo GUOTAL . BEALLL R h 35 B 45 e A N
T3 IR AE PR S B 2H T HL A A= DI R A T A R AR
Z% (Boxall & Macky, 2009) ., J§ T .0 Bi%12y
PR T HHA KRN KT, AR EEAET
FE2 S PR A B 1 BT AL T AE RGEREAR BT Tl
PIR2) % H N2, HasgBisilhy,
MNEHEE B PRSI R, U—T7%
R FTE TG 30 . ALY R AR A
UG, 51— B G R B B R W ((Blau,

1964) . MAEZMIE, CHEATHHMIA T 5T
— 2 —

FEAT 23 284 i i v RS A I 7 A 1 67 T
217 (Arshad & Sparrow, 2010); & %54k T
VERGNDR AR FIRGFEE, Nl BFER BT
MM AE S . Bk, RS TIERS
AR BB B AL 5L T AE 5 41258 48 v 1) AN - iy
&, WL R AT AR (Braekkan,
2012; FhH%E, 2018),

SR, U 23 28 B G 2 Hh 1 T BRI
HIRAE RS TAE RGBT R ER L T — A4
SR IR, R RY, A5
L EWATIE R RN EAR, A2 TIHER
S PR AR S SR e i T R B R EOX R R
MR, —Jr T, BT 2 S sc e s 1Y
A, BHTHLW “BIE", AT H5HLENR
(52 Bt 7 B H S A LA Bk “fRE”
ZIAI A, X S X 4 56 AR B) AR BLAE 4 5
e 1) 53 T % v B — X 8 e 06 &R i H
(Lavelle et al. , 2007) . R, 530 W& St
RN R G0 5 2H 2L B2 RN 5Y T AR S 2 4
QU EBRPAR RN, fhfi]5 R T2 [
TR AN ] 28 4 06 R S5 A B W ( Conway &
Briner, 2005; 32; Tuan, 2018). i#f — 4 i,
T SALUR A H, B TIE A 2L
BN, RIEFIREHL 5 T2 00 5 R A 3
ERT, M T “FEE” Hk, SEESR
TAERG R W 38 A5 5 1A 23 Bl B3 gk ]
805 A £ T SR AL B 55 (Restubog et al.
2010; BXLLPHEE, 2019), J5—J7iH, B T4Ess
AL PN 25 R ot R R G o 3SR BT I VRS
[ $8% e o A B ) RS, DRI T 4140 & R AL
SIACH S PR RAOCR AL 2 52 B 38 e 53— Jr BB
E SN 52 0 (Shore et al. , 2009), #:3



Z, BTERIE A SN R 2 5l x4k 2
A A 7 A AN (] B B AN A% 132 (Cropanzano &
Mitchell, 2005) , 3X 7 22 5 1k B J% 1 A1 A 152 ¢
WATE—E R R A3 RS TAE R 4%
HAE BN, WYL, 7 iR 2 A
KA GHE R T, SERCTAER
B S BRACR AR R B b B T B T G fe] J8
H b i s f5 5o FERXFHELOL T, A T
S R B A R 0 02 1 AN A A ] 00 B 52 24
A — AT E Ve, Ak 58 e A
W TR &R AT B AT A T 5 R i S A LA
RGBAE . sk, BFA U )
HL BRI LIERG S R L 754
SR, RGN B T A A Ty X
XA M A2 A2 8 1 O B B A N0 R
ZIE A R ST RE SR, BE T AR
A TR0 O

YT, ASCREI DA TS Mar Rl g
TRAG SN YDA S FIHT BRI, DL %)
SR TAERG 50T RRZIRZZ H
PPN — 7T, Z T A3 A S T4
HES T VIS, AU T 2905 X AE
P EHSEE N R LS T Az —, B
TET AL FAEE ) Mg, FZEis
IR BT KT 1 1 A AR AR AR T
AT (Lietal, 2021; Y&, 2022), Bp
17 TAE A AT BE ALY “RIBA" 1 5
AT, B, R F X — HL 2 T 2 AR
WAL RN FEA LS 5 TR 2 %
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FE, U0 Jiang 55 (2017)  SHIESM A BUEAL S
S O A S R T AT A 2 A e
B, TS EC TR A E T, 75X
BE T, HWERBAG S5 G TAE R 585 i
RORWTE TR0, AT B T 2 st 58
B T B T SALMWA BN MR
R R M HAME W2 i — T, AR
A2 S A A ST A ) B 5 b A O R A
A7, s A A AR A S
S A Sy, GESRA ARy aSr A L HAY
AT Ry 7 XAy 32 Bl 5200 ( Markus
& Kitayama, 1991) . 1y Fa & i A~ 1A H01
2, Mo g RS S BRI G R
BOANNEF L H S RS A 2o AR T HE
Z %% (Markus & Kitayama, 1991; Singelis &
Brown, 1995; Wisse & Sleebos, 2016), VEZI5%
e 2 AT SR SRR SNSRI AL
i N VR N E R N . e A SRRt 2
RIF S MR T 2 — o 8 R, T
A T X T2 — AU TR A% O R AE 2 —
(F50E, 2018), PRI A& 244X o ] 4 ol £ il i
FHSCRY A3 5% P58 BB rpoxE LA [ st ) o 2 [
o b, ASCKEEALE S Mo A | A
XSRS 2 B A OE R A IR DA G,
SCREFE 3 W 1 iy A8 TR 58 4 A0E 1Y 7% 5 [a] 1 5|
ARG T ARG 50 MR A 5H 1 P 5 LR
WhgErh, R AT S A 7 8 3R AR [
RIRAE T, MEITERS S OB AL

O MRYE Lam ZF (2019), =ragc BABIE] LIS MBS TR0 (joint moderating effects) . #5715 A5 80%  ( moderated modera-
ting effects) FIREIHTT IBS/2C H AL ( moderated joint effects) =ZRAHHI
@ HEEOREHMA)ZRGSFHLL, BEROS S R TAHAR P E IO, AL 5 TRy EER R Z—,

PRLHAS SCHT A B AR 4515 45 B4 X — R G

— 3 —
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KRRMZES

FEEG LA B SCHR, A SCR A 92 STk E T
B, LIESTRUIAE RGO B R A 38 1 K6
FAH], B THHARAZA BN 158
RFR VLA Ry 2848 55— 7 19 7% T G ] S8 52 46
ARG — T HESR, AR T4
A B 1 AH & W 5E (Lavelle et al., 2007;
Cropanzano & Mitchell, 2005) , 1} FHip RHHIE
MO 1Ak 25 8 40 i P 4 2 L SR i 17 R T
N 25 e i A 10 52 Z M SR A T R G SR
. 9, I A e S H B oY
B, DURACS S R 7 B 3 FoAg & ) A R
RO BRI T B R A
SO TAE R G A BER FLE A b B T R
SO TAE R G FRAR 51 T B2 535 1 A E
RN TN b @R (M p A & 7
TR At S sc B s M. 5=, AU
WFFRZE 8 P] LUK Al 76 R T o S0 AR R G0 0%
IR0 T BE SR 15 1, 41 2% R 0E e 5
BTNy 2055 Al R 2208 T B DA B 1k 1 B 2k
R, LB B RE IR KA SR 7R

. XEEM S RRIK

(—) SCHREERN

OHBLLJEA AR 2 R 2 55 AT
B, 0 LS H A AR BB T
PR IR T A S 3 R AP S (Ander-
son & Schalk, 1998) , X SE3iEIA g N2 5
PERY, AR 2 A A IS 20 A R L #5 BT mk A
PR S, B AMAE AT TSI Y

SCO5IE, AL SV B A 0] 4R 1 300 B - 2 5 5
— 4 —

(Blau, 1964; Carrell & Dittrich, 1978) . Tfi 24
MR HRBA AT DA S, 5t
SRR BRI AR AR R, RO Y
i57% (Morrison & Robinson, 1997), Bk, X
55 HBATS G RR OB SL 255 H 7 A  SC
BV B HA Y 35 R A 2R S5 AT R R B TR Y
%46 U o Morrison Fll Robinson (1997) AYFEiE
WS EAS T 4140 P B3 10 B 2050 75 7= A i AR
UR, ARk 4 SR BB A RE M5 ST Bk
RNEBEFES, A TS5AZRIAAE
25 B S55 I 52 JR M FIASER Pk LA B e
ZARAT AU T A 5 2H SRR A
— B

FR4E Morrison 1 Robinson (1997) [H#F5%,
HAVE G T B R 29386 5 10 A 5 S b9 i
E o EENMA, Wi, BRI EE
TR (Arshad & Sparrow, 2010) . KA
¥ (DelCampo, 2007) A5A>{A K 2 %0 F 2y
B Ah, 5 S8 S8 UE SR 2 6 O Y
ERETHLREWIEN L. FE R, Y
% B B (Xavier & Jepsen, 2015; Kraak,
2017) . TAEES] (Xavier & Jepsen, 2015) . &
AT (Jiang et al., 2017)., % & 45 B
(Pradhan et al. , 2020) . TAEZ Pk (Salin &
Notelaers, 2017; Rai & Agarwal, 2019) %5 ff
WEBEMES TR T O ERAET A
BT AISE RS P4 7 (Sutton & Griffin,
2004) . #JF/AIF (Arshad & Sparrow, 2010) .
HA -1 53 283 (Gervasi et al. , 2022) % 1F [
PR X 5% 0 B SR 2 i HoA B AR
P S i, TN ) A S R A
FEMALBOR, EALBIT R L5 h i



TR Z M, PRigar 2 ot o8& o R
IR B o0 B B2 2 55 77 19 SC B 25 1 o Zhao
(2022) FETFRF b PUGEL IR R Aoll. 284 44 51 T
A SCUETRIBT A BE, 2 EAT S ) 9 A T BT
FRSLHE 5 0 L T BA R e 5
Wi, Latorre 55 (2020) @it ¥ &ah. FH . #
FAEATE 214 2 Z 4648 44 by THYSCUE T B A
B, RN B R A S X R O B
T RA B IR, 5 TR T 5L
FEALC B 255 A R T e it
Sh, WIS IE 5 T ERa TR N1 BT IR S B RV g
GUL AR RGO PR 5 B E o Braek-
kan (2012) L) 239 4 S 4ll 63 TOAEA BEAT
SEUETTE, A B PR BB 1 2 Bk TAE R 4E
XA Y BE 52 24 3 9 HLAT I 25 1 B ) R
FIR5F (2018) DL 260 44 [ MBA 2 51 g fF5¢
XFRSEUEDT ST S35 1 5% TR iR Sk T
PERGERHABAT] 0 PRI 24 1 75 1) S 25 T 1) B2
EAREREM S, FRBFFESS 51 L0 B
2515 W7 AR R R B IR T S A Ak
AMAEAL, DT L3R A ) BT IS e A 0 B 24
B R AT T — AL e 2 3R e
FEAth o At sc g, A SN MR
Bk R0 T — T X 53— J5 W v ARG 3l . AL
P B AR B (Blau, 1964) . 46
TRNFIHLXHUATR AR, B2 A
SURHASE MU . JE— 2D, AR 5 20,
A2 AT U R BRAR A 25 B A ATy ]
WAL, VSt TAERG AP, K&
AOAHEL D RIS BE I L R RO A R BL 2% . 4524
T il 35 P A5 N 3 5 A B B g B3 T
DIMoe, AR T AHAX B CRIKME
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fF. ATl B AE AT L5 Ak & 8 5 5
(Takeuchi et al. , 2007; Zhang et al., 2019),
i, BT, T ok
EEUE TAE RGN H LB AT — B A
B NS BT LS . BT RN S, Wi
BERG RN B0 B 15 2 B AT, FRAK T O H %

25515 R AR RE
LG LA AT, T SOk O BB 2
HIE R O 5, R 2 2g i 21
R ST LA R G0 0 B LY 7 W 2 (]
MR S R IESR AL T R Z A He M. R
ik, MRMFTANRAFETZAL: B—, B
AWFFEET X0 BB 2y 3 5 2H 22 T 52 e PR R 1Y
T F A DA O PR3 1 7 A T T
DRI 2RI Bl 410 o B 52 24 5 95 19 1 1 TR 3% 4
AT, F IR H LRI 210, X266
FOETA 4 X 2 AT e 347 W — 1 Be b, JLIRE
AT RTROERAER, XA ST
KWK 5, A BRSSP 4121 A
RIMEM, MZW TR T HBRIER S, |
TR BB 2 0SS 4 O R IR A —
M FEME, AFZERLE 51 T R] GEIE WA [ Y 28
fift, XA AT B G 2 Xk 4 SO RCR 1 K 5K
WTMAH. F=, CHEMREEAN—B
HA T = S TAE RS, 0L L.
FEE SR Z AR, T A TR R 20X — 2 B v v] g
AT 2R T BEH A BORFOR KT dn. 255
b, BREESTAE RS R A S50 e H ik
MR G, HBRB T @ Sk LA R G BURAE
M EHERA — @M EE. —Hm, T
BT AE R GE M AH DG ST AT 1, B SR A
RG BRI AE— AR AR, TR
5
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B TR Sk 5T A 25 B O B A T
PRS0, X R BARE T A REAE — 2 S F
TR R (PMERUCRI £ 53, 2016) 0 53—
Jrif, ARAEA SRS, LTRSS L
TERG S B LHscH by &, T4
2N WEHEE, 0TIV 2: 705
IR 2, 3 S50 5 AR 0 v Y 28 4 sk 5 28
AT E R B

N TR BRI B, A SO K 2 A A
RIS BN, EESITERSS
OIBLZ)53 5 19 & R 5T o [R] i 5 1A A 405
FpSr 7 B 3 &, DA 4l 2 G R R R
ST R o] s ) 52 0 2 SN T AR R Gax
— R VBRI R, TRl A pk 23 30 4
RS2 2R PSR A — 2P A TESE

() BB AL RSO TR S 5 O FL R
S S S DY S (I R (B

S HA ST TR, A s R
& 2 R4 TR AL L B S A, A Bl L HAAL BT T
THIERAL Ty, A2 % il s A B A
E, WM EAL S, Fikar s, B m =R %
(Wang et al. , 2013), JFfd 3 il s H 00 1 1
X AN RN St AT DA A S8 R 8 (Aryee et
al., 2007), fEXFPENRT, SFESTREN
EAS AR A A B R L sSiR,  PAal
A BRI E W Z AT TR R LA
(Farh & Cheng, 2000; Li, 2014), J4h, 2%
GUFF AR T RTE T, W4 B 5 1 B
B4, LR RS W e 5 AT A WAy
B H A A PRE (Chan, 2014) , X iE—54
IT R VS A AERE . BT AL A B, A

SCNH B3 AR 52 1 B 45 (1 L e Ak
— 6 —

SHYFHERINHM I LK R, Kk
M 3] A AT DR R 380 F) o SR A R G850 B2
FHPIEZIEI R

ZE RSBy, B TAAR
CHEAME”, T HHLUERR SRR N H S
HAZADHAE “RBN” ZEA S, Hoix s
SR FR 22 (6] 23 A A i e 5 B4 A AR
(Lavelle et al. , 2007) . QOEGATIA, B TEHIAY
B G AR R GE 2 i 0 LA B A BB AT
5. INAT RN TS, XSS Y UR E 258
Wk RS, (Shore et al. , 2006; Zhang et
al., 2019) . Az, 2451 TR 32 31 AL G i
T AL NG S, ]2t &
AR R BN AIIAH (Chen et al., 2018)
O PRBA L3 5 I A 2 58 8 S B 1 B B AN B A4S
PRI G 77 HE A I 26 S W (Lawler, 2001),
SR, DTN B ) 8 A T AE RS 5 BAL
SAERHLPR “AREN” X TR T
SR 2258 A5, AT X O B 32 24 33 77
WA TR BER . (R TEERZ, HHiaL
TAERGE . AR B LR 40T 35 1 10 A 1A £5 338
SHAE TS, ATLA O it M i fE
o Mo, MEITAET CimimT RS TAR
ARG, AT “imiw” HAS R TR SR
DR LR 05 ) D A% 8 Y S 45 B
PAEMEHE, B2k " ASSHE 52 Tk
FCEHIN G X w55 B9l (Casimir
etal., 2014) . 7EXFHEOLT, BEHIAY = S1AL
TAERGS A 0 BEH 25675 1 £ ) ¢ & ] g
S35 B BT Y B T 55 0 [z, AR BAL
GIFRERE “HCN BB B B T T X 1
AT . HeWT 53 TR0, Ml A% S S



A RGEAR — B B 5 5, 51557
TR U TAE RGBS L, sk

ARG TAE R G5 0 B L1575 1) 6 a6
2, HHAREAS X — i s S

ARSI TAER i g K E T %

, FEB T AR 5 BB R SO TAE R AL
Bl s, RS TAERS SO E
M R, ST, ASCHR

RiZ1l: BNASAT TRERTIERES
DEZAFEBNRAEXXR, BEWE, SHE
NASEESH, SHARITERESLEZY

BEHAHEXXRSEEE; HEBNTASEER
B, SEMTERENOEZATENREX
KESIERE,

(=) MR ARMEEGSR ERK Y
O PRBLLYEYY 06 v IR SRR A5 1

SR, H R A S e O FR AR A
ANHREPE, O3 T L e 55 8RR 4 32 B3 An b
ITE SN . BB GO A
P S8 % AR £ 3 I ( Cropanzano &
Mitchell, 2005; Kamdar et al. , 2006) ., Markus
H Kitayama (1991) 45 5.3 % 4t 57 B [ Fe A4 &
KIS R 3 A ST TR N R B X 5, H
i, MST A RS SN AEL AR HL
FIAS NG S HE &AL (Derlega et al. , 2002) ,
HEE A S S5 HAA AT SR, i
A SC, A FA G R RS N AR IS L
(Kim et al. , 2010; Kwan et al. , 1997); 5z
B, WAL A A& SR E L s hh
OFICR T SRS, PIA XA &
OENES ERE BT R R S L N e R
gy, HATRHAEAR KRR b Az 8] T HRH 3] 1) 56

N?:l
B

5% % 7 5
2022 £ £ 3 4

Fo At A A AR TR LN BT B 1Y 5
(Yates & de Oliveira, 2016), 3% )74 £F 54 A
RIARR (Utz, 2004)

WaTATA, RS Hie, WEBE T,
Bl 25208 RPN 7 255 S S TAE R
GE R SR 5L RN Sy AL R, T 6L
SGEIS S ) TARS T AL SN [l 4, RPZH 40
WS S ST LA RS S RE RS 5 01 L
SRS A & (Shore et al., 2006)
FEKRMG BT, T4 50 1) R 3 SO
Th A7 T R A B B S B TAE R Gt
TR T A SR, ATRESAT T
FHE” (PR (Markus & Kitayama, 1994) . H
THEMIEAER, AR X 2H 2L SRR
IR, FRARAS N R I X 41 2 3R 35 Rk,
W8 TAEXT T Lh iz, (R 5 H S
], HIRA 5 e KA N E AL, T 5
PSR RELE, MBATATRE S WS B
W RSTCLAE RGN AL 2385 5
HA RS A B To R INRAAAE, DT 205 i
RCTAE 22 5ok 0 B 32 24 73 75 19 11 55 7 22 B
FARC, AR S B A A & SRR B R A
CESHAET KWL KR (Markus &
Kitayama, 1991), fiii[a] T8 B & 4 4 h A ]
SrENE—H8 5, PRI SR A AT R LA —Rh 4 oL R
i R BRI A, RS LR R
Gt AL 3 0 A B FR 2 o Al 2 3 B A% i g 7 AR
Wt S22 6 R A5, 7 1 o 5 A 2 i
0 B 2 24 3 T A A B M R A
SEF Lo, A SCHR

RiZ2: MIBERBARAT TEHRLTE

RS0 EZAFENABEXXR, REME,
— 7 —



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

MTERIBEERMTHNME, SEHITER
GZELERAFENABXXESES; X T
BHIBEERMTHNE, SEHTERES
DERAFEEHAEXKRSIERE,

(P9) AL S . BT R A R B
TAERGE S0 PLRLEY T Y 3¢ & D e & 1 W UK &
e

BRI R, AT RO S Y A
SMENHAE B TAL S ac ol 2 h A2 Y
FWHER, 280 TR SS TAERS
XS LY i B HI SR 2 B, O T
TRZ A 78 S | S R 1 A 2 7 7
ARG 0 BERL 2 3 75 W3 O 28 BT A 4%
MR, ASSCiE— 2Pt TS A T R
MR TR K, ] I 25 P AR 5 |
Pz B A BAG S X B AR RGO B
BHERA SRR BARmE, A3
W8T AR TS Ak 7 R B A R A
A L R H A I R A A
ThSr R E BAG S, LA SAR A T A e Ak s
AT G ARA SO T, REBCTER
S OHRAHER KR ES

He BT DLW, A R A S R 7 R
Ei A p T ORIV N AR W ST NS v
VERGEX AR L I (Y “RE" 5 BA D w5
TR BB 3 X — i A4 2T
SN PR G N = T SO DR £ S AN D
ST, PEESTITAERE S LR E T
MO S R BEHI S50 AL, AR AL TS A 5
T AT SRR IO T, U E A 0]
AESURSTEED vy @R (BN k= SIb AL S R
LG A ) 75 418U ST I A A 2 54 06
8

F, XARSUE ARG IHER M T R4
M, BEWS RO IRBE 1% 38 41815 > NStk
DA R BIAE R, I 5 A X O B L 2 i
G OEL (A RTINS YR SN (L i S|
A SR AL Sz T FAl & i TR
BOUT, Ak AT SRR AR R
o, 51 sz 3 A A5 18 T 5 e SR
ERGTERNEE, HiX—Hf5 535 w5t
MTAERGANLL B WA, MMRHLAE 1%t
2 ST LA 2R G AR AL 2 5 A5 5 A s T
A ST A Y 5 TR LA O
DAFEHAR L, A5 328U S AL W5 58
RV 09 % BEAF AR N ZE 0, A XS] 5 4
REAMAFB LMK T A KM R T
F ST RG22 5 5 . ATRL,
IX B ZRAR 2 I 58 i S AR R G O Y
BEMAHRKE R, A, EXFEL T, A
TS R R SO AR RGO MR 15 /Y
LM SZ A AT] A AT A S 7 By s
Fe—PIE B BRA, PRl A TR A e S AR
A GEX 0 B L 5 1 0 VR A R RE 2
B, (H5 RS S A0 7 Y B 4 v
TR DOAH EL I S AR B mT A/ 2T R B0 #r,
AR -

R 3: BRGSMMEIE QR SEEH
TTEGERTERGESVELZAFTENRAEX
XF, EENASMMIBBERAIHETNE
AT, BERTERESOEZAEERRE
KXEEB

£il, f&4% Lam ¢ (2019) MIBFTE, A3C
MBI SRR AN AL 1 iR

o



AL

#2557 o

2022 # %3 4

RS TAER S

AL

=3

A 4

ISR/

I,

B1 AXHFREER

g it

i

N

(—) WEFEERF S REA S i s DL

N T ARBOR BT EE, A SCRTLIR . IR,
REHEA) 7R 254 03 (9 Aol 5% AT T R MU Y
L1 T QO 7 & o 4 € X /407 o A PN AV
Mgk, AW MRSk, IT, A8l
Gffole . EF . BRI FRRATA B LT
ey BT, AR ERAE AL
Al PANE BTSN R MBI B
A IR B il o, N TR E A
IR 2 “T-ARWRE" o AR Ao 2%
VU A7 — P x4k 247 B 1] 4
PR o FRATE A DRAS A BT 7 o e O A A 23 A
THHAE RUFE1E SRR B4 AR TT
X, BE TR B R R Aol SRR
AT BRI 01 2% A 2B K] 4, I 1) IR AT
XTSRRI B 2N A B L
P AR BAUE R 2R IR, TR 410
figp R )4 P O Ll A AR TR SRS 5 i 5 i
T, SR IE SRR DL T IS,

JEB IR A5 o 55— R T 5 BUR AR
JrAXHAT R A P A, FoAT] IR Ao PR 2H i A
SRR IR R E T A B B YA ER
FBURFS 1P B HEA T )45 0 2, A8 HAR S
BB L, AV RBBAAVHE S, IRk
PR E R, B HEERMU SRS
T4 AR 1] 26 8 0T, 3¢ B BURF R T AR DG 11
TENTRIE R AR S, 4K J5 i 5k R 75 45
AAFRIRBA , HAARH, PR bR P Fp
JEBE T 2CIE 1) 450 ZE Ak, BRI KL 8 #
)45, LR 3600 a4, 4l BAFE 5t I,
PR A | i T 2600 fy (8] &, [8] 0 L B
72.2% . BT BB EREM IR 0] &, 2
AT 1923 A AR &, Hrh G IEREA N
1178 iy, SHUM A VEWUERFEA Dy 745 £y, L9
269 Z Al ,©

() A8 he b

AR SON e R T A R G 0 T R B TRk
g 2, Bk 3 2 AE Y Delery Fil Doty
(1996) . Xiao il Bjorkman (2006) 35 Ht i i) i
B, WNEE T B, SUOEE . TE
LA, LS5 TAEDT LKA 5y 5= -

