BT

2021 4255 4 1]

SREA E T

| B A
A 208%285 TG 170
il /& 9 175 4373247
G RHE FEHE | 20224E1 H22H
HERR 51 GRS SN HL
&4 18519713025 QQ: 3020075768

2R B AL







Hl
2
KA
b

(BEZEZT) £

R T
REFA (BIFRF)
2% (Rice University, BEFR)
FiEwm (LEERE)

TR -

% 4 %% . Jun Xia (The University of Texas at Dallas) . Tieying Yu (Boston College) .
KEE (PLKF)

&% 5 3] %32 . Wei Shen (Arizona State University) . =M (P L XF) .
Pei Sun ( University of Manchester)

B 5B EAEE, Lk (FEKF). TR (THLERHRF)

£l g2, LA (ALFEKF). Yong Li (University of Nevada) .
HE (AFRF)

BB EBRAER. HKE (FBARTRE), K (FEXF), £FFTR (FH
KF)

HMESERF A TR (LEMEXE) BER (AdXF)

K 508174, TREZ (ARKRF), £ (RAFXF), o (FAZEXF).
B RBL (Him R )

AEREHLE YREEED.
REH (BFKRF) £% & W (PLKRF)
Tieying Yu ( Boston College) WoOFH (BFRF)
Z & (RFXF) A B (PLXF)
BT (LHERE) FIMA (PLKF)
Bk (FEKFE) ik (P KF)

Pei Sun ( University of Manchester) L (BdRF)






BEHEEEF) FARE

s |
A

AN
z

ROA (FHXF)

HREAR (FEXEF)

%ooB (FEREF)

%8R ¥ (University of Virginia)
HEra (PaRFE, MEHPFER)
RER (FBFILKRF)

BHRE (BMEFRAHKRF)
FRE (FBREKXF)

Fgz (mIFRF)

FHA (PLXF)

E B (R#FAF)

& & (University of Miami)
2A0 (FRARKF)

% 4R (The University of Texas at Dallas)
FY (RERIXF)

IRE (FFPHEKRF)

T (WHTRF)

= (FRARKS)

5k # (Rice University)
REF (LRKRF)

(R FHT)






BEFFT) KBEX

—'

f

R

=

7k E A

HO(FHRKXF)

(B aE K )

£ (Rice University)

(P F)

(RFX %)

(FhxF)

(B axfFhetiz)
(PEARKF)
(aTF X %)

=
'J_l
(%

RHFF )






== = A\
HERE 2021 (vprssup

WA,
SIF.
=,

=,
R,
WEE,
RUSE SN
FEEL,
Ko fE,
kO,
KK,
Bz,

3
73
73
73

XL,
X,
KA,
ST,
% i,
o B,
%A,
RS,
TR,
A,
FRAM,
&,
FAEAL,
FIoH,
T OH,
T,
0o,

A EZ NS
T TR
T ERL R AR R
NG EZ YN S
A iiFE R
L PN N
AN
AN =

R NG

AL FRHE R
HEARIFE K
[RINES

LR PN
NS

Gy, N2
IR
MR Tl K2
R

PP Z 5 DN
ARG R
Hrl R

Hh LI 28 R
JEITR
AN =

Jb sk
LS PN
AN

Hrl R
B

g I R B K2
FZ% K2

[l KA

[ SN S
LR N
HRALMZKF
Atk
iyl

B HR¥

Rl NG 2

[T KA

BT, XPNRBR S RS
B, PUEACH R
BREIL, IR

A, MR

RIE%, JLntker

B, R

WA, st

W R, WHIRY

of, SRR
/N, PYEEAC IR
oA, AR

Jomie, ZRAuiakey:
TheT, RfERYy

iKW, WK

ik BE, MR

i T, PRRE R TR B
BN, ISR

AL, JERURAHE R
Dan Li, Indiana University
Geng Cui, Lingnan University
Gracy Yang, The University of Sydney
Guoli Chen, INSEAD

Jiao Luo, University of Minnesota

Jing Li, Simon Fraser University

Jinyu He, The Hong Kong University of Science and Technology

Kenneth Huang, National University of Singapore
Lin Cui, Australian National University

Liqun Wei, Hong Kong Baptist University
Minyuan Zhao, The University of Pennsylvania
Rongrong Ren, Temple University

Shubin Wu, University of Liverpool

Sibin Wu, University of Texas Rio Grande Valley
Sunny Li Sun, University of Massachusetts Lowell
Vivian Guo, The Hong Kong Polytechnic University
Wei Shi, University of Miami

Xiaoli Yin, Baruch College

Yan Ling, Oakland University

Yanbo Wang, National University of Singapore
Yi Tang, The University of Hong Kong

Yue Wang, Macquarie University






L~ iz, == -
= E R FE T
Quarterly Journal of Management

2021 F£5 4 A

H =X

ARLLB . (BRI 2 = AR R A R LR 2 AR AL X B ) ST ik

....................................................................................... kEA FHEFE O FEW (1)
BRER
ey ) g1 £ USSP PP Eric W. K. Tsang (8)
PPN TR S PR ST U BTHR . — SRR TAIE oo FiEwm KEE (23)
G g (o T 1 FREZ (33)
MRIE
KM 2 52 445 il 7

R A AN I BEAT TR IR G ceeveeeneeennee e snee e SREIY. FYR FHA (38)
e S U A T K I e ol 14 1 Rl DT T~ el

— R THEMETE LR (SQCA) HIFFIE s R K Kk ORWL (60)
KRG ST HRG 0 G AL 1) 22 FROB A5

DU R AT A e % % RN M K (91)

HNRREIBE S . BUBIRUR R : GG oo BoOE dhE AES (121)



= E O F% F T 2021, Vol. 6
Quarterly Journal of Management No. 04

2021 4EH5 6 B4 4 1

Contents

The Development of Quarterly Journal of Management in the Past Three Years and the Contribution to

the Construction of Academia «+«+eeereeeeeereeeieneiiii.. Yuli Zhang Haiyang Li Runtian Jing (1)
Why Philosophy Can Help Management Research «--«--«reeeeeeeeremmmmiiiiiiiiii. Eric W. K. Tsang (8)
Contribution of Philosophy to the Promotion of Management Research .

Some Further Understandings — ««««««seeeeemssmmmsmmnnnnnnnninnn, Runtian Jing Furong Zhu (23)
Management Research as a Career «««««««ssssssessmmioninniiniinninin Liangding Jia (33)
Does Family Prefer to Full Control?

—Research on Family Firms’ Choice of Equity in Overseas Merger and Acquisition ««-«--esereereseeeeeese

........................................................................... Likai Zou Jifeng Tang Xinchun Li (38)
How does the Demand-side, Supply-side and Cultural Conditions Promote the Quality and Activity of the

Entrepreneurship?

—A Research Based on Fuzzy Set Qualitative Comparative Analysis (fSQCA) «oreerererereriiiiiiinn.

........................................................................... Cui Guo Zhen Zhang Lihong Song (60)
Study on the Dual Effect of Relational Activities on Workplace Marginalization

—NMediated by Situational Perception -+« oeeeeeeeereiiiiani.e. Tao Guan Jiayi Song Yue Tao (91)
Concepts, Mechanisms and Consequences of Team Hierarchy .

Debate and Integration «««-e-eseeseeremsimaieaniian... Wen Feng Xiaoyun Xie Qiongjing Hu (121)



%ﬂl%iﬁ*ﬂ@
2021 # %4 4

muEall, (SESEH) FTEZFH

&

I

% AR 3 22 K AL X 2 1 B BT ik

ZigE HEE ((PEFFF) F_RERFE4H)

H 2016 AEBITILICE, (R Z=T) (BURRIAR (FET) ) AR TRy e
SENLT O BN . HEWEF S T, BRSE T b SR
I, BN S EAE M A N E AT ey, of & =4 (2019~2021 4F)
KRIEImMBERTE (FT) WEKREN S PARERZWIEST, 18] REH | 4.
TEH DL G4 B 45 I R 85, dkeklk, #Esh (B mmrklE, it
Wiy T RER MRS, TH, AL (FA) MEKRR ErIPicleRFEE
WA SN AT R =4 () 1R LR AR DB TTRK

—. & (FT) mEKR

CLAEVERO . AV EPAMERI RN . ER PR R AR | LR A e O
TR SCIL” 2 () MHERRMEZE NS, %24, KRRESESEER
e (FER) MEERR, ZhFHET (T RRLEZER,

a2 . LTI E N B A BUIR, (T FERI TR S 2 i
FENL TN . AU A SV BRI, FATRFFUCN, XSO Ty =AY
Sehfi, FATERXSCGUEML | SO, ABEsESh (FRT) MO8 TR A BRI — R
CHARLR JE (T BITIZWIEE DITE A, 2019~2021 4 AR 12 8] (F
T AR T 2R, A — i, BIE eI T
IF) R A ] P R 4 23l v (A BT S8 885, DR B AR T U & AR S IR S0, i
JEAEAE T E A S | AR 5 e o A B R A A e Al A P S G
ot A BB A DTBR— R B AR TR, 44 R LR SO AN BB X
MR BARRR, MR aEa A CMATSE, MmmoRok w2 Rk & M ot

TR PR At 38 ) DL, RS B R R B R STIR . TEid £ AR, () i
_1_



b, (482 %25F) 22 FHREURAFRAAREZBRGTHR

5 1 %] Shaker A.Zahra, Michael A.Hitt, Ho-
ward E. Aldrich, ##°Kj<, Andrew H. Van de Ven,
Charles E. Eesley . Kathleen M. Eisenhardt, A3 |
Jeffrey J. Reuer, k&L 2 Dean A. Shepherd %527
U S T

AN NS TR 23 45 G & 18 DG TE /Y 45U
RLOLEATERY G, [Ho (TR IR
UFBTER SRR SCRENZ T, M, (FET])
ML 8 B B e f B, HE VR RS B
KTEFARRUT . B Ga 5B} 2% [n] BT J2 B A
oz, dtfeE R R )BT MEFsE, 514
FARMF I, Gt wESIRIE, (FT) &L
T CHEZK AR R AW H I T5 BT R AR T
HlggEr HH, RBOLEZARR RS E
AR SR I EE AR PR F5 B URASL, 1 R A
TN, (T ZORFRIE A AR X PR

WP R FACTCIILRE, e 77 B ik DR AT 2k
AR IR S B i A e BV A5 35 B A
BT B CHON A BB TS e 1 TR LT 1) R SR
WrE i, HATX A HE R SR 4 s (W
x 1), FEICETRMARK, AT IISAE R
[ ARG AT s B T i e — 20 A e, sl B HE
EPERBIFEIRA . 735b, ARk (FT) Wil
MM THLA MG T, —Trw, oS
HAAK R BER S 5 — 7, PEREE BT
TARBZNH, BOE AT E kg, Hite
ZBER A EAATT N Tl A 2 1 {5 At
AEERL, MY AR A B, A B R
A SRR B %, F A, RSk
S, Pk, ARG FIEME (F)
LRSS TR

®1 "ERBAMZESTBAMAFARARRITERE” £HNE

Tl X =
2019 445 2 1) ChEFERIZ T HE T ANl SR BEIT AT RO TN RSN - 3'& ]
2019 45 4 1) 2GR A AT G SRR T 1) ZUT, BEA . MR XIHgE, XBRE4n
2020 AR5 2 1) CAEXTFRAUHT: v EE Al i BB B R 2 %) By, ET . X
2021 445 3 4] B T AR e AT A 2 ) [ISITESN s

LA AL EPRE I g Z AT S (FETI) B
EPER OB, it (FEHI) Bk A ARk
M ZORIE, A g2 h = 2055 3 4 A 20 2
GUS ARG, MBIk A 4Bk 21 Frgeebe, H
s (ARG M) A 8 B, b
173, AR, Gifug e 4 20 2 AT A 1) A A6 B A
JR gz o i —E B TAE, HE, ESEEARH
AR R, () il Ze 2 i e 14
IMEET] (CPE—AR2 RS, Wk 2), &

— 2 —

ANFFRINIE RS IE  fiESC, PPH, IR 2
FRZAR SRR Hh 2t 2 AT A 8L B2 SR A 50 M S
Ho, (FRD) #ig 5 Z AR RS
(FT) EB&FAARTES, I8 A11E
(FT) ARTEFE LR R s
UL, IEEZANZ4R. wE, () (et
ZHIBN G G2 AR TR 2T 0t S Kk B2 A
RERZE RS G, IES AR RS
AR TR



%;ﬁ%éﬁ*ﬂ

2021 # %4 4

R2 2019~2021 £ (=T]Yy AT

i HEFI 4P S EHNRE
BecEg . KER, FETR . ARS
2019 “RAL B AT R A AT BEALG] " AR
PRI 7 WETIL bl IO TCIZEE. A
2020 “QCA Jyik A B H5 1 Bl MER, TRE . ERUY
2021 BT IR AR A SURE A A T R Eg . P W0 MR Miss

PR AR (FT) RTHE SRR
MBEADRIE, (T ABITIGHR R HTBUE 1
L TR LR, AR AR AR R W S |
FeRE Y, 5ZEONTIAREME, (FR) AH
MAFRPEH AR, 26—, (FH) TR
PEEE B e b | S B PR R L, It
(FET) HALT Al A L5 AT A
WHZE RS (713 N, HbigiER 22
N, BFRSCE AN AR P 2 51 2%
PR, FEITHT AR Y, A ORI A
WS BEHE R EA I, — A AR 2~
3EREEA, FUA 7RI SOk LB I A 2 % e 4R
Thio BB, UGt 40 308 2o A1 o 1 1 AR 45
Eo, HRTGHEE, FHIBE LS FERIE
M PR IE, L RBEREL, (1) &
B ERRRRT MAEHEBRA (FER)
SRS A 0 IR) 3o 30 = g AT 4 2 T 4
BRI, R AR S gt — P A i i A
W AARAER B A RE IR B E 2 1 2R, X
wNA P RE S, B =, A R A
(EFRWE RO . R H TR | TPH R
QAT LA R B = Gt foe A8 e 52 R RS ) RS AE U
FRES NI L SCES AT, LUK ABCR) PP 5 5 A 1 0B
B HE RIS TR

DA RACHE AN 5% 3 S R 1] (PP I (=)

A — K, 2019 4FJT R, (F=T) DIPFH# IS
B, SRR 5 R & 5 X I
WIE (P AR SCE & AR
TIHBAS R, PRAN > =8k . T B R
A HRR AR SCVE 5 76 48 R 1 B
N X A ) A, NGRS RERE  EH
A TR (FEF) Mg AR, BABTR
G AN [ iy B2 G5 s — T3 2 AR BT 5 A W7 5t A 42
FHERE, AN, (FETI) AR R
WL, F G, AN G — A BT AE
FORNE A 4 A ) RN R L, S S
CCEHAFER) PR FEATFROR KA Xt
(ET) WA MBGHERSEE AR T B SERS
3¢, WK (T RIEE T
W TIAR B 3 2 2 AR A XA F B2 4 B 4
— ORI R 4 2, KR SCH A R,
— A 2RI AR S [ R Y BB A AR ] i
ARV GWEN, XIUE, (FR) MR
AR, W1 Bos, (FR) AMEET A
FETE IS, mHEEREARRR (F
Y wisE (FR) MEARS, #7
BT ARG, 8O T4 8h v =8
TR,
(1) EFEZARiE, (FH) LHE»ARLE
IRE )T B 2 AR 24 GO 2 AR I s Al S R
3



b, (482 %25F) 22 FHREURAFRAAREZBRGTHR

QECE - Mt
PR
- RS
E1 (HEZFT) EHFRREE

H S P TIR AT W RILAER, (&
Til) — 1 IACMR &1F, BT IACMR 3L
oy, IRNMAR LRI, WHl TIRZ
FHEBRW, £S5, TR R,
2021 4£6 F1 19 H, (ZFT]) {RBIT IACMR 1
WSy, TR B2 Ip TR Rigdn— “4
FHHCHT- GRS o XIS B LK
EHAEBE MBI HUR . R 55 R TR 5 B
AORL I FL A | TE AR R At 2 B 2 B 10 3T
U2 LA v G ] o T 2 B 1) o R A B2 4 o 5
(=GB N E A S o AR N & i R MR ES
%5 3eg . et S ESL LEHT &
REER, 23] 58 M Z T,

(2) EHRiICIR, EHICIZME MR E
WIGUH T (4G, 3230) M EgmdEFT o,
ARSI TAT, 2020 4510 A 11 H, (450
FERA) ESitis “ SIGUNT ERXTE.
EHTHEEMMRGER" TL gz
1o HASESCATIES (235 Journal of Interna-
tional Business Studies 49 3 % %5 th K 5 # #2,
Strategic Entrepreneurship Journal ) 3 4 2% 1l %L
2, Academy of Management Review &l 3 % £ %9
W2 4%, Academy of Management Journal Rl %
WK%, Strategic Management Journal &) 7
SN Rl 2 ) SRR SC R ER (A

R ) AR, (rg T LT
_4_

W) EMARKIEE, (FHEBAER) E
sk,  CEHATIE) R E %S B,
CEHAZFT) BOW 9 H2042) 8t
Xof HR LA 44 BB BE SRR A B S | R E A
A PR SE BRI T A AR B TR P ST X
Hh [ S ST RO P 8 L R R 1 SRR G
ORI TR AR D055 07 TR T B4 i, Jf
SLERE ] 5 2o f 2 A AR AT 1T O 40 B0 i
o 18 5400 5 A R 7 SR 2 IUE
. Z52WHEY), SR WE G 27500
N/

(3) FHIBIE, WATHER, PFHIBIZAH
M7E T8 (FT) W RIS SCE AR
HET LSS, PR E B . PR B
AAEPRLLE, REEEXT (FT) Fhed
(R, PRI AR S WA T, (T
AR R A PP I AW ARV IR IR A A, 2
BElml, (T PEE AR (FT) Bk R
“RGIMET, fEBIPER IR AL X 8 RS
ME” GEmMETG, WA T (FER) XIEHE A
AR

(4) EEERER, (FH) EVEFRHF
b, JEHA BB EG BRAY . B A RS PR
MRS, MR ARRIin g (FH) IEE%E
WE— IR H, HH B 7E T 8 A7
FARAPERIHRI B S S (FT) BkE,
ik (FH) BIHREG 3RG BT
W R, (R RO AR AR TR
AR . WEFET A TR . B R R LK
T2 PRAE T TR 25 A SCfF, AR R
FHCE . B TAEMOER

(5) (FF) 2S5, “HHEERH ME



NS T 2016 AFIEF_EZR A A5 AL A A HE
RHIPME R, EHEWRE AT, il < JH5k
LR SRR LR S E LRt < IgAME
TWERT BB SCEEMER” AR H AR
ARALBE = ARRE S BL 47 . B 9T 2 50 0 1% 15
ARSI 5 05 B 40 55, 3230 T AR R4 0 21
G, I TARS, ¥ (FR) MRES
VE# | ARk, BRI EAR, ©
25 =S 1l D | N 2 2 e o N
FEG . dE=ARN, () ARSI
WA, #E 2021 410 AKX, ARTK
HEABGR 125659 A, Horbreb R B X 114739
A, WA HIX 5071 A, BESbHIX 5849 A,
AR SCE 1476 F, B SRR E L 55103
W, ZIREN, ARSER (FN) HikHEH
WA &, T 200 BN T B i i 4
HRYRANRGZ —, WZIHEE LT,

. #HEIAA

HEITILICE, (FET) —EZAT “ITi#E
— IR SCH T W, S R
PR N Lol IR 55, 455 35 B 1 o i R A 5
FOr RIFREE ISR S, R B 1R S
A REAER, (FET) BAFQITIRLL, BRI
A bR U e S T, 8% ) R Bl b
EHARRH M E -6 IEE B X i
MR SEAE () R AR RS T2 W
I

(FT) A 2017 FFRfE— EHELL AL CSS-
CIRIFETIH %, 2020 4F 8 H, HEMEEES

B ERTHR A I RS TR

%;ﬁ%éﬁ*ﬂ

2021 # %4 4

HE RS LRSI E R A T A SR 40
(MR 8BS 20w i W e 51 R—
“FMS B HRR 2 5 I W PIHERE K" (Federa-
tion of Management Societies of China, FMS),
(CEHAEA) VBRI ISSN a5 1101 ]
AFE FMS & 5t i SO T3 R, X B R
7. BTSSR, HA MR E XL,
XA H A B A R DX B 0 56 1 4
T B A2 AR TTRK, A BT 2R AR S R A
LRIE,

2021 4E7 A, FEBR MBA B2 HIRTFFST
B S (AMBA & BGA) #5F Cabells 2R 41
B (Cabells Scholarly Analytics) &1E&ZFE AMBA-
Cabells ] T2 45 ( AMBA —Cabells Journal Report,
ACIR), HIAT 50 A< S A 5200 71 g v SCR b A
WIS TIF R, s AR PR FIE 5 2 A
S I Bl A R RS BURAR b 51, (R
B WIABEZI) R, XA RSN
ABR AMBA & BGA Bk&52% 470 Z T [H N SMBe A
VAN

[l N 2B R 4 BE . B e #0  X HRURR
BTt BOm AR TR O T H
SR, BT H S — WA 2 280 2 R 5 2
fZRE % E, A, (FH) ELurak
MR, Dl RE, RERYE, K
DURZ: TR il RS L+ T K51
AR E S, & (F=R) AT,
JEMER, R E () AWt

BEE AT (R AT R B Y R
JEERTE, ok Z R ER SR (FH) F
REME, REZEW® ., 25, GIERERE
gy, () EBmBEEAL, ROHR, RATaeE

5



b, (482 %25F) 22 FHREURAFRAAREZBRGTHR

Bt TN TR e L N FARC R (SR b i
2021 48 1, (ZFET) FHwz#S i Eit
FEATFNIIETE Be 7000 4 B2 I RIPE & K
ZR” MO, IS EN 20 20004 4 B
PTG, BT L SO AT A 2 AT A [
PP AR A X e i 5 1 o 4 B A TN A
F, e g 9 R T | A A R R R S
)RR TG, [RIE, (Rl ™
I RE G WA B N SME B 2y [ anse
MG B2 (SMS) | Hp A B AL A AT &
B S H /Nl Z i 2] BT, IR E
TR T2 H =R,

JEHAE IR Ay S, 3% I S Mg A e
(SMS) fepEEFE (FH) &1F, T 2021
£ 9 A 11 BRI T —5%k B2, ARk
TS R < BIANWAR . iS5
AR PER IR B, H SR SR K A Y K e
HZ (SMS AL ) Firfr il K5 25 4 4%
(FRIMRIT Sz —) LRI, #iE T EN
I RAESA AR & S B 3RS 5t et 1
LA P A EAE N 5, 2021 4F 10 H
23 H, SIS ESHIOM (1) &
TE, EIMZFSIUEITIN Fgiets, #iE8T
T3 B Strategic Management Journal (SMJ) ,
Strategic Entrepreneurship Journal (SEJ) #1 Global
Strategy Journal (GS)) 5% [E PR 4 WP Ay &I &
e NI s, ([ERRNRE, () 5%
] W A AR 2 S VI E — 90 T IR K
XA [ P A S T A [ B Ak T 1 T B
TSV

=, RREEMEIL

RIEMBE AT =AF (2019~2021 4F) , 7
XA, FRATEZ AL T AR N R 3L A
SE70 AF . BCEFL 40 4F . HEREEAE, WG T
2035 A iR, T TR0 BRI
fERE, WAH T AHIBEE . BB i A 1 4
TR A R 7 AR — R G E R sk, i g2t
2020 AEHEIRRE (S AEMX) AR (ME)
500 BRI Al R R R E, RS TR IR A
HHBE A AT 2018 4EHF B & & A 4k
UTIETTTT A, BIFIEH 69 K AT T
7o BT RERZORE, hESEA 20 X T
AT XM AR, ERE LR T E AT
BT/ 14, A5l2ER (24, F&m
W, FEKHE, EWAER (24 PR
TEZ NHALRIG R (AT IR, SRBE R
oS R RAE) R T TR, 5
“HRETUET AHOC YA SR AR I YA B [ PR
PR E JEE | MIOR A [ 5
BESGTE . Al i) 2 28t A i 3 T A B2 B A
“ERBT Em T IR, TRE R S
] 6 5 5 SR IR 55 Aol 92 B . FRIR 5 S ER A A
FEADFFRE ML B, Bt Sl b
RO S M RPN A R 5 HLH 55
W R TF T2 e, AR TR A B A
FHIOMRRE A R . FE b, (EHZ=T)) 1Eh
— IR EART &, B S A S
FERIAWIR R, I T A 15Tk

(7)) A 2016 FFRITILLKR, TAEIEAE,
A=Al i & SR Fe— 4, FSARE — A



P, WRVLE BN (TR ek,
M2FETHR, (T TP AR, AEH ik
RIBE, (FH) mESHMEKEN, =)
WRJH T2 g ZE I N e i A . FRATTIRA

$9% %7 o
2021 # %4 4

B Z ks T (FH) mofliay, s
(T AW, 8 (FH) B,

T 0 SR (BT KRS
s Bl A



1 % 2t % 125 A 9 /£ A

TENEEWRNIER

[] Eric W. K. Tsang

B OE: CUFATRAA AR AR AR L S ] S A
PR E A OB LN RS T XN, WA ) B R A A AR
REGEERN, FRERTELME, HF0TANERE LA LB,
AINEH CEFGIF A, AT kb E A A AL T 4 #xEE
RO T, ALESETESSIUROBE, FARSRNT R F 05 %
PR T — 2L

EBIF. HFUF, MR, Sk, H¥, I8

2920 4EHT, BE KR T H—IR ST S I K AT A LAl CF (Tsang &
Kwan, 1999), HIRLIK, ZEH iz ik 1778248 BT ST 7 8 U & Pk )
B, RO SCEE DL A5 KA B TR T, AR SOREE T e — TR, 37 27 045 PR AT
HAH2MET BEMVEITFER T IERA, KA SCHE S0 7 2= eIt R
I PR AC T = R A R 50, A BRI AT HIRAEAE IR B A B (Tsang, 2013) .
S D IR 3 SR A P R A R 0 A i [ AR A — E 1 SR R
R SCRE T 4 T T4 AR (0 SO AN, SRS Bl 3 R 2% 1 AR 1 51 5%
ZALIE, AT B ARSCHY SCHR

DGR E VDRI E 50 Z B BRI R, Rl 58 M
FEZIAI R . HIE, 0 B E A R 8O SR R A — Fh 0
Mo WESEMPI KR 2D RPN T T ——A1KIE (ontology) FIIARIR
(epistemology ) o WFFE#E X TG Y HEA M T R B E BRI T HAKIL KM (ontologi-
cal commitment) o AAIEICH M LR T AT | IXEETARA S MR R 5 AR ETE
HFF 98 5 QAT SR EBCRN AL BRI | n e ) RE B LR B 0 e k. AR A AR RIS
ARV 2SR M FON IR, AR FIA RIS 1 37 3 L [R] 5% 1 25 BIF 92 35 6 2R 52 11
PEHIBRUE (Tsang, 2017)

TEVHETE I PR BRI T 7k I STRRZ AT, 208 B R A R TR, AR



RS TR 2 BE BB G E A B O R
Bl (ERMAMBE, BAtaPler) R,
HR, ARSGEW T BHA7E 04 77 & 500 K e B
SRR, WERNEVICR Y T 84
PrEAfene 4 T BIOE IS . FRR, ASCRTHE
PoF Al g LS T e M S R, i
RSO A BRIFTEE PR T — 2

—. BEF, —[TitSRBER

Thomas (1979: 2) X} “Bh2g” $&H T —
AT E L« TR B AR R, HW
SR 52 SRR By, O B 2D — AR
I BRGBARE AT D2 R 8 X A WALV R
[T H AR, B — DA AR R 122 R
EWPBE R 2 —R Wy (R )
(1911) EMBAMEEER: BHONERA
Bl2fE, Perrow (1994 192) [8] )i 4% BH~4 7E 20
tH2e 20 4EACZE 50 SRR R RIS, Al AR
EHEE AN — IR, Perrow FTULHY) “F
WIAR" RILAEE B TGO T 44 b,
CEHPBL#4ZT))  (Administrative Science Quarter-
ly) . (PESERIEY (Decision Science) . (AL
.Y (Management Science) . (HLREY (Organi-
zation Science) HI (B IBLFATEIR) (Review of
Managerial Science) . FOHTN—AFUZI TR 2016
FERIPIE (EIEEREY  (Strategy Science) o

CEBBAIHE) (RMS) MffiarE < A4
A A5 B 25 AN B 2 U BB B SR AR R B
“ORORBERNE, RMS J™ K AT XUE [FATIE

%;ﬁ%éﬁ*ﬂ
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PP R S 0 BT RN R T 0 o o s
SERCT . CEIERLE) 19k T AL sR I T 4
FEMRREME . < G HMEIERRIE R, R
AT A AT R A A R A B AE 4R
(Smiddy & Naum, 1954: 31), “ELiE KRl
XERE < PhREE " — A SR B 50 AT AR IA
NEHA R SRS, 2
MRS, SN E AR
HRRE PRV RE, BRI Y SR oK B2 R
AN TPRIEJERE, BN, Rousseau %5 (2008: 475)
FERZE RS, AT T EE IS 41 ZURR
SURHEAT R GV RAFRFE L. B
Z, RS E A H O B BOA  2
FOAERRLY, 8 A OO RES

TR E X BT BRI A,
Fe R IEA IR R T, 58 B R B
D 52 K AR T A5 B 5 B B 2 2 B ) ik 1
B, 1959 4F, FEAMRNEE-RFARS (Carne-
gie and Ford Report) i &% iR H &AL T ¥
KA AL, (ERTEBITF RN Bl A
(7545 o FHorb— AN EAS FRIE 14 728 Al 2 ol 35 2% B
AR IEARA, AL BN BRE . Chalmers
(2013) 7TEHMGEEAE (Bt 4) WITRE
HRE|, CRIERZAET HCEE I
Fleeian R s, LAART0) 2 AR 1Y [ SRR 2
KR, WS T 08 Bt HEET A
Ftb ottt AEHFE E BT BT, A
FFRIRH A2 H

EI T H BT R A S R, A

@ BRT Thomas BYXIZARIE, BEFEHE L Popper B9 “HIUECY” A Al Sl PITRR A FI Wy — AT SO 5 BL 2 . fERL T2
Gk, “RREET 9 FUE R — DN AR A AT, EOGERAYTEE AT LABIE Gieryn (1983) Fll Resnik (2000)
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YR TR SRR AR IS 3 SOy
MBI, SRR A RBE I — A A
FIFET . B RBEF# W5 A B 1 10 3R 48 b 36T
“TEXANEMH R, fFTE— R — T,
BIgEff a (9 & b REBEE S 1F b R4
(Bhaskar, 1978 70) . &= gt § 76 0& —14>
HHRRGE, T AT WL 2 S5 HL I
JP o AR, SRR R AR D REAE B A R S8
THT, ABAT AW A A S R G A
¥y, #2 RG I (Sayer, 1992), 1iiH.,
P PR I 23 B8 52 55 S AR A A (EDUL,
HET 32 W7 0 YR IF 58 3 Jor W 4 0 42 1) A
(Ghoshal, 2005; Numagami, 1998), # & R4
HATFcrE, < RMEISIER, (R HH 5k
PR PRE — B AR ELSE”  (Lieberson, 1992
7)., SRS SPA AR FR B,
A B SRR T O 2 B 1D

FEESREF A E SRR 00 5 — A AR R &
FEEMZ IR, HABE R K« Hm
" (Giddens, 1976), RIXS A SR BLG A i B¢
SRS E BT S5 Ty, AR BRI IR ——
FRoBbIE XU R RE” . BIFSE I T 2 I R
PebtgEE A B0 3B, R R B Y B
fith IR 52 AL 2 B 50 X G AN AT 43 Y 2 B 43
( Danermark et al. , 2002)

AR SR Z A TE 2 5, HiX
AR PIAS SR 12 R FAS [F] B A 1R 45
S EE MBS ( Bhaskar, 1998) . LRI

Kt

HIEEA B, AATE N, AT R L OE
FIARE 2% 1 i e 2L A9 AR 1 ( Rosenthal & Ros-
now, 1984) . #EZBl Al F SRBL AN 1% 0 1
A, X — ACRE AR SO TR A B 3A

gi b, BHEEI AL SN —1] (F
43) BhERh, XM, REZHE B3 E En]
PIAH H e TRIAISE , Pleffer (1993) 15
RO R A R — B B E
PRI 30 AEJR ISR, X —HIWHKAR T, A
MR, — SR B 0 5 AR 3 S g A
P H AN B RbaET AR, MA1EIE T
—A FARJE B R BLARERE (post-
modern science) (Chia, 1996) , X~ Z Jf LI
FIAHP &, 2 RO RR A r AR FR AT 3 1
ez b, MEHAF s N2« doh B
FJA %4887 (Hicks, 2011 23), B L#E
THEM R TSRS, AR SCET R
W E SRR R RN R, JUHME S VE
P95 BB R IR

. BEERENER

VAP AR IR T A, N—TF iR 5 7
AR R IR, A SCLUT #70K 4% R 8]
I S B A B AR o 3 A T AL i Y P A
WA, AUERZN4E,

(—) whvres

WHAZER PRy hicd, T

@ AHEZE AT DASEILA R . B, RS0 B AT LR M B e R A ARG, (EA B BOA A B e S 5

2001 4EEEM <9 - 117 FH4E,

@ AL, L SRR AT A T SR B B R T B Ak



P T HXRF22 A = BOg (2480 TR
T3 X (universal definitions) F1IH 445 3F
(inductive arguments) , i3 B+ Z2 A AR
SERMMPER, ERRFII RN,
ST AR R SR ALE . W At M
M EN Z 4 B RB =R T8
(IBR) (De Caelo) W, WHRA-ZHEHEEN T H
AR b ORERL FEIXAEAI T MR Ik
RFHFIH 565 RAK S Bk A, WH L2
IR — g < HLOBEAL N, KIC#
FHRCERFCE RS M OBIR” BRI
R (A5 2 0 UG o WA RE R
FEHRISE “ Mo OEAL” | ORI IE 7 2 50
IR, BRI, W E A 2 A i
HE, RIHIREITEA 5K ER P12 RIE,
Iz REBLIT H IRIE B 52 (4 b SRR BR1K 132
PR AT b EOR A ERIRT KSR,
L 2B A WA A T BRI, 7E
12 28 4 A 2 KR 2 KA S M - BT &R
(Thomas Aquinas) ZWA T RFHERZH,
R A 22 A0 B 2 1 BT R AN (S A I AE 22 b
WXL b, ARG Iy ik b Wb B2
BHAEH O (method) X —ARiEH £
%, B2 Esn “Jrk” Wy THR Er
E X —— R A R, K 54545
A S R SUE; AR E] I (H
REH) S5MFERIZEE (BB LR
2 (McKeon, 1966), MAh, M7 H 4 2
LTRGBS, R EEE T
WA W 2R R, B LU

%;ﬁ%éﬁ*ﬂ
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KIS, RELERT, WH+ 22
S H A 22 H R P TR AR AR, JF
HKAMZ (Hintikka & Sandu, 1996) ., Z\9%
X LTE A e b, (B U R, WL 2R
FERFEWFSE 1 A5 AR T 28 BT 4a )5 14 5Tk

() Ffdidy

TEP IS GEIR T, Bt AT
HWHE @A, BN 20 H R
WERHEAT o0 Bt o XA I 3 A )2 5 5 F 5 5
A (AnHe B A 2 E ), MRS/
B L TR EH AR (Goddu, 2010), —EF] 16
ez, AfpeiRt o —AKN KR
TR, AR Ol R T ER B
o FFAJE — ML i, 8 WERAT R Y
st e, fFEER M HOB
7 CHLLEL, BRI, AR
FF A Ot 1) SR FH 28 96 F 5% 5 10— R n 4 Rl 2¢
FAVEM BRI 7 1, EXAE L L, R
BRI L W RN U RN

FFEJRERE < HAOUET 1100 4E)5, AIAES
I 7 — B RCRILE, BEARH < HOE
7R T 2R, RIS, I E
WeEEREANERL, fan, W+ Z AN EY T
FEAFIEL RIS Ay, Zmg s STy, A
VIR ARIRE R REE TV, A2 AR B R 5
Wi, I HANTF ZEARCSE I T LASE,, (] X ix
AR e UE 2 T2 (reductio ad adsurdum )
(2 BN FISEAS (RIS AT AT £ A T 1) 490 J
P, DU HC A AF TR B, Finocchiaro

@ BRI L2 OB L) iesSn BRI, BT —IRRH T SORESN “HIR” (scientia) , “BRRT —ITE 14 g

JRA TR, 76 19 et R4 BA BRI AT
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(2005: 390) KA SRS B BOR AT

“mREHT HFE, KERLDFTH
b, mREmEGAE—A, THERGDIKM
THIZ A IRIEZ, THRIZGHIRMT BBy
WAk FG| ik, FRAEKRIKE LT %ot &
%, WA HBEART A ZR, A, eREHT
BB L, WFANTRE K N6 B R AR Gr fE — A2
WA, A EE LM T B3R, ik Em
THEF, 2\ M RGE—RE, TR
KXo Bk, mREHT HEPR L, WXANAEK
FAZ T AR T AR T, Wk, ‘EHTH
W e T A B AT B R 4k
RELIL MR T %1%, L EH T Hk,”

X SR K AR 208 R AR E i — A, 5
ZHFHERZ L Finocchiaro (1980) , X252 #i
HEHLZ T A B FZ AR 2 T H R m iy
WIEE A T RGeS s rHESE , 2% [N i s
i RS AT R R e, HE L A Ok
A 5 —HOBI DGR S AN

I s [5) $070 1 15 AR B8 T Bk 2 A A i AT
“2HLRH, Laudan (1968: 19) ¥ 35 HR 09 STk tA
WA M A5

“EARIE 200 SFHY BT B, HARAGA A R IL
REBAFHOZE AR FZL, ARAH
AR SARATALF 09 F TR Ede
SR A BB THR, 5 FMF L

BARIA N, A9 JE R R SRl Lt T
R AR EI A F2 3 L, SR rEHTE
TS, R, Bz, <&
R B YR M B 1 AR 5 v b 28 5 6 AN T
T - Z2fEARZH” (Salmon, 1967: 2),

BRI 35 475, — 22 LORORE s, Al

il

IR AR 24 WBCF R —H KRR, B RIRTE
HAEE AR 11 2 R s, ANy
JEEE A B AR TR M TTER, 1R — 1L
PEg (BOEEFR BRI 155) , MR
A “FRIBEIRAE” (Cogito, ergo sum) i) HA
M, AT RAERATAREMEE A C WAL, Bl
MIATIREER, FRATLMERE, 4R %
T, EEWERNTAE, XA R R R 4
SHfi7E (absolute certainty) FUZESR, 4511 E 2
R ST I SERY . R RA OB T M A&, #E
PLERIEKEN T, HRRIERRE T T ARAT 3 B
Ro B, ARETRAARAEHEBL (inductivi-
sm), HRRANE T —FMEBGEZEE  (hypothetico—
deductive method) FYZEA, VFZRF2 GRS
XAk (Lauden, 1966) . AREX A ELCIE
BB S, BE2A AT %A B 10 il
AR B, TR ) A A o i
oy o ARG 0 45 2R 5 (R WO AR B, )
SRR T A B BIE SRR S A5 R S T —
B, WSS RAESE TR S

AR R 2 A S U AR AR A, FEA
I — BN rf, ML 22 Bl 4 J5 i k22 K
AR, AR NAGE RS, 7641004 16 1Y)
AR, ML HFRIER TR 58 AR
K", “BHFEZRT — EHE 19 A E R,
7E 1833 4 6 H o E B 2= {2 Hp 2 (The British
Association for the Advancement of Science) J—
W b, W FEEE - RJER (William
Whewell) ZEIEMNFZARM AT “EREK”,
PR M FHBL 0 ARZFR N “BHEET, Mk
“PrEx” AR ER” (Snyder, 2011),
MABLAJG 37 27 Rk 2 1 > 4504ak 11 27 25 {6 49 1]

¥
4%

=



B X Ak, B AEIR R X Lok E, 400
WIFAEARIE S ARAE “Trx” . i (AR
e Bee i) —AREAREE, HNE
M SRTE 2 13 o 1 B s A 9 K, B
OB PE BT TR A& AT, gk
TWIEE DGR, A A TR R £L 2
BERESE B W S AFTEVF 29, (HAT] RN
B, ARSI “HRBR R AT AT Y
R EMNE A (Laudan, 1968; 23),

(=) gitbghfir

FRARL — A2, BRIkl ok TR
Fofi g X —A R R B, X — R Ay
PEUE K A dE A0 2= Uk ( Vienna Circle) , XA~
SFURTGIRT 1924 ~1936 4F, Mgy K 2EAR 1
T R MR F R AN FIR A — R A2
T — R HEAT R T, 24 B 2 R Y sk A Dy 5 L
W - ATHLTE (Moritz Schlick ) , XA 2E IR IR EI AR
PRl B BT (I DU A RIS IE )
FH R T 2560 20 42 30 4EACFE [
GPREON EAR, P2 PEam TR, Jf
FESEE R EFATHL, AN A IR 5 A [
SN, AE g IR T2 R R X R
HELi A IISONTIRZ S i

ALY IR 0 A AW AR AL, 2E RS Y
SUEE VRN LRt Y F AN (NN L R e
RS 45 3 XL (logical empiricism) | 2 %
SEIE 3 X (logical positivism) BT SZIE 32 CHK
Rk, (RRAHAM, GEtigi22IR) ( The Sci-
entific World Conception ; The Vienna Circle) W5
B, AW FIRNE S AR AW TR
FEAly b g o7 R B 2E i B0 (Sarkar, 1996
331)
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“BAEIRAZR I AAFIEEIL, A
Bedn 230 St — 0 kR, EHLE T E LA
TR, H A ERAAL M AN ARE G F
BRI, EAEFIINA AL F A0 B 6 2 T i
WA R BATZ BT, BB R—FHF B4R

Ao 2~ YR 53 BT i 5 25 i R IX G o
K, BEFIECAAUE o ain il B R AR
HATHUE A AR Z B N2, AReA 835 50 J A
(factual truths) . FHSZ, ZF& i fe e X b
A HAREIE, FEE A A AR L, &
A EE B R ARG I i Bl b il
IR, FERRAWEIE T B e 56 19 43 By fim A
(hmBEAECEAE) RMRERAL a8 (R
Fomd) BAEY, © R AIA A REE”
SR FAE e R TR X, A8 TR
W, e 40 IR 1R 20T LA B4 - i
(Emst Mach) & 5 R M A —— “ JCEEHGIE
TG, AJERET (1883 [1960: 587] ).

UTEEAE | AR AR =T W ) T
TREUEPE, BN, HOC TR A A R SCIE WL
RN T, BT HERR 7285 AT I U Z A Y
ZR75”  (Blumberg & Feigl, 1931; 294), —&4f
SRR T N NAERZE. T
WHAIRITE E IS — D EAE (Haller, 1982;
25) " HEBGAAIRML A B S0 — LA, (AIX
FEARREAR AT BRI 0 BTRR 78 2B )27
RIEBAFET, #RPERSPY . SHES,
B T A5 AR AR ST ERE

BT 2 R 1 25 AR N DR 4 A1 40 27 R 114
RO Z 1k, KRR - %K (Karl Popper) Fi
FLE5Hr - FER (Thomas Kuhn) ZZEthgH~=IRZ
SMYPIALE AR, KRR - RN

13—
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(BFFRINA B EY (The Logic of Scientific Dis-
covery) FEH T R MR X 23 B2 5 Oh B2 11
P, R - FERU (FEEFAaIZERT) (The
Structure of Scientific Revolutions) IR T Bl A
TEHAPER AR R B I B2 SRR A ¢
SUHPE AR 1 AR 2 22 R 95" (para-
digm) ( Burrell & Morgan, 1979; Donaldson,
1995; Mathieu & Chen, 2011; Pfeffer, 1993;
Romani, Primecz & Topeu, 2011), "] LLFE H,
JE B 8y O 5 AR A B T RE R N A T

. B EXEE R NI

M E—FB o] LUE PG Rl S5
(%2 AR AR AL . A B, WL T — it 7E
Bl (B b)) R 2 7 18T L 2 4R
MY, R 2R R OR, TR,
PreF e B2 K e A e s0A RIS i A
S, FEJE S LV B R R SCEE N
1], TR BT 2 Al 7 7 vk 8RR 2 [
05 T PRI TR H TR

(—) Hikig

P IS B ST R 2 )8 T 7 5l
W, Locke (1689 [1996: 3] ) kN, #2T]
DIAVEREE R, FTHE A A B, 5 bR %
B, 76 (FRPIZRTERSY  ( Theaetetus) 1,
TIRE PR 3 4 1 B = 28 1, AR s
bR EAAAE T AT E &, A B2 P AT A5

% (Benardete, 2006: 1.13-1.14), 522,
TERF RIS o, P75 IV F L 2 4 B A ATTi8
FI B (% R A eI 5 e R, B2 AT A
Jre B B REAT, T IE i T Bk L R Aok
WpEhSE AR SY ( Bhaskar, 1978)

Tsang Al Kwan (1999) JE2EH M —5
SEHERISCRE R SCE Y H Y2 [ — A AR Y
i 1) BT, B AL 2B 2 vh IR W] R AT A
W5E ., FRk — WA ANy, S I 5 LA ZE A
Wl 2 F F HEAT 2 B s SEUE BRI a4 ; A SRR
FHAX A, Mt SREIEAR g, BA
PR 25 A2 58 2 A A Y (Machlup, 1988)
Tsang Al Kwan (1999) 211 T %K. BEMEEA
SRBbEh ) WORTFREAE S MR & P EE
ZHTRSES  FATT T AR AR U 4 I S AR G
MZfF, Bk, REmSCBlaE il HE— AR
A, AN, HARFRA I 5 L a2
FRET RS L, A SRR a, mRk£
BOHOCHIAL 2 5 B8R 2] 7 4 bl FoAT 4 AT LA
I EZEHEAT T I E 2,

S WAy PR, DI QIE Y
51 (Brown & Coney, 1976), Tsang il Kwan
(1999) #&H 7 —FhEETEA R 28 . RATEM D
HERE LK S oy S R R, D 4y A A
Q% 553 B QK BR & il @ HE & 4 b
GZ 1 1 8 i AU A4 © 8 i A AL 4% % A i
ARG NT AT 4 AR S0 5 AT = IR

%

@ FIREPN S —EWEERAR CEE, EAE LB T, BA T 2R L, B, Donaldson (1995) fEIX>ESHGRLAE
e FREAESENE . RUEBEE . WRKEEEE . BB RIS S A B AN T EEE I, DO R ISR — FE S, FESCE R
TOCHRET R CYER” WAEEE, BRI B BRI R R (RHEE AR A ) XA, DL AR AL I R TE
gLy <" BE XL, Masterman (1970) ZBUPERA R 3" A 21 FOAR R, EEH— DA 4020, 210

JRE B e 5 SL—— (0 FAT T A A RN 2 T

@ MAWPEAEHIT, EH RS TR R AIRIE, BOGEREE T BE S



FRATTF 52 i 9F 5 1 = B e T A A PR R T
K, 2016 4 (HEEEREARE) (SMI) A —
WIS T H R MR, Bettis 45 (2016) 4w
TR,

BT —F S (Tsang, 2006) iz
FARE T RIS AT R B, X R SCRE LG
TR A — X 3 5 A 285527 (Transaction Cost
Economics, TCE) [ £ % ¥ 7 72 & 19 4+ 18,
Ghoshal Fll Moran (1996 40) X} TCE #2H 1742
BUAHLTT .

“REREZBFFTAEILK =+ R HFe A
WZ A BEEAK K Foeeees 1248 % % & J9F R4k
WEHRRKZ, XAFABRTT (Hlde, BE,
TR TTABAR AR R AR, X 2 HE TR AL
K ENBZEGE LT TAF R G L8

Williamson (1996 55) %%t I 3R 1F =1 )i
PR, TCE j& “— &k my ok gs”, W
— T RA R TERA 7 334 ] R fof 28 35 TR
AIRFE TCE 256150 )71

TERA T, S5 MR RN ] A A5 R 2
A X, 25 F R AR S 2R AR B A4
ER R HAE R R, fAREIN HaERoR
PRI 705t 5 e 2% 14 1 728k 22 ] 198 4 5 ) 8 AR G
R BA SRR

z=f(x, y) (1a)
Horp
x=g(u), y=h(v) (1b)
¥ (1b) MRA (1a) B2 LR fifk
R,
z=¢(u, v) (2)

XA BB 7 V50 b A O R 22

(Bunge, 1997), # 4, X (1b) A& i) 48

%;ﬁ%éﬁ*ﬂ
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x Fly, iz (2) NS bR, @&
RO /0 T AR B, Ll 2 R R R O i B
Fok, SSFREAL T DL S s R AR A (A fEjfk
BRI REHE T S5 AR 5 PR AR A0 13 T
RUHE S AEA AR — A ORI 25 FR 0 S () et
(inverse problem) , TEM T A Y SCHR I A 2
5, EHEEMKZETCE KB 5ia T TCE
TR RS | X BERIF 5T 22 M T — SE G B v A AR
i, Bl 3 CEEAT AR RY 28 fE, Ghoshal Al
Moran (1996: 40) f& i, Ffaj bR Jo 5% 5%
PR Z I C R, 20 T AL E X
BRI, FBXAEABIFE I IEFR N« B AR A
BTk o R TR A AR AL 4 5 45 M A A A oK
MNEZ (Bunge, 1997), Jir LU fii AL 55 B At Y
o 30 A WA R oy P T ) 2 P AL L W 2 A 46
WS, TCE FEAREE “ Z W B ik 3
ETOSCHE, AATRER DRI IE R
=, HAEL L, BRT TCE W5, A FLZHR
MR “ 2B k", T EIEX
PR, 288 e SO PR ISR R, A PR R A
DOZR A A& BB MR k" (R4S
FREAY) 5 T ELZE PRI K R R B B, 3 g ™
MR HIX A7 (Tsang, 2006), “f0 & B HY
K i el B PR A o T i 22 06 S 4

(=) P SR )

P2 ml LA e 8 BB 5 v %) MR A P (]
N LAY L2 B AR R ), B AR
K IE L (theory of forms, L% N AHIE)
Pk, “fF7E” —HETFARBHEO R,
PreEnl LRI S M e “fEAE™ MR &k n]
B, IR T B L2 A AR A 2 B i

16 F Shane 1 Venkataraman F¢ Bl Mk F 7T 451 45,
— 15—



1 % 2t % 125 A 9 /£ A

FIFTSEL) (2000), XA SCHE L, Ak
MRS < RIIERI A B AL
(p.217) o AN KBNS F WAFLER “HL
RRIIE” NADLMFTEZE T IR SRR, SR
M, “HlakBie” =23 THRBEZ kK, F
22 F I BN WAELE, Bhl# R
R T HLZ” X — WA (Alvarez et al.,
2014; Davidsson & Wiklund, 2009; McMullen
et al. , 2007), Gorling 1 Rehn (2008: 101) 5
B AL 2 R (T A AE R - ZO AT
B EXERE A —MrF RN T “Hle
BIER" . FIAREMAFAER LR, M2 m el
LRI AEBI3E A (Korsgaard, 2011; Wood & Me-
Kinley, 2010), HAZLEMEE, “HLSHAEM
FEAE, AN E S H 2 PR (process of enact-
ment) B3 THLZ: (Alvarez et al. , 2013; 307),”

Pl kBie” M “HlalEn” # R
ARG B BRIG . Pl R A, Bl
BRI TR L2, SREILARIH, MHE X
LR, BORBMHL AR R FI AT, R,
TERDE AL R AR — 2, HE R E &
WisE 1, A TR AABLHR  (Ramo-
glou & Tsang, 2016), 1fi “HLEAIEL” #HF
WA, FEANY ) E i PR L2 Z T
WLEIEARIELE (Alvarez et al. , 2013), —
B0 LAHE R X — ol ik, F5E b, RAES
2, VR 2 BN AL 2 BN 2 i AL A i
(1, TR A 28 0 skt 45 10 2 2l 25 4 1 AR 4k
it Bl 58 15 I B TR RIL ( Col-
vin, 2020). Alvarez % (2013) A] LLjik % iR
R WL AN, R SE ML 2 A R Y, T

ALl Z ORI, SR, ARATRE I — A
RE S, BDUIHE IX X A bL 2, AR
FIER, LARBRh “HLa kB Bk
F (Ramoglou & Tsang, 2017)

E# B L (Ramoglou & Tsang, 2016:
411) FETISEF XREPTE, il el
RIFTEMT B, AR ERE T B
SIENE, AR DAL SO “BIAR
77 it B 55 F W A2 T 3 SR LA S BRI Ji £ i
w7, AT “HLEEIIR” FREE T — A B0
(9 AN ERE & XL % LA TE I B, X0
MR R, AR ST Kk Tt
& (Alvarez et al. , 2017 ; Berglund & Korsgaard
2017; Braver & Danneels, 2018; Davidsson, 2017;
Foss & Klein, 2017) . X/ CEEZH] T —LBk
A LEP R TR T AL AR R IE 0TSO
Ui, HHMRE NIRRT AR, A
TR A AT R IRATT Y SCE I Bl Bk
AT SE BT PE R B FE D

W, — S Y

AT e — e E P 2 g, AT RE
Zeln). “BR T REAEAE B R R SR A LA S
B, EAPEA A RA A, R
3R B LT A R R R R BR T XA
WEIAFAE Z 81, ¥ 2550 e S B LA 5 % 42
HUSE IR R, RS R HABIR R A 1R
TR 7 A 1 #H—Kai—man Kwan (&7 30)
1 John Williams #2497 22 4, FRIEE

O EHEEEFAGA PIELIE", WAHR, HEETRA,



FTERLS AL T mABAT R BB 2. A, W
AT FRAT TR U A P 1) RS PRk, R
BT Davis (1971) 24T —¥ “fi@HIHITIE
g7, HICERER (AERAR Emthasszn
MG FFE MR 22E) o KR SCEIN
RIS AR AU A ER Y, ARk H R E
B, BIC PR X AR X7 B HIEZ R X
SEhR EASE X (p.313), EH e, X
FERY SRR AR ARAS T A B AR S B AT, Y
A A 2 i 96 Z X A UL . “Davis (1971) 1
CHBR RG] SR TR R A O Ry ST
1 (Colquitt & George, 2011: 433),” fFfi T
fERLAA TR NERIZHNE , B SHIE A 2
A A ETREME (Tsang, 2022)

EH W B RS AEARH A R 585 ) it
Ve, HSL, BFEIFRA LR35 R,
20 {22 90 AFAUrPI, ZEFAESINF R A P
PRI, RSN AS - LT (Pe-
ter Lipton) [EM#P 4R, X REEHIZ
P EHE, BEE TILSNEZ E Ty
e, B SEZ AN, BEEHMNEAT
FEEFAN, A 2011 ELK, EH—HIE
WA, HA . i EAEw, thERK, B
PRI [ 55 [ ML X 28 44 O < At Al
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PR ZE R J5T 0 AL A T 34 T 45 R R - g
FRrIEA A NGB, st TR B R,
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U, GRS LIRS N LR, Xt
BT AR PR PR S A 1o B
Z G IS ],

=. SARAFLEFHEKEKN
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FERIMEIE) — SOt g~ IR £ BE 4R T2 48
g SR E S, B IIE 3 LAFENER
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BIfE™  (either/or) MBI b SRTM, “HEpL”
AR TR FY AR “RIHTEA " (either/
and) MR, 40 3G T B BHBFIE A2 Ak i i 7
(Jing & Van de Ven, 2014), M5 H1, #77F
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DA 7 i BIF 5 0 A1 A AS TR] A9 DA 1O 5t i
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FUREE R 062 H 843 4 Ak, TR0 N4 ] 2 AR
SHIGH R FE R, XFE W AR A RF
SR SR R AN 5 AN, AR
DA 0 o 0 40 7 I B 85 A A 88 R g A ]
Mg DRERL, i HE R (IR BEAE T TR BRI
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SR (Y) ME &M, @IS m I,
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HEATI R TIRF M B RHAR, AW AS
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BIHRAS & R, X AR A T A [R] 7 i 5
WLFI TR