@O RIEWEIEARER, BIHWLE . SBUF S MU T 2GR B/ S T A AE  (WL BB Y | i Sr 2
ERM &, B SERCAERS) M EA T RO AT R 22 5. RIS R R B], IRICER 7 U5 A 5
AR BAT R AR RUE K. AT, R [ AR el 7 ST AN SR AR SCRIFTE 4518 1 TSR 1™ AR 2 )

— 9 —



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

M N T IR S B, W EE A BT T R
HYHRL & R B4R 45 24 A H o 6 T A
B, ) 32 2R A Cheng 55 (2004 ) {8 I 1Y)
wR, HIREHE 3Ry e BRI 58 2 R
MG 49 A H . MR B IR I
FEERM Kim 45 (2010) fF i HI#Y Brockner 45
(2000) My, 4G “FLERE DM —T,
HRNGFHMN &S5 AM5%B. &, ERAZ
OIS ERESE B, AU ] Rob-
inson fl Morrison (2000) JF &A= %, XM
COARDSRERA TR, fIFREEAE R 4
Ak BT

B O A BT STk, AR SO B TR AR
W% BERE . TR WA RRRE A 5
PLS AP MERT . BB FNAT Ml S5 4 ZURREAE O
TR ¥ 25 i (Zhang & Jia, 2010; Miao &
Cao, 2019), Hrr, PEHIAS & Dl MAE S M-
HBCE LV, YRR 1, &
Wy O PR N SR RIAR B, SR FHIRIAR07)
AR G i L () AR AR TSR AR s 4
BERER S Emh LU K& AR
FAEDUA, S AIER 1 2 4 B Tl e U R
T TAEFERR, DAEG Ry ofn, HAE KL il
i DA (B FEEM . Bt 5% 4
) K432 2000 JT LA R, 2000 ~ 2999 G,
3000~3999 7T, 4000 ~4999 JFl 5000 JG K LA -
SERAL, AP MRAE N 1 & 50 FE Al vk s
T, CBREARRI A RE A S AERE S (f

FEEA AL AN RS RS SR) LA
FERAE AR A S AR B R AR &, 4l
PEBCRFAE AV I IRAE D 1, B0 05 FEARI
R, B e AR 73 50 NLAF . 50 ~ 100
A 101~500 A, 501~2000 A 2001 A K% LA
R, AR 1 E S5 TR gy,
HEREA 23 Ay i M AR M, AR5
YERZ IR VS R, T A7 I A i i
AETRE R 1, A0 0,

BRI, ASCRAREA I 1923 £ 40k
il L, Hp B 53.0%; P AR
29.46 %5 TEHBREM ST, DRL A
FEEDT I NS 2, i SRR A 1 L9 43 53 oy
36.9%F1 36. 2%, T LI BESE AR
M 3 i T BRI 22. 2% F1 4. T% ;5 TAE
ERR (TR SF05 6.48 475 S AN H WA TE
2000 ~2999 JSTH1 3000 ~ 3999 IT I 4 J2 4 1 Bf A
S3 b BREA Y 38. 2% 1 24. 7%, i WL A AE
5000 5T & LA |, 4000 ~4999 JLFI 2000 TG LA F ()
BEABOAY 305 13.5% , 12.2% F1 11.4%; 5 T
JIE A i 1 S5 S RO Al Y o B 55, 3% Al
FUETE 101~500 Af9 5 b K, i 38.2%; JF
AOAT M A il Rl 1 o B 34. 5%

M., REER5H iR

(—) [ MG S LR
AR SR N AR — 2k R %L Cronbach o, —

©  ABFTER SRR ] 2016 4593 2017 459, Ff 1 bl T 40 B RS R B Ir et B, 2016 454 RN E B
W NG T BT 42833 50 (AFHTHN 3569. 42 50) , SREEAERAE ALl A A1 T 880 67569 It (A -F3 T8k 5630.75
JC) o ATCREAHARNE Anlk 53 L R 55. 3%, AERAE A G L o 44. 7%, BRI LY Ai)s TR WS, datie %
NIBOKTFESS, ZHEAN IO TFY L. SHEILE—3, AR PO RREA AR T i ATE 2000 ~3999 JT 4

W2y 62.9% , A BT & BA BRI ARk
— 10—



W3 I PR AT R DX 43050 B 0 ok 5 B8 i 3R
MEEMBE ., K, S8 T RE RN
WERE T, B Sl . THEYG 4., AT
Z 5 LAE S BT 4 B2 Cronbach o 43 51
0.877. 0.788, 0.827, 0.723, 0.815, 0.824,
HATBUFEEE ;. TWRNE 2485 1) Cronbach o
BAK, K 0.513, X ATRERH T 4E AU %
NH I, HBEL T Taber (2018) Y
M ERARARHE 0. 450, [RIES, &SR LAE R G ik
K1 Cronbach « 27 0.932, 446 — g ishr
I TS N VAR = 2 b NS LE RSP
Y Cronbach « 43514 0. 920, 0.961 F10. 817,
—Hh, ASCHE T NERE TR BRIl sk
WAL TGS, RTEY5. TS mFAE
SELAPIN R SRE R SSRTERS
B 0 IE P R TR, A (1 40 BB A
F. X*/245 = 8.391, RMSEA = 0.062, IFI =
0.925, CFI1=0.925, FHANEBHEF. i, 5
FOPME . THEZ A, BRTSY5 ., TS A

5% % 7 5
2022 £ £ 3 4

T8 3 S W B PR 3R A 2 1 PR 0 A g 43 31y
0.893, 0.808, 0.798. 0.779. 0.876. 0.782
F10.942, A DL-ED IR T RERS H AT b 3R 5 ]
EEUR TAER Y

— L, AR REE P 43 bk
BAULTAERGE . AT . lar A A R &
0 RS2 2 55 15 41 7 U PR P A5 AL R A 7 X 33K
FERI . DU FRLA AR R AN R . X2 /df =
11.319, RMSEA = 0.073, IFI = 0.915, CFI=
0.914, A3 THEAE, R 1R, 5
oAt =AU G, 12 04 R A R o S B Ak
MFDLE Foc R BEAR . PG, AR SO i P 07 D A 728
A R X ROE, JFH, HE R g
A R F AT B K 2 a i i 1 0. 4 19— i
WOhRIE, BEHA ] — P 7R I 5 H B Re g A
RO S B A & AT OL, AR YR WSCEE 1 ) 4 £
TEEAB S MR, NG REE T R
HEl

®1 BWIEEEFIN: RONE

B ¥ x? df X2/ df RMSEA IFI CFI
i 1 4 . HPWS; AL; ISC; PCV 3044. 692 269 11.319 0.073 0.915 0.914
B 2 3 BF: HPWS+AL; ISC; PCV 9500. 023 272 34.927 0.133 0.716 0.716
PR 3 2 [AF: HPWS+AL+ISC; PCV 12056. 729 274 44,003 0.150 0. 637 0. 637
B 4 1 [AF: HPWS+AL+ISC+PCV 17877. 184 275 65. 008 0.182 0. 458 0. 457

H: “HPWS” FoRE “HE LIEARS” (high performance work systems) |
ship) . “ISC” Fnbhg “Mh~ M HIHKAE” (independent self—construal ) |

olation) . “+” fLEWANHTFEIHN—HTF.

() HBPESE TS5 R 5 B
ARSCFE AP IIME L AR E2E A OC R

“AL” FERAH }f&/ﬂ@ﬁ‘?ﬁ (‘authoritarian leader-
“POV” FoRALR CLBRAET

" (psychological contract vi-

ROz 2 Pizs o HH O R B R AR 5 TR
RS TAE RG-S 0 BB 15 35 M ¢



.

SHHITEEGALGLEBR S B EYE D — BRAGFEREA ARBANES AT AL

(r=-0.090, p<0.001); [alit, WALFS 5.0
B2 AT RER I E A6 R B (r=0. 542,

p<0.001) ;5 TiiAf s 7Y [ Al & 5.0 B3 1
HABGRMIEMARIER (r=0.412, p<0.001),

R2 FRTENHRUERITSHEXRMSN

A h W bR 1 2 3 4 5 6 ; . 5 " "
L At 0.530 | 0.499
2. AR 29.464 | 6.801 | 0.187***
3HEME | 22340847 [ 0.007 [-0.139*"
4 T 6.481 | 6.493 [ 0.150""* | 0.744 ™" |-0.105*"*
SOAMCA | 2783 | 1206 | 0.170°7 [ 0.21177 | 0.4177 | 0.2277
6. MEMD | 0.553 | 0.497 | -0.040 | -0.072%* [=0.174%**|-0. 155 *** |-0.212***

7. Al 2.978 | 1.281 | 0.02 | 0.055% |0.206™* |0.164***

0.265""" |-0.352"""

8. il 0.345 | 0.475 | -0.017 |-0.063"* |-0.230***| -0.036

-0.162"""| 0.048™ |0.115""

9. EBTLAE

i 4.971 1 0.987 | 0.02" | 0.007 | -0.041 | -0.034

-0.005 —0.005 | -0.064™" | -0.026

10. PSS | 4092 | 1341 |0.128*** | -0.036 | -0.013 | -0.040

-0.038 | 0.051" -0.030 | 0.051" -0.026

VA vRILIEElg

e

4.231 | 1.323 | 0.065"" |-0.095***| 0.037 |-0.112**"

0.001 0.061 ™" | -0.048 | -0.049™ | 0.102""" | 0.422"*"

2 LHRY

o 2.974 | 1.718 | 0.132** | -0.018 -0.029 -0.018
HH

-0.066™" | -0.001 —0.041 0.027 |-0.090"""| 0.542"" | 0.412™*"

e o FOR p<0.001, 5 FoR p<0.01, « FoR p<0.05, WEKK

(=) BIHBrE R

W3 PR, A SO T AH G [0 43 B
SR, B SRS R R PR T L
PEER G e R D RAEYE (B8=0.558, p<
0.001); HULA 5.0 B EH HA BE 17
HXRKFR (B=-0.126, p<0.01), A 2 7L
LB BT SRy N = o g W= 1
BB TAER S, SRRz RS 0HRY
B B AME (B=-0.141, p<0.001), X—
ZER B TR 5 B A RG34 3
LA, A Y T O B 3 255 15 40 BRI
0. 141 NP7, FERERY 2 fJERl b, BRI 3| H
T 4 AR YR TR 9 A5 S AN ST R ST R

L, SRR EG S50 LAHEE R
A G (B3, B=0.947, p<0.001), 7k
SERY A S S0 HE L T L I A G
(f5i# 4. B=0.480, p<0.001), A T K EIK
2 A 3, BERLS FEREARL 4 BFEA EIMAT
SRR G S BT 38 T DL K = S AT
VERG S R A & I, AREEIR S
SR LB, @S AR R G5 B
LHIH A R EE E O E (B=0.202, p<
0.001) ; &AL LAE RGeS B | el &g
IR A R AR AR B O IE (B=0.156, p<
0.01), Jf-H R* BRI 4 9 0.357 s Jm %) T 4
15 f 0.381, AR*=0.024 (p<0.001),



5% % 7 5
2022 £ £ 3 4

x3 HASWER

B DHF LAY
FiA 1 i 2 iR 3 il 4 B 5 B 6
fig e 3.072°%* | 3.086"*" | 3.045"" | 3.028"** | 3.008"*" 2.941 ***
1 42 A
B 0.558*** | 0.576*** | 0.304™** | 0.288"** | 0.274**" 0.263"**
AR -0. 001 0. 000 0. 006 0. 007 0. 007 -0.003
B FLEE 0. 040 0.028 0.016 0.013 0. 030 0.043
T -0. 005 -0. 008 -0. 006 -0. 001 0. 002 0. 006
HIA -0.126"* | -0.121*" | -0.089* | -0.103** | -0.116"" -0.101**
AE A -0. 059 -0. 067 -0.153 -0.194* -0. 142 -0.077
Al B -0. 036 -0. 043 -0. 037 -0. 036 -0. 046 -0.029
R4 0.098 0. 089 0. 020 0. 063 0.072 0.114
B A
BB TER S ‘ -0.141*** ‘ -0.107** ‘ -0.156*** ‘ -0.136*** | -0.300*"*
75
JERAT 415 0.947*** | 0.758*** | 0.645**" 0.618***
(LR ISR il 0. 480 *** 0.403*** 0.485***
R
B TAE R G x AL 5 0.202*** 0.211%**
FSTCLAE R G xR 5 A& 0.156** 0.177***
JERA ST >k 7 7 B IR 0.292***
- =B EI
R B TAE R G0 <A S T xS 1 5 FA 0.197 ***
R? 0.031 0.038 0.312 0. 357 0.381 0. 441
AR? 0031 """ 0.007 ** 0.274™** | 0.045** | 0.024""" 0. 060 ***
F1{E 6.546**" | 7.094*** | 74.083*** | 82.309°** | 77.210*** | 85.730**

H: o owsox FIR p<0.001,

T SN G M ) 3 AR . s B
FoAE AL TIRAN S B AR R G 5 0 3 3
255 W O A P T R R AR, AR SOIR
fii Aiken il West (1991) HERERYJr k2l T 1A
2 FE 3, WA 2 Frs, TR BT KE T,
SR R SR RS 0 RO 32 2
HEHRAEARZE (B=0.066, p>0.05); FEfLE
RAGEFKF R, B TRAR &S0 ARG

#% FR p<0.01, =+ FIR p<0.05, WREAGE: . e B REIY N ARR AL [ R4

LHER LB RIS ALK R (B=
~0.338, p<0.001), B 5t TR S0 T
(TS 3 B CEEUR S oSt E
F A1 AR 0. 338 MBS, 1% 0 ol B i
FAERIREA TG U (AT 0. 141 43
fr)o AT, SRR KT, 5 R
SoROP B B TR 0 3 BT R 5 B

RAHE T I AR R R =R, HIL,



SHHIEGFGELGERS BB FD — BRAFERIA G RBANES AT AR

PRSI TR Lo AR, AnfEl 3 s,
[ U VAR N E R v bl A 8 W S D= v G
ARG LMBLETRN AN EE (8=0.020,
p>0.05) 5 RSB QM ET, B TR
ST R G OB A E R BA BE R 7
KKFR (B=-0.291, p<0.001), BEAF G T /&K
s ST TAE RGEAR /I 1 ANz, F5 T

5.0

oL BB 2 5 #5157 B 0. 291 AN B f, %97
o 5 [l A A I 5 T SR A A v ) 97 17 5 1)
(FEAR 0. 141 AN Bfr) o AT, S5 S 7Y 3%
P ALE, Wk sz B g FA & A0 R 5 Uk
RS AR R G5 O B LY 18 15 19 T 5%
KAWL R R WL, Bl scfe TR

w2,

4.5
4.0

35 u

3.0
2.5

TrRESNHE R

2.0

1.5 F

1.0

B=0.066, p>0.05

\.

p=-0.338, p<0.001

R BB RS

—— {RAALAT S

= RS RSE

-- - RS

B2 BNOSESSGHITERESOERAFTEREXRZPHIATIER

5.0

45

35

3.0

2.5

Th e

2.0

1.0

*\\\\\\\\\\»

$=0.020, p>0.05

B=-0.291, p<0.001

1 "SRRG

—— fIRASL A [ T

B EmATCTAERSE

-- - - AL H T

B3 MIMARMSERGEUNTERES VEZAFTEREXRTNEATER

P4, N TR R A T A A
FAR R 53 TR 1) v 8 AR R G s 3

RAHEF RS WO . ARYE Aiken Fll West
(1991) HEXERTTE, BB 6 FERERL S (1 5EA |



AT S TAER G . WA S Ak 8 A
FoA AL = B 2 B, SEUEZE R AR 6
PR, ZMAZ B ENIE (B=0.197, p<
0.001), H R® MAHLS fi 0. 381 142 1 ki m
6 11 0.441, AR*=0.060 (p<0.001), N T HE
T b Jre B b AR IEK A 9 0, AR Dawson A1
Richter (2006) . Lam % (2019), A 2% T
JEAR AT A Sy 2 FAl A [ AR 2 A Y
ST, A TN SSRGS M
RAER Z MMM RE, MK 4 s, 18
BEHERl b, RIS T Rk LA 4 i d 4k B4R
MRbRZES, ZERULIR TR 4, K 4 FIL 4 57
AN, TERBAIT: . B A | A AT,
ARSI TR RS O HRAFEWEZ
)56 2 A AR 5 Hopth = P A7 16 0 5 25 5%,
I HLEBHER A A R Ak TAE RS S 0 B3 255
HHIRARDE O RIS (ANTE] 4 S T00RR 1) 26 o

#4570
2022 £ £ 3 4

R), BEEWER T, KA T IEAR KR
(B=0.285, p<0.001) . EAIFLLF, b1 TIEHI
W ST TAE R GG 1 Az, F5 T
FLO P32 2 34 15 15 0 [F] 42 5 0. 285 A4~ LA
34 om0 B 240 3o B SRR A T AP i 1 4
XHE (0. 141 A7) WIPIRE 2, Ul B R AR
SRSy Y A & 2 B 2 e B A
RGBWAT R A B A s 2 T/ . N
g, RBE 3 53 T ILIE . EHRERAE,
RANFRERRT AN, BRARER (1) S5H
b =i OO B RERAFAE L 22 57, (HIE PR
(2) . B (3) KRR (4) ML BA R
ZESto XK A R UL, A AT S Ak S Y
AFRM SRR AT O T, 5 TR
GRUCTAER G5 0 R H KRR BEIFA
FAERFENZES

5.0
£=0.285, p<0.001
451
40
L 351
H
7 | p=-0.463, p<0.001
2y 30
i
i 25F
2.0 B=-0.531, p<0.001
15| p=-0.491, p<0.001
1.0 L

R BB RS

" ST TAERSE

—o— (1) R BRI, miar 2l H Fi
—o— (2) BRI, (AL B F Fi
—0— (3) REAAIS, mmar i F T &
—m— (4) AR, (s 2 [ T

B4 =—MZEERESHEAMESTER



SHRI GG AEGER D CIHEEGE RD? — BT RIA G RMAGFESATERNLL

x4 PEZRUBRER

R XT RERER T {H pfE 95% ‘{7 IX [F]
(1) Fn (2) 0.748 7.002 0. 000 (0.539, 0.958)
(1) Fn (3) 0.817 7.016 0. 000 (0.589, 1.045)
(1) #1 (4) 0.777 8. 848 0. 000 (0.605, 0.949)
(2) Fn (3) 0. 068 0.529 0. 597 (-0.185, 0.322)
(2) Fn (4) 0.028 0. 308 0.758 (-0.153, 0.210)
(3) #1 (4) -0. 040 -0.355 0.722 (-0.260, 0.180)

e (1) 7 BIREE L SRR EAOIS: . S R A RS RE T IRRR .  (2) 7 RIRLR 2. SRR AR . IR R A A
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RN

i

<= 0 AT 52 Ml (2] BA 57 3

—HT MASEM 1) 2 4y BLRG A5

O % 1

AR G 453 535

CXBXFERAASNTHAMET R FAFHm ARG 2 SAY T AH] L AEH AW T AT R AL i
Ko EAASWHEAGRE, THEZEL, ST REW, TARABAREELF G ML FRR, #2
RELFGEER D TRH AT BEARAETEZH L Pt —F B m.”

KIHHE KB

— st

i OE: 2FAMFHEXIARRITGRARETHERL, ATRAZEFAH T
PG R P AIA, KXkt f2, HRIRFFT AT ZANA BEMH
BT —ANS3FFNER, FEZ AL T AZBER (MASEM), kB 398 7 %
EAF S SIL AR L ROE & (29 29607 ASHRAEA ) #AT T B A 47, AFA LR
R AR, AR ERARNFE ITAHELEFARTE ARGHAN EGX R T
R FNAER; A TARZCF B RASHE, BRFIFTHEPANEFRRF
S5HAMRGAGERNREATREF/HA, FARERBTT X F AT T HRAG RN
BN, b EHRF LR ARG TRT #85%, FARRARIEAT @,

KW EFAHT; ARG $EFPARAE,; Aoty R

P BATE 2 JE B A A B AR B AR, ST 2 T P BA S E80R ok Sl 02 AR B
LERABT R LG ST NN R A ST ZN R Z — (Hackman &

* ARSURBIEZ A RR g T AL P RAE SRR 2T 55 25 M AL R BE R LA B K1 1
A" (72001056) . BRIEVTA A ARBLAEE S WU MR A LA T A9 XEURIR P B R 5 R
(LH2021G008) \ FRIEITA 24tk 2 Bl 22 25 4 B 44T B V48 3 b %% B0 7 2 A2 15 BOSR AR R AT 5
(20GYBO41) | Je i I HEAHEIINY 55 B L AL B XOUTE 19 468 T Sl X A1 T ol S P 00 19 52 i L ) B 5
(3072021CFW0913) Fy%ED), B BMHRZE B4 L 50 U R i = Stdil



Walton, 1986) . B £ T 51— 1k Uy AT BA 33
SR AT IA TR 2T A g AT BA R g ) o —
RIFHIL BT JIWTTE, BOR B 1~ 2 fhil 1]
TR T A A BT SR B TEAE, AT RABK
RUR R T BRSS9 £ 607 R RE 32 SOULA
(Morgeson et al. , 2010), $&HIFHF5T “JLzzm
45" (Carson et al. , 2007; Conger & Pearce,
2004; EAALAE, 2019; @Y oR, 2020)
RIS HR A 2 S IR M BT i
PRI B 5L ) iz IS ) — R g A G i
SEGE HE HAOTA AM [, SL e R4
A SO RO Y AT BT — 1 D i1 - (Nicolaides
etal., 2014), JfARETE A BN P AR A 7 EE B 2
L1550 2% ( Conger & Pearce, 2004), [ i
A BT e 3E A B G ) 42 TF - ((Carson et al.
2007; Hoch & Kozlowski, 2014; #hk% 2015,
I, 2019), BB HAT, AT S I
LRI O 2R E7E AR 2 B SEUERT ST A5 LU
ko I 4h, Nicolaides %5 (2014) Fil Wang %5
(2014) HTCo T iFoE 2 B L 2 U Q1 5 A fifp R 1A
BAGARL b HA AR T3 B RO A S AR
BRI ARG 5 H ST R R E
1330 AT, EAT A — e ) R R R,
55, 2SN T A AU A Al e A A 2 A
ZH—WINA, Zhu 55 (2018) Xf 35 R4
SRR R, RG0S BA SR AR
PR BRI RS (AN BRI RE) |« 1k
e (CAIHEIBNIE BT ) AT yad 8 (Al BA
MROSE ) SESCBL. AR SEHT RIS IE R
SRR it AR, TG I kT 5 R 45 5 ) AT BA
G A R AR A T RS . AR Guenter
& (2017) MUBEFEIRIIN % 08 T ik =4 i Aok

%% %7 0

2022 # %3 4

B R LT R X A BA ST R R, SR I RE AR
/N BCHRE X G0 R BRVE - (BP  FRad AE i
142 A2E AR P B ) 46 ) i R R 3 m 1 K538 1)
EIRTE . XTI, AT Al AR R B BF 58 72 B R Y
FEA Y B o H B 98 45 98 F AT OB A A
(Guenter et al. , 2017; 32), T\ IA B IC5
Wit 5% (Nicolaides et al. , 2014; Wang et al. ,
2014; D’ Innocenzo et al. , 2016; Wu et al.
2018) , HAREANTREREARER AR NI KAEA SR
R AR M A58, A% Bt i LR St T 4y A
(bivariate meta—analysis) J7 %1% b #Y 5 FR1E R
il T e TR A RO R . Hk, kT
SETURT TR 1A ST A B ) AL 5
()R 2 S T T vt b TR A o A o P B
R TEZE R, BIR Guenter 55 (2017)
MFTE A R, HIBNEME (—FP Tt #E) A
BTHBMEE (—MiRad ) Fidt oy
(—FPAHIEFE) SRS s IS X T % U
NG E 520, (H FiRE5 g RIeE 252 510
WRFEREA SR BRI 2 . ok, FRATTTE E &AM
TSR LIRS S & PS8, 25 BT, ER
FEAT X S S R4 52 P BA SR ) Z R e A ik
TR IR B HEA T B AR L0 T 58 e e 2 R 43 3 3
FeAg S A AT B 5

Xfi, ASCH T AR SR GG S A A B AL
M rp A A, 38 ] OC 40 A 45 4 Jr AR AR A
( Meta—Analytic Structural Equation Modeling) X}
RV R SSUEAT T SEAT U . AL BRAN 234, A
Wi A R A B AR I o M, NIy Sk A4
SEAer e A A GiR” ax —[n) SR AR A . 7E
VEHERt b, AR SCHEAT T 5% 4 B A 8500 23 B LA

e A ST 5 B BASTROE R il 3 51
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MBI At BHORUL, ASCRIBIR S5
J TR BAE, I R T S S AR
THEBISCERAR L T — 2 22 R /R