P SCAR 8 5% e 1 AN (2 3 B 9
WALFEE BB, M, ENEETENS
AREWTEN, RES KREBRENITHEHA
SCHRZ IR 25 5, WARSE 5 st 82 th — > 2k
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XBFERAERALA M E . A @5
A B T Nl S AR AR g 2 @ a2 XX s
BEA R R Rl E W, B4, BF5E Ry AT
R, R E AN S 5 B S R,
WRAReH S S5 H MR RN, ABSY, #
W, WIS RIS 53 SR LS5 L
B2 5%, WHoE s s 2 5 & TR 4030
AN I B — 24y | FRIT A R H 5
58 (¥ 73] A Kerlinger & Lee, 2000; 443 -
446)

HEA 21 e, Bl TAEE X ST A IA
PUBOR A . M “humanistic scholarship” (¢
Tt R Wk N SCRAE) , #) “ compassion-
ate scholarship” (T BIRIFRMEAML A | e APk
i, KB NMTPETE) , FEF] “responsible scholar-
ship”  (OCTEAML FFE 2 A E 22 ) 8, B3 A 5L

AR T R SCHATRERY IR |, IR H R A 42 0k



ERARMEA—TE AL

TBFIE AR 7 M R 3 £ BT AT 4 BF 9T A
(cRRBM) 7, 2 F 42 T+ 1 3¢ 4% 19 & BB 5%
(RIBE, 2018), 7ESI o E & HARM T 5%
SRR AL UE N . OMRSHEss; QRIS E
PR TTHR AN HI DTk, @M 2 T £+
FHIME; @ J7 B: 4192, @ F 45 M K 5 5,
R ARG, D) Iz teH#. % — N
JERFIE R e H B, 55 T ES A SR R AR
S T EEE A R A T B A LA RO A
KIEA PR IR,

LA O AR BN AT A v U
AR AE B XY B T AT 45 BRATE S L 05 ) 45
RS PR T S BT B R 5], K
M O CE TR AR, A — AT A
ZINNIKRTE— A, SR E A &gk
HATFAE

B SCRRTEERIE T A R R AR A BT Y R 4
Fo XFPTFRER ERTET, iERATE B
FEBLFIE S Bk i ok, T Rl B A T
RS, DUR R il g, A (37348 B
WEERIVERTY —3Crh, B =AW i1
SIBT T AR T 2 AT AR AT A 2K LAY
BR2AE S 2 Rk TARF R LI, T Lk
RS (factuality) FISGEE A SEAE (reality)
ZISE R, FEX W H Z 0], 177685 LB Y
“HES (actuality) . HSEAERAE B, A
SCTEIE (critical realism) AN HFH L HLAEZ
MR EIROC R, XA ARG ERAE T &I
T CSEAET AT RETE . FRATTULEE AN AR 0 3 i T
FUR RS, HIFEAER, A RATRA W
SERAI I (), W05 1A 50 3] (4 R AT WL 2 R 56
36—

FIRIAE—E, R RS, <SR JEXt
CHES RSO, MIFAESOR XS FHT B
B, HREF PR, GBI = AT
IEMMESC B, 5y “& 7 (replication) HY
ZMEBIF RO MBI R, PRTSIR Bk
{7AGS  (assumption —omitted testing) JIT 47 7E 4
[, A8 AR AE ALK 50 (assumption — based
testing) MULENE, DUz HISZEEYE  (actualiza-
tion approach) SREFIE X “HNIHLE" (entre-
preneurial opportunities) , i [l fif P “ & BLiL”
(discovery approach) F1 “ I % " ( creation
approach) 2 HEM AL, =07 #RAE &
K, GEANEZA KT 74 S E R R

E/j—;‘o

5% 9 ;. Haiyang Li
ks HHE. 2021 4F9 H 13 H
Bz HEE. 2021 410 A 18 H

YEH I

THRE, MaRFEHEERIPK, #F
PRV R IS 4%, 1E Academy of Manage-
ment Journal (AMJ) , Journal of Applied Psycholo-
gy (JAP) , Journal of Management (JM) , Human
Resource Management ( HRM ), Management and
Organization Review (MOR) , Global Strategy Jour-
nal (GS]) VIR (&¥#Foe) (CEHRY (o
BEAR) ST R RIBSCT0 R

Sk
(1] ZHA%E - B (RRem gy, Tk



XUFSPRPE, BRI Zeeher . BIRGE, B, R
[ . JEUE M . Heather Douglas F 4. (£t 52T 155 BLAF
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[2] Thoedli - H54A: (CARSGEAR), BKFERE,
JUPEIBE R 7 AL 2010 £ERR
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(CE2EZET]), 2018 4F5E 4 1,

[4] Kerlinger, F.N. & Lee, H.B.2000. Foundations
of Behavioral Research (4th ed. ). Fort Worth, TX. Har-
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KiErRETZTEET?
SRS B R TS

O aprgl E4R FHAE

AR B 7595
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F AR AR

LB FEART, RRBERATH RGBS M AR LI P A LA 6 Tk b Ak R BEAT 1 5F

W FRA — A E BT R EM, Al sQCA 7 ik R H KA A6 Rk b £ XA T 23785010,
AR T R AR A Wb e R AR A AT h e 2 g7

—FH

W OE. RIS R—AZ A ES, I KAk T A A b 0 AR
AL ELFHRRAZAFERZE, RABMEZHILESIT (sQCA) F ko Kikd bt
BN AR F, B AT T8 R R A W8 207 ANiESNTF 8 SE AR R AT 5T, FFR
R AN TR LSRR E AT BAA Z5F R 03472, BARTARM ARG AR &
RIeAR AT B A BARR e B S B 0 TAIE . 5 Tk LA T B & 59 1 @ 3 B IR &
B FHE, ZIARGAIRY W Bk EX A E L6 A E AL RRE A
W5 % Tk LA BM S R & A B MU Z 8K, 2R RTA, A£5F
W EXBER AR AR S L RRT &M, 3 kb bASEAYMERPME, B
PR 2 3045 5 0F LR A M g RIS EAKAT, ZIAKIE B i | A AL BRI 3T 5
I RIR T A, BF R 25 RO Rk b b i Sh S M AR B B T Rk AT R R
Bl ik gty 2, 3K A 2R ARAT 2% B AR Rk b 2365 90 T A FF 3R T #7469 W%,

KR HINEW, BRAGRE; Fakd ik, N4, AV E

UTAF A [ il P S e B B R B, Horb, IR R RS

w AICZEFARBERESFESERR (WIX) SGEVFRIE < Zha EPR LS008 BT -y
FORFFE”  (71810107002) , FHR HARRIFR A& LIE R Ak 1) 2 o0 il B 2 5 54 009 1) S g o 5
(71972119) VAR AP A SRHAMBIITE  « FRA AR AR b A HLHF5E " (GD21CGL28)
PGB, eSS T FUR AL 5 R Al K B BRBFT & 1 & 00 & RKIMALITHE IE, et e s B (E e
Y VLR, U D B S BRI, AR SO AT B B R



Al KRIUBHAT IR 5 A5 T )2 KT
FEE PRAbE AR [, MOk 2 i o [ 500 A
My A ¥ A1 I WA 11 7 X DL PR e 5 B G A H
A2 E D E Al 1 B AR K 22 38 5 i A1 O
WAARARAF I AP S AR, DLSE BRI 5k
(S5 W A9 35 3T, 20145 ¥k [ B F1EA 55 1
2018; HEIAVFRE, 2020) . {H TS0 T 1 2
— 0T AU 3% 3l Al 7 ¥ A1 I 1 75 0 R
PEATIRG PR RS B DL AR O Sk, Ho
SRHE B 2 — XS BT 2 7] B R %

F T A D 5 BT R 58 4 Ml A0 O JI AL
WP, A [ Al T SR T W R £ 1 B Y
WA IR BIOCTE (5K WI5E, 2019), — MR
Ao A A AR T 2 KUK 5 0
i KT RIS BRI F) - FREAS 7K P 3
o E A SN G HALRT M 2 T A
BRI ERAE (Buckley et al. , 2007), H Tk
FEIA Al 9 B R o X AR 2 0, R, A
B Bt s SCAR S5 5 1 S BEE AR A 22 Rk,
ST G AR A AU, AR A AF 5T R | 47
MV Lk B Al 55 2 T HEAT AR, R 2 T A S
AR B AR 8 [ E K AR S5 (Lim & Lee,
2016) , ATl 2T Y I Ak A H AR Ak 2 (8]
AT AR DG DA B A b P S 2 T R 3R, T JF:
WA\l A I 28 5 (Elango et al. , 2013) FIH
FRA L A HAR ( Chari & Chang, 2009) %, %
SERIFFE IR T XT3 24 28 B A4 A b 18 A1 I I JBE A
PERESZA 2R B, B H AT OCHESN I I
BRI A8 S Al BT A R i 22 53

FIEAMAE I B 24 20 B Ik — Fp E 2 Ak 4
ZUEE, SHAE TR HAL RE A,
G AR ML B AT 1R 1 45 T AL 8 A R v 1 S
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KA B (Graves & Shan, 2014; Lu et al.
2015) . © A BFSE A I 55 Al 1) [ B Ak e 3R
HA H S EEYE (Aregle et al. , 2017), 4N
KREARA T Hn . HA XU R 55 (Gomez
Mejia et al. , 2010; Pukall & Calabro, 2014), {H
SRR T 2% 28 T A G A Ml 1) T A1 I M R i
P, FIERRAEH D R ERMER, B
THIXA TR A AP > 55 AR Al XU A s
MBS, FEMGEARY Ry T 3k G TSP I WAV TE 1 LR
B AR T SR Aol B 45 B, 9K T AR 4l
FE I IV & AR AP B, RIEA A TR FF R
TGEXT A s il 3 B e X AN O £l 1Y
el XPIFPEISHLA T, KA WIS T
W 2 B AR ON [F A R, BT — R F IR
SEBR b, GERAR M AP I XU A 5 1 D 4
RPN F WA R R, HE 0] 68 23 5 e 3 i
LRSI WG UK T B 88, PR DUOR X% 28
PARZGAR MY A X SR 5T HAE S I I JRAL S 4%
X T4 U R Al 8 A I ) AR 5 4 2 —
A AT
UEAL, B Xt 4ol 5 1 I A 2 5 114 B
— R, WIRSN & 2 AR Al I i S
M I AT 45 1T B 2332 311 2 IR R I AH L R2
WARZ A58 Kk B SEBR 1 A1 I 0 FRAS g B i L
Pk (Malhotra et al. , 2018; 3KHAZE. 2019)
AR N ZE LG R, HARRKEZE
SRR RBEANER (Chari & Chang,
2009) . PN IZES 5 220 I 3ok 5 584l i iiE S
H AL B, FE B 24 48 U AR Al 335 1) ¥ A1 -
WA B RGBT, G0 A Ml R0 B 3555 5 25 52
o An ] M R VE FH B2 e X 36 S - JROAN 2 £ (E A
WAERIY, I H 50 PR 3R A8 505 A b AE T W
39



REREBZ DA —F#kb

A3 S 5 W R AR ARAT 5

HMBAGEREBF T INE 2, Hrb, ZRW AR
GRMRA M 5 0 1 T BRI, A SO I EA TR
FE, A HEA] LLEE AR KA I0 (1 BLS A

A SR P42 8 5 A oMb A 183 A1 5 ) RO 3
PERHEARI R, BB F R A5 5 N TE
R SEMLE, WA E T AP T
AR RE LA 53 31 25 5% B TR 3R X Al v A1 5 1
AL PR () 5% Wi ( Chari & Chang, 2009; 7K B
45, 2019) , ASSCTECA SCHERBF ST JEAE 1, SR
EVELEMHT (Qualitative Comparative Analysis
QCA) J5 IR FE T 24 2 B PR I Al 1 A1 51 1)
JRAGEPEWT 5, X A0 R T A 54148 9 A] LA
] QCA Jrik I I A #5 2R &
Zetk (IKRIIAE ) 2019) . QCA FEEK AL H
SR R R 22 1) 52 % 1 AR 2k 06 &R A & g B
(Campbell et al. , 2016) , i Z & AV ¥ 718 I Wy
JBRAGEBRAAT R T 24 R R [ i 25 4 i 25
ESNOE(:e é%?QMﬁ%ﬂmﬁl?mW
LA,

BT, A SCHE T A B XU HE 22 i 57
JRPSR AT ARG, ST Z A S
W R A B A RF S RE AR, 3 T fife e R I £l
AN ERGEFE . BARTIT S, A S0 QCA
Tikig BN Z AW gE v, 845 12 XU il
AL ZE, BEIE 7SR A2
J3E PR RN G 1 Al 1) S TR 4L 785 5 18 A1 5 WA JBe A
WREZ I OC R, 280 R A R U5 42 5 1
JBAGRPER B A2, Horh, ZERE IR R, +
I SRR AR T () 0 o B e S SO S
TEGTGE A 2K R Ty T, LA GG R AL L 3]
il E B — P DL SR RS SR A R A A
220 ) T A1 M % ] 8 R 1 R e i 1y, 9 HL
40—

TRIGA AR Bl = [E PRALRE Ty, b4 5 7% %%
%ﬁﬁﬂ@%%%%ﬁﬁ*ﬁﬁmﬁmo

— . TR E] A R AE SR

() 5P IEIA AL L+

VS0 I FRAS I 6 B Sy B 2 ) WA ) g S5
A BAL LG E RSP I I R b S
% (Chari & Chang, 2009) , 1\ 2E$ i 4h IF:
VA PG AL T 11 22 A 11 5 A KT 1) 9 R A s R 2 R
FEPE BARHNL S e, JF B2 7% T e
1 I XUR: T B2 BEAT DR AR o JRAHE il £
SRR RV RHEAN T 28 W SR S i AT Y — R
K, TR A Y B PR v . JRURS: | Tl R
#/KF (Chari & Chang, 2009; Contractor et al.
2014) . —J7 L, BEASEAHA RIS A E Y
JRER K ST s BT 5 6 il X6 48 5 g £l 1 42 o)
FEEE A% P8 7K 4 K F- (Anderson & Gatignon,
1986) , 4 Sl J2 % ¥ A0 31 ) 4 ol 4 2 95 7 R
AR R, o8 e BRI 58 4 RS A
TR AR SRR, S —Jrm, Jf
WA JBe ALK S A e s T B2 WD AR I X R
(Chen & Hennart, 2004) , FE4E VAL IF i
JREZRURATTREE, — MR, I TEEBRE
Pk B P RS A I 1 D A T 2 1 2
XU (Brouthers, 1995; Chari & Chang, 2009) ,

() TE5hIE W RURS: 5 1 W B L ik

IRl B T3 K A [ 5 B b X
BRI . SO T 25 (Ellis, 2007) ,
ST I AEAR R XES (Ahammad et al. |
2017) , — MR, AL AN ST Al
Z I B T E R AEE AR B FR, &38R



e P PP A B A R 38 ) e AU, A7 R AN X R R
JEE, PEAR AR R ) 3 4 XU SRR R,
TEREI I BATLE B sl (5KBHSE, 2019), &
o, RS ZRIE H 0 Sk 22 R, Al AF
FEAR BORXTRR, 0 J5 M LA AT SO s A, M
DA N2 T8 ) 4 1) B AR A5 XU o S A o g
K, IS B SO A S MERE BB R (Kim &
Hwang, 1992), i SCibBE BT, 7= R
B, Al 7E JBOAN 35 4% 5 T AT B AR o BRI
WA, Aol S % B 52 2R 3 T ) R BRI 5 e) 4K
R, AEAETH I 2R T8 [ ) B2 BR A5 I T R 14 T e
SRS AT A (Luo et al., 2010; Peng et al.,
2008) , —MEIMIE, TEINPASH & MR sh P
R AR ] ) EE BR B oy, Al 2 R AR A2 Al A
ARATA AR (A sl & e %1
AH]), BRI TR 4R A T I Y
RiETE (Delios & Beamish, 1999) , 5 [A] i,
A Ml RS B A 23 57 3 Al R B Ak 28 58 11 5 i)
(Hultman et al. , 2011), HA 5 EHR 2R
il i T AR TR 68 2 1 [ PR ALz B 2 5 R
IR, BRAE N s T EE RS HU3 B 7 R X e
( Brouthers & Hennart, 2007) , k1 A% BUR
5 1 IR i

JRUBS: TP 2 A Ml 13 S0 I 1) JBR A 32 4% ) o 2
W, WIE TGS T Y B, 1
PEAR R D I W XURS: v, $ B S0 O 1 1 IR R
RO (5 SR 2 IRk AL S, XAE—
SE TR AR 2 5 ] £ Ml T 1 5 g 1 AU P Al
(Chari & Chang, 2009; Malhotra et al. , 2018)
— I, A AL RSN I AT e T I
WU, Al AT REAS I R A5 A 2 B IR 4 il g
b /N B B R ol A i T
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=

REA SRR KR E g F A R 4E
#H\l (Delios & Beamish, 1999) . {HfH TH4M T
W KRS 52 31 i 22 S A L5 T il R 35
R B T B A . AN fF BRI
SEPET A1 B ( Hambrick & Mason, 1984
Nielsen & Nielsen, 2011) , [Htt, /b desiE Y
JRUBS: SRR E T A0 - ) b 52 v P R Wl A T 2
Al e 5 3 %ok I g XU ) R 2 YR ) 5 i) K Ve
AN IR 3 46 06 THD VT AR () R T o] A
B R B Sk 25 S, R[]l g3 35 T
LA VN [ By XU RN T 7 - A e B 2 T
225, ANGERAR ML PR AR T AR R Al 2k
SR T AR BN B XURS B EE (Mishra & McCo-
naughy, 1999) ,

SAEETE, JF WA Sl PR 5% i Al O
W DR % WRAEAE , AFLZ AN ] £l 6 1 S0 31 1 v
I8 08 IR SRR A T 2 5, R T, X TR
Al TSR IE I AR B, B 58 42 )R i 2 3R
SEARIE, BT % bt i T AR AR Y R
22 5 72 1 1 I KU DA B Aol [ B Ak 22 56 L AT
8 XUBS: A2 T B 7 A, SR Al B L e 5 35 %o ¥
A g XU BN AL [ A T B AT I
JRUJBS SRR ST R A R R R A P8 A1 I JR A e

(=) S EEIb I 6 BB+

(1) =R BRI, 5IERIE A
o, WA BA BB Ry i XU &, T
KRR, AR &0 W s % T Kk
A, FEREAM AT ELA KBS R ] ( An-
derson & Reeb, 2003) . PRITfij G 1 Al 17 i 55 XU
5 A PIRE ST I B e A R AT T, — T
T, PR Ry G W e i RO 7 JFC i 2 ) £l 7
AAEF S, G5 Y R TR A R R
4] —

-



R%EBE2RDIEHT — TN BI M ERAERR

XU ( Anderson & Reeb, 2003) . %l Sonnenfeld
1 Spence (1989) K, b fiiss nl 85 Kk
F 6 BBAH G, G Al 32K Al 1 1 7= 45 ]
THRIERIW™, 53—, bE R A 1
AT ARGBZ , WA ZEHRA RS S
R, G a4 v i XU R PR I
XAV HEAT T R T, R A & AR g 3k
f3FaE N EE . G0 Barton F1 Gordon (1988) HF5Y
R R TGAR U AE AT R 5% 53 AU 45 ¢ B - R
RS AR R AL AT 1 SR I I 1 X
W 23 5 ST Al R R T, KA FT REAS
o HAR B W IR
SEEMT S, BT XU BRI A, R A
O AR 43 114 W e 8 A v 7 Jir 42 1 19 X Al
— ELIH 8 XU, K T A R el 23 32 3 ™ T B
(Mishra & McConaughy, 1999) . AS[a] i #h 3 A
P B AN [ R 32 W U 7 s R, 7R L, T T
A0 I DU 2 — I RS 5 R A 1 AR (M-
er, 1992) , Il 5 A9 AN B 2 14 R 98 U5 8 45 TR
MEMR] T, R 2 G A Ml 5 A K i BT A B
R 0 I SR BB AR A, AH C X
W s K] 5 A R R i B U A BN T BE I ( Claver
et al., 2007), i 5e 44 Ml W R A BE 2 #5642
HRFEAH R SEAE AR o R 50 I A Al i 3R
PR A R 1 XU B 3k 7K S ( Fernandez & Nieto,
2006) , TEWFE XUBS: RRE(BC G, 16 0 & i 4R
R G4l T RE AU R akE XA
(3G viv:e INS 4 (AN s U2/ A B A R e ]
(2) HEBEBRUBRPEIE, REESE
BRI R R BRI EE R, BWEK
JEEAY DX 1) T HE G Ak AR E ( Gomez—Mejia
et al. , 2007; Zellweger & Astrachan, 2008) , f#f7
4

>

by

FEESIE IR & 25 S BORG AAR Z R AT 2R,
BERE 1 PN AT N S W 3 o A k=1
WS % 5 (Gomez—Mejia et al., 2007),
MR PR, +E 218 B & 32 24 R L
NG AR M 38 3R 1) LA SR Ry vt AR 22 9F H
b T 3R A5 5915 B ( Gomez —Mejia et al.
2007 ; Zellweger & Astrachan, 2008) . H . #t
LBV & R 5 KGR OIA oG, — B
JER B XS Ay g4, A AT AR A 2 A R
Whar, AngRIG LY IR SRS IR Ak . FRG B e 1k
BRI RS RV, 2012), L, KA
RSN T 1) JREA SE 455 v A 2 2 B AR 4 Ak 2 17 IR
WA R B R I, I DG T A 2 17 SRR 45 2k
PR A Gomez—Mejia 25 (2007) R PUPEF 5
WAL BEAT BRI SE 2 B, A A A VR AL
RIS S 2 TR S, (HE A I A A AR A
SRE R IR SR I KIS, SHE
JAEEIE SRR ORI (9 Ak 23 1 R &, T DA X 4
T ARl T JE8 7 2 ARG K S 1 28 5 A 2, B2 A
XA AIFE] . Yamanoi Fl Asaba (2018) £
WoE R, FEBRALIEINFA R, F% A AL
T 0 1 1) A B T RE R AT Sk b R T 8 4
B, DA R i+ 23 18 BT &
BIEE, BT S0 B & R A,
GRIEAR M U ST I A1 Al AN SR B 42 9, )
WLAFR A T 5 B I W) i ol sl A Al 1) A
BRI AT i 23 5 B AR R 2% Al [ PRk &
JEJT T AR, TR Ak 23 15 B 0 O A B
JE—REUEE . AN, TR XE S FDE
ANIEsE e, EEE LSBT DRiEA L
A REFHC R T A B A AT 5 T 0 Al 45
il T S Ml Ak S5 M B, AL

o>

ey

XA



SRV B AR B, SRS AT B B 1) 5K
A, BT RETE VAP I e e R RS 4
Fi

(P9) BESEPERE T QCA Jy ik

SAEET R, W T AR 03 1 0 DA 50 Ik £
by TR 1 I W e R 1 B SRR, AT
BEEE A0 1) T 30 2 AN 58 A R I O R AT O I
At 2 1 R & LR 4P B A S ZE Al Ry 1 4
et ol i, 23358 2R e 7 =X
HEAT I 3K V9 o B fife R o8 SR M Al Vi A1
WA JREAS 2 45 ) B A A 1) 25 SR, o £ R X —
“NER” RIRALGE A 6 5P W BAGE 5 11 O
BT AW R 5 G Al XU PR K
SRR RV R AR ER A O, F R A 5K
T A ol 28 5 X 66 0k L R 5% e s o 1Y) 7R R
(Fernandez & Nieto, 2006) , RZWFFTIEH, K
A2 B S v Al 412U L, B R
WIE IR IE (Arregle et al. , 2017; De Massis
et al., 2018) . AN[AIZKMEW AL G 7T g S i 51
Aol ELA AN T] f XU L s A A 2 155 R I A
ey, PRI AT BE A7 7E 221> G806 0 A R KUK
AR5 7 A SR A MU A T S0 T W B 3 45 5
I, BET I, ASCEA] QCA J5 AT 43T,
FEET LN LSS,

B—, TR ENER, CAUE
WHRTREARENM, BB R
ST AL R RS20, AR E A WFFT 4R i
BE L SCIRBER RS | A7 AR M DL K Aol [ B Al 28
U045 35 2 5 A VR A O g PR A3 B 1 i IR R
(Chari & Chang, 2009; K45, 2019), #Rifi,
MMM RAGE BT RS T2 ES
T SYE - A SNSRI D O N TS S
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ARSI LSRR, A SO PR 42 40 Hh R Al 7E
VAT AR 6 (4 HE AR i B[] A 3%
AT G N TESRE R S50 DL

B, IR R RMGA S I8 (4 AL
WRRART R, A SUIREZ RS T4E4
I SRRV 5 DR 25 B SR M IR i S T ROASL S 436 14 5%
Wi (Gomez—Mejia et al. , 2007; Patel & Chris-
man, 2014) , Jf ELAE I 505 B A AUX A~ B — 45
PREEATIN G, 5 R R R A TR VE . R
Al & — R AR & 2 HZUE
bR LSRRGS RERC R, Kk
WA« R (b #2315 BRIV & B bR (E A5 R
Gt o GRS 5 M0 FR M A Ml A £ 175 I A i 52
MR EERUR, B S B B B < KRR
o FA RN 225 BT, AR SO E
[ B 25 T G A HE 9] il 2 B — s il A B
VRS 5E X A FR, WK AE
AT PR A 5 495 o] ol 2 30 Ay ek £ 195 SRR A 5 £
7l I S e Y = W s 2 T T 3 1
F 0 TR SR A SRS 30 1) I8 A AL

H=, HRETA B %2 TR kg AP Il
JRAEBE B 5% LU BB =2, 7EH7 24 48 B i Al
WA 1 2B R, Al A R R g
P 5 B 2 G o] e [ 4 FH 52 o o 18 90 0 ) JRE AR
BEFERRAIRIL . T QCA JTik R A2 &
FEmA R R 2 0 B A AR Lt S RN A h Y
SR U 94 1 AR5 & B8 v b o K
FRISAURTSE )5 (Campbell et al. | 2016) , ASC
FECA SCERBEE SERE I, FIH QCA kit —4
TRACHT 2 28 5 1 G0 A Ml 163 A 9T g JBe AL 328 43¢
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JRRIPR AT AR S, RS BE A S B
O EERL Bt 05 A M T S0 I g AR 3 P A
(W 1) o ARSCUAGHEBAL LG Al 32 5
— P LGRS EA B - AK0E E SCe R
B AR [ T 2 R S M B fl 22 36 AR D
AR g MCZH 25 A R AR R 2% Wi T Al 38 S
I WP I RIBLE

T B8 SR AL Je-- - - o AR (R |

P FIEERL B - - : .
| L | i
RS 5 | fhiesd
SR ARZY ) i plirtes
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1 FiRE i AH MR ET R AT

QCA J A THIHE  (Configurations The-
ory) IR R 224N T PR 2 A 2 T B PR 2R 56 R
HEATAH R RE (Charles, 1987), QCA J7ikfiE
ARAEBE IR KR, BRIEREZ L RAH
N TR, I Haz A AR CEO U G % 12U
FRELEIRA T S LB &4 (Fiss, 2011),
QCA JTik FZA WL (esQCA) | BiMLE
3T (£5QCA) . Z{H T (mvQCA) =Fh o #r
PR, AT (sQCA) HEAT
G307, TEMTER TG PSR R AR, Heekd
BRIR A R NS SR T X8 O — o A i i FE A, T
BOBIEE 53 BT 5| ABCHI A& FIe, @ i ISR s
J (Degree of Membership) X —#%& (Ragin,
2009) , A LLRFAE G Z I B G FRAD B —Fh R
X% (Fiss, 2011),
a4

() B R

A SCHFFEREASKE F I A BB BT G
SR D22 FIG A P E  (Liang et al. |
2013; Chua et al. , 1999) , AXSCFEIT W AR
W BB —, Al SR i R B — S v
MHRNSEZ A AR B, SEhriEd AR
FEM GG T 2 /0 NS08 R ey, s i
EEFSESR, sUCE ML &S, Hith, &
SN TR I =, ARICEE 28 BT KR A
M KRB AR B S B, O Bl
AL PO VLRI 5 | Al A4 A
P 5% LB R ) 45 SR 1 DA SR T A A TD 1 S i %
F, BRI E RS AR, K5 E
AR SEMRE AR TR, f e A 35 19 ST
ARG AT RS T

TEMCHEA b, E— 20 0 8 1 A0 I 1 K
JEAMAE R BFFEREA , HEAN NG 248 PR A R
A EDRE R RS Al B A R 5 1 9 1
(AL E R W 7E T A | [T e
BIEHIX A R AGRIFE) o A SO AT 5%
PERYIFNG T LA R . DS BR Hh E All 6] f
I FA . IR A A B N AR §- 24 vl 2Z ] |
BEA RS F 8 R Z B M IE . G5B b A
P S . P2 LI HFERE RBRE”
AN 28 Tl o @5 R A R B L 9] 1) ¥ b
ANFIREAR, —BORTE, JEW By i) 22 /0 3k 5
50% LA 1 A4 ™ 4 M Ry — T50E SR T ( Stie-
bale, 2016) , DA 7ERS AR o3 #r v, A 34 5
BRI LB T 50% W ESbF- A FIREAR . O7
SR A il B A BR 22 Sy B 77 55K R A
m I, Bk LA R85 o B AR 16 51 51 1
AR, FRERE UL Y, TEA SO, ISR



WA REAS X745 G M A MU -5 T SN W i oMb 7 5 1)
JECAEEA RIS T AR R, SPGB s

PSS N ESE S/ o6 S S S Y 7
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A AT S BRI A 78 %K, iEAh
I 2N T B WL AE AR Ry 207 A4, B [A] 25
H 2008 ~2016 4%, BEARBIEIIE 1 FiR,

R1 HAHES BRERER

I FATZET Kot I FAFPTEE R/ X Kot

VSO N N 12 13 WA 7
Rl 5 feotEs| 26

il 3 Ml 43 fiif 22 8

LD W% O L a1 LA 66 eS| 39
L 4 H A 9

Zimisk . el 11 Brmk 16
fEBEAR 21 HRH 44
HERFNZAG S 5l 10 LR VYA 8

G R PRl 5 E1 3 JE P4 6

Fre il o5l 13 Wi 4

B4 5 30k 3 g 4
gk 13 Fofly 36

it 207 it 207

HESNF 28 ) 5 R R AT AR ek B HESNF 2 A T AE AR B
LiEPS 163 RIKGHE 152

NS 44 R IRGFIR 55

Bt 207 Bt 207

() BRI G Bk i

QCA J7 ik B A B He sl ) e b o Ty 12
Vo 235 A e TR A i e e AR G B .
csQCA WA FH N “0-17 A&, M
fsQCA WIFE R M — 43 JEfik Ik — 250 AR e hr o
NGB E  (membership score) , J&E—AN7E
[0-1] MIX[H] N ELL R LB LR, &%
Fiss (2011) MWFSE, (ERIBOMI SR HE — oo &
Ak A 8 B R =AM, Bk
J& . T RSN S, ARG R
RN T 0~ 1, ACETIEET O A BIC MR
FNZEBHR, AR A8 1 (9 B 2 AL i TR HE T

HE R e ORI B SR A0
(1) HRETE, HIMTELIFE (OF),
NI TG B LG 451 2R — S E 0% ~ 100% 315 [ 1Y
SRR, CA W] TSR] A TR (R
X453 R 58 2 I AR SE 42 9F 1 (Chari & Chang,
2009; Ouimet, 2012) , fij H v 5 4% 52 F1 )~ Hy
AT 5E 42 91 1 7Y A T RE(EL 23 591 o 100% Al
95%, UNFE Yiu Ml Makino (2002) HYHF5E
0 i S Al 95% Je LA b A A Y T — K
HEFAT, HWHE A, W Yamanoi il
Asaba (2018) AN AREEA WA HIAN T2
wl 100% i AL, WO <17, SWIE “07,
45



REREBZ DA —F#kb

A3 S 5 W R AR ARAT 5

ASCLL 95% A T TAAE AT R E, JF 06 H AR Al
RIKFBEE T 95% AL B0 56 4900, A%
T 95% MM AR5 2TF W . 73 AbASCAE AT 100%
(T TR A TR A EAGL 6

(2) BIMEE, KHEBRALHE (FO), &
TG JBEAR L5145 G 15 1 53 Bl 457 A 1) JBEAL A5 Al A
A Z e, (ESEE A (Liang et al. , 2013;
Liang et al. , 2014) , X505 I A5 AU FH 22015 B
DU H R R A b2 R SR T A AL
efiife, FEAR AL HE AL Fiss (2011) MR
W, RSO AN R REA I U5 B R 4
JBC LA 4 95% 435 KR AEAE by 58 4 S J 1Y A,
5% RERARIBIBIE, 50% K38 A, il
X AN A BOE R 0~ 1 RUBEITS 7

gl E B — il (FC) . i % F BBk 55
(2014) T s (2018) Mk, 2 M Ha-
milton % R EFE AR (Hamilton, 1964), A3
(M IS 5 NG it B B /B il | A o S
RN A 32 -G B AR G AN A, il
F P, B Al R, T
AHAMAEMT BARE X RN EHER L — 225
TR g <17, Al F SIS, T,
S FE [ 43 B S 4 S Al 32 - Z R B 7 Bk
B, ISR <07,

ERZHEM (ND), FRXEREHETL
KFR, BHEXR, R ER | R R
. U RR . B (M 5) £ () X
R, OE O (R) UK FR DA AT 1 0%
JBRRILNAF, HP R R XREREFLRR,
FCAE DGR AN LA AR G AR, T 2 O 2R A0 45 [+

IR R, ARWECR, B (W, B) &
() XKFR, & () SUHMIKC R LK HADL
FRPERKER (TR, 2019), WRAA
HEGEHARSA TR KRWEHERLAS
HE M AER S, WE TIEES 588, Wil
1T, MEREDE —HEERIER G S5 5
M E T, MEERS 548, Sl <07,
B UL Y 2, AR 2 G Al 1y e B, 72
ARSCREA T AR R A T 6 A i 5%
Z 5 IRA,

BEE - A8 E SCREEES (CD) . %18 Kogut
I Singh (1988) WIIHH Ik, My dhE57KE
EEEZ AL A 4E 8 (D ANFE L, A E
PERLRE . ARCHEERS B ) BiiEE, RITT
B o ] 5 AU AN T AR B TR AE X
SCAGZE BE 18 25 °F- 05, 43 30 Bk LA 2% 4 B A o 22
PRSP HERE R (RIS, 2019), Ak
Y B 1) $52 B B R 1 Geert Hofstede (1~ A M
vED ) fE% Fan 25 (2017) M0k, A Scfi
KA I WS008 RIREAR BT B ARG [ 5
w1 SCAREE B 1Y 95%% 431 UL Ry 56 4> SR
MM, 5%1E R ANRIE B, 50% 058
M, X A EE B BOE R 0~ 1 BYAR
W45

ARIBEIE G R BUR (FI) o ASTR] B 50
X Z [ E A AT R R R e R (R
HIFIBKTFE, 2019) . ARSCHEH] T 2346 brok S it
AR50 B T S B R, DA Gt — 4 AR 1 R
TR E s, 2B C A (Habib &

@O Mk https: //geerthofstede. com/research—and—vsm/dimension—data—matrix/ ,



Zurawicki, 2002; Xu & Beamish, 2004) , A<3C{ii
FHTH FHARAT IF & 1 A BRIA BLFE B0 ( Worldwide
Governance Indicators, WGI) , sk A {535
PRPEBRECE et SARAT R IR B | B
TARENE . BUNRCE . WA BT, EE AL A
JEE WA il 75 A T 1D R A 4% A aE =X o B
wV, Z2HECAVR (XBCHE A, 2016) ,
DR AR 75 AS L R O SO A
B R T8 E 2 R T, R AR T A O =
AR A 5 v Y OE S AR AR Ay 2 251
AR IE B OE A B BT, Jf H 2% Habib #
Zurawicki (2002) DA JZ Xu Fl Beamish (2004)
A8, 3 58 Ao DR 43 A R B A3 43 BT A
AT AR IE [ ) 1F =X B 255 HR bR A A R AT
FRfR P FEAR AR A UE LSS Fiss (2011)
MIREHE T %, AR SO AT WIREAS BT 95 B 2R
A ) T X R 1 959 o ar B LA by o 4R
JRIBIME, 5%1ENTEAREY B, 50% K
AN BB Y B 55 0~ 1 1Y

AN, X
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AP Al B AN E A PR DL SRR w4 T
HAMNE R E R ST R, S AR
2010; KBASE, 2019), ASCfli
FARl 1 S0 228 A BRI i | PRk 2 50, 5 4b
ARSCIR LUARE EFT OFDI 8 98 4F BRAE N [ bRk 28
B0 AR fE PN B, AE AR RS UE BAE S Fiss
(2011) FURCHEDT ¥, A SCLL 95% 531 BUE AR
Mo BB, 5% 1E g e A F R 1
{H, 50% K78 XA, 8 X =A™ B E 1 3% E 7
Bl 0~ 1 (BT 5)
AR £5QCA 3.0 BRAFHEAT 40T, e IR
fSQCA P HT AL 3R, B e X A8 fm BEAT A U, %%
PR HE B 4% 14 R 25 SR B 4R SR B L FE £
QCA i [i] Calibrate 2% I, 3 i AR U A =
ME—F 0B 2 RE THEE (KRR
SEIBEEAR 00 0.95) . SR A9 H5c KAER A X6 17 1Y
FAFIE W R SRR BERF 43 0.5) LR
156 AR R TR ROE O B Y SR s B2 A4
5390.05), A5 R OIEEA KA EE AL N R

(Dikova et al. ,

BT . BITERE SR AE RO A S R B, #5728 i AL
FEIPRfLZes (1), PRl 2 i i i v HRANER 2 R
xR2 EMETERHE

A eI T ZES I AE LR TR

Al 5E 2l 1 (=95%) — 0 (<95%)
FIEBAL L 0. 65 0.4 0. 16
Ainall 3 28— F it 1 — 0
WHRZSEM 1 — 0
BE[E 738 [ SCfbiE 4.02 2. 66 0.42
AR [ T ) B 2.17 1.71 0.14
= bR AL 2256 11 6 0

O WG FEEUA S EPR B RAE X (0] Ry -2. 5~2. 5, IEAEAS o8

T BE A

. VUIHBURABK - #AF, B2 BRa Al g i B (P R A 22



R%EBE2RDIEHT — TN BI M ERAERR

TEUCEEA P HEHER, BRI
AN I AL B BT A A i) AR RS, B3
NRGEZR | 2 DR E R LT Al 2
®, Wit ed MEMAESE (2°=64), FILERX
MR T RARR, 17 RRZERBI,
“0” FRIZERAMBL,

M, BRER
() BBHNIHT

M QCA Tk ML IR, FEXT &R 4L &

AT AT Z 0, B A R A O 45 R

B SR HATR DL R IR AR TE A
T PRI S 2 5 | BORE A R 78 1 B R (Bell
etal., 2014) . RIS AU E R/ T4 4
AAXS THR M — B IME, 2 —BER437E 0.9
DAL, DUA] DAIA R a2 28 ik o 5 SR i a0 B2 5 1
T £sQCA 3.0 B h iz T — Bk br, 1534
B B 4 SRR Y — B A, gk 3
TN BRI IR AR R, AT AR A — L
IR 0. 771, A TR AR G 1) — BOREML T
0.9, RUIAFAAEATA— T K 5 A2 3 B
A MR i M R S 4 W AN AT i ) 26
war,

R3I FUHTENCLERHRE

i P 2 A —EoR AR iR 2 A —ER ol
KA LL A 0. 576 0.618 ~ FIEIRALLL 1) 0. 423 0. 549

Aol 0.771 0.619 ~ il 5 0.228 0. 500
RS HEH 0.313 0. 606 ~ RS HER 0. 686 0.578
R 7R 3 ] SCAR S 0. 468 0.578 ~ B [ 7R [ SRR B 0.531 0. 595
R I8 ] 1 ) 0. 555 0. 645 ~ 7R T8 TE ) B B 0. 444 0. 527
bR 250 0. 559 0.612 ~ [E bR ik a5 0. 440 0. 557

e ~FoRBE,

(=) ZAEAL 5 510 b

A SCE 8 7R 24 F AR B A [R) 4 25 5
BUBANE 4 I W 7= (1 78 o0 M 2 i, RS
FEERE, WRRIRR Z AR U AL SR
REG G NERESHTHE, Wk, T
PEST BT BRI S BOE —BORTIHME (consistency
threshold ) FNZEFISEL T ( frequency thresh-
old) , I I fF 14 s e 25 SR AE 5t FLAT 76 43 M A R
AR A A 38 S AL AL 4
TETF I 3R BOK D 17 8 B A 35 5 v Ak 3

PERRTIN R A A, BOE —ECRTTARME M H Y

FETOR A RS W25 5| SO R A R BT P R
UG WA MR E B Z DAL 75% UL
BRG] (FisFMBIRE, 2017), WABTOK
— SR THE B E I E R 0.8 (Ragin, 2006)
TETH J& 13 foe AE S B bR o (4 Al 1, AR Sofl
B—BE B 0.75, BUBEIME 9 1, 75 H
AT TR, A BETEC T AR A0 5 1
HMF-ON ) 56 A TR 22 8] 1) 0% 2R ¥ A 36 I — B 4
WEEZ IR BB TN, E LB BT 1
FSAHT, BT iR AR G A AE S AN A LD
T RE S B R Al S0 IF W R BU5E 40T, [



SRR 7 A v T fife 1 20 3R vh A o PR S i E
T LU 0] 51 58 42 I W A B2 AT e, Rk
$& “Present /Absent”

I sE e A, A B AN R R A AR
Ry SN ED/E 2 | LU 1 S TR R 0l
FE—E (Fiss, 2011), ASCHAE A g, I 4
Z VTR Z0ff, WK 4 s, & 4 AARDRME
Y LH A X 13 A0 58 400 W IR £ 45 2R . 3
TR ARG R E L, S0 B RN &1
FAAE, & SR RS A5 PR o TR B A0 2%

%;ﬁ%éﬁ*ﬂ
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T (RIEHELE T8 2o AU g i 24, /N
A (DUFTE T g i ) o =5 4%
FOR—FEIRPIRAS, BSR4 PT A AR IR AT i
F4 BUPAFAL, TIREPINH (AX)
ISR AR Y — B KT 2 TN 2 1
IARAE 0. 75, Horb SUAAR 09—k 0. 81,
IR E TN 0.29, SEA M QCA Hikm
WA RSEA —3 (RIS, 2019) . B
Flr2H 25 AT LA Ay G0 A Ml A8 1 S0 I ) v e 43 52
RIFWR 73 SR G

x4 iR LI MR ETE FEEER
R & 1 2 3 4a 4b
KGR (FO) ® ° ® & X
Aol FE B —Fihil (FC) ° X X ° °
PES 5 (ND) ° ® X ) °
BRI -ZR 8 SCABRE RS (CD) ) °
ARIEEERH B B (FI) X (09 ) °
Hbr L5 (1IE) X ) X ) °
—ER 0. 847 0. 874 0. 848 0. 662 0. 606
J a7 T % 0.224 0. 0693 0.113 0.078 0.085
M % 0. 102 0. 069 0. 004 0. 037 0. 044
S 3% 0.384
SR 2R 0.751

H: @=RUEMETE, Q=ROKIHIUE, O =HBIAMIEE, ®=H&MHEE,

(=) fwEkg

(1) xESEZ, EXHEREZERN
EOMEF I A, T SRR, X Scfk
ARl G S R 22 I A T AT
Aol F AR 5 KBS AR Y G0 A Ml 22 R U5
I, ALAEPIRN AR AL, AR 1 Ak 2k
W PR3 AL SE 2 3E I (~ FOXFCXNDXCD X ~
FIx~IE) FIGHEL 2 [ Prib 25 3 5 8 58 200 1
(FOX~FCx~NDxCDx~FIXIE) ,

B |

“osHE R PETAEAEIR TG

RN, Ao R E AR AP B 0T Y
TR VAR | Al F s —Fhi] | RS
SEPE, R R R A S T
RAP i, © A WFF0 A I o T 1 A 1
SR B R A, TN 5 e ) 2% 22 AL 23 17 I
(Le Breton—Miller & Miller, 2013; Miller et al.
2013) , BIRGIEBAL L BIRAR, B Tal
Al F =, IF H G A AR A 2 e G
RECHRILHS, G T RGN A &

49
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s FU N RS R, T2 5 el aE
AAEE R (TRAMX/NT, 2017), 1
A ME LGS (Yu et al. , 2020) . {HEf
EE 8 3R N Ao FPNE =R | & X NS
RRMGIE, B e A 42 ] S0 A Al i &%
B NBGER R 2 FAT 215 IR & 1
PERT BB WA, G0 A Ml mT A T Jon i 1) 8
PRPERYPRSE (Miller et al. , 2013)

MGG AR N B 3 e Ak 2 1 B R A i
], BPEHESG Ak e = FPRfb 25, X BRI
AT SCAG IR B a7 | T 2 BE 22 1996 Bk
FEM Al 2 R BUSE 207 W, X — T4 R WK
T A Ml A Ve S0 I W AN — i 2 XU R ), A
FECAB LT SO A b T X 2 1% B0 Y AR
T R PR R — o B KU, 3k e W] B A A
A A B 5 R AR SRR & 5 R 4, TETEIE
FEH O FEWEEN (Berrone et al. , 2012),
an, 2013 AWV H 356 RERHE B0 A7 PR A
L1 3088. 88 Tty ® el “XPV S. A7 A
A 100% B, 1ZAFT] H 3510 5L PRds il hy 52
T, RERSHGREHB S HI SN SRE
R, RUIZ A A G H R Ak F
g, FHHRIEES 5EH, S, R
TR RE LB N 25.34% , HEARSCREAR Y
G L ) i TAROKF-, TRl 1) H 385 hE
FHE 0 A BR 2 w2 AF E bR AL & 3 8k, JF H.
HEABNER I B 2% D e W, 76 MRS i
T, BABGEA S I B & O ) Y 5 A
My AE Sk 2 6] B Ak 22 56 01T % 1 2 R 25 Y AR G
EIE T, WRRERE T 820, WL, Kk
Al AR — BRI DO KRS, 4 X+ 23 1
SR ORAPRE R B, R T ORAIE S Al X
50—

VAN )4 ) B R — 5 1 AR

2, EFRLZE F FRIE I, MK
JERIBAL A . ARGl s — 43 . AR R
Z5EEN, RGN A R S
SR W PR e, TTAH B RA — S I
Wz UL AT 7], Ot P O I SCAR B B I . ARG
(] T T A 22 140 Y AR il R e 4 O
WA 2 e T A M T I AR AR 9 XU, R g, R 7Y 2
B UE 8 S B b 28 56 7 5 0 A MU 163 A1 51 e
RO FEh B EAE I, filan 2016 48 A 2201
P R A BR 2 Wl Wl 1 % 2 “ HEL - WITA
Sp.zo.0.” 2] 100% AL, SE BRI AR
VRO | B AR R 18, 56 1 L 1) e Gk
57.91%, ZHEVFHH B X EER, FEIHE S
Vg VR R A B RAEE, YRR
EREEEHE . ERA, FHEHZERYEIEY
A, HAPhVraH | v EEd
RERENNDNGSE 5 o A g o R
Kiogm, HELEERNMI A GLH,
J& T M AR Ay R4 R RS A
A2, B 22 E A B i A s, BT AR AR
M AE [ By Al 22 36 3 B I 00 R A R T o8 4
I

EA A DB R B A+ 0 PR Ak 2
By, REME AT R R AR SO AR BE B8 iy Sk 9 AN A o 1
FE A A FIFZ 0 (Cho & Padmanabhan,
2005) . PRI S IFI A A 3 B 1 B Ak 22 6 s
Sxfiim TR AT, X 3B R IR I
M AE TR E BT M Al b oA 258 %I
WA o AR Ty T i LA K T A SO W I S T T o
AR (Elango et al. , 2013) , A SC[RRE A L
FEL B A 28 300 A R Al 78 0 O v & 2 B A



F, CHGERT A 248 O & DR 2 ) T AN R
It H A AR i RS A ) B, B R
{1 ] I 2 60 T LA 1K V0 3k 4 I 5 XL 0 s
PRMAE T 0 SCA R g ae | 1E = 2 22 1 AR 1 [
VEEAN -/ F) I 2 S T AP — S 1 XU SR B 4
I, FET BaRAHT, ASCHEE AR A

Al YRECLVHSERMERPMEE
SERKENES, EFAXKERIZE, EXH
EEZNFREEMNSRETESIFM,

(2) EX# EREFERNEIMNMEH D
Ao BT SRR RLVE, A7 3 Ja T XU D
HRISES I (~FOX ~FCx ~NDXFIx~1E)
B TR BAL 3R, I HAR Al 3 5 —
Hil, dEERS 5EH, XRAFES L
SR B BLIRAAIS , O FLsk = R 85 1 [ PRk 2 55
GV AE I 18 T =X T B S5 o 4 1) T b 5T 1
Al RS TR, 4N 2013 48 1 4011k
Wy Y faf 2 “Cycle Link (Europe) B.V.” 7\l
100% FYIBAL o 124 Ml 18 552 B 428 1l A2 S W
TR LKA, RITERIRFARSCHT, IRIR R,
B R, RUEHFEASNLS 558, K
ROV E R, MO K E#H S, =Y
A AR B, AR AR Al A
EERS 5EMM AR, FHREER LG R
27.92%, WHIEAK, 54b, REGRZ RERYIE
PrAbgemy, H2 il T 22 B Ol i =
Fitk, TEMCAREEIE T A T o8 200,

AHIEFE F H v FE Al X I A 8 Y 28
Tidy, B AR B R AR % 8 (Duan-
mu, 2011) . FEAE IS 23 T XE LB Y
ke H A GHE E AR EMH R (Cuypers &
Martin, 2010) , HFEER . 205 Fl 4 flRUR: 55

%ﬂl%?*ﬂ
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AR B2 ) 2 i FF 1) 3555 A/ A AN 1 2 P 5 il
AR (Li & Li, 2010), %L 3 RZ5RE
B AT [ 4 70 T o) B BRI 2 W 5 |k 2 19 SRR
PR ) AN R B Al 22 B 85 Ry B = 1 K
iM% R S T A il R M5 4 T [ B
ZERADRW, HXS T ARG 5 B E Ak B B
A IR AU, R A ol 6t 7 3 TR T =X
SEOFURA XURE BT 0G0, X AE—E BB RIS
B £ AT B I AN JL— 152 W 1 S0 O TR A i
B EERE, X450 s oot
P R R O AN P 2 R AE L IR R I
FF; (Lee et al. , 2014; Malhotra et al. , 2011)
FESERIFM M ET R SRR AL 3 b i TR TG A
At 2 B BRI, I HA s E bR
&%, TN T, G A 0 & RS
eI S X A S 2T I OGN &R, KR A
A 5 T 2 R A 1 AR G ] Al 2 4 58 4 0T
WA T 2 P T G0 Al 1 XU B ok B0, T
LR, ASCER AT A

w2, YREAUVHSERUMERPMEE
MERLEZRER, #ANERFEREFNE
EERNSRINEEHM,

(3) XES, FEEHERELREE,
INEGH A RIS, 5 SO Al 3 45 5¢
IFMFAAESE =R SR AL G, B XURS: 8 00 7 5
430, WIEMA 4a (~ FOXFCXNDXFIXIE)
FIFGHY 4b (~FOXFCXNDXIE) . 78584 I W Y
Hif R 2R A Y 4a v, 2 SR IBAL L A L A
W F ] RS 5 E0F H AR E PR
Z 0 1 G A 23 7 I W) A 3 ) = o] B o
U BHFAMIOIE W Al SR HU5E 42 0F . T TE 58 4

FEIA R HT A A AL 4b b TR RO IR L
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B, Aol 42| ERS 5EHIFH
HAT EBR Ak 28 56 1 MG A, 25 000 il 2 IR
FEMEAN I I RIS 42 9, % A BT A Y 4a
YR 4b, 207N 4a A SCAGEE B2 A AA7E FIZ
A5 4b Y SCARE B R AR T R o o R A
FEAEXS GRIR AR M 8 56 4 T I o G 2, B
PHE B AN 7R 3 [ I 2R T A e, B
(7] Ep A7 A TR BRI 1 BTk

B ARG Y da 550 D S5 PR A 8D 4b AR
RIX BT RRR Sy AR B 58 4
I, B By T 2016 AR NI T H
“AMK Antriebs und Regeltechnik AG, Schaffhau-
sen” AH] 100% WGy, %Al ) S B il A
SRR, HILFEAN, ZIILE EES 53
B, o, B il B4
B, BEFNIFGES, BT Al 30—
VRS SRR BN GG LAy
24.16%, FIGBALBIEAR, FEHZ A B A
W B BRIL 25, RMIETE T, 543
BT RAIEN, R 4 R4 R I IR A
BN 1 JB R R 8 15 R Al f XU B 2. 2
MX, —ms, EREXNRKERE, ATH
R0 v IR A5 B AN X FR AR 1 28 2 A, Al A
EAI I W A 1] F e PR AE 2 A T (TR B4R,
2019) . F9%RL 4 E5IRERD], MIER LT,
ARl £ 22 W 3 6 fy ) B2 D 36 A 1 O 1
JRURS: o X e, GG Al 1 A1 I T 1 AT i
PP ITAN SR fA7 2. TR0 ) i XU R ] R ik
AESE I AT, TR A2 3 AU B R 4 5
BT BaRardr, ARG AR i

3, HEREAUHSEREMERIPMH
B, ERAERESHEREUE XKL,
sy

=3

B

S T HI B RS X i sl RENSE & 3,

() P

QCA J5 1% AT LA iy A 5% 1 22 ) A4 B 38 5C
Fo YL T BT R 2 8] T BEAEAE = HL 5l K
2. HAME, BEREMEUIEITE (Fiss, 2011),
HIZAS 1 RIS 4 WA, TERIR A 851 5 1
RIE I 1 S A, G5 A T
W KL o) 5 4k 2 19 SRR 4 22 ) B A B
ARG 2R, RV v G W XU i) 1 A2
H IRV B AR AP RO, e R XU 5 8¢
A 2R I B A 4 ] A7 AR AN i 5 | B0 41
ARSI, 18 QCA AT &s R R B
1ol SRR IS, LU 451 3 S50 WF 8 DRI R0 3 D g K
JBACLL] Aol 20— M i 2R 2 5 4 R
A A 2 A SRR B DR 4 X Sh 58 42 I i 3|
FHRIIVER . IER, 48 1, A& 4a F14
A 4b T e % AL E BN A A S Al 3 PR
— IR S 5 & E AR A E R
8, BEYGEGAL 2 T W s OR3P 7E 58 42 i 51 JF
W b R AR T, R G5 o TR L 18] 1) 2
PEANFETE . M HALAS 2 AT, s SR A LE )
FAES A F 845 | RS 58 EANFE
BRI S F R EEAE B2 50 s I L 81 K
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AARALRER; QF A LELKEGIRIG MG G bwfrmd, #H—FTHERA
ZR, AABLA | BE-TAREA | FR-BS-LAREA,; Q) A£G LiER
BAd bl RS AR AEE LT, FEEL CEHSEGELT, RKAAAR
AL FAGOLERE, EREARLZHOLRE, RALELA L EfNTE L4
I ZHHALEEERAES, RMAANTAFTRZEZE LT E,

K. B E R BRIE SN, SR E, Al ERE, BRALNE, 44
A

w ARICZTREEFALSFERRTE © FKHEAALACR S AR S S A PLHRI 5" (GD21CGL28) |
ERARPHEEA FIE Kk i 2oohl B2 5K S m I (71972119) | T R4 ARFREE
SIH B B AR R R R LSS (2016A030313073) | AR A S E KA H @il 3C
b5 XI5 & JRIFFT” (2020WCXTDO022) | R Beti+FHF R h 34T H | ER M4 %4 (China Schol-
arship Council, CSC202008440348) Rt H, F.00 Il F o . Skl I 2 0 1 44 P o S A SCAR I Y 5 Bt el R
AERE TR 2E T 5 ke RN ) 55 KA AR A T A QCA J ik L AR SRR,