., HERMESHRREK

(—) LR S 5 RS

BEERTFITRA , He BT T A1 A G AL
M IE R 2N C 2798 T 8 ik, A6 Zhu 55
(2018) AYMFSE, FLEERUSHS LA, 1
SRR T A SRR I A A SR Hoh, I
$B 7R T SR U A o3 ok v 1T BA DA R R AL
R R R, RS (Gu et al., 2020)
HIBAC B2 4 (Liu et al., 2014) . HIBABESR T
(Mathieu et al. , 2015) %5, 3f1fij 42 FF 141 BA 4
B IR R A4S R I BAF AT (Drescher et
al. | 2014) . FIPAIE 3L A (Hmieleski et al. |
2012) S A BAT I G R 28 A5 Bk 45 I 2 700 45
55 PR BAG K14 1 11 5% 2 b BT RS A A AR T AT
Dt FAE R T Y G e S ok £ T P A A
3 (Liu et al. , 2014; #EP%E, 2015) , wpseis
H (Mihalache et al. , 2014) %[ AT 7 M 1
T BAGTK

T AN [ h A o R AR LR, AR 3¢
B A R = K A g AR R A 3 1 TR A HIL
SNt 7 At SR ARG X F A A G 1 e . AE
AL B R, A GG H g ORA
W% (Hedges & Pigott, 2001); @ik
AR AR E A AR T AR TR
Xt 3 2 A A 5 A 5 R0O6 FR A il R AR
BRI &, WATE AT Zha % (2018) Al

Guenter 55 (2017) HYBFFELIRAIICENE AL

o TEMCHERY b, HEAT 7000 09 SCHERAS R LLA
SE WIRLE A 5 8 A 21 1T BIF Y S Ak 5 A2 IR AR 2 3
Fro oo, HETIA SR UL & 3% T A AL
(R S EAT DRA , DURRAR BT 1 22 14 A BL
HARBWMBEIE., 585 ERRERY
Befli b, AR SR 2R R E S L BAE O BTBA
(EaREINE R T

B4k, S HI IMOIL ( Inputs — Mediators — Out-
puts—Tnputs ) HEZE LI A SCHZ 0728 1 ] ) PR
RiZhg (Ilgen et al., 2005), HikmE, =
G G ASE A Ao 7 A BA A AR ) 1 S S A
FEATE X 50 T % gt 3 A A, R T T
M RRI G AT AT A o AR 4l IMOT HEZE, 3 Fifr 41 BA
iy ST R e A BAR PR A GO 8%
ol AT B R i 2V T 11 BA i iy (B A BA &5
R o ASCHEBIBAGE O I BAE AR R0 A2 2 17
R4 AR PR BA A AR A . AT BAAR SRR 25 41
BT RRAA IR, DARE 30 I = 35 7.4 P A B A 5%
Ak AT A A i 3 A v B R B A R AR . AR SC
MFEHESR AN 1 BFR

() HIBME e

HIBAF ORI 2 BT BARE 5% T H BT 7E 141
BASE BERE € K7 H AR 83 58 (Kozlowski &
Illgen, 2006), Nicolaides 5¢ (2014) ¥ A K
AR % HE  (collective efficacy ) Fi1 [ BA 1 fig
(team potency) HJEFR. BFFEFEM, HBEO
FELEERIG 5 5 P B G i) 1E 1] 6 R Pl 3] T
HAER. B, HOUTERRE A ST AE BB A
TR, A1 BB 5% T AT BA A R 2E T 1) AT
SRRy, X T AR i e 36
PR SR A BRAR AN S, R T T H T 1A
P& BBy HfE0> (Nicolaides et al. , 2014) , H
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A ABAME
H1 H1
JERHIG H2 HBAf T H2 % IS
H3 H3
e
1 ATERiESR

W, U HRRE AN TTAT 1Y) 92 3L 2 08 AT A8 53 %
TR B s AL KA B EA — A0
AT, T 3 A5 B SR AN ATA BT T BA
S b DM B O3 S H B £ B PR (Zhua et

al. , 2018), T 2 TH AT BA B B3 % T He e 1 4]
AT 1 T B ) B L & (Lester et al.

2002) . BeAh, TLEE SRR A A A K 0L RE %
FEoTHLEIL A A RE, W R HDE A& Y
TAEBEAR, 5 HAb R 5 AT R A8 i Ak =
ALV AT A At 18 53 5 IRAR AE )55 (Nico-
laides et al. , 2014), R AP A B T 1%
A AT BA B 0% T 7 [T BARE A 5500 I 77 B A
KRS 2 (Mathieu et al. , 2015),

P AL 0 B4R T T 2 E— 25 52 e 1A BA B30
R4l Wu 48 (2010) 90F5E, HAESFON
VAT BB A g 2 0 RRR 1 AT BT 6 ) e I 0 8
BN HAw . & A R B B SR s ke £ 5
PR A BAAT: 55, AN 4 H B A Gk, H i,
ZilINERRYES T HHBAGIEOE R
MAEH CFEAR 2 SLIERF 5 Th 1% LAIESS (He et
al., 2019; Gu et al., 2020) . pt4h, Nicolaides
& (2014) ICor BT Eaad AR T 1 BAE L 1Y
TR A28 T LA E o T IMOT 8RS, A3
F KK B BN AR — R 25 I = A 45 5 (]

AN T

pi

~

k= R A

2 S = =

BB, R R BN Gisk (FIBAE S, R
[[l) AIETBAAEIRZ (team cognitive state) o Xf
I, AR :

Hl: BRSO EEZRAS 5 F SR
ERXRFRERANTIER,

(=) HBMEIERh I

PRI AIGUR ST, o — b2 B BA
(I Jat R A e S G e 5 AT BA SR8 1 i) 56 R
T 1 H A VE A (Hmieleski et al. |, 2012;
Hoch & Dulebohn, 2013; ##%5, 2015), fH
BRI RIS AE . MR X, fE1E R4
I BRSO — AT R R R I R
PR TR I — 5 f R B H H Z AR e 173
MR, AN T8 R 5 A R 0 e I s A %
—J5” (Mayer et al. , 1995 712), H\NE{E48
(e AT A R %ot AT A 4305 i [) = 5 A 1) —
BT (De Jong & Elfring, 2010) . 553
B, LRSS BB AT SOt AR T BAE AT B
P, YT ERRR A T AR AE A ) iz S
HIBANFB 2 77 A A2 140 F—— F 8 6k &
(Carson et al. , 2007), XA 1 BA A bt 22 (] i A
LA T EZ MU (Aime et al.,
2014) 5 HE AR B2 AN W U B
Z A AFHRRZS (Drescher et al. , 2014), Jf2
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IR ERIR A O AT BE B R T okt N i 5 AT 4
IR & ST N B 0N e ) N N 7
The Hik, Ao, ZE B ALAT — 44 0
BRI X HE A AT B 4 i Sy, B AT
Pk /K HI I (Druskat & Pescosolido, 2006)
SR I 2SI 4 7 6 =2 700 450 3 B X M DA & 28
ST AT AV g 45 AT BB 5% BT |z A
B (Aime et al., 2014; 3 B A1 < 4,
2017) o BRitbz b, M AL Sk B8 A i A DA
sl g 36 1 A1 BA H AR A 2 (Wang et al.
2014) , 3 [F] 7K 4H 4503 19 5T AT (Boies et al.
2010) LAKHIETE REY, % (Gard-
ner et al. , 2005), bifT R#HA M FiE—2 Il
I 141 BA A A

> A BN Jre B S 1R AT 1 T B AT B, B
AJRESE LA = Y BT BA SR, — T, KT
P AR AT 23 TR R AR 1T BA PR 748 114 26 38 AN 7 1
Ik — 20 A g 4 2 55 435 3 (Colquitt et al.
2012, skHI4E, 2012, 2514, 2019), MINA
By RTS8 53— D7, HAR{E AR 1A
A5 LI 2 2 687 141 BA S 3 Jre B B 22 (R 2H 21
F474 (Colquitt et al. , 2007; XIvkZe, 2011)
e EFHICIE Sy v Al 14T BN DRI JT A+ S ) S A 5% g
(McEvily et al. , 2003; &5 J7f1%3E, 2019),
eI A AR, Rk, T IMOT A1, 4%
SCE KR T BAE AT AE Ay — Fh Ik &5 = A0 45
I BAGTU A U IS RS (team affective state) .
Xf, AT :

H2: FIBMEEEXZEASEAMGHN
EmEXRFEPMER,

(1) KB 2347 i A

Br LR Al rp sl R bh, s d Ay

SRy AR A 7S M 55 T GG %) T 1] BA S K1 B
o, AR R B BT BN A= AT AR Al
FESC, BIBNE AT e ds AR py RS A
Tt fe, Qs R, SRR, 45
R ORGSR PR iR - BRI T 3h
75" (Edmondson, 1999. 353), T 4t<&o¢
~JBE (Bandura, 1977), “##E AN IR
G A R 27 2] B R ] e 2 e R Al T 1
e, A AT FT BN 217 R (Lyndon et
al., 2020) . EATTE, 24 AT BA S5 B8k
P BAAE TE 4R B, 35k 2% TF 1] 33 Ak e 25 i A7
o, HALITREE N A O B L5 vh 2 > B3
FATHITR ARG R s B, 25 AT B 51
b S 53T 45 B, 3 Sy P BA G AR S T RS A
HHAERS 7 I M N 4 2205, AT BA A )
FrNEIRTE, Mk, RIS GE A )
TATH A RE 22, sk 141 B 03 22 1] 1Y) P9 3 Bk
% (Liu et al. , 2014; #3348, 2015) LIS 4k
HEATBA A FB R A5 R FR L RE A i 4R
(Morgeson & Hofmann, 1999), M i ik % [ B\
215K

[F)RE 3, > 1T BN B 2 7K T 1 11 BA A7 )
1Rt HCEE AT AR S BRA R 1 T BA SR (B
VLA /N 2=, 20095 5k H#) 4%, 20125 B4 A
G5, 2020) . EOG, mKCOT B BN AT R AE
P A 03 B2 78 43151 Ve A0 5000 A A P il 37 3%l
Mgy, ISR kG 2 R By 4 FAb RO %
AT PR B 14T A 3 ) 4 T A1) 52 76 ( Gino et al.
2010) o HWk, HAEGE 247 09 1 AT B A]
FB 2 I3 A B 0 T BA B JBAT Ay, a3 AT ALK | B
F . B SRERHLIE 5 Pk A & T WA
L MR T S A S B O R (K S



&), 2017), 1E41 Edmondson (422 {5 BF 5% T ide.,
“ R S P A A R
2002) o PR, H T AL AR S AR 2T Ok 1Y 1T BA
PR IR S R 30 A AT A BT A A
Z IR B B, DT £ T AT BA T R 5 4 52
JI KA BN Gs, Rtk, JE T IMOT #5748 3¢
TR A B2 2T A7 AR g — Fh I 45 2L R 4l
1A BA S5 R Y HTBA it B2 (team process) o Xif
e, AR :

H3: FANFEITAEERZRANSS5HEBS
MBERXRPEFNTIER,

( Edmondson,

=, ARFZE

ARSI a5 5 R (Meta—Ana-
Iytic Structural Equation Modeling, MASEM) fEf5:
BT, 2T IR S A 0o A AN Al 7 R A
TR HEAL bk TR Y, i 7
AZhAE, HIMAAEZ A (Viswesvaran &
Ones, 1995; Bergh et al. , 2016; J7 #jFlfL
-, 2021)  BUATE, M TR G0 R B =
JGHr#F ( bivariate meta —analysis) , MASEM {ii
FATRE BRI A i, I i o A B (R A T
P B0 % A 2R ROR B0 B R T | R J O P e
(Zhang & Liao, 2015; Mackey et al. , 2017),
MiAH He T A% 42 /9 25 4 J7 2 B B ( Structural
Equation Modeling, SEM) J7#:, MASEM (f F
T8 5 42 19400 6 BIF 5 TR T B A B g Y A1 B A
BEs BEAh, FCR MREAS R I i AT DO A%
Gegkh My 7 R L A Ik F 2T E D) 8L (Cheung &
Chan, 2005) . % MASEM R #£/E 2, T
SCREEF X SCRRBWSCHE |« 25 #5700 20 A i 2 R 0T HL

%% %7 0
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RIBA

(—) Cuke s

ASCHEAT T IER EURE R R TR
DL S SCHR B HfE o 55—, fdf T 9% 30 % 4 1)
“shared leadership” “team confidence” * collective
efficacy” “team potency” “team trust” “team learn-
ing behavior” “team performance” 251 H1 3¢ XAt 7]
CHLEAIGGT CHIBMELT CHERRRE” < T
WHE” “HIBEAE” “HIBNEI17h" “ HIBASi
RS BIAEBE SR % Web of Science, EB-
SCO (BSP 1 ASP) #il ProQuest [ % S ¥t g
HERI TR, B, X R
T (i, Academy of Management Journal ., The
Leadership Quarterly . Journal of Applied Psychol-
ogy . Personnel Psychology . Journal of Organiza-
tional Behavior, (& ¥t 7). (F JF % # ¥
) CEEAETD . (RHMEHD) . (BT
4)) A 1996 4EF 2020 ARy K SCHEAT T L
K& 9=, N7 S MU 2 (Rosenthal,
1979), WFZEHBABE R T 38 = 4F N 7 AOM Al
SIOP 23 F WSS ARG FERBF S PE &, Hfln]
FRE G IR UL 5T T M sl s 8dls . 2800, @it
ProQuest 4 P AR T AR OC £ AL Pl
W FH, XAHSEF B E LA (Zhu et
al. , 2018) A i K LEA (Nicolaides et al. |
2014) BEFEHIN S GRS R HAT T N TR,
Gt BB ), ERZARIE] 6749 AR, Hh
Blis e R 6482 2%, N L& 267 %, MEx
978 FE ALk G, it ST71 G SCERBE A AR
R ST BT B

() AN bl i i iy icd P

N T RN ABE 1A B, AR SCHE T

31—
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DATF 04 25 40 A bR i X SCHR #4700 26 i e« 56
—, BAHARIBETR R S A S AL
SO (ORFASRZ AR B E LR, 2 00
s U)o Flan, A SCHEER T BRE AR R
(2010) W9—Wifkse, BOMZBERCER “H
BA2:SIRES)” BRI —FEER, SAChEE
Rt ®Emy < BB AT R fEfE e L
220 BB, WA AR SR AL OC T A SO
TR e 28 /DA T W A A DG R BRI A B A
Bo Hitt, EEAMFRPITE. @I, 2

KRR EARAENA F=, BHTAX
R BNZH A AZ R, H AT AT 42
VT ZHZR T DA R B T UK WE 5T R A B O B
W, TR
SR AR, A SCHAARER LA SIS SCHY R
14 SCHR o

BT bR bR UE, X R RS B SCRR AT T
THEEOBLE T e, H P A ) 7 44 7 L 2 S
LA A SR R, PN — Bk B T
90.3% ., fEULELA I, B 5 A B 7 45 R AN
— BRI SCERAEAT T e, BRI 100% 11— 2L
Mo X —BrBemiBR 1 4935 fisCHk, 4 836
SCHRIEA 2 SCH AR B, SRG, B —1EE A
S5 AEE N B T AR R 9 100 G SCEk, X T
X 100 f SCHR, Zfd— B rEik 3 1 92.8% . [
R, WFFEIAT B BT A A — B0 S i 25 R 2R A T
TiHE, HESEH 100%8—5M: ., ZEhs
V5 B0ph 2 i T80 A% B 736 55 SCik, i 58 S

—AEF TR, TEVWIM R, 2R
MIWFFEAE ] T R R A REA BRI, FRAT] AR B

E

(Hunter & Schmidt, 2004), %5

T — IR 5D, DT B AR A YR T 43 A EE
S PE. Ak, ST R A A [ 2
JE 5 HA AR B B AR OC R A, FRATT {8 ] Hunter
il Schmidt (2004 ) #9240 H 4T RS A3,
T RIS 7 i 22 o AR UBIE 0 1 e 4 B 90 4
W TR B 382 R SRR ST ST1 APl 7 &L
(398 M N7 AF 5E, 29 29607 A~ 1A BA,
136288 MAMA) o X T SCHR A - M B 128 5 e 11
WEEE, ZHsR 2,

(=) T B RV A 45 i P

TEiz 1] MASEM HEATR BER 30 Z A, 7%
ity S AL A R (] A RH SC AR M . XF e, WESE A
A A S 4 H ) A — o XA 6 R EAT T
SLICA T (Rosenbusch et al. , 2013) . 7EXf
T X RS S A O RBGHAT IR G i, i X
HCHEAT I 158 22 PN AR R 22 1B IE (Hunter &
Schmidt, 2004) . AT HE 568 o 5 47 ¢ R £ bR
PAPIANE 1 45 B R EOT S 5 1 s BUR B IE
M 22 o X TR M5 B R %, @i

FARBRSEH 25 H 0 A OG5 1015 R B0 I A

HHEAE MBS (Lipsey & Wilson, 2001; Jiang et

, 2012); MEAh, X TR AR R A (nE
WA AR, ARXZ% Dalton 55 (2003) Al
Jiang 5§ (2012) MAFSTLL 0.8 /E N HAEE R
B MEERZEBIESCER)E, o M RO R
T AR O 2R KRR s LR A B AT AR Y O =X
B IERAE R 22 9F R A 15 B B & H R0 & (Hun-
ter & Schmidt, 2004), KT FiRETE, 53|F
1 B Y RH A R o

®© HARFEBBIME IR AR, FRAIE T08 B R R AR K T E A BT



x1 THMEXER

%% %7 0

2022 # %3 4

Ak 1 2 3 4 5

1. R4

o, 0.477, 0.604 0.444, 0.516 0.525, 0.582 0.314, 0.360

E (N) (0.875) 11 (934) 9 (783) 10 (856) 70 (5663)

95% CI 0.398~0. 751 0.362~0. 643 0.404~0.717 0.283~0. 434

Q 165. 47" 55.34%"" 101. 29 *** 713.61°*
2. BIBMEO

ror, 0.480, 0.568 0.573, 0.673 0.373, 0.455

kE (N) (0. 860) 14 (1208) 18 (1582) 120 (8970)

95% CI 0. 454~ 0. 664 0.602~0. 734 0.398~0. 508

Q 90.20 """ 92. 44 *** 1225.98 ***
3. HIBMEE

r, T, 0.461, 0.530 0.351, 0.422

kE (N) (0. 856) 24 (2202) 144 (10788)

95% CI 0.454~0. 598 0.374~0. 467

Q 114.60*** 1166.21 ***
4. HB\ZETTH

r, T, 0.431, 0.534

k (N) (0.858) 90 (6745)

95% CI 0. 467~0. 596

Q 1188.99 ***
5. BIBAGL (0.828)

TE: r AR A AT 2 5 A AR SC R B v S Gt ) ik i 22 A8 IE R FFEAT AP 275 2 RO AR OC R B k20 52 0F 5 A i
(Ti0) 5 NESRMREAGL (41) 5 95% CIJl ik fin 2542 1E 5 ISR 2 A AR OC R Bk 2 Y 95% BLAR IX )5 Q Je s Btk 28 XLk ()

S BTN A5 B AR R

P33 FIRAHCH R JS, FATXS HAE Mplus
8.3 ik 47 & 12 4 #r ( Muthén & Muthén,
2013) o T A TRAS ] XS 8 G AR [ AR AS F A —
oy ) B, F& A1 4% B8 Viswesvaran il Ones
(1995) (@i, A DBV 06 RAEA
HHRAFE (N=1678) MEAARIIIERY &
REEA R, BLAN, 2 Jiang 5 (2012) M HF
5%, AR XP/df. RMSEA . CFI #1 SRMR Y
MBS R PR R A I AL 5 B i S R
ST HIAE O I BAE AT S A B 2 A7 oy =3
ZIATER R ARG (IR 1), FRATHH
PR A 3, R T BE 3R = 1 A O,
AR SR 1000 YHE 2 A Monte Carlo J7 1R HK

AL 1 95% & {5 X ] ( Preacher & Selig,
2012) o Ak, ASCHGHE T AS[R] A RO Y 22
TG, S WL 2% S T 2RO R
WA [ Hh A L A B ) B2 A 22 53¢ (Preacher &
Hayes, 2008) ., JtF LI FAHE, 4 RIBIRETT
ZiRnR 2. R3IPR. \a, ASGHTT I
KD FEA AT LA 35 ) G F 5 e L R R 4 I 6
TR 28 5 PR B S XA SCEE IR 1 G R . LA
M5, AT R B M FEA LR 43 R A A
TREAE (AGG) Fnah 2 W 4 1k 7 Ff A 4
(SNA), Ff43 5 b3k WA FHEASE $E17 90 53
Préstly Jy R, A SE o A R RLIZ AT 45 R 2
TR 3,
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x2 RHOMERATEEBETER

INERR A1

ZilNE S ) 1 BA &35

B SE » B SE

B SE » B SE p

e LS | 0.604 | 0.016 |[0.000*** | 0.516 | 0.018

0.000*** | 0.582 | 0.016 |0.000***" _ — —

mREs | — | — — — | -

— — — 0.113 | 0.029 |0.000 """

1 A5 AT — — — — — — — — 0.160 | 0.025 |0.000"**
M= F70 | — — — — — — — — 0.373 | 0.027 |0.000"**
R? 0. 365 0. 266 0.339 0.318
W N=1678, =% x F/R7E 0. 001 /K [ B3
x3 HAMEALLE (V=1678)
Product of Coefficients 95% CI
Point Estimate
SE Z Lower Upper
EiINEIN 0. 068 0.018 3.886 0.034 0.103
A BAMEAT: 0. 083 0.013 6. 199 0. 056 0.109
H B\ ) 17 R 0.217 0.017 12. 606 0. 182 0.252
fEL vs. (51T -0.014 0.025 -0.568 -0. 064 0.035
B vs. =311 N -0. 149 0. 030 -4.907 -0.208 -0. 089
AL vs. <315 R -0.135 0.024 -5.539 -0. 182 -0. 087

., R4 R

FERRB A B Z AT, FRATE eI AL
PEHR SRR G R, LA R R IA
SCHUE R 5 B A R (X/df = 1.375,
RMSEA=0.016, CFI=0.999, SRMR =0.007).
=2, O T I RA SO AFAE S i PR B R
FEXTBUA B 5T AT R 40 Il R St A SCKE
AT A5 70 AT B35 A 80 28 Dy 3 2 B 450 19 iy 1)
AR R AR X TR B A U5 AR
B2 R AR WA A Y 5 B0 2 ) g 0L R R
(X*/df=263.74, RMSEA=0.396, CFI=0.808,
SRMR=0.111) . b, MHEFEAUERL, J5a
BRI AR R 1 SRS o TR AERR I

FRATR A S A B TG 6

HI 4t P B O A 5 B4 15 P BA S 3%
MIE R R R P A ER . £ 2 hryas RR,
e AU G 0 P BAAR O B 2 1Y O ] 5 R
(B=0.604, SE=0.016, p<0.001) , HIBAfZ.L%F
A\ 2 A B e m 52 (B=0.113,
SE=0.029, p<0.001); JeAk, K3 b FHIBA
5O PR R I 45 R R W], A BAE O 7E St
TERI T 1A BA G R4 1 26 R R B ) HL
i rp A % (B = 0.068, SE = 0.018, Z =
3.886) . [Hut, HI133|3H

H2 4t P B A A S R 4005 5 P BA 3%
MIER &R PR R AER] . [FFEH, 3R 2 diy
SERF], AT H AE A B
Emm (B=0.516, SE=0.018, p<0.001),



P B AT o8 141 A 5 20t LA Y 385 1) O o) 52
(B=0.160, SE=0.025, p<0.001) ; [alf&f, 33
HOOE T A AT R A RN A A S0 25 R R B, A
PS5 A A A == AR 455 5 AT BA B 58 56 2R v 2
E W H O d A %o (B =0.083, SE =
0.013, Z=6.199) . Kith, H2 1533 FF,

H3 2t AT I 17 D 1 3L 52 A 4 5 [T BA
LU IET G R PR P AEM . £ 2 hvgs
W], FLERIGG AIBN 2 2 AT B B
E[ 540 (B=0.582, SE=0.016, p<0.001),
VB2 23 47 Ry o 14T BA Gt 80, EL A T 285 1) T 1) 5
iy (B=0.373, SE=0.027, p<0.001); [&Af,
2 3 ORI BR A 2T 4T g A SO A B £
W], BN A7 o e AL 52 T 455 5 AT B S 5%
6 Z e 1) 0F ) L2 & i AR (B =
0.217, SE=0.017, Z=12.606) ., [Hit, H3 15
EIFEE

PE—2P 3, AR SO =35 1Y A RO
T WEREERERY, HA It e dt
A4 5 P A S5 R0 0% 28 R ) PP A 007 I 5 Ml i
TFHIBfE Ly (B=-0.149, SE=0.030, Z =

0

-
1
=

-4.907) KHEIPELE (B=-0.135, SE=0.024,
Z=-5.539), kA, WBIBNE O BAE AT Y o
NV AFAE R %7 (B=-0.014, SE =
0.025, Z=-0.568) ,

G, FNFETIA R R, TEREGET
FEARSE RIAL 2 28 1 FREA L h, I BAE O
P BN A R A A 2% 20 47 g o 2 7 40 5 1T BA
GO FR P A RN S T, HATBA 2 2T 47
B A RRON 4 I 5 T AT AR O S T BAE A
R, BF9E 45 SR A SO 453 32 408 7 4 A0 1Y
SR