B B2 98 3t 528 U A Jm A8 b i)
Jit, TEGEHE 28T A JR RN IR 73 IR 45 T k4%
% H 5 EE MM (Bradley et al. , 2021), M
20 122 90 4EACTF IR, & BN AR AR ARG 2 T AR
RBURIT H A K 98 T30 Al 1 3
DIEZh & ke (REREURZES 7, 2011) . &
FEF 2014 AR T CRAREDE, T AR H
(TRIFR “X0R1" ) mabl B, WmARHMA T
FERARBI BN A, BRI ML (Global
Entrepreneurship Monitor, GEM) %# W7, &
] 5z A Ml 5 5 1 e A B 4R B 2014 4E 1
1.01 BRTFZE 2015 4E14 3.51, 7£2 5HAE R 60
MG HER S =0, SRamT, 2015 4R, K
Bl LR AL AR B B T ke, 7E 2017 4FER%
Z 1.84, HEA G 12, KL, H 2015 4E =
2017 4F, S IE BREE I A AL A% (To-
tal Early—Stage Entrepreneurial Activity, TEA)
AEF TR HIRZS, M 2015 4E 11 12. 84 [& & 2017
ERY 9. 87, X—RINVEFIRY], BARKER
TG <7 M R FERERG TR TR
XL T e, (R AR BT R R
FELEVEHT RS 0 CHER 5T ] $2 71 3K 1= 21
WGy “fi7 5 ocmr xrERREl . ks
A AT KR A TR L,

AR, FH AT E A TG B0 14 5% e R 2
PAT T FEE BETE, LA TR

%;ﬁ%éﬁ*ﬂ
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ML K e Ak % (Stephan & Uhlaner, 2010)
SR A PR 28 B2 4 5 i B L2 5 A 1
R, WA 2R AR, BRI (Stenholm
et al., 2013; Valdez & Richardson, 2013) . 4:fi
IR %% (Levie & Autio, 2008; Nikolaev et al. ,
2018) , HELAU P RN T TR s AE B
HEW R, MAJI%A (Boudreaux & Niko-
laev, 2019) , A& ZE M (Stephan & Uhlaner,
2010) , ALLEZSS5EDLESIHFARALA TS E
%5, MR A THeE M E WA S bRt b, A
SRR W ARG s EZE R R ()
DOVERE, 20205 W PHAE, 2012), HRERAL
BRI AR B, 2RI R SR sh i 5 R A5 2
UL s, LABINE BT A6, B9 K BRBURAS
5D B i AT 8 IEAHSE (Boudreaux & Nikolaev,
2019; Chowdhury et al. , 2019) . A% (Asoni
& Sanandaji, 2014) #{JC K (Levie & Autio,
2008; Stenholm et al. , 2013) . A% &2 —F
BHME, ZRZMER (s, RS
Mk F) R m (R A SE, 20195 fhis A A,
2020; BWIEHAE, 2020), DAAEBEIE 20 T @K
i BEZ RN SC AR PR R 22 18] AR B AR, 3L
Bl —Hy gt P, MUEIRRL f &b =28
DRI Xl 1 2l 14 106 S0 A0 AT B T TR LA )
WiE 3 (Douglas et al. , 2020; FHisfE, 2019) .
B3 L HAE (eclectic theory of entrepreneur-
ship) KB B9 A 2 il R 3% 0] A S ) 25 28
NI R 2 2Z D) AR IR ST, T A AR A B

O GEM Hdlih, m i Db a8 EA 2k, W, B—, FAhEH S0 el rE & h BUH A A 20 A EE 2 T
YERI DL B9 18~ 64 2 TAE AR LG (Levie & Autio, 2008) ; 55—, HrAE A& SGH Q1A BT A & o W 42 N A1 20 A8 £
AR B 1A o s 2 b 3 s QL T E F LB, BT R R TR, A E B HES S A TR 22 5 A B R SR AR — R

IrE R
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KA RN G ShER AL TR R TR fEgA | 3¢
TR E B IERPERESE (Verheul et al. , 2002),
P, A SR AN 2 B8 5387 2 F0 B 3R 1)
RN 1E

BIREA DI BEER DL T Z e, il
Pl DA A PR AL A 43 A B I 3 (Thai & Turki-
na, 2014), {FUEZMLGH5E ik bR, 785
UIEZ SIS Al oy k] SR EE -3 T
B AT )M - Co fidr, 2017), AT
HAMA I EME BT (Qualitative Compara-
tive Analysis, QCA) FILHHRFEZME RN E
ZH G BN AT RE (FEIE JE RS
KiE, 2017), HATEDLATS A TR QCA
TS AN ISR (Wu et al., 2019; 4
T4, 2019; #taz JH 4, 20205 B BHE &%,
2020; T&)FAE, 20205 PESE, 2021) EE R
A R B HLE] (Devece et al. , 2016; Doug-
las et al. , 2020; Du & Kim, 2021; 3% (%5,
2020) . FRFEIA QCA BFFE A, BA SCHAM
PR R, Pk 25005 0 Al R 3R A 36k 3 AL
BAFZSCAH R ER, SCIRAE L2 1A
[F] 2 =2 (3 (B W AT R 2T T (House et al.
2004), REEAEBIEMAMENLATH (Hofstede,
1980) , 0 AEE i 75 R AR 265 ) R 3% 1] 2 b 52
Wi BL IG5 (Stephan & Uhlaner, 2010; Capelle-
ras et al. , 2019) . L, B SCILIH R A 504
AW TR E R AANME S 2 57 (BADUESE,
2020; @ mIFHAE, 2012), Ak, A QCA CHR
FAPRER T B Ml 5 2 SR Ml I BR R A R e ML
W ALE G AT I B i 5 A S BREE . dnAtis
Jil%E (2020) EETASRGMSM, FINT TS
R PR A AR R X ST )M T R
6 —

RERSEIA . R, S EAE (2020) FET A
BRGEIE, BT T 750 Z X0l 5 & i
R, T B SE, AL E AL
TR EE 2 B 2 R TR 4E B2 5% Bl 37 BR
FERIR A — 2 S Al BT i, 1E 40 Stenholm
S5 (2013) WYBFFEITR, BOME T RE 9% 02 2 01
PG EREE, EXTENL TR WE R, B,
ZEAHIMTO L 5T 5 0 M T BREE 9 5K Bh AL A
BT X Bl 375 h ) BR A, T B 5 R
A% BREE S R 2 9 25 5% ( Chowdhury et al.
2019; WP, 2020), ABITHIERKMEMA
AL B R R AR R BT i, AR 3T AL
B e AT R R R

gil, AXRETLU TR E, 5 —,
R, AN 55 S0 Ak 2 0] B Bl b e A
BB 55, kM, AR s SCE R
Anfar ek Bh M AR DL TG BR B 55 =, AR
B 5 i 0 5 R 1) 4 A AT ] 25 5 ke
A SCEAE RN AT R B8 i R b, T A
DA $5QCA 7%, FFLL 2015 ~2017 4F GEM
Bl e 5 A A R B FE VS RC S 1 32 AN R
A, AR, g, ok =22
, WRBUNHRIEE SRl it Gl & 8k,
NTITGEA | BRCESCA . SRRSO 7S AT A
S5 i 0 ol S5 R R B Ml T R R 1) A2 2% R AR
BL

AR TR A A, -, A&
SGZEH QCA Tk, A TR AR5 Fn e
= RIEHN T A Z A5 B8 i 3l 1 3K 3h Al
i, A LAHERFE S A — B G AR I T RRE
HZ, ARSCIRRE T8 U R AE M i =26
F ISR BT Sh s, 2w T S0k



AR DB, =, AR %% T4k
W B (A EE) MR (B
FE) RYSKShLE], SN T P A2 e, R
TP B A BIE BEAR AR SO HERE [ A
MG Bl A JEAT B IR 7, X R B 3 3h
AR A R MR R R BOR A
P4

—. HEREMEXEMERIR

(—) BRgILRN

Verheul 5% (2002) FEFitssss, ST,
OIEELRH AL T, A TRERM it
M, AN B R S BR AE BURT
TR SIS ORI 2R, T
AT B RIS AESL Z IR I Al
WG Z BN K E R IR, NEHRRZ
[EAFES BB R B, 5 KA P 3R 52
AL 2R A2 M B 2% )52 e 1 FH A1l AL
SAERNE A . HeAh, WETEADIY AR P8 75 oK
AL MR R, X2 5 G0 SOl 217 XU -
IR PEAL, DT P S P e SR, W AE A
AR RE IR G B AR Z RO E T A
AGR &, BN 3 & A TR SO 5
ML T4t 45 Bias, PR SCAb PR 358 5 i 25 0]
W3, 53R, BUMF T Bl ] LU
ISR SRAN RZR AR A A B T AR
REAE BEARTT Il i MERE , AT 42 e AL L 23 )
FIEELEMIR R (AnBUR BOR T LSO N BEA
PRI ARAFHE) s A E g, 28 BT, ik
PR BN R BN Bl i 2 F R R 2L F e
1, ANER R Z R A E S

%;ﬁ%éﬁ*ﬂ
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VER— G PERESE ) Prad sip X & H K
sl il DX B Bl Y 22 S AR AL TR S8 R 4 T Y
WA, DA I Q0L 58 BTk . 10 Thai 1
Turkina (2014) B T4 L BIE, 7087 7K
iy, kga i Scfk B 06 E A R R
i S w ol A 22 1 7 VTR N S gl 1 )
R, AR IZ B Ab T & R e R R
SEFRNHKHEA EARFMfFRE, W Stephan Al
Uhlaner (2010) HF5% T RM, fE0) Scfk
R X BTG S A2 258N S /5 R A A
R E T AL 07 A, R BT i
CBUHIEE 2R ) AT R AR & b, AR SCOR
R HUR RSO , BEAh, BARIT RIS IHG T
AREREE, HAN 36 S PR AR JE — Fh g
FeAF, TRt 2 T AR R A kI AE S
HEBE 58 v B ) B
AR AE AT B A IS B 1 2 R R IR T
AMANRE LR R B TROZR, FIRHNA
FEGEIE . LR LR, A SCHE T AT R B HE
B0 AT R ARa | SCAR PR R ARl 5w
AL E ),

BDLIE e — 24 2 RN E M,
XY I B A [ 4k B R 47 8% 5 o3 ik A B T
GALXT RN IE S B (B FHAS, 20125 Ste-
phan & Uhlaner, 2010), Jj4F ) GEM 4245 &
AR, R E R B I B S BREE, i
Bk BB, SR, KB EFRE AN R
A, ER Bl BRORE B (X ) FH A
2012)  XFRELGRWT, AL TG BR B A 5T
SEAIE S0 1 AR TR 4 B, AN R IZORE At AT
R —25, T I BB A A 5 i Y 25 5
P, SZm BT BREE 4 R 2R — 2 R % 5 i B

63—

Bf ( Thai & Turkina, 2014),
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i, BN, BN A BY T8 R I ER
i, T b BT A i 35 5 I (Stenholm
et al., 2013), #R1T, DAAVEZ E R AL BOR
A Vi BT b, DX 30 b T R Rl S, R
NN 2 A BB R A 8, BT 3 KA
HARR MR (Autio, 2005), ZAENIY I
BRBEFIBIY 5T 2 14 22 S5 M AN R T X6 G 3 3 Y
41 B f#  ( Davidsson & Wiklund, 2000) . [A
b, XAl v SR R R Al B R A A Y
AR SCEE A A S BREE AN A T i A TR AT
DIR A B A A 06 sh B 4, R Al o 2 Y
I R BE 5 el DR 3R ) 26 5

() XiR&:k

1. FRME %

KA 2R B Z A BE IR (Thornton,
1999; Wennekers et al. , 2002), il & T 41l
PLasy A, X B RS 2 IR T 37 5 SR A 2
ALy, 3 b5 0 L 3% 3 (Stephan &
Uhlaner, 2010), #R0 K 2R v, Boi 4 6l #
4 Rl RE XA T B A 0 ( Chowdhu-
ry et al. , 2019; Levie & Autio, 2008; Stenholm
etal., 2013),

(1) BUFER, BOMFE I8 EUN N T4
PRGN IE Bl AR A ol JRURS: T i S 11 325 A v R
MBUF S (Reynolds et al. , 2005), A%
AL T IR E PR BT AT 5 B AR5 (Brad-
ley et al. , 2021; Du & Kim, 2021; McMullen &
Shepherd, 2006) , T B Hil 11 y — Mkt 2 KL
WO, AT LA A Ml 3 5 7 Al 0BT 7 R A B AL
BEVECRIR , A R AR Al Aok 2 v £ XU RS A
FEME (ST ST ) o AN, IR AYBUMN

Tt A R S BT o B i A e ) EE LA

SCHE, A B TR AT T SR, I U6
ARG TANEZ), &G RE (£%
B4, 2017) o BLA SCHRXTBUM A S L T
BREEMIOCRIMAT T FE BT, HIFAR IR
—B, BTN L R BUME R T 8k
BT A SA, 85 T BUMF IS 1T FR 55 5
i, ATIRGE T AMA S S T DI 3 i 15 &
P2 TADV TR IREE (Stenholm et al. , 2013; [
NI, 2015; #&52MESE, 2020); K000, A L4f
53 L RIS T I 2 A B4 ) (An B TR
CEMHRR e A A T R ) A ), B M 1 )
b BB AL 7 B i it i T IRk S R A, A
S TR 65 4 X b 3% R BE VR A R RS W ( Stel
etal., 2007), BEEFS (2019) EETHEM
i, RO 5 A0 BRI 5 R R AR
1, BT SR L AR R A
1] AR AL 2 3R 51 A5 PR 3R B[R] 52 0 @ Ml 3
BREE,

UM 5 B0l TR 56 R AZ 3 T2
I eE, (HEWARM L —8UErNEiR, R
FAIERRT A8 T PT DA AR B oMl 2 1 o B P 28 ) AR
(skJeMs5E, 2016) , EHADE N T T
BNV LS UM RN & A5 A = PG 2, TR 2 i
VL& AR 4 P23 8 (Davidsson & Henrekson,
2002; Sobel, 2008) ; 5835 MR ™ AL B Al LA
PRI & 1 AR AR, SR & 585 A
A NBE T3 2 Al B (Autio & Acs, 20105
Chowdhury et al. , 2019), fEMLIERE -, #F—4
S B 2 B A AR P AL AE (BRI,
2015; JEIRFC, 2015), A AT 42400 a4k
K, A SR, M A s B 0 B T
3 (Boudreaux & Nikolaev, 2019; # 2% ik &



2020; SKIEMSAE, 2016), RAEML, A ML
WFFERT R B 5 A 1 3h 22 18] 14 6 R 9 A 3k
W2, A LEBIF I A B AR BUR A T 1 PR 5
A A Ml BEASE R T T AN A R A i Al
(Capelleras et al. , 2019), BT % il #™ #%
B B AR B R, DT T T Al R
(Asoni & Sanandaji, 2014) ., #SEHFFENA Sy 24
Bk #F KZBIADE AL, TG AAER RN
BRI, A IR 223 PR FE A A R &
A IR, PR I IBORE 8 -5 Al B T
WE N LEE (Bowen & Clereq, 2008; Levie &
Autio, 2008; Stenholm et al. , 2013; Valdez &
Richardson, 2013),

(2) ArbvlfPE, SRl R Al #
AT Al BE 4 19 fE A B (Levie & Autio,
2008) . Al EXT A A ATEE | RSB
BEEAEE (Gompers et al. , 2005; Levie &
Autio, 2008) , M TFHI#E AL HE, Bl 7
AR A Al BT IR K SRR RIS Bl E A RlRT
PRI E R, VAR A AR 1 I B 4
Al R ARG A, A5 R TF R Al i 5
0 4 Rl BT R, DT S B T A AL A 1A 2 5 A
i, PR 4 mlRT A5 M e % 4R A I R
(Lim etal., 2010; SIE%E, 2014) , 2R,
G R AT AT XA I 3 BB 452 M) O AN LI T 1)
(o 4 FalmT 75-p T R X QI 6 BR B A B E
S0 ( Chowdhury et al. , 2015), HEFIEN
Al (JENE AR MK DF, 2020) . 764 fl
J3E 50 3 A 4 R SR BE R A b 1K, BAR VS AR A
M AEA T LATE BN 25 5 314 A Al S RE, (AR TE AT
RRANENLEFFTEE RS ANGEART. W
b, TEAE A B4R AT BB 90 A K A B A

%;ﬁ%éﬁ*ﬂ
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T e A B oMl 3% BR B (A g AN Bk 3505
2020) , RMEIT KB, 4T A5 A T
BRBE (4 S WA AS 2 [ 8 1, 4 Rl R A5 1k 5 A 1R
KPR BN G R (s J4E, 20205 1
JedE, 2021), fFlln, Mg (2020) KM
SRIRER 5 A5 BUNRCRE . N3R5 |
WA G | BT BR 45 45 R P IR 5 w1l 0%
PN
PR IR ) 4 il DR R AR T 5B 1) i M il
T IR, ER R Al f) & TR R A AT SR 5 22
KB AR IRZHF (Hurst & Lusardi, 2004)
65 1) 4l ] 32 T A% DRIE Yl 3 i )t 3R A i
e ARG, DASCRE ™ I R R 3 0 4 4
g, M T BT & (Sobel, 2008), 4
T T AR Ml 3 B 1 s e A R g, R
X 43 Rl T Ao R BIM JB o 7 56 2RO R B Il — X
( Chowdhury et al. , 2019; Levie & Autio, 2008;
Stenholm et al. , 2013; %55, 2020), #5
WF5E 3 W1 58 35 1Y) 4 fil i B2 A7 R T 4 ey il 9 fiE
FIRE, /0l % 299 ( Blanchflower & Oswald,
1998; Lindh & Ohlsson, 1996), f#UEBL# 3RHL
s A m s R, A& gDl BTt (Bowen &
Clercq, 2008; Chowdhury et al. , 2019; Stenholm
etal., 2013), {HZA7 2L 5% K BE 4 i 9% U5 T
AR T B R (Levie & Autio,
2008) , JUHIE B A BRI BT A ks, ARl R
WExt g I Al 3 3N 1 R Wi 23 BE AR ( Boud-
reaux & Nikolaev, 2018), & (%5 (2020)
WERRGMB RS GG AHEA | E
PRB . FIRI | BN RS P 2R 3R] 52 0 )
M BT, A F SR X Bl BT S 1 A O AS A2 [
TEM,
65—
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2. A A&

AR 20500 R 3% A0 i T4 9 5 I v AE A
AR, EFEHWZREER (A GRE )
SE) MEMZRWZR (el & &k A
HEA), ML mECAMREER, BhkGE
PR T3 B8 A X5 Al B i B A 3 Y 5 T
( Boudreaux & Nikolaev, 2019; Capelleras et al.
2019; Chowdhury et al. , 2019; Stephan & Uhla-
ner, 2010),

(1) BhlkA =, bk A B Rt n
AT FAM 55 B %) H A7 R0 T 48 9 2 LR 31 A0 ikt
F1% (Koellinger, 2008; Muralidharan & Pathak
2017; Stephan & Uhlaner, 2010). 7E8I & &
PR ikt 2, Bl T LA 2 R 88 itk 2 2
FHAAA], S KA B Ay —Fh B 47 1 HR
MR, R SRR B PR 5% 45 R % 4 v 1
FEANFEAR Y [ TR LRI, A B Tk e AL 7
PRI HL 25 FAR BOE 325 19 DIk B2, M
MR TN R (R 4F, 2019), BLAF,
FENTT ARG AN A2y, R B 5 2 ak
EERE, TETE RN RS AT B 2 2% AL B R
BB ERE, WIS T AL TE s (RE
55, 2017)  BUABESET T RN G BT
IR, ER I ARG — e, 8
EEZE(2017) T GEM B JE+ 62 4~ %k
A, R G AR O BR
Stephan F1 Uhlaner (2010) 1375 1 AH R #9456 .
XSRS Ry Bl A M X Bl 37 IR B ) 5
SRR EY, BDEDY G R R, Xl v BR
M IE [ 5 M R, SR, E AR SR A 5% & B AL
BRI TG BRE Y 5 RS R B Y (R

AR 2019; EHAE, 20185 L, 2021),

fin, BEES (2019) HT 25 MEREAK
B, B RTA AT A f R 9 R A R
IR B 2 1 R b L2 TR 5145 X 25
w5 M B BREE

A BT AL XS B A B 5 B BT Y O
FIEAT T, FE R EOARA T QDTG S 4k &
SUE, AMRIEDE S S DO R, RS
MBI B FeACAR IR, H A T SR Y ) A B Al
#If5.0 (Kibler & Kautonen, 2016), I4h, %
HAA AT B #E 23 LG B 1T )™ A% BURF 45
FIXHRNL TGS B R4 (Cuervo, 2005), fEMEHD
FEBCEBURFAET A mn] 75055 1 = B & 4
YER (R4S, 20165 985, 20215 FRARSE,
2017) , AL REA B 2 AL Rk A A 3L
¥ AR B0 1 4 BT (Autio et al., 2013)
R AR 3G f# H R 5 5 B (Muralidharan &
Pathak, 2017; Stephan & Uhlaner, 2010), MIfi
TR B B, TR BT . A O
G A B 5 A B A OC R WA AR —
#2518, Stephan Al Uhlaner (2010) 3&F GEM
Bl 40 MEZRHEA LR, DG ErEaEs
B2 b AR ML BT i, T Stenholm %F (2013)
KA A B B AR RE A% Bl A R B 2 5 A
i, fHREIFEAREAE HE B Al i i K, A&
B i f . Capelleras 25 (2019) 75 T8N
B RS AR b B Y e 1l 5T Y 45 1
HEE v — B & B, HasBraEs S
Bl 22 56 58 5 i H TR

(2) ANIBEAR, NNEARM T HEBE
ERIFRE, RIFMHEHE KRB S AR
FIR L AE (Coleman, 1988), 158\l % 5h
A SR RIS R RN RE 16 Tl o HA i



YEF (e, 2021) , iad i B A 28 E
KR, AR BEART LIRS 35 AL AR,
B85 i Al 1 B A B R B Y A b 25
(Chowdhury et al. , 2015), X2EAEALAE P AE
AP 77 A 8T B A S 1), A B TR E A
HVUNATE AL S, S vs e el # It @
BNEIE S (BRI, 2017; B354, 2021),
(I e e N R < R (W R 2 = )
FEARMBE M AT, TEA RN
BRI, AR BEWS SN2 b M4k 15
AN BRIt ss (HEs 848, 2020), M=
BRI AN AE O, B DL TG EREE . B ST
ST NG AR 16 R 1) 56 2 i A B il —
B BRT NJ1 B8 A e A2 QM 6 BR B2 AL (Si-
moes et al. , 2016; {EJENSE, 2017), A LLHF5E
WA GEAA XA I R 7 A= 8 25 1) 52
(Levie & Autio, 2008; Lim et al. , 2010), 2
RIRNIGA L QDL IE R (Chowdhu-
ry et al. , 2015), Chowdhury 2§ (2015) ik A4
AE SR R Y, A B 2 KT A A
AR BRI A AL TAE 2 S 500 3k
o R AN S AR e R I, PR, A i BEAR Sy
A I BREE

N TV AR RAL i 25 Bl 0 B8R, 4
AN BT i, A ) B B 0 S o = AN T T
TR BT i, B, BE RS AR A
PHFNF fiE ( Chowdhury et al. , 2015; Coleman,
1988), A B FANLEBERMIHHEHER, T
FE T RRHE AR DT B b 4 531 R R 4 T
MK ML (Clereq et al. , 2014; Shane,
2000) . Fk, A HGE i HOF AR % 5 AR g
T3, YA TSR Y fif e o) REURT PSR RE O, AT

%;ﬁ%éﬁ*ﬂ
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UfHbIE RS 24 PRSE (Chandler & Hanks, 1994),
AR T 008 Al 19 K R K ' (DeTienne &
Chandler, 2004) ., f&J&, 23t &5 8E AL
BEAEPIA PER B IR B KR M (Capel-
leras et al. , 2010), H%55 A5 Al UK T (1)
BRI, NIRRT R B R, PRk, A8
AAENSHE T AL i & ( Chowdhury et al. |, 2019;
Giotopoulos et al. , 2017; Ma & Todorovic, 2012)
SRINT, AN 4E T A — By WA, %
AR EEDLETEML T FEEE L, #%
SRV T S = AL A (Shane & Venkat-
araman, 2000), Ak, A 35 QDL FIRFIZ
B 1AM 35 AT RE XA M H A T 4 1 RS Y A
W, TR Ml ) R R K SR S B AR Y
5/ FIYIEE (Minniti et al. , 2007), K AT
PEALSBEMLAN T (Capelleras et al. , 2019)
DI N T B A I 92 32 BN A ) B4 0t
BN B 7 A T T B A5 T 3R S
(2020) EIRANT7 58 A IR 18 & AN AR Hb 52 i
Al i, HEH ML, Sava . ik
it EIBE R RS A DR 3R B ] e
Bt

3. SALEE

TESCAL 5D E 3 X R AT, GLOBE
B (Global Leadership and Organizational Be-
havioral Effectiveness) 5% 1 24351103 i A 7]
(Pathak & Muralidharan, 2016; Thai & Turkina,
2014; Wennberg et al. , 2013) ., HF GLOBE %
o PN SCA 4 B B) HA —E 1 Ok, JF HL
SCAAER — B iR, RIS G S0k
WS L b iy SCAR 4R B2 B TSR i R R ) (X

W PH 25, 2012), 0 7E 2 WA 55+ 15 2 v A
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(Peterson & Castro, 2006; Stephan & Uhlaner,
2010; Thai & Turkina, 2014; #X[aFH%%, 2012) .
I, A SR SR B 380 SCA R SR SCAb T
FREEA PR, IFXF AR & SCHR A T

(1) Giatksctb, St sCfb /2 GLOBE 3¢
RAERE R A N, HBRLS . AHE vE
kL ARSI /N AR T SCRAL ) I 2R
B, SR SOk 2 S e R A A e
SCAb, T A2 e AN el A T 5 SR
MFEEE (Hopp & Stephan, 2012; Stephan & Uh-
laner, 2010) , FEGUMESCILIAE 2, AMAIER
AN, LB N B AR, A AS Bl —
FZt 280 A3 5 ) 19 7% ) (Rauch & Frese,
2007) . fERNLIE ST, A A S5 7
WA m R, B, SR SO RE A% B v 7E
BEEZ 5 ADETE S, ISR, A
TGRSR SCAL 5 A Ml T BRBE 19 O 3R i oA 3k
—%, Hopp il Stephan (2012) %k &7t
SCACREAE AR o A 1 B 1 3R AL R RN )M 3
ML, M A Al 3 BR BE, Thai FiI Turkina
(2014) BEFE T 52 AEEMADLIEZ), WA
G SCIGRE S A E QDL I BRBE . SR T, Ste-
phan Al Uhlaner (2010) #£F GEM ¥4 40 4~
FE ARG, A5 M AR 2. s
BRSO B TR BREE

SR SO AR 25 5 ma Al B i, SRR SR
PRSI R At 23 S ah A 2 38 SR B i Ky H
b, TEIESR AR R, Gk 3 Re % ) oK ok
FIbRtBr RGE MR R, i 72 ) 25 flms L S B
H#¥r (Shane & Venkataraman, 2000) . 75514
e OB e 1] Ak 2 b BN A T N AE
L (DA R ), X R SR AN A #Y K
68—

KM (Guzman & Javier Santos, 2001), Bffi
S RTOREYT, B LT AT BE LR E 0
Ml o WAL, SERCHE SCAAE AR IEXHIEE, A
Bl T Je 1 AR X 58 8 f A ) T Aol 4 i TE =X
TR A e Rl AN AF5EIR (B
85, 2012) , Kk, SiRHSCA F TR THDIE
HRKEE (B, 2012), fedFalaik
ik e, 47460k it & ( Brinckmann et al.
2010; Rauch & Frese, 2007) ., #Rifj, —SHF5y
RIS ST Y BT B 0 ( Ste-
phan & Uhlaner, 2010)

(2) CFrtEscib, SCRpESCIR GLOBE 3¢
RAERER R G R Z, i1 A BRG] R 5
PIASAERE SR A M, SRR SCA TR B 8 w1 4
SRR AR, A BRI B G & FX
RO TN FERS o 1 FPORT 2 ORI 152 25 2 B s 1Y)
Fhos, A BT B Bl 2k T A,
Vol PR BN 2R i AR Az ok [ JE L R T ( Ste-
phan & Uhlaner, 2010; #&X[aBH4E, 2012), FF
PESCA BE 68 1 9 08 7E B A A 1 B 3R 0 R
(Choi & Chang, 2009), %4~k 55 F 52 B Al
U, IR BTG 3, A W90 R B S
MSCALREUS AL QI BREE . 4N, Stephan il
Uhlaner (2010) T GEM % 4 40 4~ F AL
AEAE, RISCREESCILRE S 1F 0] 52 M Bl 1
PR . Hopp H11 Stephan (2012) #F— 2 % Bi,
SCHRFESCILRE A8 £ = A B B B TR 8RR I A
AL BB, AT AR B TG BREE . SR TT, Thai
I Turkina (2014) B SR SCHXTHAIE I BR
EReZERTE S AN

SCREE AR AL 2 S Ml T R B A
U S 4R A & 1 B FRALAR IR (Choi &



Chang, 2009), MIiA B T34 58 Al 25 %6l
A O o B Bl 4 ) A AR P T )l
HIDNE Ty, WAREOR A TR SZEE (Ste-
phan & Uhlaner, 2010; Thornton et al. , 2011)
IR Y R B AS T 78 2 I BEIR S 4, TESX
A VER A I At S B0 EE AL & BEE TE 45 5
b DA ] B PR R A5 BT 7 0905 U8, L 4 il A % IR 52
F¥ (Davidsson & Honig, 2003; Muralidharan &
Pathak, 2017), AEGZRAN 4 Rl il B AN (42 7= Az
AR, fESEAE RN, B E ALtk 2,
Bl 2K T ) T A BRE B, RS CR AT
FARFF I, AR TR A A T SR
SRINT, —SEBIF S R LR A PR MR 19 S04k
Xl T AT R (R mIBHAE, 2012) .
FEFUL LSRR B, TERME R (EUR
EhmaR e | fAmER (EE
MANBEAR) | SRR (ST SO SRt
SeAk) ST KRl BREE 2 H] 0GR 25 8
FTEA—B DG EhZ B 2R (s,
HIEESE) rydLElszm (RREdESE, 2019; Atz
420205 1RSSR, 20205 FREELE . 2017),
SR, L2 0 0 SC AR AS S22 0 37 b T 2 AR ELAE
R AL S S, B, MRS RS =
JEPR 20 B 3 Bh i 16 B % A R X
(Douglas et al., 2020; ftiz &, 2019), Bkt
S E AN S AL TR MEHESE, B
g Z R R R A SL [F 252, A BT 3R
ZRARBIIRSITER . T, ASCRAANE
PrEsie, fAHETASMMMN QCA ik, #
FBUFE 5 SR (FRMEER) | Al
BEMS AR (EAMEER) | Gt
HSCRESCE (Ui Rr)) = ASZERIR 7S A
Sl o AR BREE 1) 5 2 LR

%;ﬁ%éﬁ*ﬂ
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=, IRAE

(—) WrgEEBE
BTN ST SR PRI SCAL S 1] A
SAFE, A 5QCA Frid /i HrBURE S . 4l
Ak, BN A REE, AP Sk scih, 2
RS SANRTEE 2 T [R5 me Bl 1 BREE
BNVBTEE, QCA Z—Fh “ %l m” XMt r
o EIEARMIA R, BEERBEERNLIE,
SAEGRIEIASTERE T R R R AR i
RON” ASTF], QCA SETE SRy B sh sk i~
(Rihoux & Ragin, 2008; FHzJEI AT K, 2017),
AN, QCA B RMIN “ZHIFEHERKLR,
RIARTRI i IR A LA e g 5 LR AR R i 45 21 (At
BB RAE, 2017) , BTG S — i T4
UL ke USSR 2RI R E A4l 1,
ZENIEZFHE (NAETKT, b, HilER
., WIRRRS) WILEEm CRIZLE, 2015;
PHSE, 2012) , B, QCA J5ikryseiittmal
SAAEEIE G TENMAE S £ 5 52 m %
(=) FEACRIEE
AR SC e B FE AR SR IR T 42 K 1l W 4
(GEM) e, Mg awmim), FratkoR,
&) M T EDE#FFEH (Stephan & Uhlaner,
2010; #X (A PHZE, 2012) . AN IS Sh 7 7E—
S WAE LI B, AR SCHE FH e il 45 19 2015 ~
2017 4F =W A B A, DA A AN E K
BNV 2K, ASGR RS T H AL
BOE LUK  e AEAS . E R BNE S, 4l
AR NI BA, QLA TR R IR T
2015~2017 AFRERENIL L (GEM) Hdi e ;
69—



HELM ST QTR A4 LG “R” 5 “F77 — A TEYERTHILEIH (sQCA) #FTR

VETE DA LA 93 B B 1) SRR 45 T 5080 ok B 36 AR PSR EE K B 2004 41K GLOBE %4k 2@,
43452 (Heritage Foundation) &%) 2016 ~ Zoad XA E i FE R AR AT UL RD , B X 32 AN
2018 AFZ T H HH EE RSV, Stk SO Fn s+ Fit AHER, (5B INE 1 fis,

x1 FXRGINERER

eS| JIt i M X UNERQEY:D! GDP (14¢37t) | A#GDP (3£7T) LERES IS
P AR AE 44.04 643. 63 14613. 04 81/140
(Y 207. 83 2062. 83 9925. 39 72/140
IESN 36. 55 1649. 88 45146. 11 12/140
BHE L - 48.91 311.88 6376. 71 60/140
JEJRZIR 16.79 104. 30 6213. 50 86/140
& Hb Ey it 16. 09 71. 61 4451.45 96/140
PG 124.78 1158.91 9287. 85 46/140
FH 324.99 19519. 35 60062. 22 1/140
FIRZ 481. 00 335. 66 69822. 35 23/140
] 82. 66 3682. 60 44552. 82 3/140
i i 10.75 203. 59 18930. 22 57/140
B 60. 54 1961. 80 32406. 72 31/140
i 2% 17.13 833. 87 48675. 22 6/140
b el 37.97 526.51 13864. 68 37/140
Hrig sUe il 2.07 48.59 23512. 82 35/140
i 46.59 1312. 54 28170. 17 26/140
Fiig it 10. 06 541.02 53791. 51 9/140
Fit 8.45 679. 95 80449. 99 4/140
Yl 66. 06 2666. 23 40361. 42 8/140
WA PN 24. 60 1329. 19 54027. 97 14/140
[ZE[S 57.01 349.55 6131.48 67/140
JEE IR FRF IR 35.58 109. 68 3036. 33 75/140
B & 96. 44 235.73 2444.29 94/140
e 1386. 40 12310. 41 8879. 44 28/140
L 51.36 1623. 90 31616. 84 15/140
Nz 1338. 66 2652.75 1981. 65 58/140
E[REJe Py 264. 65 1015. 62 3837. 65 45/140
Lol I 80. 67 445.35 5520. 31 89,140
LA g 8.71 353.25 40541. 86 20/140
I % s 3 18. 04 166. 81 9247. 58 59/140
ok VE 31.11 319. 11 10259. 18 25/140
R IE 69. 21 456.29 6592.91 38/140

H: AA. GDP, A3 GDP Kt A THRIn IR S I HEA 8 b7 BRI T 2017 SE5H

O FEEMESH4 S (Heritage Foundation, http: //www. heritage. org) FF4F & i (U207 H IR 5 B9 BE 16 Bl ¥5 M Ri4E R 4R 2
—AE AR U0 2018 AEZETE [ AR B & 2016 4E 7 HZE 2017 4E 6 A, 9 T RATAE S A SCRE BRI (A1 BE (2015~2017 4E) dls
AADCHC, ASSCHEHE 2016 ~2018 4F£85F A i BER Ay, Bl P & 2014 4F 7 A 2 2017 4F 6 A,

@ 2004 4 GLOBE 3Cfb## (https: //globeproject. com/) & H AT Al R4 B G, BAREASE L 17 4, HEH TEERULZE
Aem e ny, S YE LR A RIZUARY, R E A EE BT GBI BHAS, 20125 Schmutzler et al. , 2019)



%;ﬁ%éﬁ*ﬂ
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(=) DA e SEEMEG A2 GLOBE 1R, J5ihh
AL TSR AT BRI T GEM %L HlEngk 2 s,

R2 ROERFRBHE"

FAF
EE S
R BrE il ik
EpES

BURF &l Al A1 St SR Al Al

il AR HEH® A e itk TR IEREE Jo a5
Faf AR A 42.96 1.89 56.37 2.40 3.05 3.89 12.74 0.88
RFI 86. 37 2.59 66.17 2.20 3.99 4.00 13.19 1.62
Y] 56.19 2.53 75.78 1.91 3.39 3.73 20.28 0.25
JIEYN 85.22 2.97 71.27 2.67 4.08 4.22 16.73 2.28
i 46.34 3.19 73.35 2.47 3.66 4.30 11. 00 2.53
BHE LI 68. 06 2.10 67.47 2.61 3.10 3.76 22.90 3.95
JETRZ /R 42.81 1.93 65. 44 2.84 3.24 4.28 31. 67 0.38
B} 49.12 2.31 74. 54 1.54 3.53 4.41 11.65 1.23
P 86. 10 2.79 59. 58 2.10 3.96 3.32 4.85 0. 60
g 61.22 1.97 56. 44 2.22 3.07 3.38 5.76 0.15
f& 47.31 1.70 77.08 2.33 3.02 4.00 20. 84 0.77
BN 53.76 3.30 45.56 2.67 3. 44 4.42 10. 23 0.22
ENE e 48. 00 3.13 77.26 3.16 3.52 4.41 13.07 0.12
Lol 43.89 1.83 62.75 1.83 3.30 4.09 13.01 1.81
TR 84.20 2.91 68. 89 2.43 3.67 4.52 9.71 1.50
DL a3 72.90 3.03 68. 40 2.31 3.70 3.94 11.97 1.34
BRA 67.70 2.40 61.77 2.26 3.25 3.78 4.52 0.17
Sy rR e 60. 54 2.63 73.43 2.27 3.25 3.77 10. 82 1.41
P i 81.70 3.37 59. 44 2.68 3.80 4.50 9.74 0.38
S VGH 62. 60 2.50 48.38 2.54 3.44 3.76 14.92 0.28
E % 5F 58.75 2.25 62.32 1.78 3.05 3.84 6.25 0.18
i 2 84.33 3.46 67. 61 3.38 4.36 3.77 9.37 0. 64
W 65.22 2.91 60. 11 1.96 3.20 3.77 9.57 0.92
Hrig ek 75. 62 2.54 64. 10 2.23 3.25 3.90 6.93 0.56
[2El 63. 69 2.51 73.78 2.16 3.94 3.72 9.02 1.00
T 83.27 2.38 55.85 2.10 3.39 3.71 9. 64 0.70
[EpiR 70. 59 2.43 50. 56 2.20 3.30 3.45 5.71 0.22
T 90. 16 2. 80 62.01 2.45 4.18 4.36 7.34 0.37
Fit 82. 64 3.12 57.15 3.11 4.43 3.55 8.00 0.90
ZH 60. 54 2.79 74.70 2.39 3.19 4.59 17.53 1.78
BelH 90. 51 2.89 64.99 2.40 3.96 3.78 8.05 0.91
S 82.06 3.10 70. 58 2.40 3.93 3.81 12.72 2.37

1 ORI ZAEN B 25 A BAR AT T LA B R 2551, @E PG> 2016 4F, 2017 4R BY & B P50k,
fifi F 2015 B0 BHR10ER ;. g RS S EHD 2015 4RR AN & EHEREE, [/ 2016~ 2017 4R R EEHRICE,



HELM ST QTR A4 LG “R” 5 “F77 — A TEYERTHILEIH (sQCA) #FTR

1. &Xn=

(1) BDETEERE (EA) ., AU GEM 1
NV et v i AL IS 3h R (TEA) e
- ANERADEIEREE . BT, 2Dk iE
BREERIEAE 18~ 64 B ARIRBEA T, S 540
Bl S E AT 3. 5 AER AR 5 1Y LA
ALEHE BN R B L T & (Levie &
Autio, 2008)©,

(2) BhEBRE (EQ). Bk w14l
M1 3 i 1) 38 7 8 i B2 B ( Giotopoulos et al.
2017) e UK AL BB A% 7™ A B 22 T AR K Ao
NI 3 B g Ak 23 A (B, 5 RO e &
WO T BN B, AT GEM A I
4t v e B T ER ANl 37 23 ok i b o
FEASCH B B e 2 48 37 A B A 50T B 4
M R S AP B 20 AN EE £ T AR K
BRI 18 ~64 2 TAEAREM L] (Levie &
Autio, 2008; Giotopoulos et al. , 2017)

2. FHaol=

(1) BUGEH (GR). ZA&AMZIEBUN N
TR Bh,  BEARA  RURS T ] T A
FUFEL L3 (Reynolds et al. , 2005) . B
I T E R AR R A R B LA S BUR X
FPRLHI R (Lim et al., 2010) . SRASEHE
GGG 230 ALORAFT Y E BE R ML B e R
PIAFE bR AT 5, ZHHIAMISE (Stephan &
Uhlaner, 2010; Thai & Turkina, 2014), 7 3C%f
FEASCORAF R Ml A 38 ok SR 14 1 1 Ty 2R AT 3R
&, Rk BUGE H . $84520(H A 0 2] 100,

BB R BUR S ] T o e

(2) SBTTBYE (AF), AR
TR A AL 5 4 () A 2 B2 (Levie & Autio,
2008) , ZANFW K GEM & BRI A £
U, W R BURN BEECS M XU BT
AT, REHERIE (Y%, 2021; Levie & Au-
tio, 2008)®, —fBKiL, 4RI IHIERS RS,
BN 75 5 AR BT 5 i R 58 42

(3) BlAENE (SDE), MAMHEHSA
AT A I35 S 110 b 57 T[] 5 1 3 X0 R 5
A% (Koellinger, 2008; Stephan & Uhlaner,
2010) , AW S GEM B 8 i 5 i =
ANV, A3 RS AR AR ANL A
HCTAERACH G e 287 2 O 75 A WU 114 )
W AR Bk s 7 A SC BEAR SR A5 X B
i BEAR R, 2 H I A R T e
RS A = A 9 e R R AT 24 (b A Ok
AN B M (Stephan & Uhlaner, 2010), —
ok, QDG B BoBR, RIS AR
PR QDL AT R, A 2 A
2 ) B 7 R I

(4) ANHBEAR (HC) o AT K
ML EE R RGBT, I & GEM & i+
7S AN 2 R, IS T A B R A
FEHE . B EERECE W R = A, )
FHEBINRENE . AR R T
HERM T RN AT RN S h/h
SEHE T AN AT A F AN

@ FAH AR TR 18~ 64 % BAFRTEA T IEZES S A1 AL A, 38 TR S 558 A foll B S2H M R S0 T8, 8k
A VAR A SRR =A A 5 B Bt s 18~ 64 2 IARIRHEA T T 2018 Al i MA, X 88 AHIA A B0l 551817 H.

ST THREURE TR A E 2 =1, EARF42 401,

@ GEM & ZBR PE XX AR AL AT THMEALAL B, 7 T LR B9E AR, PR AS SRR PR A b G A T 154



B R AR 5 B A T Al 4 61 I A
BLAAR AL T RAFT A 1A LR HAH
87K S-S £ ol 1) 0 I R B A BRI T R 4T S
SrEIER s WOk Rl M4k S BOR R R 4
Mr BT AT B AR AL TR BT R A RS AR
SO R BRI ZCE AN = SRR AT T RE A
A3, LR AN (9255, 20215 Levie &
Autio, 2008) ., — Mk, A J7HEAHE B =
EP RN 2 §= X1 S SR AN - el A il
A E AL AR 1 R AL RE .

(5) SAPECtb (PBC) ., &1 K&
GLOBE 4 2 19 TN 46 45, 43 502 SR = ) |
ANHREPERLRE . R T 1m] | /N AR AR A S SR
BOTBERS AR SCH i X H A8 b 17 35 (4
Ak 3 R A 1 Gt 3 M SC Ak (Stephan & Uhlaner,
2010) , HAEUTEE BRI/ NER SRR £ AT T
F A, A — A4k 2 1 BRI SO AR o
[ R g IR NG R S S R
TR AL R GE M AR AL

(6) ZHFPEICAE (SSC)., &MY K
GLOBE G5 2 (9 A B PR ) FHARE B M A4 i
B A S I X 3 A8 A R AT 2 1 Ak Ak 2R

%;ﬁ%éﬁ*ﬂ
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i % F % S0k (Stephan & Uhlaner, 2010) ,
Horppsm b2l 7 Rm e, — ok, 14
SCRPESCA 3 B0B ey, D 5 B A 2 S A
HAE, NI LA RV 18 A I 56 28 RDGE 2 IO T
AT

3. R &M E

EAFHTARIBETE, A SO o R e ik
SERANGRAT B 5 G B R SRR T [0, 1]
FROBOR 45 S5 B2 73 80 (Ragin, 2008), 3% 3 Ji
NN P S OREE i Ui = NP i ol AT
BREE ., QD BT, Bk & =, A mle] £
ANIGEA | Btk st SRt sCcfb, AR SCf
SRREFS (2019), B (2021) BT,
S FIREARRE 1 B s, b, s gk
MR, F DO R S e e S s L B LA
SEARANRIE A X T BUN A R &, EE
BG4 231 2015 ~ 2017 4EAH ] 49.9. 59.9.
69.9. 79.9 EEZ /T AMEARAH (0~50) ,
AHEH (50~60), TEEHME (60~70), B HH
(70~80) FIEEA M (80~100) Fi2s, HETX
SERRNIIPRIE, A SCEHT 100, 69.9, 49.9 fEH
FTERRIE | X ERAFIRIH A

®3 HREFHORE

it A5
SR HirsES
SEeRE 2k, SERARE
. ADLIEEREE (EA) f=X IR RGN 13. 10 10. 57 8.03
B AL (EQ) =X eI Asie=A 1.43 0.89 0.35
B E T (GR) Pt B B 100 69.9 49.9
e —

SREATARE (AF) e 4 Al T A 2.99 2.68 2.36
k&= (SDE) AL A B 71.79 65. 67 59. 54

%Mk 25 -
AHBEA (HC) NSV NTAR AN 2.55 2.37 2.19
i itk (PBC) SRETRUE Sk 3.93 3.59 3.24
AL (SSC) SRRk 4.28 4.02 3.76
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I, SEUES R

() FAF 2B
FEFEATAAS ST MR, 7 20 A 1 10 b B4
AT IN . A 0 B R AR A — B (con-

sistency) HEATHIWT, —MBOoRUE, H—ErEn %
KT 0.9 B, WA AT T 45 R R Z
(Ragin, 2008) ., 354 SI T 44 0y WA B A6 ]
50, R R A SRR —EEERNT 0.9,
Tl SR 180 3 B Ml 5 SR v Bl B g 17 a2

&I

&4 GlAEREME N REN G E TS

4hR
A
o Ml 9% R pEgouR A
BURFEH (GR) 0. 36 0.51
~HURFE R (~GR) 0.76 0. 65
SR (AF) 0.48 0.59
~ & RATIRE (~AF) 0.59 0. 49
bl A= (SDE) 0. 69 0.73
~AL& =M (~SDE) 0.37 0.36
ANJI%EA (HC) 0.57 0.52
~ANHHEA (~HC) 0. 49 0.59
st otk (PBC) 0.43 0.55
~ Bk (~PBC) 0. 69 0.52
SCHEMESCIE (SSC) 0.53 0.50
~ TSIk (~SSC) 0.52 0.58

(=) dl&nr

AR SCAHH £sQCA 3. 0 5K 1441 32 MERE
B, TR 7 A v A ol 3 R R R v A 5 A 1
&, ZHERAVTE, ASCHEBDILIEBREEFIR
Bl A SRR B 3% 1 (Schneider &
Wagemann, 2012), ¥ PRI —#0PE A 3% N
0.75 (Ftiz MBI R, 2017), ¥ ih—Brk
{8 5 % % 0.80 ( Schneider & Wagemann,
2012) . B FIAIGEA S SR T BR
JE 5B T B 9 0 2R AP B — PR 4G 18 5k

@ B HETANBREIT (standard analysis) FBZROUE R, 23] REFQDLLBHE B AITA 58 R AL MR R RE,
g SAF TG N R ALY BRSE , B R AR P USRI R AR AORE Sy . AN (AL A EMER) ARSI RE N Bl A 4R BRI S Ry

Z W B A9 B8 W ( Schneider & Wagemann,
2012; RAASE, 2019), PHUAE#EAT SR 9250 B
AR, TS AN SR A AT R B 23 A v Bl
b BR P T B B i B, AR SRR T AR
sz ERINETY, fsQCA 3.0 FfF4 i =
Folvfie, RIS vl 1] e R IRT 249 e, AR SCAE
IR SEAT 3 AT o AR SCORE R B B0 A o Ji) i
EESE IS E S LR (e T C R L A I e
U 2% A L Sl 0 2% 25 10 (AL IS R RIS R,

o E

W RIMETE SRS IR B = A 2K, YA DB T BEA 0 HAT S )5 O AR D, 7 A S e A R A BB, DT 88 e Rl B
WCTEXT g QB BEATARIE AT, e R AT AR B Bl & BVEAFTEX AT PEAAETE” A BT



2017) o & 5 M 177 Az v B 3 BREE A s 1l

%;ﬁ%éﬁ*ﬂ
2021 £ % 4 #

RS T AR

x5 rFEStLERENSHLRENES
ELiaTY 7 i Al R A S 7 A AL BT A S
Sen %M
el la 1b 2 3 1 2 3 4
) BUNEH (GR) &® ® ® ® ® ® o
o 2R A
SRATARE (AF) &K & (] . (%) (] .
BDl& . (SDE) ® ® ) ® ) ®
L5
ANJHEA (HC) () ) ® ® ® ® ® (]
i L scfe (PBC) ® ® ® ® ® ) )
3
RSO (SSC) ® ® ) () ® ® ®
PR sy EEE Je P4 1. ) IEYN
PRI R | BORE | KR o ﬁi R i;fg; Bl
LT | JERER #H * il
JE UG e 0.16 0.15 0.12 0.19 0.19 0.10 0.17 0.21
Ml — 78 35 5 0.02 0.03 0. 06 0.16 0.12 0.05 0.12 0.15
— 3 0.88 0.87 0.85 0.87 0. 90 0.93 0.96 0.87
AT S 0.43 0.53
RS — 2k 0. 89 0.90
. @k @ FRZLAMAN, QWMOFRZKMEE, “FH” FREMEINTHKN KM, O QFARZLLKM, o HOFR

puks &S

M1 5 AT, 72 A e Bl 0 BR B 4 A5 T
Fifr, FAA iR A AR B — MRS T 0.75,
oAb SRR B — B 0.89, SVIAR ) B 55 R
0,43, BEIIPRAS A ZXF Bl i BR R B
E AR . PR R AL BT A A R, B
A FLE A i ) — B AR T 0,75, Hi R
A () — BME S 0.90, B A 1Y A 55 R
Tl A 2 2500 e Bl 5T B A B 1Y
i VIR

1. &8k & Sk JE 0 IR S L) 55 AT

ARSCRI T PURR T e B R BR R A A
T G b 3 X . ASICEE G R o B
XA HAT TR 4%, BRI .

(1) AJfiEg Al A7 1a REITCIRAL 2

0.53,

S 2 7

A At 2 e, BIVEE e B = 00 R BU
R (o) st m A i (B
&IF) L BRZ RGBT (GRS EAMT) UK
Bz ar S REE SO (S AME) RES, LB
9N BEA RE A S50l v A AL AR Tl
s, WAHBES T =%, 202 S,
BIARAE | RHE LT, 475 1b KTt ah g
TAFTEIR SR SO, RIVEETE B = A0 R BUM 4
Wil (&) . = el Bk (04
) . SRz @bk s B GBS DR
ZIREMESA GAGRIE) MER, 5k
AN BB 1R 5 [ AL TG BRI . A ZS

i T =A%, e SRR, FIREE . JER
ZIR o WAE B GE 1 B Bl A A
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AN FE T TR AR AL RE (Chowdhury et al. ,
2015; Coleman, 1988), $2&f& H S FITF &4
WHLE A RE S) (Clereq et al. , 2014), HEMMiA
B FIE R & (FEREAREE, 2017), M
RANEES), thAh, RIFPEERREMLT R
RN BRI (s S, 2020), Befg 24
AN ] AV E DL BRI AN AR oK, B 5R
MM BN A5 O, T QDG 3 (Lim
et al., 2016), A JjHt&5 Y20 25 1) B 78 22 3] S
VYRR, S5 7Y AF EAE AL EE B E R
SO AR RE J1, 2015 4F 52 V4 A EUT 5 58
PiH R S BB U B, o m S HE L
P2 A B A BT SCAR I RE 3%, I8l 5 45 L
FHS SR Y, DSRRERHE R
SO, RN B TR AR A TR B RTRIE Y fE
IR T B 22 A S R e v B, A I AR T B
PR, BRI K SR TS | DR B T i
WAFIREE, KRN HE S IR U BRI e ) 45
A, I IR A T ST AR RE ) ok HE T 2R A 4
WAETT . PG, BB AR HAE R S 541
W ABL AR B 39% , 7E 147 I Bl A HH Bl
IR S1% (BREMLL, 2015),

(2) HEE-sCAb VTR, ZH3 2 R U EE
TESRZ L RBUFE S (BODARIF) | =l
AARE (B0 &M) . BRI ATIHEA (i
GeaAE) DL R Z SR BT SCA (g )
MEZ, mEDLGEME (B &) Mmitss
SCRHESCAE (B0 55 F) pH S IR g g e
(VR AR AE A B B TR Bl 3 SRR SC
etk 2 B NPRCR S0, ARAE 2 K ORI
B, RS TE Y PR A Ml 2R T 7R A2 Y ok

H JE BB ES) (Stephan & Uhlaner, 2010; #X [f]
FRAE, 2012), AT HEE E AN A+ 2 45U
(Stephan & Uhlaner, 2010), Jf Hi# 25k
Mt SR A B G VR, WA QL # RE 98 AR 15
Jrs 0 B R L SE B UR SCRF (Davidsson &
Honig, 2003; Muralidharan & Pathak, 2017),
e DA M 1 23 50 R RE LV Bl A Uk
32 Bk 2 AR BN B AL 2 1 2 E FA
A, R AR RN R AR TR, SR AT
DL (BREEFSE, 2019), A, FEAAN
PIEADE BLEBEAE | ARG A 4 T8 B T 3 Y
GUREIT, B TR H 0 A% 3 B0 52 B n 5 3k
AT AL B 1 R AR, AT R Al
3 (H9ess, 2021 KBS, 2017), WA
B — R (BRI . BB 2017 40
Tk (Hw:), BTEMACE R, Rt
TR, AEJE T ELIE I Al I A SR 28 4
B IRTEHG B, 2018 4F 7 H R K BUM
AR RS, WA 5000 S22 E
AR B, 5% At SR R
AL SR, 2016 4F GEM e t5 KB, it
87% 1 R AR B H RN AT BL &, i 83% 1 IR
AR AL A B B BE R, 38 I 42 S
RN AETIE B, W34 1 RiseUp Summit 4]
25 BEIRNAR B S HE R A2 SOk b o Al
FARML TR, KRR T ALATR B B . S
B 1y B4 4 B R SCA A 48 S N AR 2 A, T
F9% (U0 Brimore, Homzmart) . A<Mk (U0
Breadfast, Elmenus) . HA7#) (U1 Swvl, Ha-
lan) S, AR R R AR AL AR e XA T

O  CBVGEFZEREAD A , hup: //mx. mofcom. gov. en/article/ztdy/201603/20160301268280. shtml,



iR E R,

(3) TR -CIbICECAL, A3 3 R
T R AFE MR STt Sk, B 7E B = 1 B
BONER (BoaM) mE%, REEsa)hlk
BREME (B0 fsmsh & R ok (%
O BIFREE T, Z 8 B4R BCE B e
BN AR RE S A5 7T 2 10 S Rl BT IR (% 5%
5, SSBATENIES), WEAEEN R A 1
PRI B 20 AR A5 BT 7 09 6 Mk AR fE
( Chowdhury et al. , 2015; Coleman, 1988), #
AR R B A TE & B L2 M RE J1 ( Clereg
etal., 2014), &AM A+ L S RE S 4 &
TETERDIAF A 1 Ik A FRALRERE, AR TAbA]
PUITSEMADE LS (RBEE S, 2019), 4
FEAY & & AL AL 23 e A 25 0% I S Rk
SCARAT BT AT DXl 2 TR R, B A
BE Wi A 2 1 ok B R B T (Stephan &
Uhlaner, 2010; & [n] H4%, 2012), {H 2714
BT, AR Rl R T A 29, X ™
S0 AT 0 B B R S (A R AR
2020) , TS ] 4 Bl 5% 355 i 0 2 it v A6 1l &
FEAI BB BE T I B 98 4 293, M 0% Aol 1%
3 (Lim et al. , 2010), BLAAZSHE 3 =0,
SRR JEVE I, hE R E, FEEH T
ARG, LAZRE Dy, Z2E T 2016 AEAEL
T “@hEZEE” (Startup Thailand) %], B7E
RIBAEBEM SRS, $ALE R H R,
PN F AL, B R A AL A R
2016 4, ZEEUM KK 5.7 A0 ITT LA SCHF
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2500 FHIRNA ) & e, TR A 5 AU 4 A
R G AR A8 E AL 4 R, REBUMNE
MAA BB FE RT3, RAGHE 1 B S5 P B
FReEE AN RE Sy, W A B BOR K 51k
VIS N O E S R (SRR A
TR 43, WAL ShHHE TR IR, 7R %
L ORIk SEACIR X, Z AR h eAE
N MEIRAR IR 205 M) B Ak 1) 4%
VRS EE, MRS FRIRGEA (R,
2009) o PP SRR SO RB S B R A A
SR SR B R T, T R T AR Al T
BREE

WA =AU LB, R R
U IR 56 35 A bl B2, R AR AR R )
VAR (A 1la, 418 1b), BfFERAESAE
MR CRFE SO (413 2), AR R AR
SPBURAR B T RN G 3, 3% 30 WT R 1F =X B X
Al 3 R 5 e R e T e SR, A E 2U]
JEAR R E R, dEE 2 AR 8 TR I 2
R Z AR R R, TF AL 3,

2. S Ak R E 6 IR S AU 5

ASSCR BT DG A v T 2 A
N T EAF PR AR X B, A SO A R b
ST IAT A2, FARIT .