%% %7 0
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N T SEBRAE AR AR T 0 e =2 Y 4515 5 1) A
BAZSTRA 1) 22 b e g o R T e A A6 6 0 B 114
FLA, DA 56 35 52 0 45 5 B0 DL e B 4 M 4
Sk, AT, AT = Rod 7
K, Mg T I RS 5 A A GTRN Z R Ay
BEAY, FFoR G/ M 4540 T AR AR L 1o 25 4 il
AWFFERERIRTE T AN R DHT A O
A BME AT S FT A 22 2] A7 O R A L T 4
P BAS 1E 1] 56 2 HP i B R A A 7 Q)BR Al
H A BIL ] 7 1B 4 1 5 TR 450 5 P BA S A% 14 1 1]
KRR AR

HAKE , ASCOFES R 2 T S O
P A AT B AT BA 22 2] 17 0 = 3% e 4 3 2 R 40
S5 AT BA S 20 HY) I 1) 5% A% HR R B Y R A A
Besh, BN I A7 Ao — Rl W55 01, fE 3t
I 5 P BA ST 1E 1] 5% 2 v B R 2 %
AR T o b IR S5 X T RIS R 52 2 F) K
HARZEME A

(—) BlgREX

AICE e A &5 # U5 REAR Y 5 i, RS
T I AL T 5 1] BA SR 2 B b A BLA
WR T ERHPAILH, i T Ik = R
FEE . Ho, ASCHR IR R T 2 R
A ERTHAT BN O 57 T BN AT S 4t sl AT A 2
AT R AE R BRI A ST, X T AR
T — R HLEHI I ETE (Drescher et al., 2014;
Liu et al. , 2014) , ASCEGHERWIARRII I H 18
TRFCI 2 I G T T A BN SRk 14 52 0 1 5 [

FIEINA, A RORAT o =Rt i, O A 7
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o375 8 bak =l g i AR A R i e SO L
TS U] 52 0 P BA S 3808 i 4= AR . 5
BEES, HRTHETE K B Zhe 25 (2018) #)
LRAWFTEOR T I T T AT 52 0k A1 BA 45 2R 7 22 Fif
A R TR SR

HOK, T CET T E A IR —
SrALA L AT ST AE LA 4B 7 B b o A AL ] A 3
TR A BASURK Y IE 1] 5% A Hp kL B 3 AR
o IR Guenter 55 (2017) [ BIF 5 A1E M 2 %
AL LA SE M T 220, (EAREAS Al AR X
BRIFRPE R RS i 1 TS S R B AR P A
SCIE LR KA AT KA R kb 1 X — Bk
B, DAITAT H S M R R B TE 4598 . A SCHIESE
UKW, BT AIBE O R BME A, FTBA
AT N B RE R 8 3L B S X T A BASTLY
IEmGEN . FEXT FRBFEAT R, ARG, fF
D ATENEE A S8 S ST IR B, AT A S 9 32 T
ST P B A 52 B H A 9 3 7 o B A+ i 9
FWEE 1, AT BN AT R s X b WSS
AOPRB . I T i P B S A8 R 20 = A
PEPIEAEF AT A, AT A 2 o fff 14T BA BE A% A5 4%
S USSASU N DT o i s i N A DRy ]
AR 18 G IR AT A B RO, AT 38 5 4]
BAFR B A 5 4 52 7 R BASTR (5 T FIGE/
o, 2009; EHHESE, 2015; K3CH, 2017). A
2T, BB A AT (EIIATBAAE )
FIATBAE S (B BAE AL ) AEHRZE 3L = R4 5
SRS R R EFRAEER BEER, H
JEIX R W FEAR 2 5 32 B N 22 1) 52 T
BN, Ross &% (1977) il “HRAGILRT —
FDRIE A IEBA, B ATBA AR 5 A R Ay
ABATAA AN ORI A7 o 3 T 1 B Y
36—

INFI w22 2 i —25 T3 “ ZIceM”  (plural-
istic ignorance, Miller & Prentice, 1994)
“ZIGH18”  (pluralistic arrogance, Randolph-
Seng & Norris, 2011) IRy 4, MIXFATBA
LU S (EA SRR, R
N Guenter %5 (2017) PY#FELE B HE T 3 —
WANTE, BET AT R A R AR T BAE AT
(TGRSR ) FESE O BERD AR FE) ,
BABIME (A780d#) 7L B4 S 5 141 BA AT &%
PERRPES FESEM B, A F
AHLHI RN HEAT LEXF, AR SOl 22 % W
Ffre AL/ dE e T R A4 S 5 1A BA Ak
MIIEMIDCR?” X —[al A T 3 i M A g

BJE, ASGRTET R bR TR o
THERG T B I Hr 58 (Nicolaides et al.
2014; Wang et al. , 2014; D’ Innocenzo et al.
2016; Wu et al. , 2018) , K ICoM iR 5
SR TR B S AR SCREAE K 50 B O A
AR, I Wang 55 (2014) 72 H AL 4E
(RS 8 T 43 B B 9 v A B A R 45 e, B
“ SRS, R F- 5 A BT
ARAS L G RREE R AT Rk B B T R % U 1
R RIS R

(=) JakkR

A Ry S B P A T —E A R
HE, ASCEERRN], SRS 2 A A
PR GG R AT A R A 2 A 4R 1A
BAGRS . PRI, AR R T AN AR B2 AL % 552 90
SR, SR BUE R U AU 5 ST KR
1155 481k B 3 A R AE [T BA N 38 B 02 =2 TR i 4 7
FornyAt R T BB S A, Hk, A
SRy SIS B A T Ae] B G b 5 | 5 AT AR R ATt



RARME TR nY R B . A ST Z5 8 R B A BL 2= )
11 A e S B G 5 T BA ST 30Y I ] 56 &
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N EE N A AR I i 2E ) L IR AR K
WUAT 0 25 T RN B A5t , DA T B 4 3 i T 141 BA
ESig Y g8

(=) MIRAR SR

JUAEATON T e S S R 40 e S 4R
SERAREA —E A E, B R REAETE— SR
RZAb, ', ERIC T E R (Zhang
etal., 2019; Jiang et al. , 2012), A< 3CHY &
[FIAE2 52 B e N AW AG A58 BT ) 52 me . )
FI O AR b I 2 H SR FH 1% A b T F 9 3 B
[ ISR 23 TR R A SC T 3 B 728 S 22 R 1 AH O
ZB (RS, 2017; Jiang et al., 2012), M
T3 ORI 58 45 SR I I 25 o G Ah, R 48T A 5 1
THE SR P A PR 22, 30 FRAT T 0 2 A H o
PRERHEWT (Li et al., 2021), PR, RS
UEAIFFE IR ] GE bR FH A 1) i A 58 5 1 S 2 T
Bt AR T 8 B 058 M S oo i R 46
AT

HR, BARARSCGEREY], BTN
TE A IR EE A 4G 5 AT BA SR Y 1F [ 5 &R i
BT EREM, B LRSS RA I 22U 1T
Shy st R ELA AR F A A A R A TR e X e
BRI S 55 A A B 800G 22 BB o i B ) )% o 52
L, O BRI W R LIS S8, RATIA TR
WM SAEP A R TG . R, FRATSU A
K I TE 18 % e 52 70 451 S o) AT BA 53 3350 1) 552 i
BUHIN BB A% 78 73 25 JEIN N . 18 AT Ty = Kt
P, I I i 5 A Y e A R LB AS ] P Ay
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AR AR RE D B, i D b o 4 8 52 I B
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PR, ARSCERE R TG L TS
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e, AR SORXS T 4 A0 46 01 5% i A 9 1
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(Gu et al., 2020; Drescher & Garbers, 2016),
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(5K F 5%, 2017) . ARZE SR (Anglin et al.,
2018) AL TR (Tang, 2020); 7EHIBA
JETHT,  FBAC B A TT D)4 5 1] BA L 4008 R A T
5 (Bogler & Somech, 2019) . FIBAZRL (254K
YeME4LF, 2017; Chen & Peng, 2021; Rego
etal., 2017; Rego et al. , 2019) . HIPAEES 17
oo (BR 5, 2021) R ZH 2R B #F ( Tho,
2020) , HehHh, A FHLMTE S RO, K
B RGO AR VC B T8 A S (AR
A, 2020) , LA RAT N (Parent - Roche-
leau et al. , 2020) FI%>2J 470 (4R & 5%,
2019) 2577 H AR R . B AT L, O 3R
AAESy IR TR, A B TR A
WAE T RE, M 055 4+ 0 % (Luthans et al.,
2006) ,

JRAE 0 BRGEAS (1) (5 AN (BLIZ T 52 3 2 R 5L
S5 T O, AT G f SR Jm IR
AMAFAIBN)Z B (BESE ANt —fE, 2016; New-
man et al. , 2014), (RN HAH R 2T 7%
W JZE SR, FrE s R B, OB A A]
RES AR DX 2 T Pl R AE R, JF AT X At 2x
FHE AR 22 05 TH 1) R R de bn B 3 T
WRES . —J7 M, Dawkins 5% (2015) Fi New-
man 5§ (2014) KIAAAEEMOILGEA, B4
PR PNFR LI 11 0 B0 A 2 3o A 25 2% 2 HIL TR T
PR A, MO R A ST
R B D PR RS e X2 | (B, SEE S
MZE) B BN RE . KBRS 1
ERMEA IS, XFh 2R ZE T & X
TErb 2 (fldn, BRI ) . ks s (fldn,



Ahlk) ZFEHebs E 25 (Jokela et al., 2015;
Rentfrow, 2010; Rentfrow et al. , 2008),
FEM Z AL ARG 25 5 W (%,
1990) , HA 50y P ot 438 A, DR HE A g
LD AR PR 2 5. BRI, GO BETEAE
Nt R BT, AR P AR T REAEAE A PR
SV, I HRGTE A . AT A R4
LYEALIAM (Gennaioli et al. , 2013; Mankiw et
al. , 1992; Putnam et al. , 1994), X fiF 5% [
BA WA BHQHT . BT 305 7 T H
AEEAEM. B, A SCE P B9 )
B, DHERARGHEARZER? 2, W
e, XFh2E SR A B TR R4S A I K
(fan, SEMIT R S AT RZ B
W, ASCH I E £G4 2 A (Chinese
General Social Survey, CGSS) ##ith a2 1 i [H
BIROHEEA, FFRUE T X — AR A 3.
AR, E SOOI EALAAE B E A
PRSEFRVE S AT HRAE, [, SRR SR VT2 M
BV O A R S AR JERNAT S 25 5 THD Y
ZE5 o

AR SN B A A0 B AR R (1 [X 22 S T
WOk EEAA = AT B vk 2B, A
SCHRJE T OO PR AR IS, O B AN 1) B
FEMNOML A A~ 4% 5 P A2 1T 96 Je 391 2 WL 1) 44 B
JET, R E R X R JE 22 AR TR Y
fiftRE . BUADIRE SUESE T .0 BLBE AN A R Al
HIBNZ G T 2 i R g, BN 20 T 7% 0
JZE T b T BRI R R R AE 45 22 S - B O
PR A X P22 5% (R ¥R555%, 20165 Luthans
et al. , 2008), X AJ HE S BN Lo AT BT b X 2%
SPR A AN R o AR SCRE S0 BB A M X 22 S+

%% %7 0
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HYE, SUE T DM AER S, R T
O BETEA RIS, O B O BT M X 22 S 4R I
TR BE ULAE (Barcelo, 2017). 55—, A3
s T A PR B AR AR, IR RRIIE T —
EAREUA R, SRR IT A b JZ WL PR A
RO MA BB TR 5=, AXE
Uk T A PRl BERE A F5 R -5 AN [R5 0 K Ji 22 5 4
PREURAR, 98 BO BT AS FE b e o S
M SRAL T SR o

JE SR B HR - 5 T B
SRk ST BB, A SCHK [l B A 28 S A 1)
fili b A B O BT AS A9 T UL ) B AR S F 5T
R 2 =R e 4348 oD BB AR SR AR I T
K GRUES R, DA CHA A O A R IR 5 3 5
VYRS SRR T IR, SRS A 4 B B
GEAR S ST o3 A (AT AR SR 5 2 T oy
RAEHINE, TWHEASTAT 4T e . BE bt
Bk SEREE R . AR SRS 1

—. BEREMEMRME

() PR IR M X S B OB R BIL
BRRR B L IX 22 5 PSR i Rentfrow

45 (2008) $eii, FHEAfRRE RIS —
ANFEER I, BRI AR O R
(Biltn, Ak, MEW) SRIHEFRE, mrE
5 DX 2 TR R AR P O B JBE S 28 R 1 2% Sk o
BT X 72 S e ) 12 B AE QAR AR T
OHEEOR TR - B R R M — N H 2
KB, BRI N RO BB, T EA
SE L BRI )N S i e e B A (9 BRJ5E ((Caspi
et al., 2005), 1A RLTR P> T3 T fige 0 P
5] —



PEALFReEER: NEALLY A

Fel (filn, ORIA) MWIXKPEE SR I A% B FHRANE AL 21 5% Bl 5 5 A 8k 1 X, A
FAAERIFFEE (Rentfrow, 2010; Rentfrow et al. | A AT A2 BE R DA 7 S 4 4 DX B2 ) 3%
2008) : —J5ifi, HARIAEEHIAL 2R 3 X T 3 B 7 U IR o 7 3t DX [8] ) AR BE B 23
ZESERI B AT AR, DT 22 28 3 O PHURY oA WE 1 FR.

XAPEZESe; n—Jrim, ANELLBEES i A2

ENEEZR: s W N VS EE ot CUN

L DX [F] A BRI 22 S 2 WA TE

AR U, S
iy S CRATT W U
IR AL, Dtk T
ML

Pz e g
AL R TR R O PR 5 S

Bl OESRRERERHELRR S
HARM, 2SN, T 28] AR5 TERINARFFAE (Wei et al., 2017), 55—, %k
AL BRI RN, A [l X 2T s A SRR 2 MR P BT RS AR S
L BRAR BT, HLAORTE, O BHURE BT A Ml IX 22 57 AT = A2 520 (Bond et al., 2012) 0 A

FEE B2 (environmental R B — AR, X FEUE RSN
influence) . #1255 (social influence) Fl1E$E — SRt 2R, R BRI BAT 3l (Hofstede,
PEIEHZ (selective migration ) 45 LA Vil B A0 4 157 2001) , —Hi DX H DL RO BRARE S AT D3 i 1)

(Rentfrow et al. , 2008) . 25—, FRETFIFEIE ekt 2T i S BN PR A 3 FAC PR A 7K . Bl
A U A S PR R IE A SRR 23 5 O B i, P b 2 LIBE IR S Al 1) Tl DX R A
FEPUA M X PEZE 5 (Oishi et al., 2017; Oishi & SRS 1 EAS 0 8BAR, AEM 2

Komiya, 2017) . —/MHIXHFEE B ARIREE (f1 OrEGR, DR DR 2 A I 2L A K 2R
wn, A ASRBEIRD) 2l R AT Lt PHLIX AR B 28 B IR ME (R, AT A AL T
A A I XS E a2 b, Rl e RS X2 fi B Y T B AN AR I (Obschonka et al.
X 877 3l 28 Dy A G 00 BRURR 5L B [ 2018) . # =, WEFEIEITR R A AL R 2 IF
i, AR P AR T AR SN AR A, SRACH O BT SR B PR 8 . HAT AR DL O BEARR J5T 4>
A A L DA NS I SR AR AT AR BA AR e A D 2, T2 3280 54k
B, M AR, O N O A A eI BRI bR BRI U R R N S S S (A (]

ZHI P IMRRE RSS2, 5 5 e 8 ks ASPEFIAT D 15 1% 26 iy X 875 5y 9 A% 2 (Jokela,



2009; Jokela, 2014) . {5l fn, Wei 5% (2017)
R, AHECT™ZEREE AR M X, S BB X
(i B A ELA B 2 P AN RN B 58 A L
23, PRI HCPE R S B s, AT A T
WEERZ bl JERU, Ah AR 4y A
S TR A s | (Fan, ), |l
SRR SR 1) TF R (8] B A 328 S AR ST 1) 1L X 45
AR AL T 2 5 A S E.E L2 (Oishi
et al., 2015) . Hy T8 R B 2 i AR ARLC BRARR o2
(fran, Shiatk) MR 32 3 A% 25X LT ik
A5 E), DA 3 B30I 4l [X 4 A ) o o0 B o
(firan, Shimtk) AKCFERE . FHi, TR
SO A2 AR B I B p LRI AE TR
Tl DX A A B TR 17 i aod o v 8 T 9 3 T
HOAEXS R E (0 BRI, IR O BIRR 5T 1 3t
XPEZE S

JE 252255 Xof oo B BT P b DX 2 S B ik
T HE— DA, $R S b DX O AR BT AR
RACHFRE AL AT R, AT i — 1 3t
X223 % # (Rentfrow & Jokela, 2016) .
filn, WEFEAEL, JFRCHERR R S A I,
IR IEGA BUR FIBOA ST E 25 2 tH B (Rentfrow
et al. , 2013; Rentfrow et al. , 2015), M2z, .
BRI Ml X 22 S e © g 12 W TS
SOFRAR T A b DX 25 S5 D B3 o 2 S %) b X
RIEMFZ, I A3 T 2 SS90 1 SRy
(Obschonka et al. , 2018; Oishi et al., 2015;
Rentfrow, 2010; Schmitt & Allick, 2005; Wei et
al., 2017), ] LA A SCHYBIFSE ] 4 it — 4>
A AR REHESE

() Z B0 BT A S i PE A 3k

A SO AR B O BREAE LR N T RTE Ay

%% %7 0
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B IR R RO Y A A T s
A B O B BT, BRI OFNE
R LIk It m A2 (Hhham2)
(Braithwaite, 2004) ; @44 A& RS HAE T 193k
FfE&EME L (Abs HIRAARERY)  (Bandura,
1997) 5 @4 M) IR 7K 57 3l A HA B R M i
Fef R E I RE ) (A PREIE)
(Lyons et al. , 2016) ; @4 A J& RXf A KA
R (BFRARM)  (Bennett, 2011), 4 FR
O BIBEA A A0 B A R SRR, R4S B
OGRS AR RA RPN &
SCHIES Ky, A W e R AR 1 3k [F R R
( Dawkins et al., 2015; Kozlowski & Klein,
2000) . F T PR B 19 2 AR R E X
WAL E AT B ERG (Ceccato & Haining,
2005; Florida, 2002), [H i, HEp/EMEE XN
AN E RGO BEGE A 12 (E 48 RO B A S
PR _E A Y R B O B A ) — Fh A AR X
RIS, A WJE R FEFP LR 1T RN,
OB A 3 DX I PR A A7 A 1 O IR BN
ISR T A0 B AR 4 SR, T Bl
— >3l DX ARORS Ao T A
2019, p. 4), WEBL, EAREHZEE T
HbIRAR RIS MM IE WA B0 B 0 A 1% N
RILE R —F B A LD BER A T, BB IR
KAFEIAFEE  (Rentfrow, 2019), fAZL T IX
SR R E OB MR, BB TE N E
ROFEIE SR S 3 B A 0[] B PRl P 7 1) 9 il J
FE MM (Peterson & Zhang, 2011)

SEF DR L X 22 SIS, ARG,
DI GEAR T REAAEA bR 25 5. Bk, 58,

MIABTRE MM BERT, AOFTERM, AR

( Ebert et al. ,
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14 1R 5 DR S 2 S S5 80U R A S T) P B o0 B
FHEKE (McCrae et al. , 2007), filln, 75
BRI A 1 X, R R 1 A 1) T
JBHE (Wei et al., 2017), A [l P F0JF M A
5 B BBE IEAH & (Lorenz et al., 2016;
Wang et al. , 2014) . J¥R, MAL2x5m fy ok
F, BWREAR B LA AT (82 % 5
H T2 W T 2R AL B0 BRI T e 2 —
AN AEXT T I3 — A8 A U O B A
JE KRR, ST RO AN Y
o foa, MWIEFETEER MK E, WARER
JEAEAES B MR ADL R L K S E L, A
BN A D BRA (Jokela et al. , 2015), 4
Ji RN Wb e 56 013 88 3 5 L0 B BT A A DE i
MBI, 255 8 O B AR A, I P
AR O A2 T B, FRE S 5
M R FF 8 & N A R (32 e B RN AR UK,
2013) , PRI 2 SR 25 AN [R) 4y F R
MDA KT, B R EOL IR AL A A
BrZ I = A S b . RO, AR O BRI 1 b
[X 22 SR AT DASE T, OB A TE I 1 44 0
ZIRI P REAAAE A TR S . 48 b, AR

Big1l: DEFAERESEMZEAFER
EHEER,

(=) A5 bt B A 5% )

AR O AR 0 1) X 22 S FE, — X
MR RN AL 2 PR 8 55 Y b e B )0 B R A2 3
AR FUAHELAE FH Y, 9 L3Rl DX 1 O FE AR o
2250008 21 L P 3t DX PE R AR A W3 R (Rent-
frow et al. , 2008) . H Ay : .0 HLFF BT 5 0
ANBIDEFAT . H— A0 T —A4
MRAD IR (B, APROHPEA) A
54

FAAATERS, A2 FlLCBARR R (B, & bR
OIRRAS)  TEIZH X O3 AT R R4
fibitn X B2 . QREMA BT g 5% 1 b [X 4 A
ik, HiBHRL: (geographic sciences) T
FEAE s, Hh XS bR A ) 2 A PR 7 R X 35 P
MATLBFAT I R A (Ceccato & Haining,
2005; Florida, 2002), [, iR R4k
WL OIRRAT ARSI NI IRATRERE , e
DAREABLA 3t X M AR ARAS BIA B (Rentfrow et al. |
2008) o FEZFLMRY KT H DX Pk BRI 5 e 2
Ko BITHSH WA, B0 WNIEARRA
FVREI I AT RE 2532 B 52, AT BE 2R
S Lo BRFNAT Sy, T .00 FIVRR 5T 76 1 X2
TET 14 22 S0 b DX P 4 A 1) 5 i 45 DA 2R B
Z, TEASCH, AN 5 A bR O BT AR AH A O
HURIAT HTE A Oy % AL, X 2.0 JAAT Ry
K EA8 b2 I e bn EAR B e, R4 44 br
OIRGEANG S —LE R BRAR IR A5 M, e |
AT Ry O BT A o T e F A =2k
gE LA B (RESE A —fiE, 2016; Newman et
al. , 2014), KL, A0 F BB PRO BT
AXHMEERE . AR RT3 = 24 PR AR AR
S

1. AR 2T ARL M

OIRGEARE A (g B A BRI (Avey et
al. , 2010; Luthans et al. , 2013) ., 45 Fr.0 3%
AHE A 0, A8 P ROE AR AR I IR 6 A
FRAEIR R RIEREE, REME (4 N e ROE R Ot
TG A C IR, BER MR, &R0 A
RESS L P RO F2 3 i B FR 48 S 1 i
AT R (I, SRR . AT R
'), JERUWL IR AT e B R (A B (Taylor



etal., 2000) . 7548 PR OB AR RN, &
FR7E TR 0T et R [ AU ) 285 88 1A 7 g At B Jim AR
e, BN, e R 7E S PR & I B A] REH A 5 21
A BIAILAN B R BTy R 55 452 M < s DRI AIE LA
SAgRE. UL, e R IR AT O BE S ) i IR
R BAGE, #5522, MNP SA
(19 3 A0 B LAY B A fi B ( Krasikova et al.
2015), WHEBHEA KA. WElEE, Hbr
OBRBEACRR R, %A e R B0 £ B R R A
il AR

Rig2: DEXAESHEN, BREEY

o

2. B FRS B AR L 48 R

SEAREFE A AT B OB AR T 1 R R R
PPN, A8 A TE MR E AR SF 7 T (Veen-
hoven, 2012) , S4B A L 52 3 % WAL 1 F4F
FOEREL 520, 2332 BRRAR O BRI 52
] —~28 03 P9 114 it Bk B s i 2 P R M
VR B T OR H AR S 45 T R SR 1 52
DR 12 A B T 22 w0 T R ke 1
i, PR, 48 0 0 0 BB U M 5 e (k=
TR AR G, RBE RN — DL, AR
PR A W) T iz 8 Bk B TAE - K g vh
%, IR (B Mm%, 2019), %
b, AT

BRig 3: LEFAUIHNEH, EERE

3. KRS EE AL T

24 BB EAOR B R T 0 R () S0
AR . LN, HARIEAN. &
i3 BUAT R AL AT N7 . IR BEAT Aok
F. TAE-FBE s A R TG 1 T 3

%% %7 0
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JE SR (Zhao et al. , 2013), 44 bR FH R A
re, B B TR 3 T R AR A EE S T sk
LR h5E (Karatepe & Karadas, 2014), M
T3 B A B 2 Y S BE P T, A A S I A
TEA PR OB A BT, o RSE 2 5 4k HUHR
W (JECHEESE, 2015), XA B T A
XFGEERY iy, MO T SR R AR R R, A
B FHREFETRE, 28 0 BB IS 17 o Y R
il (V8 7 J 0w Wt i, 2015), £ b, A
Pt