(1) SZHECfRR, 4035 1 BT AL ST
SEEATER AL 2 A, BT B = 0 B BUR
W GG &M) . ez e AT (o
FF) L BB TEA (oA Uk
B2 RETEE M (A% &AM WERK, HE

@  CEMEEE T SRS Z 8 &Y, hitps: //baijiahao. baidu. com/s? id =1663482191346934150&wfr = spider&for=pc.

@ Building Southeast Asia’s startup ecosystem through True Digital Park, https: //www. techinasia. com/building—southeast—asias—startup—

ecosystem—true—digital—park ,
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TR SRRSO (DA 1F) Aty Al
TR IA R, SR SRR S A4y
HANBRKER T, R RS, B
ARVEAE B & PR Ml 2k BT 7K 32 (R 1 1LY
JE 77 ( Stephan & Uhlaner, 2010; #X [f] FH %5,
2012), AA TS EEDL S S (Ste-
phan & Uhlaner, 2010), fE%LZ KM, %5 H A
NA:bE e N A R S R S Rl 8
FRCR BT R FR 7 i, A R TR0 814l 1
BACFIR T o R 9 4 2 4 1Rl A S5 42 T+ ol
) FRALAEIK (Choi & Chang, 2009), MMk
B X R A L, RIS Bk = A R BURF A
G R AT AE, MATE R A T AR A E
W4 ( Dinger & Dickhiuser, 2013), fEA>
BRI R B B, B AR A2 B AR B A
VERN SRR 1 23 K A5 B 55 1 35 B A B 55 B R
YHEkE E B AL (Muralidharan & Pathak ,
2017), X AT DAORER A ) BEAH G S EUW &
VE—FhAEIE A BE 2 HE, SCRetE SOk BE A #b
FEBCRAR UM & | Al T A5 A5 E U R
FEE SR B0 A9 A ( North, 1990; 2= 3 % %,
2016) , HSRADEE R, I T E, I
HAHES TR, R RR &, Gt
B i — AN LRV (A B 22 BRI
FEORH, AEKERAGERE I =2,
3722 S0 B MR N SCOR TR ARAE, B3l R AR
[T RAFIAPROC R, P22 S B L 2
ZI0., BVERRHE, 5 T 5940 = ¥ Al I #
AR (BHEE, 2019), FEXFPat & SCfb 3R 8
o, AR KRS FFQDL T S e = AL &, B
R AN R I . B REAE 3R 45k F A A
FER SRR GE IR, T2 o i v 8 107
78

BORF A, XM TEA . ANSCTm Ay HE 23
AT BRI T 3 T B T8 2 W R A4
Mk (4N Digikala, Snapp %)

(2) HERRL A7 2 RFEFE =R
BONE Il (% & 1F) . B Z 4 Rl Ak
(RLL 25 ) | BhZ BB GTME SO (% AAF)
g Z 3 SRSl (%) mER, H
BTG B (L&) TR
ANIGEAR (RO A1) sk, QD& 24
AR . B F RE g i B i AL
B HAFQD AL FE P B HR I A ( Chowdhury
et al. , 2015; Coleman, 1988), & [ B M F1
FFEANEHLEIRE S (Clercq et al. , 2014), iX
A FITFAD & I A LS, i Tt
BNESRL (ZE3CH, 2015) . 7EBDLIEE, Bl
FOR TG AR 2 Pk, 52 B s B BCE A
BN T L b 3 N AR Y FREE A T A Y fi
P [m) AP 3R 1Y B8 /1 ( Chandler & Hanks,
1994) . Hr@il4inll 1) & R B AR ) 3R 1Y
SCHE, RIFHBE R T R AT TR
(FLIZJA5F, 2020), BEREWE LG I AA
R, SESRAAT DL A E O o BRI AL T
5 A 29 o), O] T Aol B A T & R . SR
1M, BFE RN E At 2 B B Al &
B = >k B 4 mALI 9 4 Rl e, Gk
[EZINES FEPPNE AP E o5 S N
SCHE, NI HE Al B AN & R, Tl 5
# (Brinckmann et al. , 2010; Rauch & Frese,
2007), WHBER T 1 NEF (BRI,
FHE L AR 22 HURG A S S 56 b IX 22 9% Kk e
chasE . I EBUHNE I E R, B T BUR
AN BB ARG EB, BEBRTZHA



BN EIRFI AR RE T A, IE WEHE L
FORE T 9 R 5L« IERORIE BT UG, BHE LT
FE AR BT Hb oA 2T AR 2R DA I 46 5 R R ANl
TR, Bl B % 2 A 1 Ak B8 g A0 HT RS
MO BR T BUXTANEEE SR, FHE R
IR E R T RAFMANE A E L, GEM i % %
B, 2014 4E2 0T, T 90% ) R R AR 42
HARE QD IS S AT AL, 2w 4
AP Rappi | Liftit 55 59 B2 1 42 7 1 @1l i1 1
F11®, X EEERHRE & T A 2 Xl R Y T
W, mam TN E K R,

(3) FoR-fEA-CfbICEL AL, 3 3 R
TCIB & A7 AE = A il ] A9, B 2 e = 0 o
ANTGEA (Bt 260F) Fsk Z 88 S5 30 Ak
(GAZ M) MER, HRZFimitssm
(B Z6A) RSB GTALHE SCfE (B0 4F) 1
oy, IMRBURE S (OFM0) R R
A B K R R AR RN At 2 g
B THREAE B B B, B A AT 4% B
TR (RS, 2019; H35F, 2021),
SRIMT, BTG Sh TR TR E RS, )8
il 1 A BN T A0S 1 SR RN S B
R B AR BORT A5 T B A A 800 T L R o 7 A A
7l - ST 80 A TR O o 7 N S 7 Y
HBUREHIEE AT LA A 2 288 4l A s 7= R4
PRALTIEEPE LR B, A R AR A Ml 2o 2 8y RS
FIATENE (MNP G AT ), WAl PIFAR
B i BE P22 2 A (SR JEMGAE, 2016)
AN K B B TR HL 2 RO R &
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SEA PR TE Bh, AN 2 U UG A5 AR AR 7 M B
( Davidsson & Henrekson, 2002), XA F| T4l
B K S (Stenholm et al. , 2013; B2 ik
&, 20205 sKEMBAE, 2016) . BR 1 BUME S
K, ST SCILRE S A Al A B AL PR B
77 (Brinckmann et al., 2010; Rauch & Frese,
2007) , BIHEZ DT AT RIS Pk AR, 0 Skt
SCAR: ] Bl 3 BRI RE ORI O R
A AR L2, HE T mg B A, JhEad
R G MER AL FIRL 2= i R SE B H AR (Shane &
Venkataraman, 2000) , M4 2557 A1 4l 49 5,
KRR, TERCE s A A s B R (B B
55, 2012), $RIHONE TR, HAHSES TR
L0, AyRE LGS AR, L] e
H— ARV ] DL EF) R Al i
B RGBT .G . BLESTBUR N
BDLIE B N T RAF R R A B, SRR AT
2018 4 F Ry PR AE A BE 4 o, DLESITE 4
5K 190 DA RS 2R 54 0, T SCHFEDE
W3h, 2011 4EmiAn | < RAE”, B TR S %
HOE 5, DLt 8 TSR
BDVAR . 2016 4F GEM %dli %0, #id 85%
(UIDRERZIDNE (5 o 8 o1 57 N R o AR R R 1 E
BIUAE QIVRERL 4 5 K 2 28 8 380 0 44 Bl 35 43 =2
(BN A e = s O RO A 3 e ol
M B AF AL &, LAl sh
MR R, 2 B, £ (g
WHYERE) fEHERR - EHTE, DEaSAE
WHREL . SR BURE . AN R TR IR

O  CGHERHEEA AT, B Eha T BB IHZ ), hips: //baijiahao. baidu. com/s? id = 1636054547812678688&wir =

spider&for=pc

@ <<5HT1_T$E%‘F~ o f 2 N, https: //baijiahao. baidu. com/s? id=1646984043945412148&wfr=spider&for=pc,
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TS R AR i T LA s AL 1 3,

(4) &EHER, A4S 4 KT RBLE
MRBUMNE S, HELTEamrlarE (h%
F1F) . mHtaaEE (B &) . R
PR (B 5 | SRR SC (04 1F)
MR CRE SOl (040 mttss, Gk
YA R R, 7ERE AT G0 4L
23, WIEADE A R SR 5 TG sh (FRa
T, 2019; HpEesE, 2021), 7EADL R,
RAFA BN 2 E R R AR Bl & S 1L 78 2
INTIBEIR (Kiz 4, 2020), WREREENL#
P 5 R R, B SR X AL 1R )
I % fiE 77 ( Davidsson & Henrekson, 2002),
I H B SR 4k 23 B A R 95 BT A1 AL
2x, HES R EER, IR R G AR A
Blof i mg & S B H F5 (Shane & Venkataraman,
2000) . 7E HARSE B & v, Kb T 58 S HREPESC
A 1 ek 2 ) 0 Ml 2 SR e e B O 1 R
Ao BOTEFFE AR MM AT BE 27
GPM GRS B A #F A IR R
(Choi & Chang, 2009), HA & A AL
Bk E A LA M L, BB = 5 5 Y
IR, AT RE RS T A Be b 2 E R B Al
(Dinger & Dickhiuser, 2013) , #JEI4L I % &
FRAC 75 B K 5 09 4l % 0 3 HF (Hurst &
Lusardi, 2004; #E#%F, 2020), K155 24
T R ) A Ml B R R AR A il )
J'&, ARWTT A A M A AR I e Al K
T HEAT = BB (Bowen & Clereq, 2008;

George & Prabhu, 2000), WHBES T =1%
i, SymEingE R, ZoR A E, bR
H— AN N 2014 4F, 28 v i PR
o RARED, TTAREIET Lk, FRERE T
“EOAREDE" CRAREBDET BFTRE, <A E”
RTINS, 5, BUNHE T —
ROV RFER, W 2015 AFEA0A B (5 Be e T
RATHEHER AR T AR A T BOR 15 it 1) 3
WY, BAETE SR B HT . T84 < WY B4 3
B, SCHUEAIRE YT, [, b EBOFHE R =R
BNPHE R R, B4 Dl Ee T il
BIFTRIM, St 500 L, #E 2016
AR, R AN A A IR C TR
23RN, RRR A A AUHT R B2 Rl
EARFBA AR AL T 1 TA@, FEkFh2s d )
b, FEARRNG, SR A AR R AF B 4
B, PP TEEFE . R SFEDE A, ok A BUM
Fhgs | FRY SCRROR i 5 T B A AR O
FIEDY A T

W PO AN A, A 4 W S R
(0.21), UBEAIIZA A 22 m Al BT & 1) — A4~ &
TIAZS, XU K B, R A A 4%
B MEBER, SCRRE SO RE AR T L T
(1), TEHAMARFERR ST, SRk
SCAR AT 2 BE A R ORI R, L AE IS I8 > B
FRTBD G AR . SCHEME SCIR AL 2 )
FAEAVERSCRE, Refs Gk S AT 55 1 A
A WA BRI, W) B A G
A0 TE 2T E AN 22 SR (AN IS

O (LR A AF#EF), hups: //www. huxiu. com/article/19475. html,
@ (HHEAIFANHE U E R 2 KBEIRZHY), htp: //www. moe. gov. en/jyb _ xwib/xw _fbh/moe _2069/xwfbh _2017n/xwfb _

2017090801/ mtbd_2017090801/201709/t20170911_314104. html,,



3. Bl L ERE L & el kR E 6 3R B AL
YA 5

AT L 7 A e Al T B R s Al T
A 28 TP 75 LA L[R]3 A A I A A B R
DAZHR PSS B 15 Sl 5K gl AL ) i AR BL 1 5 22 5
Mo JEIEXT RS, B E KB A m AN ER
FERYZAZS 1a FI77 AR AL BT i A 23S 2 HA A
AR 2E S . HOARAUME R BRAE, X PR 25
MBURAS 0 Al r A | SR SO SRR
PESCIRER B R, TN T BEAS SR A A A 25
PEORBUAE, 33X PR AR 2 25 00 0l M 1 A7 A Bk
KEWAN, BAEmME, A sl iERER
A 1ah, QDG EHIE IR T AFAEIR AT 5K 1Y
0, AN la wEWAFAS, Hh—A4
HBAEON G AR, T HEE
BN A AR A AR A R Y
A2 WH BN A B R, IS, X
AL AS I LT 22 (5 e R R L R 25 St A
PR AN IR R E AR 1ath, A =
RG], BRVUHRF . BTARAE AEFAC FL ;i 76 7
AL A 2 b, RAEFE R I,
SRPURF, PTARAE R BT e B TR R, RS
Fol B EA B TG BREE, B S BT &
RIS T BE A BB R TS

BT UL BT, A8 SOk AE H A 251
BRI T, R AT A Hig AR Rl
A TRERE, A R LB & BNE B, AR
B EA S A BERE A S, AR A
B, A SCIA S, EAR A BEA A i
BREE B4R BE AR ] 5 58w ot — 380 (R 4%,
2019; FHiZJH %, 20205 s, 2021), {H&
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B A B R K R Al 2 AN A B (A
SRIE) X FF (Hurst & Lusardi, 2004),
TESE BN T G, BRI 7 Z AR
REMSEIRE T8 it k. Bl It 46
R 0%, 2020) DA RCER R BT B K WL &
(Wiklund & Shepherd, 2011), 15 o3 Mtk 9%
VRAHRMIREE, B Al ok i — 20 ik,
BT RYT (Bradley et al. , 2011), 17
oG Bt sy, AT N 2E = FA AT ),
WAL K I EAEQDL TR S, 25 F AT )Y
G RE A S BRI 4wl AT A
P IE U R AR (BB B SE, 20165 KB
BBAE 2017) , EXFVAUET, BhlEEMES
PAFH A . PORFEBHR (FREESE, 2017), M
P A FR i, $R T P

(P9) Rl PER

S SCAE 8 e — B A vk A T A A
G (B E KM, 2018 5k B R AL S
2019) , ASCHE R LR —BtE 0.8 #2555 & 0. 85,
ZERmFE 6 i, X 6 MK S MR K,
JERE SR — BOPE KO 5 7 A= v B i BB ) 21
B2MALE 3 (WFK6) HARME—F AT
A BN IR BREE S 2 FHAS 3 (W& S) M
], e m AN G B A 1a FIEHAS 1 (L
% 6) SR ANLIEIREAS 1a MAE 1b (WFE
5) WFEE, PR RLG— SO KT S 7= A A
FrEdAs 1, AE 2 MAE 3 (WFE6) Sk
PE R — SO A A RS 1, 4
B2 M3 (WFES) M, mablkFEHSs
4 (WE6) AN AL 4 (WES) W
T, B, ASCHRFRES IS R R
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BEEME G G d TR Gty “F” 5

£77 — A THME LRSI (5QCA) AR

®6 REERHE-FMEBENREERE

P 7R A AN TR BR B A 2 A 7R A A BT 2 A
la' 1’ 2 3/ iy 2 3 4
HURFAEH (GR) & ® & & ® ® ° °
ERATEE (AF) ® X 02y . X 02y .
A4 (SDE) ° ® ° ° o ° °
AJIBEA (HC) [ [ ® o X ) X °
St scfe (PBC) ® ® ® ® ® . .
TR (SSC) ® ° ° ° ° ® ® °
J A i 0.08 0.07 0.12 0.19 0.19 0.10 0.17 0.16
M — P T 0.04 0.04 0.06 0.16 0.12 0.05 0.12 0.10
—Etk 0.85 0. 89 0. 85 0.87 0. 90 0.93 0. 96 0.94
SV 0.36 0. 48
SRR — Bk 0. 88 0.92

T @m e FIRIZAMAME, QBOFRIKFMEE, “=A" FRAFAIT R HM; ORQRRBLKMN, @ HOFRR

kS S

(—) WK

L 2015~2017 4 GEM ¥ & Ry SEmfith £ 1
R AERBD AR A, ACEET
R, AR MRS T = 2R B R,
%&mmﬁ%ﬁ%ﬁﬁ%ﬂ\éﬂﬁ%ﬁ\@
WA NJIBEAS | Sk SO R SRR S
PSS S5 AR 2285 A0 ] 5 o A2 Ml 35 SR RE A1l
Jiit

BE, ASCRIT A Rl I R i
A, WTLAAGN =2 A AL iy -3
PEVERCHS | R —Phas—SCABPRRE Y s A BEA RS
FETHON IR BRBE A4 AR, AT LA
5 A R PERS A R T RS ERE, T
DATEHAb 2% PRl 2 14 17 B T 4 v B v B8R

FOU, ARSI T 7 A v A 5 B4 DO e 41 25

SRR ST SO AR R kg -3k
PCRCHEILL R 4 PRI B, SCHp I SO x4 Al
Pl RV AR, SR SO T DL L
fih 2P R PR RE A T4 THAD T A, T DL
b 25 AR S5l 2 1 195 B8 R ORI B S
AR 3 A3 AT 7 A v M R R A e
PR, KX PR AL 0 22 St 7E
Hfb AR B R O EBE F, HRBA BEA Hogg ™
PR TG BREE, TS 2 LA OR Al R
HA R BA FiL S G B IEmsh 2, i
FEAE R B PRI, ORI B R
b R R0 b T 1 25 S, A i S kG
HAR AN BOR

() WFF stk

(1) A QCA ks T EZ AN %
gy, NI G WA T 450 BBk TR Y i R
BN I By & — A 32 31 22 i PR 3R 2 [m) 52 0w 14 52
WA CRENZLSE, 2015; ®mfHAE, 2012), 10



ZAGGEE G I R BRI, B SCERIEA R AR
— KRR R B HSRN, XNEEZEHERM
LA TNE S, AU QCA Jrid, 5
TR, AL AN SCA T ] R IR S DRI,
BT T AL I BRI A A B A IR S ML
SHAMR 8 (BREFE, 2019; this [ %,
2020; mfH5F, 2018), AN TiEH QCA J5
R 2 E R RSN M EEN, BT
MV B 1 B T I AN AL H e — 2R R R Bl
&S 22 25 PRV A BR B 2800,,  WnAE 73 B e oK
W%@ﬂﬁ@%%%ﬁ,m%g%ﬁi%ﬁﬁ

S ISR

(2) ASCETHBINM, HR TS
PRI ZR7E PR 11 =288 TR 3% 19 B0k 0 2380 1oy X 1 M 3 5 114
S, R T RN AT O SCAL R R 1 QCA
58, FAERHE T RN T RIS OC T 2 R R R K
S B i 2 L R R R R E S P WA, &
SRANY AT 22 18 DB AR A 43 B 7 B T Bl
B2 MR TRFSE 7 ik, A BT 6 R SEE 43 B
PRI R 0152 ) 1) Ml 5T 2t 19 56 Bl R0, A SCfeff
QCA Jyikku iy 7 iz i, ¥ iz Te ik
BTG sl PSR 2 R L A, AR E
HhEF AR QCA J7ik 58 22 Fh R 2R 5% w1l 1
K B RN (Devece et al. |
2019; & & F %,
2019; fhiz 45, 2020), {Hig/b % ESCfbig =&
TR . AR SR B S HF M SCAR XTI 5 2 4 F
BAER SR SCREE SCILIE BE S LA 45 R 1 AR A
BRSNAEH F Rl 0, m] DA Al A R dile 2k
L 5 Bl 5, 3X — 258 PR T Ste-
phan il Uhlaner (2010) £ 232 ##S0ib -5 A
[ i IR 4

2016; Douglas
et al. , 2020; Wu et al.,
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(3) ARSCRRE TADEEsAY B (D
Frde) BSRSHHLEI A B i sy < (A
IHEREE) HOSRSHALH], 7R T BT BRI Al
B R SR S AL A 22 e, SR T XA
SIS B DA BF T EE T S S A Al
T R A M S A, i R Ml 35 DR R R A M i
Sk s BV % B i AR 4R BE, HA SR HA—
2SIk . A SCREE A 1 Bl o f A Al %
BREEAYZH A K B, 7E Ho A 25 PR B R B 52 T
PN ST GEA L BE = 2R B 16 BRI, 10T AN fiE

WO EANE B, U R R A
FHERIFE 2y, A RE™ A ws AL i, % E5 10T

[T Capelleras %% (2019) (%518, BEAAA]
AN A2 & BAERR IS 5 R T B A il
WA H I E M A T, ASCERTA
SRAI I BB AR T X S, SEGR T
XA o e A T SR ) 2 S A

(=) HARIR

ARSCRILT 22 5% 7= A v Al 9% R 3 R 1 1)
Wi R LAS 6T TR T BREE AR
wHAZMEI I, AREEET LIRS
A5 [ S5 A AR I B A, ol A L A BOSR ;]
DIBERE A AR LAY B A, 38 0 25 2] Fgcgs, LA
AN TGS, P EmE, A CRBLT
SR R . OBUR R HET A I B e A
N A 78 R % 1] [ e O 3 Bl 5 5 )
M BREE 1 22 I BOR ) 5 . AEAS SCRRF o
AT R AALRESR B OIS R, R 55
oG B RIS, Afer- A sl s,
PRI, BSORE 5 1o7 32 D b Bl 7% B2 B B
Bui 22 5, LA E 22 S A0 . A B0 1 1Y BB
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TR FIRALLSURN AT IR LT Z 24
A oA 7 A v AL BREE AT LLUA B, N T BT
ARRIEHEEEAE, NI BEARE AT LS oAb 4%
7 RS 5 T4 TH A S BREE L mT LAAE HA
AR R BE PR S QDL IE BRI, HIE, fE
AU FE A b 7% BRBE AN T iRk B B,
ST BINOH R AR AEBCA B TR R A B
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B (Stein et al. , 2019) . WA (Gesthuizen et al. ,
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ORI B A T ME LS BIE AL, E 2 phHE
Fr, RCTREMAEZ AR A WS ER], R
PR XSS B, SR E &%
HeR iy rl g, RZWBRJE, WMgh g —
ANFERERE BRI FEF R HFEAARE
Fah SRS E, RO ENRS IR
3, WAMRMAEHE, 0 HELL R AT, A
AZ, W THSERY “IME" (T
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XA — PP B S OE AR AR R DU
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F, RBRRXT “mAES” B “Priaci”,
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W5 RS REXERINY, AW R
b AR I LB, WA RS A 2 it ki ghan
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TAERGEHIA MRS “RTRR”
5 “TAHERR” WFZEAL (Zhang et al. , 2017;
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WA CHET “TRESAT X, Adt
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PEAT mRRUBNL (2015) JFA
Lo Wit < HIRSEHT < TAER
TSN, TEHARR T, SRR o (F
.850, AVE fH/0.725, W/n T8 {53k
“BENVEAN” R Judge 55 (2003) #
OREJIEAG R, R B R P
R, H 12 DI XA R 8 O 2R
SR, 1 FRMRAK, 2 KK, 3 KA, 4
A, 5 RARARE, P 2R O R R B
TRFE 8, AR R L, Y “fRil/aE >
17, FRIEMmE (FFERKTRES . “XRT
7o)y M CrEB/RE <17 B, R fuln B
(FRB/NTRES) . “HARIB” )5 Y4 “Fril/fe
J1=17" W, RV (718 568 RBOUHSE
“BLFENT B CH TR ). EWERETS
K 1a FIE 1D,

7

o o o =
o o - i
_H



() Wik

N TP R ZE T, AR A
B W ANANF Y TS, 7EARR M HEE, R
R E ARG R mH AR, DR
BN, LMX WA B8 s RS o R4S A, R
BOATEZ). LMX B —E RN, HFEAAS
HETAE, B REQERET . FEML%L
=AM, HAPRE S R G AR S LT AT
G, FFEAT LI AR Z B, fF A
“PIEAET IR C TEREFET =
ANYERE, o E A e R ATE R, KK
WER]; Y fr i BAARATE R, A%
L, fEHGUT, & ERGLEAN [ B 1 ) T 1
WARLATT I TR AT, Tl LT 28
WY, [alg 2 () a] LUK 9 B THE i EEFn A 2
AR B fl AR P B, iE e < ABE e
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HoAtb 11 2.0 HoAy 7 1.3
Bk 13 2.4
(=) i oy it 5 R G e g SR, BURIE SN, LMX, REJIPEAY . fR il

32 A 2 B DR 3 0 i A R AR R WA AR o (H5 T 0.80~0.97 (WK 2
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AR YE N T 208 (CFA) . B otk e R 4
Fgst 5 A ARG HEE S TR I F R TR0 E,
/INT5 il FH{E; RMSEA =
/NTF0.08; CFI=0.970, NFI=0.978,
HRF 0.9, FRIIGHEIRULA S
P FARIAF G Rk, 5340, Xt W88 A% 1t 43 i) 4t
S4BT 3HETF, 2 BRI AR
12 PR TE s, 3 +5 4 W+
BRI S TR A G A%, 5 B BRL S HA
RORIAR L, AXP/Adf 3 KT 3. 85 [l FL (e, I
MAF AR A 5 PR p 3 36 B
AR A5 X R, WIEW TREREA R
U A AR

H XP/df = 3. 689,
0. 070,
GFI1=0.932,

XA R BURIG S, LMX | REJT T
B, FREPEY . BB (FrilB/RE)) . %

AR TGS (WK 2), AR A

KRB HEA T 0~0.729, i KH 0.729 &
) S 7 AR I FAS B0 TR YA OC 2R %,
Y ARG AT AW R, HEBRIZ IS #R
FECREE )5 58 A OC R4 0. 659 (3R
SRS R AN RE ) AR REVC IR ) | AT 4 55 I A
FIAE G R B 0. 604, oA AT AR US4 2
fipR, HABMI G R AL EE/NT 0.6,
INKEK R B RHE R 0, JEBE SV A R S
M BARIR I R B, B2 A B A&
W BRI <t (ES, HALRES TS,

(=) HEARMM 2 TWH 5B

HI AR R 18 F0RE ) P A2 B F R 2R
BT AE R, BB SRR, AR B R X
1, AREAR SR — AN EZANH T, EIAR SR
FHAV-J7 5 1) 3 — R Ik 4G 46 DT E )5 1) B 722
(R XHGAmsgm, (2 & mH 5>
PR 56 25 A8 B BN, (W3 3) .

x3 EEMNHSERERY] (n=543)