Rigda: LERAMSHEG, BIEITD
b,

MTAEAT RFE, —Jimm, A broEEA
A, B B T i R B e Y B R
WO Se I TAFAE 55, LB TAEHR, BEHE S
MG FZI (PhE8 k&S, 2016; Luthans et al. |
2008) ; F—J7IH, b1 TAETESE B XA
ST R L, O BRI RE
PRI 3 AT 1 A B ) st SR SR, PR T g 2
TR A E BSOS, HE AT
e/ (Z=954E, 2018; Avey et al., 2009),
Pk, e REEN 5 TR IF B G & ROk i
PRI ) 1) 2% b R A, TR B A R SRR, T
Aoy B, ik, ARSCRE:

Rig 4b: LDERARBSHER, HZHURA
iy, BERITAHED,

MASTHEAT R RFE, O BLR A SR S K
FAELTFVRE S RN A S ALH, 1eO R ALK
A DY, 25 NI B IR e S B S AR A
f N2 SR AR I, P, AT %5122k
Z A )y A m] g phe [ 80, R felf A AT A S B A
B2 (Clercq et al. , 2019; Srivastava et al. ,

55
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2006) , UL, XA bR OB A S, %8 5
A NATER AR 5 N RO B AR R R,
i NATT53 7 58 U N AT I A5 Bl At A fige e )
B, XA BT 2k S TR AT e (T
8, 2013), FRHARMEEMEE AT (Avey et
al. , 2008) ., Zi b, ASCHEH:

Rig de: DEFAESHEHR, HERME
THME,

Rigdd: LEFAMSHEGR, BAEMR
THhMD,

MABHAT K E, BT —Fh s A F
R AT A, AL RT A K I a] R
TIFLC LA, T HAR AR M0, 2%
FEO BRI 5 55 RO B 25 SR 7o 0 A 2
ARG (Sternberg & Lubart, 1996) . 7E.L>FR%
AEE A G, JERAEHA RRNES, &
NHCBEE R HR, ERANEREACH
firic, Bk, JEREEEER AR, ZREER
DSOS T D 2 ELA PR M AT 55, i s B3t
BT IR ), SR S 7 AR AT (B
WA AL, 2017; Sweetman et al. , 2010)
ik, ARG

Rig de: DEFAUFTHEHR, BIFITH
Mz,

=, EROERKIERNE
() B R

ARICR S CGSS 2008 45 ) i 25 K4 1 i 4
PR B ARV CCSS 23k [l fic i 4 [ 7k |

SZEYEMES M A AR AT H, P EARK
SRR KT 2003 ARG AR, BiE 4
FEl 2548 1y 40 22 58Ky SORHIEALAG 2 R o [
SR P28 L WA T o R A R AR B D 4
EPNBELE % €T PIPSNLN S EE =87 N
P4 By Bt PPS ( Probability Proportionate to Size
Sampling) fill 1 9 £ J7 3% (2 % 58 M 2E L,
2019) o A BOAEE RO B —Bir B LI
WL AT, BT R IR (& ARIX)
M8 (R RPN 26 5
B IE R 2 450 ke sz s 58 =B B LA
Ja R ZE R A IR oy = A Ae A fr; 2R
VOB BELL G REAE 7 il B, il RE A E
e | NSEFT Y. CGSS 4T &R SE b
ETRERS K ZEMDAZDZKN
Bl WAAEASLE A4S bR 2 B A BRI
&M, B i T Ed s &3,
ERLISFASCIGUER ST (REJT3CAF, 2017) 0 A
SCHTR IR CGSS 2008 4F Y i 5 Zcdfs S fil e 17
428 G (FARK, BRET) A 6000
A EEAS, TERIBRCBREA J5 14 21 383 5407
A REA

ARSOR TR R v [ 2 G B R 4 (China
Family Panel Studies, CFPS). [ % % J5.
ChERHLGEHELE) 1 R PR . Wind
Wil 2 A CSMAR. [E]28 2 08l 1o S Rl A 74 P
OBEREA S b U AR B . B T A SO A
FH CGSS 2008 £y 4 44 1 47 PO BE BT A HE A5,
B, BT TN A AR A 56 A A K X R A
B KE B 2008 455 ARSI

@ RJH 2008 4 CGSS KA A2, N X — R0 5.0 BBTAR G I, DL AT DU th A SCBr s B 4617 .



() BRROBRGE AT b I il F

FRATAREF5 b5 - B 98 1) — e I R A At
BPROFEATE R (BBEW S5, 2022; Chua et
al., 2019), 4GOI AM EHRAEA (B
TEI) | GO BB AR RPUZL (AR N AL
JE . SRR RIhR SRR ) |« 48 PR BBE A
TR R AT ST,

1. o 28 3 AR T 3 B

HRA O IR A IR M ORI 22 3L,
FATIN CGSS Hr gk #5 T e B S WO B A /&5
— A A DU R, R, DA R S
B e 7D B AR A FRALRB L. AR
A BRI T, G — BT TR,
FRARH 5 AT LASE B 2147 < Bkl 3
R FR Z BN N RS A B
Fiff, RICRERT A CRAFMERI “ KA
ORI IEEEEEACS ERHEET . g
IS R Likert 4 g3t (1= “9F
WARE”, 4= “EwHEE" )L

2. SHFAZTRAEAE

SRy RS LR A 1Y DU R B T R Y
BERRARE AR SRR AR, A0l i WRCE &
(www. credamo. com) WL T 188 iy A7 BUAE A,
Hopr, 53.2% 024 tk, FH4ER 0 29.6 4,
PZHEFERN 16.0 42, 1Hh, 11. 2% 1A
mE Ok H P AR, 25.5% 3k [ E A A,
8. 00% K H AMGE Ak, 46. 3%k A RE )k, LA
9. 0%k A HABATY . FATESEHAT T LT
AVA VA

i, DT RAS SO A A O BB A

%% %7 0
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‘—l\

WIRERE I WO BRGEA LS, FRATTHEAT TN
BUERIE . ASCEAT T 14 AT R FR
] P o 5 27 R R~ A X R HE A 7 PN 25 8 3 3
fir (28. 6% &, 71 4% 2l +4), R
i Likert 5 s 2310 07 P X LU £E 22 K
RERE FATG 58 o S5RFEW], A2 5y
H4.08 (SD=0.66), AW, 73R YA
FELIUR R 1) N A0 T AR 20K, RE S S o B
AR BRI RE Lo

B O TR BT AR R R4
PR, BATTHAT TESMRUER T . HE, B
JEVE BT 43 #7 ( Confirmatory Factor Analysis,
CFA) SR WoR, ASCRFBEHA RIFrH
A (X*=0.498, df=2, CFI=1.000, TLI=

),

&

E

t

1.000, RMSEA=0.000, SRMR=0.002), ]
AR SCF e A Y A Iy — A S [5] B 7
(RLCHBEA) PFrif# (Hu & Bentler, 1999;
Schermelleh - Engel et al. , 2003; Tabachnick et
al., 2007) . Y, AH RIS & A9 AN R I i D7 i
A A5 R G BV %R B IR A O AR SO
FABE) 12 AR 1) Luthans %5 (2008) (1) 24
BILL R AER (a=0.91) BEAHERE
(compatible validity) , #5FR BN, AR SCHTR AT
CGSS DU 5 % i e 2 [0 2 1 3 EAR G (b=
0.75, p<0.001), K, 28 SCR RIS 45
FUHEEARRM S, A REFZEREUE .
=, N TR UED B A RESR S H A A G
F G HAOCHE, FRATHET 1 RUhR IR AL A 56
AR ATE O BB AAR EBESY (Luthans et al.

@ KRBT CCSS v Likert 4 gt RN B RO ER R AT 50 A8 4, fldn, OBWEA (BB, 2014) | f54E (FREK,
2016) FEATEAME (RU/NBMETEIE, 2013) 4, MEHEY] T Likert 4 fitt AR AEAL .
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20075 FIYLARSE, 2009) , A SCR AT 5
(a =0.75; Bakker et al. , 2003) . ‘¥ 4% #E v
(a=0.83; Watkins et al. , 2014) . .0 H K IE
# (a=0.89; Judge et al. , 2003) . JE/ (a=
0.89; Motowidlo et al. , 1986) . #p[a] P (a =
0.77; Gosling et al., 2003) FIR FHMH (a=
0.71; Gosling et al. , 2003) A & Ar 5 I A5
o AERERW], ARSCRAMCE A B T
YRR (6=0.72, p<0.001) | #%.0r H A
(b=0.78, p<0.001) . #hmTE (b=0.62, p<
0.001) HULHEME (b=0.59, p<0.001) Z[a]&
BFEEMK, SHHLEBH (b=-0.54, p<
0.001) FES (b=-0.30, p<0.001) Z[iF
BEGAKE, RNZOBEEARRALA RN
RObR IR .

3. AR FAIATR S

MR 2 35 1 1 2 1 ( Murphy & Myors,
1998; Lance et al. , 2006; LeBreton & Senter,
2008; BIJvAE, 2018), HHERA RS AT
i r. . ICC (1) FIICC (2) =AFHbrk
i, FARMHL, B R G T Z0 2 LRI
A O EANFEEE, HHEAXT:

1-()]
o N

") = o o, saf EXT S

| (a)] ' (az
TR 5 2, oy AR o A 4R Ty
%, Q—EMHNIEZRE (1), Bsp—FEd

SR HRARIT: 1ICC (1) = (MSB-
MSW) / [MSB+ (k-1) xMSW ], H o,
MSB =4 [aI¥) ), MSW =407, k b FH4]
WKL, OB FEHMNAHCRE (2), BIFFH
R E R, TR AR 1CC (2) =
(MSB - MSW ) /MSB, % % & %, F (27,
1496.70) = 8.635, p<0.001, r,; = 0.901,
ICC (1) =0.029, ICC (2) = 0.852, ¥k
ICC (1) WM& T HIE(H, {H Bliese (1998) 7
th, M ICC (2) Homiy, RIfEICC (1) #AK,
WLREAE TERE A JZ YR I L [R5 0 5 [ 7 6 22 [
MEFR. ATOL, i Bs R4 i aE B =A%
FEVESRIR 1.« ICC (1) FIICC (2) ¥yis#|
WA, X RO AL WA BT — 3
P, TTEA PR A BRI 22 70k, I, A3
K OHRAREGRNE R Z SIS,

AR iEdL (z—scores) AN HCAE B4l ) o
i, B, RS2 T O IR ARG B
PRIZ G, R T L A R A B R Y 4 B
OHBFEAEIRZE R, AXSH X5 (Chua
et al. , 2019; Gelfand et al. , 2011; Harrington &
Gelfand, 2014) g%, ¥&EREHI .0
PR GAR I et AT hn e dl, RETER A 15
SRR BRI 3, 13RI E A PR OB AR R
(WFE 1), mR 1A, REGPROHEEARR
AR M (0.502), & oy WA A
(4.568)

F1 AROERAERSHELABRES T
Bh FEAZL YA/ AR L A B DEE ARSI
il 234 42.44 43.16% 4.568
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B FEAKL TR AR/ A 7ML fl A PR P A AR
B A=l 101 39.55 47.52% 4. 438
ELiNE 216 45.32 46.30% 4.428
I"ERE 392 36.35 50. 00% 4.222
WA 117 43.05 47. 86% 3.904
iR 178 45.70 50. 00% 3.878
ViR 284 45.05 47.18% 3.672
PN: il 105 39.70 51.43% 3.636
Hila 56 38. 86 50. 00% 3.573
A 485 42.89 49. 69% 3.534
P45 110 46.59 51.82% 3.504
BrERAEE /R B IX 163 42.79 54. 60% 3.437
LE 223 41.84 47.98% 3.126
TR 229 43.73 48. 47% 3.121
ba [y 228 44.96 50. 44% 3.117
g 221 41.60 47. 06% 3.058
PR 92 38.49 55.43% 2.967
TENEHIRX 112 43.15 48.21% 2.687
NZEH HIRX 140 42.14 50. 71% 2.557
biyesey 108 46.26 41.67% 2.545
IR E 169 44.79 49.70% 2.539
VNI 118 44,52 47. 46% 2.056
e 112 45.97 41.07% 2.038
LI 397 45.98 48.11% 1.872
MWL 231 42.17 44, 16% 1.798
IR BRI 170 42.50 51.18% 1.750
BIRILA 235 40.23 54. 89% 1. 471
FN 181 42.06 44.20% 0. 502
s8an 5407 42.81 48.57% 3.000
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(=) F b0 BT ACH b 4 78 1 B0 ok

BERR . A SCR U e . % U B A
fR AL T R A 148 PRI BREK -, 0B A
it R0 WL B R fe JiE 45 R il CFPS (2010 4
2012 4F | 2014 4, 2016 4=41 2018 4F) L5
B O 0 A f BRI SRR SEIA O A
CERER G A 2™, R Likert 5 5 K47
Wi (1= “HEW AR, 5= “JEWdm" )
(XUAETE FIRBIE AR, 2017) , 45 2% 3 530 i B
B4 (median 1, : 0.215-0.482, ICC (1):
0.005-0.011, ICC (2): 0.873-0.9412, Jirfg
p<0.01) . WL B {4 fd BRI R0y < ] A B3
WS UT# R DL, SR Likert 7 g
PEFTIE (1= “fR2E7, 7= “WRE" ), K%
BB 88 B R & (median 1, : 0.576 -
0.691, ICC (1): 0.026-0.072, ICC (2):
0.964-0.990, fiifg p<0.01), BAEWILT HREK
A BRI (2009~2018 4F) , NiZHFE
FET NECS [ N2 N2 L o

SRR A SR A 1 57 A8 SN 5 JE S A
JEORAT 545 B SE AR IEOK P o AR T SEAR I AR TR
W R BORMT R, R CFPS (2010 47, 2012 4
2014 4F . 2016 4FF1 2018 4F) 3t 5 W%HE, &
Tk O A O AR W R (RILEE M
IVEAR, 2016) , K& WIEHEMAE ARG (me-
dian 1., : 0.433-0.518, ICC (1): 0.013 -
0.023, ICC (2): 0.915-0.967, i & p <
0.01) o ZERESEAR B S WA/ [7) Joee i 2 P e Al
K H CFPS (2014 4FF1 2018 4F) 2t 2 Hi¥ 2,
RISk, R 2 A W A TR s A

WA 2R (305, 2019), 525 8 i
HhRE A (median r, g : 0.639 - 0.649, 1CC
(1): 0.010-0.022, ICC (2): 0.903-0.956,
I p<0.01) o FRBIGHR A Likert 5 f{43%
FAFIE (1= “JER SRR, 5= 4k
WIE/ A ).

FKEEIT Ao HI T 25 05 3 2 A it WS WA AR 1
MR SEPR (B4R, 2015), ASCRITEIE
TR BEAT I o 4540 O i B 48R T I K
Giih )R AR B A AR K (2010 ~2018 48)
A AR E ISR R N B L

TEIT A LAEAT Jy i i S 4K 1 F s TR
TR0 A A O s RN TRl (O0)
(2014~ 2018 4E) FIZk L% (2009 ~ 2018 4F)
i, BRI A E RS R .

HERETH HSTHUET AR AL AL
STk (AR, 2018), A
1 RIFERBE (2009 ~2018 4F) , %% 7] fir &
BWHITERRSE .

AERIT A ASCRAEI A Wind 345
2 (2009 ~2018 4) F1 CSMAR [E 28 & 5408 12
A B i ML (2009 ~2018 4F) ki i
B E AT R, RO A R B Kk
BAMEEM LA A B G RREARIYE,
FE 08w @ A Oy HEA T I B AR B8y 1Tl A
AT BORD, FEBR DL Ay BT A A
(@ PR, 2019)

BIEIT Ao K BB B T DA BT 7
EPUAFEDR . BUBTHA SR 0 N AR A SR

O ARSI A S RS S AR R AT, AL (W — RE AR R ARG, {EIR RERS R 3 At B A7 4 4 il
@ W TAFRERREIR G AR median 1., . 1CC (1) MICC (2) A, St BRI —



BT A 22 DR AR E, B A N B3 i 2 i A
AP BAZR (222 R, 2007), i FASCHE
R PR, s AN R 0y B T A N 5%
R EERPOZE AT (AL TN, B
EVIDNY-INAENE b (VSR X KV N
BASREESEIR (2012~2017 4F) 5 BEAZRALA
IR FEALBE , 254 00 4 4F 1 BIF A2 28 9% Bk LA
A G4 GDP 1 Oy LU AR A R & B i A
SRR (2009~2017 4F)  (SCIAE, 2015) .
B = 23 o BB BIET 7= HAUARAE
1 W R 2 AU A B AIE BRI 7= i AP
(HRLLAE, 2009), FBRLLIZAE SN, B
RN KWRMBRCGR" AEAE BE A
Higds (2009 ~2018 4F); M EZKR T H

*x2

%% %7 0

2022 # %3 4

(SCI, EI 1 ISTP/CPCI-S) B} i 0 $ & 4
9 FGR B BT K S (AR KB AR B,
2013), FERLAZA BAC, B “HT AR
WICHCRT E S AR A 7 g bR (2009 ~
2016 4) o AT N R AT A B g g
ERHL G .

EREE, SF XM (Gel-
fand et al. , 2011; Harrington & Gelfand, 2014;
Rentfrow et al. , 2009) , 747 RIH0AIN), Ky
A0 N¥) GDP ByXHEVE Rl As &, % 8uE
I E Rt R (2009 ~2018 4F) Y, gt 4h,
AT T A 53 1] 5 RN o AR SCRT T AZ 18 1
W ka3 2 BiR .

TENE

AR R WL A

S wrRPN

FWEAAERE | A B O R B N fry 7

HMS AR | A RN 2 R f AR DL

FETHR HPET R 2 RERE T ABCS RN P A Z I (%)

X 3 S A R SR

FIE AR SR, SN B RIS R (8] S A 5 A 2 R

KUERT N HLESISAR 2 A ISR S R I AR Z LG (%0)

SHROKT-: BERERASLRERA (5T)

P AR

THEATH SREEID A F Rl R BT Al A R S IRBELAALR N 5% IR AP R E R HR T RN
W AMAFE L REAAE ARG IRBCEIC R A Z AL (%)

METHEAT A | AR THEITY: AR RS BT AR RS

B ARIERLLE] . F5 A B B BEAFEM LT AREMGEREAMMS, HLARIRE M T
TSRS LA FEMAT IR, MRS B A m R (%)

WPRAGHAGREE . %8 M0 2 S RERLGZE B AT T )

WMREVAAREL . %A U RE TR BERLIZE f GDP (%)

DTN

BHIFGURT 7 . WL RBRACRBR LLZE 8 AT T A)

HRREIHTE I . HEERRTHE (SCL, ELF1ISTP/CPCI-S) BHESSCBERBRLIZE M AT (JTA)

@ BT CABIHEERA” MO REWERET S, HAR%

AR R Y GDP FIAR (3 [8 2 ROV 945 R S5 45 A3 GDP | 4R

B0V P AR RS2 HOE R S A RS S R B S, PRANAS RIS SCRIRM SR A TR A
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WEEW | M L
FASRE | BRIV ARG | ARG LSRRy i
ety | OPP (o) | BRI R B9 S AR 0778 )
CEGYEERON | A AE G
(P9) 53 Bk JEREIREEEIR [F (27, 5379) =8.154, p<

ZR IR A Stata 16. 0 Fll Mplus 7. 0 478095
it T ARSCHT SRR b2 s &, A
BB e U AT PR A By K, &K
PEREATHA o Hrs i, ol AF 1 [ R,
A3 s i AP i) N34 GDP (g B 43 M.
T HEBR T AR B FTRES R Y 5 07 22 . BT AR
KFNFFIIMOCAE L, ASUREC AT (3%
MEFSLE, 2019), R “Driscoll -Kraay FpifEz2"
PEAT Al 7T 45 2 bR M % 25 (Driscoll & Kraay,
1998)

M., #RER

(—) OPRYE AL b 2 5
e 14, OB AHE R 45 4 1 22 (6]
FEEENZER . B FXEPEIHIT Levene K5

0.001], PR XT 45 B0 B8 AS 45 A1 2R ] Welch
ANOVA fa%5, 45K W, FoE S 0 ZE G
WEAREFEEZSR [F (27, 1496.703) =
8.635, p<0.001], fRix 1 #33I50Ff.

() A ko0 BIRGE A br ¥ 5 W)

1 B RS B A K 5 AT 5 2 R

ik 2 $ i, DR ABER A G, R
R, MR 3 R ORI AL DU R AL, AR BRO
PRBTASE R XS 32U A (g R P A7 I 25 110 1 1]
M (b=0.02, se=0.01, p=0.009), X% W
B R R A i 2 1Y 1E 7]
0.02, p=0.004), MEEBRIZSHATLUEH, 4 PR
OB A48 bR X P8 TR A W Y 6] 5 R
(b=-0.25, s¢=0.02, p<0.001), Ft, B
PEEEIFES

IS4
n

Mg (b=0.10, se=

R3I ARCERFERSRREPASIWER

- SRR WS GEE i
- p o — B = oy BT Bt
0.03%" 0.02%" 0.147" 0.10"" -0.31 %% -0.25%*
H R/“ gjzf g /;
GO (0.01) (0.01) (0.02) (0.02) (0.02) (0.02)
0.09 ** 0.63*"* -1.05"
1 GDP (lo
A (log) (0.02) (0.04) (0.07)
o 4,09 3.68 " 4,717 2,027 6.847"" 11.28 ***
(0.01) (0.07) (0.05) (0.17) (0.05) (0.26)
ARy [ 5 BN il eyl kil il il il
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gk
. EL T e fel L A fl B laAmES
R — PR B = BRIy BRI BRI
N 125 125 125 125 280 280
R 0.94 0.94 0.39 0.47 0.18 0.24
F 61.45"* 212.15** 67.67"* 220.97** 408.31** 840. 68 *

VE: 55 N K Driscoll-Kraay brifii, =% p<0.01, == p<0.001,

2. BTSRRI ARG 48R

BB 3 i, OHWAMEE D, i
R . Bk 4 AL, AR PR B bR X A
AR (BRI, 5=0.03, se=0.01, p=

R4 ARCEAFEREERRLOPITER

0.010) FIZBEEFEAE (BBPY, 5=0.04, se=
0.01, p=0.014) #A BFRIERFEH, HiL,

fRis 3 1325045

- R R
- o o — o = oy
0.04* 0.03" 0.04 0.04*
B PR B AR AR
ORI (0.01) (0.01) (0.01) (0.01)
0.16" 0.11
A3 GDP (log)
o (0.05) (0.13)
i 3,350 268" 4,38 3.86"
R
(0.03) (0.24) (0.02) (0.61)
AF Ay ] 52 5N 4l sl il il
N 127 127 51 51
R 0.74 0.75 0.16 0.18
F 15.65°*" 11,06 27.91 0.78

VE: 55 WK Driscoll-Kraay Frifii, +p<0.10, =p<0.05, s=p<0.01, =:=p<0.001,

3. ARG EFABFEITAH

B da~de 4211, DEIEAME NS G, B
AT BD, BEEOUKTRGE, BT D,
STATATAMZE, BT D, BT
W, HARHL, B3R5 AIH, TERBELT N H
(BRI ), B BROBVEAE R B IS A W
TSI (b=-0.14, se=0.01, p<0.001), {&

B da AR BISCHF; AE AR T 90 (A5 PRI
TR, AP BB AR AR AR TR A

2 IE 1A

1S4
n

My (b=0.01, se=0.01, p=

0.002) , X 2Kl A 2 35 /Y G 1) 52 i (b =
—-0.18, se=0.03, p<0.001), fBi% 4b 1353 4%;
FEALZTHLAT NI, A PO BESETA RS A5 0 4
AP AL 2 TR B E MR R (IR
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b=0.70, se=0.08, p<0.001), {Ei% 4c 1553
Ry FEAERAT W TE, A8 BRoO B AR bR
it b 28 v EE A Y B R (AR
+, b=-0.03, se=0.01, p=0.004), {&i% 4d
BEN Y QAT N I (BER |
AU, BERLFSRIEE AL L), A PROBRTEAR
TEPR X BRT A (& N L4 AR . b =
2.61, se=0.04, p<0.001; %22 AMRE
b=0.18, se=0.01, p<0.001) FAIF=H (F+
W= . b=0.31, se=0.07, p=0.002; %
PRI b=1.12, se=0.15, p<0.001) £
BEMIE I, B 4e 15855, Wik, #®
B4 13303

(=) #hFEHH

N TAEFRATI A R Ak, AT
FMIE T U IR R AR A5 R e, kAT
#hFE T TR P NS GDP | ARy [ ko . M
AL AR E R AT (AR —
PO BRI, BOR-E L BORL) ; Hak, &
WAL F, AR AR R AN R, FRATHE— P8

%% %7 0
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il A S A P AR R (IR L B Y
BTSRRI\ BOR) , BAORUE, X T
e, AT N A AR A A ] AL
i (BREURIPREE, 2014) 5 XF T SEAm iR s s 1T
H, BATEFEHH AR (FEFR ) AR bl 2e
wOCER S, 2021) 5 X F TR (51
AR, FATRMHEZILA GDP L 1L
YEoRTEH A (S p b vk, 2019) 5 X F
FETULAT N, AR 18 AT D 7 il
AshE (289, 2018) 5 M Tl AT N, &,
MERAC AR T AR UF A i AL 5 s X T
AP (BAF=H) , BATHAFRIEA
i GDP b FURIER— "l 5 LA il et (B3
RELAFEAR L, 20155 ZRESF, 2018) . [b#E
A IR ORI LR 6, Kdle i by
WERTBR PR, HRT BRI ATH, BRT
CAETTBEEA” M REW R S, H
ARERAT RN LR P AL BT A 45 R S A
WY GDP SR BA E =57

x6 EHEENE

Pl AL i W BRI (4R0))
fesill AWML (%)
A A B AR (4F) CGSS (2008 4F)
ZHTRE AR Z TR (4F)

AN A em R | AR Ol BRBLZE e AT (TA)

ERGIR (2009~2017 4F)

AR (TEFRIL) | BMAA D AR SR A DS 5 S I A D B2 L (%)

EEGei)R (2009~2018 4)

HELGDP LIt | HE RN EZE G CDP (%)

ERS R (2009~2011 45 2013~2018 4F)

PN L FEo TR R ER LAz A Oy A0

EZRSH R/ (2010~2015 4F)

ARG NGEUFL | RIRRIFABERLZE AR (TTA)

B MR BEAEYE (2009~2017 4F)

HHEZ GDP S | HEZESO %A GDP (%)

ERS iR (2009~2011 4F; 2013~2018 4F)

F—ralk At

S VI IEER LU — — = A" I EZ 0 (%)

H %511 )R (2009~2018 4E)

@ AICGERM BT NBEKHECE S/ T G530 BOK BB BEER LUZAE AN B0 R EE AT, FHER A REE b7
Jral AT o, GEREM, A PRO BB AT T AN BOKHECR B B R (0=-0.784, se=0.251, p=0.014), XKHREIH

EZRG R (2009~2017 4F) ,



TELtGReBEEAR: AERALYw
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L 0 A ESURETUNES FET- %
- B Hom— e Fm o BRI
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BB AAE AR
BIROERAL (0.00) (0.01) (0.02) (0.03) (0.02) (0.02)
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A GDP X4 .
(0.02) “(0.02) (0.08) (0.06) (0. 14) (0.13)
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A
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N 125 100 125 100 280 252
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F 165.29 20. 88 9986. 83 160. 37 6471. 12 3947. 07
e 45590 Driscoll-Kraay #R7ERE, +p<0.10, *p<0.05, % p<0.01, 3% p<0.001,
8 AROEBEARENRESEREREEASNER
ERGER FE AR
A — — — —
LT — TR — PR = LT
0.03** 0.04* 0.03 0.02
B PR B AT AR
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P53
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2 z‘:7 A\
ZHFKF (0.01) (0.01) (0.01) (0.01)
0. 00 -0.01
VL EY
EEEY ¢ (0.00) (0.00)
AR 18] E ROV £l it Eeil £l
) 2.46"** 2.74%* 4.25" 4,73
SR
# (0.18) (0.34) (0.67) (0. 49)
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F 100. 46 46.74 0.55 0.18
7. $55 94 Driscoll-Kraay bR, +p<0.10, *p<0.05, =xxp<0.01, =% p<0.001,
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RAEENGESERS SANEEEML, X
PP (RBEEERSERPEZE) . 1728
(RRHATIE SR ERHEATE)  FIE Al i i
AR (HASERA). BTk, RAKEE



A 5 [ O DXL HE . ATk SEBURT il 7R
BRE AR 2 B 5 S IOLH, LRI 4
M B A IR R AE SR A R T L]

1. %8 3 RAx ik 15 5 Bk 5 A

ASCN R EDF I X AL PR (RBEE S
RIEPER) T2l LT E S &8 AL 5w
il By B AR

Fi—, MXFTRREPEZE, ERIKEKE
I - W RE % 1] B [ AL A A2 328 o B 0y ol o 7
5%, —Jrm, SkEPEZML, ik
KR E G IR SE R, R E A R A
AR AR . 57 S ORI ATk (L RO AT 4% Y
HEAZSK (Yan et al., 2018), fEKIKFEZKHY
5 TR T AT Ay A L i B ] AR A% 3o 1 £l 1
EAREORAYRE Sy, RIVREAE S A1 B v R Y 7
FRSs o J3—J5 i, X T REREE, i
TE 3K B G2 00 JF W 05 3 BUAS FEAE 00 &, ARy
AW %E T (Rossi & Volpin, 2004), n] LI KL
M BEL LGB R A B AT . R, SRR
HE G G, A AR T K 0 85 1 O I Hy 1] LA
FERC Al B S = A 5, AT REARAS B
PR Z I A, DT ) T 36 & 4ol iy B
| A P 2

BB, AR M Kk R i [ K T 3 1A
S A AR, RT3 RS R, R X
HEAE WA BREE A SOR T o 7R R IR E R 1 B
L W4T S B 8% o) B [ A 2 B A L AT R4
MIGHLEE T, RENE NG S 3k T 3 ™ ks 1 ) i 2
SREAT A" 4278 (Peng & Su, 2014), #HJZ,
R v [ G838 i A AE W TR AN ] mE A
BRMARATE & TG A N BUA vh %
AR, B AE AR I S I 5

5% % 7 5
2022 £ £ 3 4

TH Mk 5 i 89 AN 1 5 P KURS: ( Desbordes & Vau-
day, 2007; Hiatt & Sine, 2014), % ] fga|
RAFINE NS (Blake & Moschieri, 2017).,
AT W B AR R AE , TE A Mk R BE S I B
SH AT Z 0T, Ao AR,
e, TEA R b IR 0 5 1 O ) RE 68 % 36 1 Al
AJRE T I = AR G XU B A
2018) , FHCEE E B ) T AT O P
ik 8 ( Chun, 2005; Kiousis et al. , 2007),
TR T 7 i Ml 1 o A P 2

B=, ARTRREPER, ERKERMN
255 6] O i 805 £ 36t L £ oMb 3R BRI 9 7 e L
T, R R SR A I R A S HE Y
R M B 0 AF g B (Child &
Rodrigues, 2005; Makino et al. , 2002). fi T
Aol 38 3 78 3 T 52 5 M SR O 7, AR
GV ATE AT B E 5% N -9 I | P S SN XN
TR BT 48 T 2 E M (Kiousis
etal., 2007). B, 7845 E K EEIF W
A28 Al g 5% 7 AR I A5 5, A BT
FETHAY (0 B AR RS 2 o e Ah, AR R S
E%, RXEZRTHHAERKAEE (Yamaka-
wa et al. , 2008) . BT B ROV, 24l
5 R A XA GRS, e Kk E R IR
REAS ] B [ AR A% 338 L Al HA R i 75 25
5 (Yan et al., 2018), A #] T 527H 40l
A RE AR 25 25 1, ARG U RIK

Rizl: HEXRERPEXR, ERZEREE
HFUMEFF FRECUHEEREEE,

2. ¥ W AT b K 5 A E AR R

ASCUEE E AT 2T (R ATl
HAEmBHAT)  FEGE S U E S LU,

g3

(Yan et al.
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S i Ml 1) B [ AR 2
S, XS T HARAT Y, AT A B
L W BE A% 1] B [ SRR 4% 336 1 B g Aol B 1Y
G55 —Jrim, SRR AE 2 AR K-
CEORET . RPERAS “HEET . BT
e B ETR N R S, AR
HEAT A CRELAE I, 2018) , 7E3RE, A
FE R RHEAR LAY T A R SR R
BRI, Az 7 408 0 3l LA EAT AR ¢ U Y
WFFEIT RS BOR BOR B A g e, IF90A Al
Bl B EFRA, F M B2t & 5]
FAIHT R, A ECRBHEA B 5 o 10%,
DL R AT A 9 T b 2R /iR 3 2 4R SR 3%%
(SRS, 2018) o AT UL, — il AR X A2
FRESR, HEAZAT U F, FEAE R R
P EIF SN, AECT AL T, JFIE 05 4
M A BHEAT Y, AT AR S Al 5T 6 B Y
55 o AHNL M, B BEAACTE XS Al 9 AR PF i
thim T g T E Z RISy —J7 i, |
TATWA S BRI, @ 1w BT AR 1)
5 1] 9 g 2 DA R B PR IO H bR PRI,
FRECT HAWATE, BT Al A9 25 [ 5 1
2R T 8 T EORBL I, AR B
FE A 2 B I W Xof Aol A 2ESKR BB/ S v, A0A
—ERBARR (RIEHIFITRE, 2014) B
SRE W 55 55 /) (Laamanen, 2007) 2, [H 1,
FES T HABAT, BT Ml 1y 5 [ 5 g T LA
FETBCE A ML B AR TN 55 52 03 B3R i 45 5, AR
My, AR T A ol 1 S AP 23 B T
Bl B ] SRR 7 2 B g
S, M T HARAT Y, R AT A B
FEL N RE S 1] B (] 85 1A A% 328t A Ml B B T i
g4

SRS m AT Y B E O R R T
A PR AR R AR BRI B BRI BE T A AL
wRE CRERMEONRE, 2022), , ERHE
Frolb Al 38 5 85 16 -, 38 RE A% B 4%~ S
ESNiOPIReTiEs 3 NI S EZY vy S B RTINS =N
A (Tao et al., 2017) . WeAb, BRHLATIAYE
EE PR AR TTRUIEsS 37 N D) Ny G VAN AN ¢
o A E A B ARG I A BIHT (R
BraE, 2019; 215, 2019), E AR
W, A Al i) N A B 3% R IR A0 47 T
42 45 7 8 2 09 I WP (Chun, 2005;
Kiousis et al. , 2007) . P, #H b H AT,
R RHEAT M B 55 FE O WA AT O RE 68 4R A B [ IR
2R IETHRIE , HE A E AR 2
S, ERHEAT LAl i 5 O R A8 1%
128 0 Al B i B BOR ORI 5 50 O T
AR A S s i 2 7 Ml ] o A R 1 9 L)
rh P R B A A B 2 Y R
WIHR, IRl R E R SR, SR
BOBOR, DHRTHE B R JERE ) 505
Gy FEFRE =7 BRI s B A 5
P 1 LABIT B8 3l Jie Dy S [ 4 T i Joi i FI AL
gt I EEE o T R BB AT M A Dy 3 s
24l RS [ IR AT R 58 A BT3B L
BUORS . TEEURIAT SR, o T k4%
H—E W BUR & E F A2 RE (TR 4R SE,
2015; EJHE, 2009), KUl E L m B
SCRFEUR ARAT 1) — RN BUR T K, BF E R 2
X R RHEAT L 0 5 [ 0 25 T 5 22 9 15 T A
S I T Al AR R B B AR 2 PR
FHECHARAT Y, i BHEAT M i 5 [ 47 o 3
Bo B ENER S, RIE SR WA
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b, AR AT R

Bi%2: MHILEMmTL, SRETLEEHF
MEFHNTRECUHNEEREESFE,

3. AT A R 8GR T AER

ASCHE— LR, G KR A RE, B
TR A IR (EA SAEREA) , REBY
M 3R T RS 5 ] 5 ) £ A0 o

AR A, HE A Al i 25 [ I 1 g
i 1) B FE AL 338 Aol B B RE ) SESR N TE 5o
XIERh, B, TEPE CEET BURE R
T, EA A E AR A Al B ) SRSk
HEUNSE 4 . SIEIT RS (Buckley et al. |
2007; Morck et al. , 2008), 45—, tHILEA 4
b, AE A A 4 e ST 52 3 5 22 1 il 9E R
i, HAEXAME BT i . Wt BT IRSE
T, B AR R (BRSBTS TE M,
2015) , (R, AHEGEA A, SEEA s
T T N AR . WA m. M,
Wt 55l R 5 ) e 2 i AR AT A AR AR {15 i
—F1 M. HI, MMES M EREMAKE, Mt
A Aol S A Aol 15 5 T LR i A
B S5 8RR S RIS 5, MITRE S 3K 15
Y E A Z 09 E PO, 48 T Al 0 B [ 45
LR

FAh, MIEA M, JEEA I REE A
RCHKE A BT SR AR AL A 1, JF E
WA KW H ERFATEYE (Child & Pleister,
2003) , BEME RO IR S QIR OGS S,
mn, ERGE R 2017 AR 4 E Al BHT I A 45 R
BR, TEFFJRAVHIE Sl 5 b . B AR
S B R HT 7 il BB R R A DT T, AT Al B R

%% %7 0
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T HA A (1 AR FIARER, 2020), 1 H,
AR A Al e L A Al A1 A5 i A R A RE
71, TEES FE D v R B R B M S BX H AR
Al S R F R BB AR B 2R 5 W] (Fisch et
al., 2019) , K, TCIRTE &K E K8 EIE I,
W JE B R AT 85 [ IR, HE A Ak BE A ]
RESCIEARBLBIH RE S 4R T =z B [ {4
A0 16] X Al T PR 25 7 B 2 IR AR (Kiou-
sis et al. , 2007) , [, MHECEA M, R
IR SRS R IF 0 | R AT Ml [ O o [
A Al ) B E R RS AR S AR I R 25
b, ARSGR PR

Ri% 3a: HILEF LW, ELZEREER
HUMEEN TRSEEGLUHNEEREESE,

% 3b: HLLER LW, SREFITLEER
HUEEHNTRESEEGLUHNEERESE,

. BRigit

() FEAEFR 15 B A I
H ] A ol D A 5 I 58 B SR A R TR T
Wind BHRG AR EDFIEE" AR
ol 25 08 B0 s 50wl AR A M, FR ATk ER
2007 ~2017 4= [ 4l 1 S I I e AT BT
BAAREAE R FRIT . QP HEMH A K& E
WA Ll e HEA ;. @SBRI 4
A s M BRTEF I S AE s 2 5 b Jof
W4 4F 4 ST ™ ST Aol s @51 BR I W Al 7
B S SN P N D Tt G2 ] o A 9
A 2R R B SR B ) Al s © H kRN
P EDF I AT E A, RN AT 58 B 1
PEAREAS, SRR LE 58 4 1 B A 58 S
85—
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PREZ Gy HIREAS 5 (DA i B A olb—4F 1A B9 22 IR 5
[ W0 BEAR G A 7E T8, A SCHEFR R H AR
All AR AE — RS [ I W A, I AR
PRAGE I 8 T 4 15 [ R W 05 @SR 2 5
MR 0 55 K A R AN A Aol ead B
PRFNGRE , ASCHAT R 79 R A9 99 &I
FfFo

SEAA R 25 ) RO R T P B TR (CNKT)
o o A AR A SO ) U, A A op
RN 2R b T Al AR B 4 R Y 3 R 4R AR AR
CREESRY CEBIESRR) GEFREHE) GIE
), UL (hEZER) (LFuNER)
(F—zAk) (21 LR THRIE) FEWE
Rt ok . B EfR) iRaE (%
BIeAF, 2017) o O 1 RRAREHAS 28 s 11 ] e
P, RAISHERIML 0% (2010) . 38—
8 (2011) fofak, SrlEER] AR T A
SR O PR S [ R b T Al B 44 i
AR MR AT RR, MR TR T
50 “7 s A — 37 r B DU AN LB A Al B9 A
P, LLBCHERR 5 5 1] 5 Wy DG 5% Y 7 R = 7 i
HHGEIECE W Z A (Bednar, 2012), Jf
7E 2008 ~ 2019 AFILF HA SCREAS Al (19 42 3T R
2550 fei o BEAh, AR SO 9 HC At B dle 3258
FI CSMAR %dJi % o

() ZHHN]

L AZ®

[E i 4 75 26 ( Media Reputation, MR) .

5 Deephouse (2000) ffifi 7 —5, A Cfi
R AN TE+8 50 (CMF) R fif i, Rk
.

P*-PN
CMF=——=, W§ P>N; CMF=0, 4
(total)

PN-N’
(total)?’

Forpre P AR —AF ) G (A Al 1 T B
B R K N ARER — AR 1A AR X il 97 T 3
I AARE 5 20 total £ —AF TR i oll 1
SOE R (AR PEGE) , I8 E T A
RO R AR AL KON Al 2 326 15 [ R0 A7 8 15 5
MG E (RIS E 7S AT E ), AL
R MIFIG 5 5 o ‘B BT I R — 4RI BT
FAGEARM R (A4 EE%, 2015)2, 24
SAAKT A M 1 TP B 0B EUB Z I, CMEF
(ERUHEA , IR T A [ LA P55

ORI T T 1670 TR DPAFY 1) 4138 b o
HAEEA E B (2015) WFFEAMEE, Kk
AT 14 4 W v 2 TR P 26 - QORI v FE 5
55 W ) 1 T O X Aol 2 A7 S WL AE TP
fro BN, RIEPFORAL R TR ES T
“HAM TR S5 K= i i < B E
b TiE” 45 QHGE M T rEALiE & A ik
FrEWPEAY, (EE I B 10 2 AR R T AR
A ES. Bln, “SldEEEsM g ST 5
P AR S5 HE R ARIE L LR bR

P=N; CMF=

T P<N,

O ARICRKEHEMEBAAGENE BRI, ERIEH R F—, ERRRBARE A5 SARTE . AF AR Bkt (R 2
AT, 2017) 5 55—, FHEM ERE R ZBORIE TIANE S8, 70 X Lo d 52 A5 SURAT G IR XER) (2R oML 200, 20105

A E %, 2015)

@ Teerikangas Fil Thanos (2018) ByfFsTHEi, BUA NS P RS RBUE H W )R B S WA =4 Ik, ASCRANH WS
FERATFE S R B AR e — 4R AT (R GBI R A, IR 2 BIIFI G B BERs i o



iz —, BIREH R O E TP A 4E ;s o
PEH A AR I Wb v B s Wy . DR E
A5 55 T S T 55 B 8 0 97 T o A X Al
TR . i, HEER A
T RIE R a2 EE AT e
TALLBZE" %, QMBI E S A
13 PP, AT G T8 A AR S T AN R Y
MIE%. filan, 4k 9 B P d
“PEHCE g . R R HGE 2 b
WARMEZ —,  RIDREHFE O 7 AN A G
Fritb =z oh, QR E o & B R T . B
TTES, I HARE X Al B 50 5w 72 BE AN
Ko Biln, Aolh 2 24 Y ) = I aF 1 oL
T HIE [ SO T AR T Al AR AR B
5, ARSCEHEEAN PN IR, BVEEASE
FIEHE N HGE , BAE F 50 I 1 i E
FEnL s

2. 8% %

DXL (Location) : 4l 76 & 3k [
FE S E IS by, BB A 1, BN 0, H
H, ORI R FE 275 [ bR bt T 4 2H 41
(IMF) & XHRIBEF LR, it 39 MEK.
Q2R (Industry ) : 243 J7 B 7E 9 A7l
FRChRBEAT, BUEN 1, B/ 0, 2%
Cloodt 4§ (2006) AT, FATH = FHEAT L
TE SR 23 K A E B (SIC - codes 372 Al
376) . IRHLLEI AT (SIC—code 357) | il
2 (SIC-code 283) JzHi Tl {5 (SIC- code
36) 17k,

3. AT E=E

Al B A7 il (Ownership ) = 4 45 52 B 445 1
N 53 A AR E A W2, EA AR

N

=l

%% %7 0
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BN 1, AREAPIRIE 0,

4. FHREZ

OPAERE (Age) : Aflk A ML 2 WL AR
TR 22 I TR] B AR . @Al (Employ-
ee) s AMLA 55 73 B B E AR B TR
Al A T REEOB 2, SR 5 3323 D 4 19 Sl B
B, BHAN IR RGEBOE £ . @)™ i fi
# (Leverage) : FABLEE/ B/ B4, @HIL
A (ROA) . A/ B8 B, OMRETTT
B Aok B 0 4R B H P S 045 3 (Re-
turn) . @4 HFHPEhH (Volatility) : —fif
KU, MU g B R, BRI ARl A I
RIEZ . BRI S AR, AR Z ALY
TR E B % DL 5 E R BB (In-
shold) : —TJ5 1T, HUMIHCTE & REMS B I oAb 4
AP P ERIE BEALA, DI B e A B I T 4 T8
) s 55— 07 i, ALK 85 35 B L il
Al 9 AR B IR B A By B, T AR A
PR B IE T 41 G BT, @ B [ I W 28 5 4 A
(Deal Value) : 3¢5 48 A SRXT . QWi 77 i
L Bl ( Acquired Stake ) . 10 5 [ JF: W 28 %
(CMA) : [Fl—AlAEREA S A AR Z T E 4258
SRR [ Ik, ARy E LR BE (Year)
FH T RAEAS (4 B TR 500

(=) BB

ETFACM N A R REEERE [-1, 1],
BT — AL AL PR S, 2 6 Y BOE YT B S A
[0, 1]. AL, ARSCRTBEHL Tobit [m] IR,
DRAG 56 125 1] Iy DX A7 3 5 ATl 288 20 1]
RAEERE SR, BERRBELT .
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BsIndustry, ,_, xOwnership, ,_, +B¢LnAge; ,_,+
B LnEmployee, , +BgLeverage; , ,+B,ROA, , |+
BioReturn, ,_+B,, Volatility, ,_,+B,,Inshold,; ,_,+
BisLnDealValue, , ,+B,,AcquiredStake, , |+
BisCMA, ,_\+B Year,; te,, (1)
Horp, MR FoRBEEBHAFEZ; TR &R
Al ¢ FoRAERE, -1 R E—ARRE; Byl
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wo Fish, BIRFTA AR R AR BRI,
TR A AE PR, A SO BT A B 7 BUE
PEFT JE — AL B, ) DR BRI

9. SKUEST#T

(—) Mk PES B

1A R ETES, EREE.
PREZERIAR SC R & 4 REW], A2 S R4
AR IEAR AT HAE, BRI
nEE . Ho, REEBHARESERT 0.5, il
B it 25 ] 5 e ey ] ol 52 30 B A S T 41
EYCRCE AR LR T S mRGE R tesh,
Al AE AR K OT 5 EDF W B B35 2 T
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i 25.3%, A A AR E A Al T 25 1
HWRBCEE A 22BN AR AT 55 45 hr L
FEGHRFEREIN, FEAARML AR | 58 5
JBA L9 55 07 1 22 5 8K [, 3k mT LA
DA AR AN AT Ml A8 70 5 R ol A 75 5 1 A S
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BT 1A 5 [ I 5 B [ A P 25 LA I 1)

K&K

() BIHgER

DAL R AN AT Ml 2 0B ] B4 7 35 Y
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R 2 Pron. BEL (4) BIHLRER: 5
—, DAL RSB E AR A [ R BOA IE,
HAE 1% M43t KF N RF (B=0.214, p<
0.01); M&HFEX LARE, METLRETE
G, AERIA [ G2 5 T 5 W 1 A o B ] A7 3
PR T 21 4 NIRRT, A TR IR AR
SEEIKF 1K) 29. 80% (B [ BEAAR P (Y (O
0.718), UaWILE A ik [ 5 (4 5 [ I A A7 0 X 4
A FE AR E R HA B R 25
P, MR AR SCRe . 28—, ATl RS £f
FE AR Z I A R BONIE, HAE 1% 858K
FrEE (B=0.193, p<0.01); MNEFEN L
KE, MHARRBEAT, BRHEAT 8 [ I
Wy fg Aol B AR P 25 - 2 4 v 1 193 4
R, ARETRE E AR B K Y 26. 88%,
B e A A ol 1 5 1 5 Wy A DA X ol A P A
R B B B3 25 R . I,
B 2 AT SR

N1 ik — 2R Al B A A R T AR
I3RS Al BT A -5 DX e R A A Tl S LAY
SEHIF, ARG 3 AT A BERY 434 25 2 4n
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[EIHEER RN, AR5 A il 9 58 500 A
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3a WAHMEI S R, ATRERM N, VBT A filff
FEIE SR 5 T 520 . — T D, A EEAR A 4R
b, A Al B FEL 5 B ) ZRATHERA 1R SEFF
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Fx2 BEHAMSBEIEEEE
(1) BREEA | (2) BEEA | (3) BREGHA | (4) BREEEA | (5) BREEE | (6) BREEA | (7) BEE A
A T T HE P PR P
N 0.207 *** 0.214 """ 0.170** 0.194"** 0.162*"
X s (0.069) (0. 066) (0.080) (0.064) (0.078)
o 0. 186 """ 0.193*** 0.198 *** 0.322""" 0.321"""
(0.063) (0.060) (0.060) (0.079) (0.079)
0.037 0. 034 0. 047 -0. 064 0.119* 0. 036
DA (0.057) (0.057) (0.054) (0.127) (0.061) (0.131)
XA * 0. 136 0. 099
BT Tl (0. 142) (0.139)
AL A -0. 300 ** -0.291**
A il (0.121) (0.121)
AR 0. 000 0. 002 0. 001 0.003 0. 002 0. 001 0. 000
< (0.006) (0.006) (0.006) (0.005) (0. 005) (0.005) (0.005)
b 0.013 0. 007 0. 004 -0. 001 -0. 003 -0. 002 -0. 004
i ) (0.023) (0.023) (0.023) (0.022) (0.022) (0.021) (0.021)
0. 181 0. 247 0.161 0.227 0.225 0.277* 0.273"
e fi
(0.159) (0.153) (0.152) (0.145) (0. 144) (0.142) (0.142)
0.261 0.565 0.326 0.599 * 0.601* 0.532 0.536
foe 24 %
Brebas ¥ (0.349) (0.358) (0.346) (0.338) (0.336) (0.330) (0.328)
-0.025 -0.034 -0. 045 -0.053 -0.057 -0. 069 * -0.071"
H #lica5 % 0. 069 0.071
(0.045) (0.043) (0.044) (0.041) (0.042) (0.041) (0.041)
N 0.208 0.151 -0.037 -0. 100 -0. 086 -0. 182 -0. 168
R BE# (0.331) (0.318) (0.327) (0.312) (0.311) (0.306) (0.306)
DI Eieie 0.289 " 0.328" 0.193 0.231 0. 246 0.175 0. 187
FEMR L o) (0.173) (0.166) (0. 168) (0. 160) (0. 160) (0.157) (0. 158)
-0.016 -0.021** -0.017"* -0.021** -0.023** -0.020** -0.021**
A
e (0.010) (0.010) (0.010) (0.009) (0.010) (0.009) (0.009)
. 0. 001 0. 001 0. 001 0. 001 0.001 0.001 * 0.001 "
IR (0.001) (0.001) (0.001) (0.001) (0.001) (0.001) (0.001)
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PEARTRI R AR A ) RS A . B
AR EEGRT T & A H X AR 1 5w
( Boeker & Karichalil, 2002; Oberschachtsiek,
2012; Rocha et al. , 2015), TAEZ& )7, B
AVRET LENE . LIRSS RS2 R 4k 55
A4, $ER T LAELE 500 R & Z Y
HRKFR. AT kg, @l &%y, A
FRY, MuTHTEATIE 2L S5 AR R,
Bk 25 5 AR B IEARDG . BEA IR 588 56 1
T SEETH R A XS G R s, & A
HEAHIAL T O AR .« TAEAS Sl %1 Al &
B B 3B H (Joona, 2010; Rocha et al.
2015) o WgAh, B0l RO R A N A
(Wolfe & Patel, 2019; Hatak & Zhou, 2021),
W, Bl m R 82, IR A AT
AePE i 55 (Hessels et al. , 2018; Hsu et al. ,
2019)

¥, e A, Elfenbein 2 (2017) fff
TR, AT AR RS B, 5
A BAL AN 2SR IB H (exit delay) %5
AMERE . [FIE, Brg R AR kB
A S & A A M) B BT
BH BT R (Wennberg et al. , 2010), & T
W5 BEA, B 0 BB A 2 FRAGIE H Y
A fig ¥ ( Kammerlander, 2016; Zhu et al. ,
2018), Yamakawa 1 Cardon (2017) & F7Ki%
FHEMEZRRG B0 T SE AT He AT A MR 555 4l
BT (exit speed) AU, BFFEEERKH,
FERTHII A | BB AR AR ISR 3



SRR, iR S R R R R I
RO o — IV T 10 i B 2 T Al B A IR S I
TR R AR AR, Bl 5 i PR AR L
0] NS NS

5=, Ak E R R
R MG IS, K25 T FOFh RS 55T 5 4
WiRB K &R, KB E A (agreeableness)
AR R E EADG ;s W, BFSEIE & BLX
R AN (risk tolerance) 5 Bl iR H % 15 77
fEIE “U” BIGHR, XKLLy Lk
& (R RMERAR) A 5 & p gl R 5
FEALARBEARSE o HeAh, SRS BB R
A% (Lindblom et al. , 2020) ; {HF B 50
MBI & 23 e 1w I WU H AR, 3] R X
b 25 R B 2 Bk R Al (Dawson &
Henley, 2013) . 5 3 4R W A~ [A], Chen %%
(2018) WFEAHL, HJE BESWMELNILIR
W,

B, Al FH R OHEMEERE, TIEE
HRFHADB R EZOH R (Beutell et
al., 2019). BEA #F 58 & B, T A4F = 4R
(Lindblom et al. , 2020) ., %% % ( Sardesh-
mukh et al. , 2021) ZF7E TAEE 75 8DI1IE 1
R R T AEM. BAh, Hsu 48 (2019)
R, QDS 5 DI R 8 AR,
TR, BRI RIRE 2 22 5 T AR
JJy. ADJEHE (entrepreneurial regret) 4567 TH
1#4% . Souitaris 25 (2020) B LT PO
TSP R, BARMALT ) K F 2 T 2l
H TR (frustration) , TSR ) #Y AT
et

S, BN E R RBER R, FEE SR Al

ffi, Caliendo ¢ (2014)

5% % 7 5
2022 £ £ 3 4

R A E AR, Zha 4 (2017) A&

TR B TR IR, H7R T K BE SCHF
XPEII IR R AR FBLE . SR, SR
SICHANEIBE T . BEARIFR, TAE-KEE
RSB IR R W AFE IR m 20 (Hsu et al.
2016; Beutell et al. , 2019), [AlHf, FEEHZE
XTI IR S fR) 5 W A 2 M 22 5, B
i AT R IR A 5B IR 2R A D IR Sl e AR R
( Rybezynski, 2015; Justo et al., 2015;
Sardeshmukh et al. , 2021)

(=) @A &

FEAY AT BN 28 7 1T, B 5 42 B 5 4%
T AT A 5 AT A B 5 T PR 3Rl 3R
(ISR o 1A A BT 1T, Bl P BRAE AR . 2
B BN AT 2 56 55 T T Y ST B PE R
BT ATBA R R Hh AT AR, IS4k 55 1k 1 BA
SRR 25 B K 1 B DB AT BBt (Uchasa-
ran et al. , 2003; Hellerstedt et al. , 2007) ., f£
ABAAIE T T, B R e T e 2 Al s A
BB AR LB RT I 45 28, dnl B 5 ot kK
H 2 B 45 B (Caliendo et al., 2012; Colle-
waert, 2012; Collewaert & Fassin, 2013; Loane
et al. , 2014), Breugst 2§ (2015) 4% T 4l
P BB 3 FE 2 T 1 5 6 ol AT IA g 5 3R A 1 3l
ASRER R B v S R ) RO 3 Tl T 2 i &
FERR A AT A 3 e (A A 2R ) 4 v AR T BA
MR Z A AR IR OE R ), REARANE
PR BA B SRR s 0 T R 5 AR SR 19 IR AR 43 i 2
SRS i 2 T A% 1) AT BA B Bl R e (1T BAE 2R )
IR IAT BA w5 38 T 22 18] B B HL R Ak 1 56

), DI B 51IR H Al e
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(=) k%

FEARME R 2R J5 T, S AR A T 3R A Al B AL
XFQMPIR H I o Ak SR T B ST OA f
EFEA B LM EZEERE (Hsu et al,
2019) , EREARFFRERY], GD 7 Sk
MR G AT fEE#E IR ) (Wennberg et al. |
2010; Souitaris et al. , 2020) . A&, BH I
BRI A G 85 Bl IR A AR AR R O R
(Boeker & Karichalil, 2002; Chen & Thompson,
2015) . Boeker il Karichalil (2002) 5% % ¥,
bl SaNERHRIE U B3R, Bl
by NAEBARBLAL = 1 Al B /K- T #B B A AT
REIR o Al B PEEAR T, ) s A b i e
AEMEATE I MR SZ B T75 24l i P45
I, Al K SR B G NP T 2 R RE
K, FRESEADY & & ZR Ty th4h,
AT BUERE R, ADR HIFA R 4
M ZRE P PR, T A ER Al Sl ORI EE K
AL P E . Zha 55 (2018) BFSEKBE, A
BOTIIBZE , W% 22 W AR T Bl R £
AT REME

(19) BRBEPA A

R 5T 32 2 DA 22 55 044 32 A O T 3
T IR EE XD AR A RE e . TE 2 A
[, Beiler (2017) K& T MAKZE I S Al

R, & BRI H 2 558 B R AL
B A AT REPE, Kwak fil Lee (2017) WF5T %
B, TELTERR B HEA A B S Y
IRV R KO o PRLEG, AE Al S0 B B sl A
B PRI, X AL E AT R o BEAY
Pribig i, AU iR T R . (R,

Davidsson fl Gordon (2016) #F5E kM, &FE
—110—

LA AR 1o X2 Wy, &l
AN TE 3l 7= Az T AR, [ 0 A
T HABE TS S b

I HiF LS i B2 X Ml a8 HR 52 e 1 BIF 58 LA
/b, Fuentelsaz 5§ (2021) 58L&, g Es
Tl ( market—supporting institutions) 7 BT I,
Dl 0 55 IR 85 R O TR B S B IR H
Shirokova & (2015) X437 1E = i BE AR =
R, R B 4 ) W 7 BR3P ] B A R Al
WA AR KK 230 @ h A CEO [m) k28 B
TEPEA L 2B A HE SRS

H. iR H KA

BB H S T8 B2 TR 2R A A IR HY
WA, 8 H I T A0 R B B (DeTienne,
2010; DeTienne et al. , 2015) ., GV iB & 55 0%
AL 2 i BIY 25 e 2 1R SR ANAT Ny, ik
S AR RSN, A 46 IR I
A A XU 5 1) 5 PRI, 1 55 R 30 I B
AR IR B s e E S, MRAEREA U, 2l
MR RIS A FE IR A IS, Il 51 TR
W, ZKWRAEAE . HiH . WS (DeTienne & Chan-
dler, 2010; DeTienne & Cardon, 2012) DA K&
il (Wennberg & DeTienne, 2014) 5. DeTi-
enne 5§ (2015) W b 3RIR H 53 438 W 55 Uk
PRALR NG . B KBRS 3 B & 1k Y

R =Rk, IR R ISR B T — A
RGVERIMEZL . I3k 3 o, I 55 B BLIR
HWg (financial harvest exit strategies) fJF5 5 K
INSTPSEBAIEN ;. B BB M (stewardship
exit strategies ) 4% ZCRARAE . b3 TSI A i



By FEHLEAE BRI (voluntary cessation

5% % 7 5
2022 £ £ 3 4

strategies ) L35 IE B AOCH]

F3I BEGNIBHRMEILE

W51 L R A
SR FUATFIEIE, | RS, STl i WAL X
R = e i
F Gk il ]

SR S 2 # IR, DL I
A TR A L R | TR s RIIE . 5 TUW: 5 -
T e i

VORI A I XSO R R 25

EAERZEE, T EEELEAE FEAVZ AT, Al B VR XTI O W 1 Dok
NITGEA AR H SR WS B e i . B9 & HARERZRW, DAk, k% E 551k

B, R B I A B
FIFFMASE NS, DPORR RTINS A K28
|2 = S Y o N A2 g iR R R e R )
SSRGS R M A K ALIR R (DeTi-
enne & Cardon, 2012; Leroy et al., 2015),
Van Teeffelen #l Uhlaner (2013) % B, AH%T
S NDA R N R D NP R N e AR S Y 8
TR A DL B, A IR 1Y
AL i 7 B S . BeAh, R B ST IR 5
T A A HURAE X IR SR TR SR SR, A
BN EIPLRF, PIFESIHL S5 KRR H s 1
I, B EMEIILSE Z B UK (DeTi-
enne et al. , 2015), MIREEHALF, FIRIE
PSS I 55 WO B GRS SR TEAROG, 5 sk

ERIE S I & X 31 SR ER A PS
RN E D, TR 51 A TF S5 R s 1
A, AR BUR 5IEHRORIE ARG R
YEF 5 A 7 AE 2 (DeTienne & Chandler,
2010; DeTienne et al. , 2015), Mif i} & JiE 5k
&, Leroy 4% (2015) W5, QIR H R
VSRS IR ARG

AELR A ERK BB H RIS EA G, 5
B2 F AR RS AR SC (DeTienne & Cardon,
2008; Van Teeffelen & Uhlaner, 2013; DeTienne
etal., 2015), eAb, FEZF A4 AR
TSR, IR SRS A 2 32 B AL S 1 IR
( socio — emotional wealth ) [ 52 Wi, Dehlen %
(2014) BEFER B, AR (FF R AR
MK Sl R ) 5 05 5 Ak A SR g TE R G
DeTienne FfI Chirico (2013) K32 1% &
FIEE IS (threshold theory) , #4121
IR SRS (BRI SRS A SRR, A
AL S B 2 AR AT 4 2 M SO, 2
(AL B SRR AT SR, DR H 5 5 s A
TR

« BIAPIR B EY 2

AMPIR H AT AL - B A b A 2
I, WS Z TR WA TR . SR,
BTN AT TS, SR 5

WA D
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() ANz

AR S O IR 2SR B A B ST A
Mo AHEUE R, Z—FiHi A el # 7t
BN 2 | H T 3% (Evans & Leighton,
1989) . £ XFx—BEA, BEAWFITE B T 41
AR X KT s, LB R, 5
—HAER ML A AL, BDlR 2
P ETER AT S AN RA, JLH IR
MR BT B A A S PR R R
JG 32 T /ARl 194~ & (Hyytinen & Rouvi-
nen, 2008; Mahieu et al. , 2021), 3% J&FH W,
JRARA B 28 i i S XU 1Y, AR T T 3
S35 7K ST 1) T S e T XU e o fH
WA R, 205 A0E R H A0 # AL T
MK, IR N Sl iR i, 52
Fras AR fb QBT Al i A R T RE 3R A
FE I (Luzzi & Sasson, 2016) , Hik, %
THEARMT Y, WAL &R S 5
— R #E, Hessels 55 (2011) HF5REKB],
AR 23 G # AN AT e, —Fh AR
W BIS AR B, SEmTak 2 DA BT Al &
BN GEA, $THE0AE Ty, i 4 8 H 7
B o9 —Fh T A 0 B AR B, SRR B
RN E TR M T S %k, B
AFRFFRANE . SR, BEA IR T 8 A %t
WIS LK AT 743 1 LIRS, Simmons 4
(2016) L#E T LI AN IR Hh 28 ikt AR
R, R R Il SR 2 1) 55 T B
SE T B 5 PR B R T, T B 1 Bl AR
LR 1w ) Ml 3 P OB M R e AR AR T
BAMRBNRAE, &5, &8 —#aahkE, gt
FORAE R #7518 5 W] Re AL T2k Ak 25
—112—

(Joona, 2010; Bird & Wennberg, 2016) ,

WAk, BEA BRI T RDIIR H Xl #
MTE 2 . SRR RS D EDRS 1, Bl &S
HA N AFTERR B B Bk R A A AF (Lahd
AR 25 T BRI & 7 A
T4 . Rouse (2016) A4 | TAEG ] —.0 31
e B85 e A — T T 45 O PR B, % B 3R
LT AN Sl A R ARR I (FEIR
HATHE R IS ALK ) 5 S YL 2 il i
EERABIFARIR N (TEIR SR IR 2 ) o 78
HAATHR AR b, B X7 Al i U5 A
[F) e A AR 52 PraB B AT D Z A, 6 Al A A
UNGIETE = SO0 SR A IN IR f A S
NS ER PO S AP N i I AR AV S ¥
MTEE P ALIR AR v, G2 X7 4l i) T3
BN R TR PRIB 1 2 )5, X A Al iy 25
WAL 25 1 T T Al A U A TR, PR A
IR R T S R B 2 0 TG 2. A e R
Jri, Mattes (2016) BF5¢ % B, B3 &
Sl R 5 S AR KT 1 S e
FRECTHA B w6 2 B A, AR B o
BERASAAE IR M S 1 A= T A A il A B A
BA2ETE. Nikolova 45 (2021) X4y 3R i Hl
BRI G A& B . O EFR ISR THENE R
HH I AR A 3 O R I R Bl BB S LR
b TB B A T O R R, I LA T
RLREI T e i B 25 TR BR N B, X R W]
BDEIR M FE RO ERA, @45 01 Lk
SR LL, Bl sl 1B X HE AR 35 0l
RSN BE Sy B ARG Sl B VR SR
Xl L B S A 2 X

et al. , 2019),



(=) Aol

DR XAl B e e — 4 < RIT 87
— 7T, B R RGN Al SE B R I
SERTTREE ;s n— i, R EBIR A AT
BEAFIAE 23 BEAC, o m] REHE Al & 2R Oy i
W= (Beckman et al. , 2007) . #BAFHF5E X
53 T AR R 6K [ SR AR B 2 IR, DeTi-
enne (2010) BFFE A, G & # KA TIF
SEIRCR s 52 IR AT DL R Al Ok 1 2 4 AL
IR RE A . MR KA ENESE .
BEXF R GiRL, M TERA TSR, Wit
TSR Ml GB Al 9 BT SR AT (Ag-
garwal & Hsu, 2014), Loane % (2014) £
ZORFFE I, B IR 2B Al BE R,
GeA iy E bR A HE AR s (EA AR Rl [ B
AERISE IR IEAS BRI, AR 1 A Ak
BBCE IR R AL TR, A AT A [ B
et . Beoh, AR T ADIIR S A
RIS G F2 o BIFFEERWT, BIPAR 2  m
AP SRR, I HIX 5 0 2 B 5 3R s 5% 1
18 Jm i 1 s B0l A BARE S (Bamford et al.
2006) . {VAE#L (Guenther et al. , 2016) , {ixl
ML, A IERA I 2l 55 FIASC R BT IR
kA, BDPIR X E M . TR A A 5
XS M BT A (Oertel & Walgenbach, 2012)

(=) Ak

HHE, RSB RN A S RGP )
FOFZ AP AEE D ADIR SR
BDPAEZS R G b QDL BT IR A gl . HR I A
T (Loane et al. , 2014) . HANLZ,
HA BN 2w EhE & AN 154 (B
Z00) . WEREA (Ahkiss) . HhaA (gl

5% % 7 5
2022 £ £ 3 4

Wz SFRDE IR A, ER 2R, A
Al Lhd i B ol (fan, I | vl
PR A RR QIS T NeXT, K sa izl ; F5r
B ERERSERISE TG WEE) , AR HA
NS CEO, MO RMEBETA ., KR
Z (FMGR MRS RO LA WA GIRN)
WEE TR (PF2 200100 A s
HUEE R G AR AL B A G ) TR
EADL T B R AR R A R
FONAGEAS W 55 BEAFIAL 22 BTAS TR 7 42
s AL ig sz b, BB iy 2 5 st
SMME, B e IR A G (R, BT
S Al A 25 Z 48 B B IR C -5 M AL
R, RN E S RES, RIS RS
AI% S) (Mason & Harrison, 2006)

+. &Zit5itig

AR H R A ORI B, il 52
DAL (pivot) | HAVEF R EEHL, W
el A 25 Ak T A B R i T =0 R
B AR Y — A IR, AR
A% BB A U A SR
SRS A O SCHR HEAT T RS, LG QIR
MOBESS A . TP, SRS RS S e Y A £ R
TS B R A SR T — A A
RGN, BHAORE, DGR BT b T
RHARY B, BAETETE 2 In) A frilt — 2B R
T HEE AR A R R, A S I
JRAFSE R, R A B R S o R i
=AW AR RS Uy ), [ B8 U S

GBH R B H R B H R BGRB8 |
— 113 —
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PSSR (A THLE . BT rE) &l —R51
A 5 HE B RS0 E,

() WFRER

i, HREDIR BT

B, FEADIE RIS, AR
G E S, BEABERAE Bk
EAYUER AT M FRE TRA TR
MR, B S8 QIR PSR A VF 2 BEFE L
2o Blan, AR A BE R s 4R H A 2
AR 7 A2 B R Al b 32
SR 7 LR A4S B 50/ ST (Souitaris
et al., 2020), b, REBA KGR T
MR PSR T R AR i, (HR R AR
H R SR8 B AT RO o T v AN W 8 ol et
Ferb, QD E AR XEHLE 5K (Shepherd et al.
2015; Nicolaou et al. , 2019) ., Ak F 2 i T
RO, HEOCIR A mERT AL, 52 A
Sk WaTRER “BIRRI” RS, B
HiB i, 5k 23 (Elfenbein et al. ,
2017; Camuffo et al. , 2020), P, HHn] LA
FEIZELL T [T ST At 4Bl # 2t
AEFIME R IR PSR AT 7 D ] B 3
MR 2 LR A R R 7

Hok, ATITEDGR B R “BAE" . Bl
BHE—NEZrd . (Wennberg & DeTienne,
2014; Morris et al. , 2020), MHf ] ERF,
BB H FTREZT T — BRI, Wil ke
VB R 58 M S A A 28 B R P 58 . A SR T
A E AN ) B (1] 5 2R B R R Y S 6
MWW RJZ WS, B T ATshEmAagiR i, Kok
WEFE AT 45 TOW il VR AR 90 601 s A HE AR

TG4 . M S5EY )2 iR B ALH (Rouse,
— 114 —

20165 ZEHESCAE, 2021) 0 gesb, QDGR
AT AT Ay fifp Bl R ) 52 e & fAE 97 1 0 A
(Patzelt et al. , 2021) . AKHEHF5E 0] LIK IR H
PR AYAS [P B Rl & Al R 2 . 454
PRV T, — U] IR 3 A 2 %0 At/
ARt J B 1) 7 A BB R L, T T8 T i R Y
=N PO N 1 S SR Ol N A=A [ PP Eea AT T =
UG NTEIR AT SIS Q146 A B AT BA K 5
AT NS 1) 78 70 V) 8 2 5 1) M) i A G 3 B A
BILE IR e s AR, /b il i Al
IR PR SR AT BE 25 51 R ) i AH OG5 AL B
SR A M R RS R

TR, TEADI R & f 52 m Jr i, BEA B
FXH D, AR50 4 TR 2R Bl R %4>
W A AN ARG, — 5, B
TRDIE R BV AR, ROk
RTEADLR KB, feMAZEm, 3A
WFFE R AR T S W R RN, R AR
Je TR AR T 374 A 1) 35 I I T At ol
SR, AT N GEAS B A A R RE R, 4B
T FREEATAE A 252 W FATTXF B Ml 171 2 2 A 1)
KB (Mahieu et al. , 2021), A JJHA B
SER I E] 5 BB A IEA G, AL FE
RN B B SR, 2 H R FS Bk &
B TEAL U2, ARRMETE AT DL 5 Al
IR AN A2 . TP 7l i
FHEEER R T3 — 7, N2 AR AR
HOENE R el R B =R D o (AP AU LIS - S R RS
MATFREN . HERR S IL AT R s E &
TESIS AE 58 A5 2 2 i (Miller, 1986) ,
AT LATE A AR A 52 i BF 5 v R A S0
f, AL E . BEA T Al BB



BN Aol 0 3 5] 5w, AR A S R
(Morgeson et al. , 2015), 154> &AL H
FFR R L A E L SR AR, KOS
A LIS A A RGBS, SRR AL A
R Ry RO R, W B R
WA “ahidi”,

WeJa, AR R AR G e . &R
TG A2 AR BT G TE B — S AR 45 . AR
BFARFRGA, Fgir s R 5 R4k
R e K% 24 (Huang et al., 2020) , FKJik
Al A s NGB H AR U A 27 T—FpiR i
T A FITFARBRE R B B O A OBIF ST I 3%
AR bR ) B4 T 84y i L (Yu et al.,
2022), [F]my, HAtfESE, ik, AR e
W RRADEEEEI AR BN E ., XL
IREES AR AR RAFRR KB, fEAES
AMPAEEE T, Al ESR 2 B R 23 i fH XY
HHAR (Dees, 1998), 1l 4iz 5 aDIIE HZ
A A R OC R FEFARENE ST,
Al R BUER A LA (hybrid entrepreneur-
ship) , FEQY 1 7] B OR B 1 At AT 4 BF 52 LA
(Jain et al. , 2009) , XA 7= AT e A AH
XPEARI BN S Ty, A FEEDRHE; AN
TRA QDB HEATE A 75 2 AT AR IR AR K
RS, SR AL s BT REME (Raffiee & Feng,
2014) . Wb, A/ A A EA TR Z A
g FXF IR RS # Rt TR B . 7E4H
HEDAEEE T, S BB E AN A

%% %7 0

2022 # %3 4

— AL (McGrath, 1999; McGrath & Mac-
Millan, 2000) , At/ %t A A 5 A oll B H A9 2R 5
i 32 B H AT H AR

B, MR 1A e

S ARZWFFE A B AR B 7 BEE F
FEHP A BN BIMY R ET JR BRI, (HLH A A
S HEN rp A PSS UEAR B ST AT L
/0 (Redding & Witt, 2015), — A ZAYJRE
&, HEA LSRR R TR B,
PO B BN R R B IR —2
AL T LGS i AR S B CREA; —
S AT AR A B Bl oA A% 0 P 8 110 v A B S
B (Li et al., 2012; FHEF45E, 2019; JHPER:
8, 20215 FEHAE, 2021) . BLIR HESE R] 5
TUeEA T EA L BHE R

L, FH B EA TR AR 1Sk,
fE s o I ) s A LA LR A PRR G &R
MEZ KT, TR Bl Y 5 A B
PR S BB 98 Bl A R ] S N 1 % AT 55 o
FERX—BEHFET, wWRMA 5] T #H IR H
R AR BT A4 B 3 3 B oA 2 A PR
WHIBLSEE S, R, BRA R s F “anf
FEARAMYAR 25" A RIS, X b PRt i ok 245
TR E A I B EERT, A7 f JEE PR
TOMAYE K M AT (Lee et al., 2007), &
RGBT R A E R e, T SEAR, IR
SR AR TN STk S AN T T v (LR S
ALY, SRR A AR T R Y

®© 201947 H, Chbessss g T A bl Bk 58 WU AT TS s A il 2020 426 3 2 B, BRIIEEXS (A A%
PR NIRRT, ASeHf TR E B A B E M. 2021 3 H 1 H, (YN TR XA 87 400 S, Fis, EX
Fof s I FHAEIT R S5 ARG T BE S REAR il AR, 2020 4E 12 H 2 H, WiLA SR A RIERE R AT (LB A5 5% hil
BO(CEMABG™) TS GRA7) s 2021 & 12 47 B, LA mBEAREREMG (RTIFR “ 50 A8 el L il A7

TAERA TR RR D o
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VeI | S 7 P G i W o & ET RO e 3 R s S 1]
AT — R b R T A [ K SR
Bi (Damaraju et al. , 2021) o KA 58 0] LA
S5 B bR 1 L S SR BT, IR ik
FEAEHE F [ M RSA IR L 4R L 5
T AER

HWK, sr b EEgE S, A w5
My, A AP R 065 B 2E AR
BWERAET I ES RETHEALE S,
T SRRSO T 50 2 4 3 A BB A o 22
J717 (Bruton et al. , 2022) ., MALZFREERUL,
EfE R —ADYEAN . Tl ds (383%
i, 19855 FOLME, 1988; 4, 1995). A
Tttt MRS M2 | T 4L
SN BB, AR CEPEAT RN R
PRI, P4 B e A g R+ [ & A ) o3
FAT R 7 AR SR R 1R o AR RSO K A v [
fegscfe i b 4E E AL, X E AR E 7
IR RERW . HRES BTSOO8R
SRR, A0 B E A AR YN 7 XS
A S B 2 7R M i A P oG T A AR 0 A
FI A B AT BB T A RE . 4%,
[ LGS TEOR TR, il 5 LS HAt SCAE I
IR A B HIE TR BUR,, Bilan, JHTHE
FIBRARABF#m (Li, 2012) AR
Tl (FHAKAANEE, 2019) o ARARHFTE AT LK
AP HE AR H AR Gl 5 3l B BH P
REMH Z B EARH L ShZA-P 0 2l 2k
SN . BEAh,  rp S S R ARURT RS [
WA S EENR R, “EHIR, RZiEd”
BT HERRA BRI AN, A
WK AR, NHUSTE™ AR T4 a0h
— 116 —

C

s

i

i

v €

jul

H EAREHA R AZ R KR BTG
FILTE, AEsEhe” BN #ENAR, K
R AR B R DR B e SR N fH. 25 |,
ASRBIEFE AT LAGE & b B A 52 B 5 vh AR SO
LB R ST DR S
FEAUEE, S EEDL A MR R e

=, BRI A

HH A B OF5E 2B (Brutus et al.
2013; Aguinis et al. , 2020), AiE HHF5E1E
DAR DY 77 A7 AE 7 5 R B PR G &Rk 4
Al B T B R O RIS 2 )
QUA ZIEREA ST MR (ke B4
P I RREAS) 3 @2 =l AR (s
HERE SRR ) 3 @RI BOHAEERRRE (2
BRT i, BeAEH LB R Em) . TF
K, WIEOR . BB ke Ry vE Ik ik
FRAEME TR AI 5 %€ (Maula & Stam, 2020),
ARG AT LA Bly e 7 (0 B 92 5 1k e 152 B R 2
B IR H PR FIAT R

HAE, AR IR B ST LI £ MR
PSRBT, oG iy PR G &R S 4 58 43 IR
o SCEBLTHE B % 58— SR E AR H TR
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When Does High Performance Work Systems

Reduce Psychological Contract Violation?
—Examining the Joint Moderating Effects of Authoritarian

Leadership and Independent Self—Construal
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Abstract :

Purpose: Based on social exchange theory, prior literature believes that high performance work systems ( HPWS) is the key
measure to reduce employees’ psychological contract violation. The argument above ignores the complexity of the exchange action
between individuals and organizations. Firstly, according to the perspective of multifoci social exchange theory, due to the “virtual-
ity” of the organization, the exchange relationship between employees and organizations is usually expressed as the exchange rela-
tionship between employees and multiple specific agents of the organization, and one of the quality of exchange relationships is af-
fected by employees’ judgment on the quality of the other exchange relationship. HPWS and direct leaders are the main agents of
the organization, while the direct leaders are usually “closer” to employees comparing with the other organizational institutions.
Therefore, direct leaders may strengthen or weaken the exchange signal sent by the HPWS. Secondly, because the content and
process of social exchange are usually not negotiated by both parties, and the nature and time of return are uncertain, the actual
effect of social exchange initiated by the organization will also be affected by the cognition of the other party being exchanged, that
is, the employees himself. Thus, due to the complexity above—mentioned, the study proposes that there is some uncertainty in the
inhibitory effect of HPWS on employees’ psychological contract violation. In view of this, this paper analyzes how employees per-
ceive the social exchange signal released by the HPWS affects their psychological contract violation, and constructs the joint modera-
ting model of authoritarian leadership and independent self—construal on the relationship above.

Methodology : We acquired the valid questionnaires from 1923 employees in Shandong, Jiangsu, Fujian and Guangdong pro-

vince. The questionnaire is mainly distributed in two ways: on-—site questionnaire survey and survey with the assistance of the go

— 128 —



%% %7 0

2022 # %3 4

Vernment. In statistical analysis, we first use confirmatory factor analysis to test the reliability and validity of main variables’ mea-
surement scales; Then, the basic situation of the samples is presented through descriptive statistical analysis and correlation
analysis between variables; Thirdly, the joint moderating model is used to test the joint moderating effect of authoritarian leadership
and independent self—construal on the relationship between HPWS and psychological contract violation.

Findings: HPWS is negatively associated with psychological contract violation. However, authoritarian leadership and inde-
pendent self—construal can weaken this negative relationship respectively. When the level of authoritarian leadership is high, the
relationship between HPWS and psychological contract violation is not significant. Similarly, when employees have a high level of
independent self—construal , the relationship between HPWS and psychological contract violation is also not significant. Finally, our
analysis reveals that the joint moderating model of HPWS, authoritarian leadership and independent self-construal on psychological
contract violation is supported. Specifically, the negative relationship between HPWS and psychological contract violation will dis-
appear and turn out to be positive when both authoritarian leadership and independent self—construal are high.

Originality : Firstly, this study brings the exchange relationship between employees and multiple “agents” of the organization
and how employees as the other party understand the exchange process into a unified analytical framework, which promotes the aca-
demia to view dialectically the double—sided nature of organizational reciprocity measures in the social exchange process and pro-
vides systematic empirical evidence for understanding the complexity of social exchange process. Secondly, based on social ex-
change theory and its latest research development, taking authoritarian leadership and independent self—construal as the starting
point, this paper systematically integrates the factors of leader and employee into the theoretical model of the effectiveness of HP-
WS, which enriches the theoretical perspective of the research on the boundary conditions of HPWS and helps researchers and
practitioners recognize that the “positive side” of the HPWS will be blocked under certain conditions, and its “negative side” will
be stimulated under some conditions.

Implications: This study provides some implications for the development of enterprises in China. Firstly, enterprises can en-
sure the weakening effect of HPWS on psychological contract violation through the individual characteristic management of authori-
tarian leaders and employee with independent self—construal, such as leadership training, employee socialization training and par-
ticipatory management. Second, enterprises should strengthen the fit between leaders and employees, and take effective measures
to avoid the combination of high authoritarian leadership and high independent self-construal, such as increasing the formal and in-
formal interaction between leaders and employees.

Key Words: psychological contract violation; high performance work systems; authoritarian leadership; independent self-

construal ; social exchange theory

— 129 —



Contents
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Abstract :

Purpose: In the context of increasingly complex and changeable external environment and increasingly fierce competition, en-
terprises have put forward higher requirements for the performance improvement of internal teams. As a new type of leadership mo-
del that advocates the sharing of leadership functions and responsibilities among team members, shared leadership shows more ad-
vantages in improving team performance when compared with the traditional vertical leadership. Although the positive relationship
between shared leadership and team performance has been confirmed in numerous empirical studies and meta—analytic reviews, re-
search consensus has not yet reached regarding “how shared leadership affects team performance” and “which mediational mecha-
nism plays a primary role in this relationship” . Therefore, to fill these research gaps, the current study developed and examined
a multiple mediation model of shared leadership and team performance.

Methodology : Meta—analytic structural equation modeling (MASEM) , an advanced methodology that combining meta—ana-
lytic techniques and structural equation modeling, was used in this paper to test our hypothesized model and research questions.
First, we conducted extensive database and manual searches to obtain sufficient research samples ( primary—level studies) . Then,
we developed four inclusion criteria to screen the samples obtained. Our final sample consisted of 511 independent effect sizes ex-
tracted from 382 empirical papers (398 independent studies, N = 29607 groups) . On this basis, meta—analytic techniques were
used to encode, correct and aggregate the effect sizes to obtain a correlation matrix, which was then used for path analysis in the
Mplus 8. 3.

Findings: The empirical results of this study provide meta—analytic support for the positive mediating roles of team confi-
dence, team trust and team learning behavior on the relationship between shared leadership and team performance. In addition,
when compared with team confidence and team trust, team learning behavior accounts more for the positive relationship between
shared leadership and team performance.

Value: The current study makes several theoretical contributions to the shared leadership literature. First, this paper advances
the shared leadership theory by identifying multiple mediational processes linking shared leadership to positive team performance.
While previous studies simply focus on a single mediating process in interpreting the positive impact of shared leadership on team
performance, the current study suggests that future research should take cognitive processes, affective processes, and behavioral
processes into consideration simultaneously, as doing so provides us with a more comprehensive understanding of the internal mecha-
nisms through which shared leadership improves team performance. Second, the current study also extends the shared leadership

literature by identifying the primary mediating mechanism of the relationship between shared leadership and team performance.
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Notably, this finding is important for future research, as it suggests that behavioral processes may better explain why shared leader-
ship leads to positive team performance, which can provide theoretical guidance for future research to select appropriate mediating
mechanisms when investigating the impact of shared leadership on team performance. Third, this paper outperforms previous meta—
analytic reviews of shared leadership in the methodology adopted. Via MASEM, this study is able to examine a comprehensive me-
diating model, which allows us to provide meta—analytic explanations for the previous finding that “shared leadership tends to be
more strongly related to team attitudinal outcomes, behavioral processes and emergent team states, compared with team
performance”

Implications: This study also has several practical implications. First, as shared leadership can effectively promote team
confidence, team trust, team learning behavior and team performance, practicing managers should share leadership functions and
responsibilities widely among team members to better improve team effectiveness. Second, our work also sheds light on the ways in
which practicing managers can better improve team performance. As the findings indicate a primary mediating role of team learning
behavior in the relationship between shared leadership and team performance, we suggest that practicing managers pay more atten-
tion to providing positive feedback to the team’ s intensive learning behaviors, so as to better improve team performance.

Limitations and suggestions for future research: First, as a common default of meta—analytic studies, the quality of this
study will be influenced by the research design adopted by the primary—level studies. Therefore, we suggest future research adopt
longitudinal research design and multi—source data as much as possible to improve the reliability of findings of both primary—level
and subsequent meta—analytic studies. Second, while this study reveals the mediating roles of team confidence, team trust and
team learning behavior in linking shared leadership with positive team performance, there is still a lack of discussion on whether
there are further casual connections between these mediating mechanisms. In addition, this paper did not distinguish the national
cultural contexts in which the primary—level studies conducted, so it is not clear whether the current research conclusions are held
for different national cultural conditions. Thus, we encourage future research to explore these issues to further promote the develop-
ment of shared leadership theory and practice. Third, while this study only focuses on the impacts of shared leadership on team le-
vel outcomes, we found a growing interest in the cross—level impacts of shared leadership on individual level outcomes during our
systematic review of the literature. Therefore, we encourage future meta—analyses to investigate the cross—level impacts of shared
leadership.

Key Words: shared leadership; team performance; multiple mediation model; MASEM
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Abstract :

Purpose: Psychological capital defined as an individuals’ positive psychological trait in the process of growth and develop-
ment, which is one of the most important psychological resources to promote individuals’ development and performance improve-
ment. Previous research has predominantly focused on between—individual differences in psychological capital such as enhancing
employees’ work engagement and improving individual and organizational performance, implicitly assume that it distributes homo-
geneously within different regions. We suggest that scholars may have overlooked the difference and impacts of psychological capital
within different regions. Thus, two important questions are arisen: Is there a significant provincial heterogeneity in psychological
capital? If yes, can the provincial heterogeneity in psychological capital explains the provincial differences in citizens’ health, hap-
piness and behaviors?

Methodology : Drawing on theory of geographic variation in psychological characteristics, we tested the heterogeneity and im-
pact of psychological capital across 28 provinces in China. In this paper, we measured an inter—provincial index of psychological
capital. The data were collected from the 2008 Chinese General Social Survey, which has been widely used in the empirical re-
search on China’s society, economy and management. We tested the reliability, validity, availability and calculation simplicity of
the inter—provincial index of psychological capital across 28 provinces in China. Furthermore, we collected data from China Family
Panel Studies, Chinese National Bureau of Statistics, China Statistical Yearbook on Science and Technology, Rankins CSR Ra-
tings, Wind databases and CSMAR databases to test the effectiveness of impact of the inter—provincial index of psychological ca-
pital.

Findings: The empirical results showed that there was a significant provincial heterogeneity in psychological capital across 28
provinces in China (Levene’s Test: F (27, 5379) = 8.154, p<0.001; Welch ANOVA. F (27, 1496.703) = 8.635, p <
0.001) , which widely explains the provincial differences in citizens’ health, happiness and behaviors. Specifically, the inter—
provincial index of psychological capital had a significantly positive effect on health ( subjective physical health; b =0.02, se =
0.01, p =0.009; objective physical health; b =0.10, se =0.02, p =0.004; mortality rate; b = —0.25, se =0.02, p <
0.001) , happiness (life satisfaction; b =0.03, se =0.01, p =0. 010; family satisfaction; b =0.04, se =0.01, p =0.014) and
behaviors (the rate of divorce; b = 0. 14, se =0.01, p <0.001; income: b =0.01, se =0.01, p =0.002; rate of unemploy-
ment; b = —0. 18, se =0.03, p <0. 001; corporate social responsibility: b =0.70, se =0.08, p <0.001; the proportion of listed
companies in violation of regulations: b6 = =0.03, se =0.01, p =0.004; R&D input (human): b = 2.61, se =0.04, p <
0.001; R&D input (money) : b =0.18, se =0.01, p <0.001; R&D output (science and technology) : b =0.31, se =0.07,
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p =0.002; R&D output (knowledge): b = 1.12, se =0.15, p <0.001) . All of the hypotheses were supported by data analy-
sis.

Value: First, drawing on theory of geographic variation in psychological characteristics, this study moves beyond the individu-
al or organizational level of psychological capital research to examine the regional heterogeneity of psychological capital by providing
theoretical explanation and empirical evidence. Second, we develop a scientific methodological tool of inter—provincial index of psy-
chological capital, which is of great value for promoting the empirical-orientated research of psychological capital and theory of geo-
graphic variation in psychological characteristics. Finally, we examine the relationship between inter—provincial index of psycholo-
gical capital and health, happiness and behaviors, which help us to understand the unbalanced development of different provinces.

Implications: First, in order to maintain or improve the competitiveness of the province, the governments need to pay atten-
tion to the impacts of inter—provincial index of psychological capital (for example, establishing good social psychological service
systems for researchers) . Second, the governments can prepare relevant plans and strategies before natural disasters (e. g. , ty-
phoons) and health emergencies (e.g. , COVID-19) (for example, formulating appropriate pre—disaster prevention, emergency
response and post—disaster recovery plans) . Third, the managers need to pay attention to the impacts of inter—provincial index of
psychological capital on employees (for example, conducting plans to improve employees’ attitudes and behaviors) .

Limitations and suggestions for future research: First, the variation of psychological capital may exist within one pro-
vince. Future research could explore related index in city— or county— level. Second, our research examines the correlation be-
tween psychological capital and provincial indicators (i.e., health, happiness, and behaviors) . Future research could explore
the antecedents of regional heterogeneity of psychological capital. Finally, our research uses cross—sectional data. Future research
could use longitudinal data to investigate the dynamics and impacts of psychological capital.

Key Words: psychological capital ; intra—national diversity; regional development; China; CGSS

— 133 —



Contents

Research on the Impact of Cross—Border M&As on

Firms’ Media Reputation in the Home Country
Haifeng Yan' Qiong Wu' Mu Tian' Qihu Wang’
(1. Business school, East China University of Science and Technology ;

2. School of Economics & Management, Shanghai Institute of Technology)

Abstract . It has always been a critical research topicto study the effect of firm strategic behavior in the field of strategic man-
agement. Researches have pointed out that some firm strategic behavior can be regarded as an effective signal which help firm ob-
tain valuable resources, such as government subsidies and bank loans. However, the literature mainly emphasizes the impact of firm
strategic behavior on tangible resources, and pays less attention to intangible resources. Media reputation, is regarded as an impor-
tant strategic resource, which is essential for a firm to obtain competitiveness and legitimacy. Most researches explore the effect of
media reputation, yet its antecedents are seldom addressed. Scholars have suggested that firm strategic behavior can affect its repu-
tation by sending a signal to external stakeholders about the firm’ s strategic priorities and future growth prospects. Therefore, it is
necessary to explore what kind of firm strategic behavior can be used as an effective signal to reduce information asymmetry, affect
the media’ s evaluation offirm and improve media reputation.

Scholars have suggested that, as an important international strategic behavior of firm, cross—border M&As can affect external
stakeholders, such as investors and customers, through a signaling mechanism. Therefore, the media, as an external stakeholder,
may also be affected by the signal of cross—border M&As, that is, the cross—border M&As will have a signal effect on acquiring
media reputation resources. Based on signaling theory and research literature on cross—border M&As, we test the model with a
dataset of the cross—border M&As of A-share listed firms in Shanghai and Shenzhen stock exchanges from 2007 to 2017, investiga-
ting the signaling effect of cross—border M&As with targets in developed countries and high—tech industries on the media reputation
in the home country. The moderating effect of different types of ownership on the above relationship, and further testing the influ-
ence of the signal effect of cross—border M&As on the different types of media reputation in the home country.

Our research finds that, cross—border M&As in developed countries or high—tech industries can help firm build up a good
media reputation in their home country. In the high—tech industry, compared with SOEs, non—SOEs’ cross—border M&As have a
stronger signal effect, that is, it is more conducive to improving the media reputation in the home country. After further subdividing
the home country media reputation into policy—oriented media reputation and market—oriented media reputation, we find that the
cross—border M&As with targets in developed countries and high—tech industries significantly improve the policy—oriented media
reputation. Moreover, in the high—tech industry, the cross—border M&As by non—SOEs have significantly improved the policy—ori-
ented media reputation.

Our study makes three contributions. First, it is the first attempt to empirically test the impact of firm strategic behavior on
media reputation in the context of cross—border M&As, enriching the antecedent researches on media reputation. Second, different

from previous researches on the signal of cross—border M&As, which paid more attention to the economic outcomes, this paper fo-
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cuses on introducing media reputation, which is an important strategic resource, into the signal model of cross—border M&As, and
improves the relevant research on the signal role of cross—border M&As with the perspective of media. Third, the specific factors of
the transitional economic system are incorporated into the model, which emphasizes the differences in the signaling effect of diffe-
rent organizational characteristics ( the type of ownership) on cross—border M&As in China, and deepens the research on the signa-
ling effect of cross—border M&As.

The practical implications of this paperis as follows: First, firms in emerging markets can build up a good media reputation in
the home country through the positive signal effect of cross—border M&As on the home media, so as to obtain competitiveness and
legitimacy. In particular, M&As with targetsin developed countries and high—tech industries are more conducive to playing the sig-
naling role. Specifically, when the cross—border M&As with targets in developed countries and high—tech industries, they should
proactively release or publicly disclose M&As—related location and industry information to the media in the home country, especial-
ly policy—oriented media, such as China Securities Journal, Shanghai Securities News, Securities Times and Securities Daily, so as
to obtain positive evaluations from the media on the firm, and enhance the firm’ s media reputation in the home country. Second, on
the basis of the cross—border M&As in the high—tech industry, compared with SOEs, non—SOEs should take full advantage of the
media in their home countries, especially the policy—oriented media’ s “public opinion propaganda” function, to promote the signal
of cross—border M&As in the high—tech industry play a stronger positive role in enhancing the media reputation in home country,
helping it overcome the obstacles and institutional factors of the home country, so as to improve the competitiveness and legitimacy
of non—SOEs in the home country. Third, due to the imperfect institutional environment in emerging markets such as China, exter-
nal stakeholders (e. g. investors and customers) are at an information disadvantage in the capital market. Many small and medi-
um-sized investors and customers mainly obtain firm information through media reports, however there is also a certain degree of
reporting bias in the news media. For example, when policy—oriented media and market—oriented media report the cross—border
M&As events of the same firm, they have different positive and negative reporting tendencies, and the information conveyed to
readers is biased. Therefore, when receiving external information, it is necessary to rationally and comprehensively view the infor-
mation transmission function of media with different positions, and should not rely too much on the information reported by a single
type of media. Considering that the media reputation resources in the host country market are also crucial to the overseas survival
and development of multinational firms in emerging markets such as China, future research can explore how firms improve their
media reputation in the host country by sending an effective signal from the perspective of the host country market. In addition, in
terms of research content, the signal effect of failed cross—border M&As, and the interaction between the signal of cross—border
M&As’ location and industry can also be considered.

Key Words: cross—border M&As; media reputation; corporate ownership; signaling theory
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Yingying Chen'®  Xiaoyu Yu>’ Nan Lin' Chang Lu®
(1. College of Business, Shanghai University of Finance and Economics;
2. School of Management, Shanghai University;

3. Center for Innovation and Entrepreneurship, Shanghai University)

Summary: Entrepreneurial exit is a critical component of the entrepreneurial process but is under—researched as of now.
This review discusses the key aspects of entrepreneurial exit and highlights several avenues for future research.

Our review groups entrepreneurial exit research around four themes. The first relates to the nature of entrepreneurial exit. En-
trepreneurial exit is the process by which founders leave a firm they helped to create. We compare entrepreneurial exit with CEO
departure, firm exit and business failure. The second relates to the antecedents of entrepreneurial exit. Prior research explores the
antecedents of entrepreneurial exit from individual, team, firm and environmental level. The third relates to entrepreneurial exit
strategies, including IPO, acquisition, sale to a third party, family succession, employee buyout, liquidation, and discontinua-
tion. Existing studies focus on the antecedents of exit strategies choice, but pay little attention to the impact of exit strategies. The
fourth relates to the consequences of entrepreneurial exit. Prior research explores the impact of entrepreneurial exit on individual ,
firm and entrepreneurial ecology. Future research should pay more attention to the impact of entrepreneurial exit on re—entry entre-
preneurship.

Based on our literature review, we propose a research framework on entrepreneurial exit and suggest several directions for fu-
ture research. First, scholars can expand and enrich entrepreneurial exit research by: (D) exploring the rationality and validity of
entrepreneurial exit decisions; (2) unpacking the black box of the entrepreneurial exit process; (3 exploring the consequences of en-
trepreneurial exit from a long—term and systematic perspective, and (4) extending research to specific entrepreneurship contexts.
Second, there are limitations to completely relying on theories developed in the Western context, yet indigenous theoretical develop-
ment remains at its infancy. Scholars may incorporate the unique Chinese context in their research and address interesting and im-
portant research questions therein. Furthermore, incorporation of the Chinese history and the socio—cultural characteristics in China
in particular may offer additional insights in the indigenous practice of entrepreneurial exit. Finally, entrepreneurial exit research
may benefit form methodological improvements. New techniques and methods (e.g. big data, quasi—-experimental methods and
neuroscience ) may help to address some of the methodological challenges such as insufficient evidence about causal relations, less—
than—ideal research designs, idiosyncratic contexts, and deficient measures.

Key Words: entrepreneurial exit; founder; entrepreneurial process; exit strategy; exit performance
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