- HAS . %Ak St . B
M10 Mi11 M12 M20 M21
fig el 5.677 3.974 4.324 -5.028 -5.038
P51 0.216™ 0.234" 0.169 " 0. 066 ™ 0.062**
iy 0.153 0.115 0.116 0. 004 0.013
AEHS -0. 002 -0. 000 -0. 001 0.003 " 0.003"
HERSE 0. 054 0. 055 0. 060 -0.029 -0.029
LN 271 -0. 094 -0. 084 -0.036 -0. 002 -0.003
W22 -0.133" -0. 146 -0. 146 ™ -0.012 -0.010
AN T 1R -0. 046 -0. 046 -0. 040 0. 006 0. 007
X 0. 087 0. 101 0.106 *** 0.010 0. 007
A A 0. 000 0. 000 0. 000 0. 000 0. 000
#IJ 0.046 " 0.054* 0.042°" 0. 024 *** 0.022***
1k -0. 000 -0.010 -0. 000 -0. 007 -0. 004
HiE -0.173* -0.186 ™ 0.051°*
(0.071) (0.067) (0.019)
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3y
M10 MI11 MI12 M20 M21
-0.273 -0.274™ 0.042*
LMX
(0.053) (0.051) (0.014)
B 0500
(0.180)
3.976 "
B3
. (0.619)
R 0.113 0.254 0.354 0. 081 0. 160
F 4,055 9.109 *** 12. 637 2.813" 5.004
AR? 0.141 0.241 0.079
AF 32.813 % 32.251 " 16. 433 ***

TE: #p<0.05, % p<0.01, sxp<0.001; $55 PIECTH B A R BbR R

HEFE NG BRI AR R RLAL M0,
M11 AT M12, Ef1R F R B3, M1,
M12 5 M10 FLEJ5 19 AR® 4 0. 141 F1 0. 241,
HAF HRT 30, HBE, HrlH, M1l
15 M10 E&fill EASINAER S 3h . LMX A28 4
AR AR S, MI2 78 M1 JERE B 38
P18 358 308 SR B G R T v e R AR
X LR B AT 1 ) A e, X e 5 AR XA
A AR IR A AR R

& 3 B M11 BUR T s LMX X 24k iy
Wl R E05 & - 0. 173 Fil-0.273, IF7E 0.05
F0.001 53, X R 5 THABURE gk
LMX, AJA &gk, IEWT AR oG
RIEZ” PRBRA, WEHEWP B SRR
7, BGRT s it o R IE SR
GALRY EHAMEIE A . H3 FH4 753 73204,

HY M12 A] L, 45 368 8 R Y- Jr 000 4 2%
fEAY 52 Wi 43 51 2 0.500 AT 3.976, ¥ikE| T
0. 001 fH 2 7K1l T 5 38 2 - O i i
FNIE (3.976), H B SFELRAIE, %

RS SIDORIES & C A SR (S PSS S o U
TERRZR . 3% 156 B 51 T (1% 5% 38 JER AT B 4 34 7
(“U” JBrhiE, f ~1), HihGn
FERAR o (FL G 2 1 38 R R O 9 A B8 g3 (¢
/RS 1), B Zesim A e s, Hil gk
AURTREMEQL N B b7t BT, 25 i
IEfRER) (“U” JBAM, fRl/aE)>1), 1EW
B R, FOA S A ny T Re ML S L
Fhy BB R B (CUT B A, TF
B/RESI<1), Fulmes iR s, Hih g
AJREME S R BT, PR HS SE R
B S5 Fehr R
(1 F AR #0387 AR5 W& M KF,
M20 #EAT LEALE 9 AR® 2 0. 079, 1iiH: AF £33
{4 16. 433, /R M21 7E M20 JERH [ 7RG
TRTEEN N LMX A B R ), XUl R
BT, AT R AR A B SR
B, M21 HZAR R EUATE S S LMX 19 [0 5 R 504y
S 0.051 5 0.042, HI7E 0. 05 BU/KF i,
Sy R T RER BT BOR T S RE A LMX Y i
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EARES, BIFRE K TR, MR 2 ki 5%
BB IR S, BRI/ TR, BT E
ShrfEBEh, B THER TR TAEXRNERA,
HRREAS BN S I B AR 0 s R R RO
I H1 f H2 53] 1 245,

Ry WL 7R A )Y LR, F 3R 3
M11 R M21 [ 28 4 1 B HEVE B o 7E 8] 3
i, RS, R4. 0 A geplot2 pRAAM % L
BN HEAT RS AS, brg Il H B 95%
B X (ALY , JFEH G

A A P 2 L R R A L AR A A o
LILHSE, Wk 4 FroR, ol DIA a2 O
BAF XA E R AT T X0, X2 B[R A
W & U IR A WS 2T A Hl ~

H5 X MR,

3 XREEIRIGERM N EENT

sE 5E L6E 16% 5E
4 41 = = 4
Q) . S ifjl2 T—S 1.2 2ol A9 4
R | R | o5 |2 = 03] e
T s s ———— 4, =i el 0.4-F iy 1 1 ——— O/ S— | " . :
1 2 3 4 5 1 2 3 4 5 1 2 3 4 5 1 2 3 4 5 04 08 12 16
BEAEZ) IMX A3 IMX Sl

B4 BHASHUEZE. HERERRETREE

(P9) B e 7 067 iAE R 45

AR SCARARE 5 388 BRI A 1) 745 5k R P A5 o 2 [
AR, 55 38 SRR 3 2 A0 B
e U BIMERR, A ERR, &
B[] it B — IR IO R Rk N, R
MR AR RS SRS, A REIIESE
AVERISE (Hayes & Preacher, 2010) , g5kt
[EZ (B AR E [ B i T S S A

AR aE 5 ) U1k ((Jackknife ) 13K Ik
(Bootstrap) A fHAER S, TH5 H A 25 55 1E
5N (BCa) M 95%EAFXIA] (Cl), JFAE
ik (P) ., WMZEHIETL (BC) & [F X [H]
HEAT LA L F W v A 58007 S A AEAE . ] Stata
14. 0 Xt AN S8 5 2547 Bootstrap & Jackknife—
Bootstrap 38 SRR, 43315 H A FRMAE ) 95%
EAEE (W),

R4 EEBABNIERMNEKSHMERE

Bootstrap 95%ClI Jackknife—Bootstrap
e T P B Boot | ey 4iBE 9504 BCa
£ i FrRifETR
fi% =1 1% 5] ik [
1 HOATE B Bl o | LI | 0,071 | 0.037 0.114 0.038 0.115 0. 020 0. 038 0.115
2314 2WI | 0,358 | 0.196 0. 548 0. 200 0. 559 0.091 0. 201 0. 560
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gk
Bootstrap 95%ClI Jackknife—Bootstrap
" Ll ; Boot 1 se stk 059 BC
YERIBEAZ " fhiHE BC e A obla
PN N <
i 5 ik 5 fik =

i 1IR3 | 0. 060 ™ 0.032
2. LMX—5 BRI - %1k

0. 095 0. 032 0. 096 0.016 0.032 0. 096

2RI | 0,303 0.173

0. 459 0.177 0. 464 0.073 0.178 0. 466

. o* p<0.05, *xp<0.01, =:#xp<0.001; Bootstrap FEi HIL 4 EE 5000 1K ; Jackknife—Bootstrap A28 SUAhAE 7 15 R 1 5 Jackknife Pl HL
EE 543 Y (BREAKEL) , SRS Bootstrap BALAHAE 5000 UK, FHARYEPIRMIALLS RITIT 95% ) BCa BEAR XM, 1 T o BB sl—IKk

THAD T, Jaikn i SRR A A R SR

HIZR 4 A UL, Tl IR uT 1 2 Ak Y B 4%
TERIZRI “U” JESCHR, X Bl s m —
URIWE RN IR0 UE R IR 1 Sl i 1 8
TR 1 AR ) 2 AL 3 A B T — ORI —
I, HAETHE S B 0.071 F10.358; LMX i
B IR T 2k A A Tl 42V T — O BURN — T3
FEIHE S 12 0.060 1 0.303, BUIATH 31 M LMX
P R4 R00 Bootatrap 1A% P Fl BC /Y 95%
AR X B AEEE, f#i ] Jackknife —Bootstrap
X AMFESRAS P BCa 1 95% B4 X ] A AU
xRS HREAR R, AT LA AT A
AAE— I, o HE kIR Al 0. 358
F10.303 & 95% MR T A AT 58y 0, He Fi
H7 58] 73245,

X U P A B B ) A FH BEA T AR
AT B A — YRR R IR el AR, E
I R R B, N B EXT U” Bl
LERLRFEA WA R AE ] (Hayes &
Preacher, 2010) , #i3 4 FI5E 3, BLEA IS S
T, Mo B 8 R X 3 G Ak Y D) B AE R
Z,=0.358X;+0.071X,+C, (HHW), HTXK
PR E A U7 B MR — IR U,
FRAE R SRR BT, A R T R A A
R, HRPRARE R B R — B S AR KL

WE, H—BS80Ch 72, =0.716X,+0.071, &
Z, FRPRASALR A 0. 716, KT BUATE sh*t ik
GALEHEAE -0, 173 (4a e, [F3E LMX
W /E N Z, = 0.303X2+0. 06X, +C, (# %
o), H—KS%Ck 2/, =0.606X,+0. 06, 4 Z,
MIRPRAEL R N 0.606, KT LMX Xt Gk &
AR -0. 273 24X H, PP LABRIN, BUA
I 2R LMX 38 i 458 38 B0 140 Ak 1 ] 2 3807
R T4 AR DAL B

R T EW A G FR R 2 g B 8 R G
BACR RN, SR 0 FR AL 3 0 5 8
TN B AR IR T SR RIS L, 0 A
AR XS A AR AR AE R BRI A SR
P 33X 4 R Ak P A R AT 4 A (Kisbu -
Sakarya et al. , 2020), ffif] R4.0 A Zife/r2:il
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ANTF R A PR L R AE Al e SO 7 Xk %
i A BAJZ 2, X AR AT A2 5 30O T BN Z
WA I Ar B, Tk, FRATTHE AL A
P 2 WA 1 4 1T A 2% P B2 G RO & P
NG SCZR I RE FE SOM T RE R 2 SR A 1 3
A,

(—) B2 LR

JZY AT (base of hierarchy) 8 71 BA i
B Z (A ) S R T e T A AR B . Magee
F1 Galinsky (2008) F5ti, )1 (power) FilHb
i (status) S JZGAFFE PR 22 HAH B0 ST
A gEat, BRSO R P
PR ARXTFRAYE S (Blau, 1964), Hifiifg4
PR3z 3 i N 25 8 AR I Y R B2 (Ridgeway &
Walker, 1995). i, U2 FRMR GBI
BB B3 2 4 1 9 RO LAY 4 ROIRT (Xie
et al. , 2020; Z9H45, 2019), A2 JEAR
A7 I A B 57 32 1) Al N 2 A5 1 R R T ) 45
KT (Hays & Bendersky, 2015; Luan et al. |
2017) ,

TEVIMER B2 GTUER R, 46 K 25
SEHERET LA HZ (Xie et al., 2020,
55, 2019) B /298 (Hays & Bendersky,
2015; Luan et al. , 2017), WA ZEHRFEILTIHE
TR 2 B AU s A T U AT B2 2%, il
BT L FHM S (expert power) (Chen et al.,
2018) HET LA ( professionally based sta-

%ﬂl%?*ﬂ
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tus) (Mitchell et al. , 2015) J& B A4 A1 BAJZ 9%,
GBI BRI S, 2
SR ISP AR FRVE S A BN 2 S H i, 451
FHM KT (pay level) BIHBAJZ %% (Ridge
et al. , 2014; Trevor et al., 2012), 3T By
(equity) HBIHIBANZZ% ( Breugst et al. , 2015),
EARE R, X LB A 5T 7E PR HE- T il
JIT T ) 75 L o oA AR L 11 BA B 574 14 AL g B8 b
i, 0 4n FH 357 B 7K S S e A B B3 Ao
(Christie & Barling, 2010), FH AL (ownership
power) fRFEALS) (Ridge et al. , 2014), B4,
AT W I BAZ 53 R 2 T IE AR ( for-
mal authority) B{HRZ ( position) 11 B 2 57 1Y
ERX 2 9% (formal hierarchy) ( Wellman et al. |
2020) DL FARIE G F (informal influ-
ence) BMIKIT (deference order) JHBLAYAEIE
X )2 4% (informal hierarchy ) ( He & Huang,
2011; Oedzes et al. , 2018), M, 2%k
HHLUIRIRZEY , WIRR X 43 T 5 22 (6] AL BT
a5t B—FANRAY (explicit) FRKIF, 7¢
FLEHE S IR E S B IE 2 O R A
Frge iyt 22 B2 i R T M B R B 2 25 R
JE—FNER (implicit) FHK)T, IR
BT T M A7 2 9 ( Magee & Galinsky,
2008; Slade Shantz et al. , 2020),

H4E Magee Fil Galinsky (2008), £HZUH%5E
AT A7 SR B e ) Y R R, TEE
o BEAR DGO BT LB AHSRAL,  RIAL T 23 o i
£, HuA7 23 A JJ, 7E Hays il Bendersky
(2015) MYSCIERFsEAS R, HBAKSERIAU) 2
P GHAN R RAFTE B E I IEMHCKER (r=0.74,

p<0.01) , R, A5 Hu A2 WA Bk S Y
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M, U TAMMEA B &M (property of
the actor) , HBAZIU A AR T MAR JEHE (prop-
erty of co—actors and observers) , FHHFHif7, FX
THERLESE N E RSB AIE M (Magee & Gali-
nsky, 2008; Wellman et al. , 2020), It4l, Hays
il Bendersky (2015) &t i T A7 2 % AL )
EHE BB A M (mutability ), BERZE A FIR S
AURTREMETE R, PRI 2 5 R AR 2 U 0 1Y 38
447 M (competitive behavior) , T AH#L M &
SEIAR R A A SR G SR . FRATHESR T AT BA
JE GO B N R B AL ) R RS ML E
DS HRAR , AT T o ity b AR AR PR

(=) HBNZZIIE L

DATERIF SN T J2 G MR 2 P ok R 1 A
SAFTEZ R AL, R 22 F AT T 2 B
3 (form of hierarchy) +F4 A [R] 1 Fi 42 B 22
A4 (inequality) J2&— 7l HL #5832 1 A1 BA 2
G VIR, B T A BB A A A A4y
PHERYBTIRAE B oy AT A SERYFEEE (Bunder-
son et al. , 2016) o SFEHFX— WAL 102735 30 K
RS E X RHEEPE (centralization) , WA HE
SUHBERE (steepness) BEBTZIL (stratification)
X =R SRR AT AR5 P BN 18 BT A 5%
AT IR — 2GR, B R g s 5, |
Je Ak B A BN S AL, dn 3 s BT B, AR,
=FiE R (AR E AN F I H BN Z GO
Horr, SEh B PRAE 2 AR (disparity )
(Harrison & Klein, 2007), & BB\ AYAL 7.
Hp s R T A BRI BB AR
W R E P EIRPR (Freeman, 1978)  JEJE
ZH (Gini, 1936) 2385 R AL (coefficient of
variation) ik, RN —A~ B A T 2
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G, WHABFTA RO TARZ A, b
Wb fe i, a0 o — 74 R 2 T R A
IHAEGE TAERIBA, BERERML T /B E (sepa-
ration) (Harrison & Klein, 2007), 5&7F: M1 BA 51
FERE—RHESC T IR A B 1 22 SRR A, &
T H R HIFREZ:  (standard deviation) B4R
#EE (mean Euclidean distance) (De Vries et al. ,
2006) , HHIBANH—PRUAAL TR 29, J)—FB ik
SUETARZS, BEREAL TR e i, filhn i 74
B AR A R EIA, B2 e
AR A3 A AN R 2 ORI RR B, 0 3
KHI Blau (1977) 88 EZ KM% (Bunder-
son & Van der Vegt, 2018; Yu et al., 2019),
24 A BN r B AL B B R AL TR R R GOK P, By
AT, Pl —f R g, — (gl
2 TR — 37 1o % R R A A T A A AL
P BAJ2 20 20 1] Ay A ~F- S5 18 BF 53 5 SR T 4 |
S TR R T

Brutz oh, Bk 588 o TP (acy-
clicity) K& XBIANZH , X —MESRIE T4 &
RS LR BT TE, A T BA KT 19 )2 G A A
UK ) R FR, AR ) — B
A AR — AME M JE Y (Emerson, 1962), G
R A AR A T sl B R B 2
(] (R A ) DG R B ] 1Y), st B AR i 5% 1
XA 2 A H BB RSN F), BB 2 XA
1 WA 25 B 4% R 4% 952 0 77 (Krackhardt,
1994) ., Kitt, 7ETCIPEm A A A, 551 Z 18]
SN I BE SRR M, BOK IR B —HEAR AT
flan, 7F Klein 4 (2006) W57 H 4N AR A
BAPY, BB O HRES A L B O 2 BRI B,
TG 5 0 2 % ) b I 5% 0l 1717 6 TG B 1 45



R B, B3 =2 [R]85 i) g 4 2% U 2 A7 7
IR, HITC IR B B A T, 1A B PN G 7
IR 20 g O R AR 2 AT 3y, BV 57 1 R
XA R K ARSE A Y T — T R AL
I ATNSEH SR FHICEMAE e B9 38 8 % 48
1% (vound robin) [ 45 s P BA i 19 79 o 5% =2
[ FFEN ) 6 &R, i) Krackhardt (1994) Y
W2 J2 G A ORI S TC IR (Bunderson et al. |
2016; Oedzes et al. , 2019),

(=) KIBAA BB HedT

DL FRAT 3 5k L Ak A =X P T T 0 A 2
THIBNZ R R, R T AR
LR SCZ [ X FIER &, A48 1 AH L
Fey N 2 RS BB v R R 1 AT BA 2 BB (L 3R

o RMAITE, BEAlYE T AR B L T AT
LAY, MR R T AR g T R
IAIFITERS X P RRRAE B — A AT, AS [ £
Ji L ) 220 P AR R AR A PR (A
R, —Sb FH A S I R R B AE AL 2 L
J2 AT BN JZ G —ME & iy JLA AT LAAR B2 AR
i, SR, ARG Allison (1978) AUWLE, &
ATTAEE RN 4t 7 = B D S S A — A A Ay JL A
T SCZ MM R, F892 b, P A S S A Y 5
WEFSEZ S ) TR 2 A —BEE 2 T AT G
Mgkt AR —J7 i R R E AT X2
FIME R SRR IR A N R R e . B,
DI SEUEA 58 B A2 i S6 A+ o7 266, |
AT BB S BOC T BRI M S5 FEAE 22 5
40, Joshi Al Knight (2015) A& ¥, B\ b3t
FAE 55 DT HRIE B0 A2 SRR E B Sk, T
BEFE 43 56 Z 1 A J2 G B ikl AT BA s,
W, VMERTF 2058 224 A B2 99612 e

%;ﬁ%éﬁ*ﬂ
2021 £ % 4 #

SMAHAFERZH2ZES (hierarchical differentia-
tion) , VA TH M Hh 5t a2 A1 BA 2 4 R B X
(Greer & van Kleef, 2010; Halevy et al. , 2012)
Forp— SRS OC T 2 A BRI 51 2Z [T
KTy, M AL BG52 W ) 22 5% (Breugst et al.

2015; Shim et al. , 2020), Joi% X BNZ %%
AR R BUE 20, 78 d1 = A7 5 LA b i 5% 44 B 17
Z NAIBNBEFE Y, A DFE S A AR S Al
HE A BN S B BEAL 43 A 2 5 F 55 (Hellmann &
Wasserman, 2017) 5 H] 5 20 5 P BA B 51 2% 0
FF A 22 5 (Mitchell et al. , 2015), %A H
Azl i P BN )22 2 58 38 R A AN E 20, Bunder-
son 5 (2016) KR, MRIAAF-SHR, K
BAJZ 45 2 il AT A 2o 722 b 5% I 451 5 AT BA 2 405

MR IR TCIA MR, P A2 G2 /b P BA it AR
HRIFEIEFIAGRL, Yu S5 (2019) &P, A
T4 7R (pyrimaid—shaped) HIBAZES,
B TIEH) (ladder—shaped) WIAZZ (BRIFYE
FRRERE ) T2 5y s AT BA P9 i 4k 2 L S5t 1)
(intragroup social comparison propensity ), M ifij$i
FHHIBARL 5 Z (B i O R BT (relationship quali-
ty), ZAWIBAGRLCH R SNTE AR 1520, Wellman
E(2020) MR T A AR KA IR EE (skew-
ness) , BRI TR A I Z2 88080 53 AL T AR 0 B
SRR 2 G0, TR T IE A Y 4 T 3R
P B2 2045 1 T BB 5% (9 08 AR 8% ( perspec-
tive taking) , T fR A E & FIEIE (inverse pyr-
amid—-shaped) FBAZRNIA A AR, R,

FAINVARYE A C 0B FE G B IR A 1L 0
W10 ) BE Al R 2k 20 i A B2 2, £ o
S EADC S, IR 5] SR O A A A2

e SUFN 7 R 4518
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=. BANNERBIIERNE .
Thee E X FINREFERT E X
WA “Xfir”

5K I BAZ B 1 IMO HE S A i R AR
T, LI AT BA T R R BIR S AE P i £ R
HLAHI AT A B2 ZORT BAR SR 2Z 101 56 R
“RRET", KT HIBNZ 9538 o i iF i 2 3 il
B S BRAR A a8 1T, B LK WA AR 3 2
Frit, HET Ok, A SRR B ) A8 32 AL A
S IRERERT 32 SO A T T A2 90V FH I 2 bk
NS U IR UL S =D S B N I a3
A28 A BN G0 LA FHAIL

(—) ik ¥ ¥

1. iR

FHRETIAE & LA 2 e R UR Ak
AE IR REF  (establish order) , BT A
BA PB4 TN 56 38 AL €53 T, IR IF 2 R 5
R ERA BN 2 G0 AT LA 25 i AR 22 A A P 3 1) 4T
55 W3 (coordination) , Ff-i it A JZ LA A IR
T 155 2 G A A A A7 250 i ke A BA A B3 22 1) Y
AR, WD AR ZE (conflict resolution)
(Greer & Van Kleef, 2010; Halevy et al. , 2011)
BN, Halevy 2% (2012) KB ERIA I T 35
N5 B 1 PR R 0 2 53 R T4 T AT BA 8 By
WHAIEAE (cooperation) . JZHWARA T M (LR,
PRI AH T LA R AV AT A RS 53 JR% 0 38 R A 7 P (-
certainty reduction) , b fIT5E N IE & B A
o PLEFTT (Oedzes et al., 2019), (il
SR Z T WA R 2 AR S, BB Skt
QAT B Bl R A R v BE N E 1, AT

%ﬂl%?*ﬂ
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PR BN (role ambiguity) FIAT(LIHSE (role
conflict) o BN, AFFEEAT K& BUAE FE 16 A1 € M
AR RS B AT BA B 53 S s G-t SREA g
Fgm A AGE R, IO Sl # 18 E
OB —FE, TR IG BE0Y H0 88 5 5 e 2R AT BA
(Foo et al. , 2006; Tzabbar & Margolis, 2017)

2. MR

AL, RIEHARTERIS (tournament theory)
(Lazear & Rosen, 1981), HBARE G = 7] 22 F 1k
A GHE e T LIy — R4 289 U (incen-
tive) F-Br, FEMALAT & T s i B br A W 55
77, A2 5 Jh A B R DT A BA
PRI TAERA (inputs) #2FF, EHEF AL
REAEVURN = )22 A T 4 d A O B9 AU Rl
LT A AT BAABCEE B 22 Y BTk, [) I 3d BE A8 350
RIZGAARAT T 22 1 55 ) 2k A5 2 R R A A
IR, LA R4 T2 9 Y AT BB (Halevy
etal., 2011), fl4n, Ridge %5 (2014) i,
204 15 A T BA B B e 20 B 2 (] ) 3 I 22 S
ORI, BT 22 S A )T 9l s 4 1T A B 3 R
AT ST, AT B 2 TAESS ),
— TR T L S O UK BR T 1 — TR 5 &
B, FEFBROA I ETN 0 (dispersion in ex-
plained pay) AESE AT By P BAWE 5| I8l /&5 7 B 7
TR (Trevor et al. , 2012)

() ThfeRind ¥ UM

1. %

T REREAT = SO A BB 5% 3 R AR 2
U o WM (conflict perspective ) ( Greer
et al., 2018), AN ELIARER R4S B op
5, M Y5l ko, Wtk B it
(social comparison theory) (Festinger, 1954) [1]
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W, Afilesidab s A i A\ FE B2 4 -
HEATHLBOR H RPN, JFS R A AL T
FAXTOL B 07 B, Greer 45 (2017) HiBLiR i,
5 A AR5 T A7 (1 AS 35 45 43 T 2 fifE P A K £
SR 5 5% 8 I 52 B AT BN B IR 3 FE R 520, A
17 A B g AN T U BE (power sensitivity ) ,
P B 25 5 & A o & ML F1 435 (power strug-
gle), I, Greer Fll Van Kleef (2010) HJHF5TE
KW, TR Eng A B, R 53 AL
I35 A BA BT 25 5 & A AL ) 43 AT BELA
BRI o 8 e, IR A — 2 35 AP 38
(equity theory) (Adams, 1965) %, #&H7E
o BE AR A BN TAE o 29025 544 BB
ST BIAF45 . s G117y, Wk
MR MTE S, FEARIATBAEER J1 (cohesiveness) .
W54 BRI BA DA 194 2 0 2 S foft A BA s 0
2O ARSI 25, BRI BA S 5
FIFEARO BT A FL (collective psychological own-
ership) , FEEZ % (Slade Shantz et al. ,
2020)

(EAF I R, WFSEE AT % B BA P 1) e
R R NAT 55 %€ (task conflict) , 2R
% (relationship conflict) , i T2 /1 5€ ( process
conflict) FIHLAZ %8 (status conflict) PUFPAS[H]
AL, Horb, AT 55 vl 548 56 T A0 4] fi AT 55
OPUNSEIF=N/ S P S RUIEE FPN TS S g 1}
AR, AR b9 9R 5 5T 5 A A4 BUAR O
fmss, Hi AL w2 WG B X T A C 7E A BA
JZ A XS 37 B 4y 4 ( Bendersky & Hays,
2012; Jehn, 1995; Jehn, 1997), EBARLIA:ZIfE
WA 2 SO AR 1) R 22 BT 53 01 A B4 4 Hh A
BAZG AR TR S B 0 2E (Greer et al. |
— 134 —

2018; Greer & Van Kleef, 2010; Slade Shantz
et al. , 2020), HHLA /DEFFE LE T HIBA
JRHR AR AL W 5 (520, 40, Bunderson
F(2016) FBIFFEAEIE SCER /M R £ T4 A o
5, BORMEF AN E 530 i psgm ) 6 &
FOVEMTRE (EDJCHPE) Ao, JF HimBEA 2
O BAGsk . R TE S SCR A SE i, 1
BRGE T N2 RIS vh € . 56 F vl 5 Al b
DL IR RZ I, I HLIEA EIHIE T 1E 3¢ 1 B 52
R, BIAS45 23 0 i A 2 80 % 1T BA o g€
TR 2 i FE vh o8 | AT 55 o 5 &R
&, X ML A 1 5 0N T AR (RS B It Al
Ensley % (2007) BIBFSGE KRB0, w04 A A B 3
Be2E o A BN i1 I8 vh %8 (affective con-
flict, BPOC AR v 5e), WA 45 B N b 58
(cognitive conflict, BME4Fm%) .,

2. 28w

BLAh, SFERFD AR R AT 32 SCH A 192 3 IR A
Sk A A2 23 BELAR A BA S 945 80 T (informa-
tion processing ) . R 4 A J1 9 4 3T — B0 i B 38
(approach — inhibition theory of power) ( Keltner
etal., 2003), EAUHAMRTE A RERI “ "
(approach) MR, BIANTESCENLLy, &
PULL AR 26 R B AT s TAARA ) A A T fh
i FREC <307 (inhibition) (BB, il
W B R R b, R T A G AT R
P, FBA R AL 22 S 2 il ab T AR R A ) 2
PRI W 1947 W, HAREC # R
JERIA H O RS BN e, e R, WIERES
BB (expectation states theory) (Berger et al. |
1974) dG i, ARHLAL Y B 5% 38 23 7 T BN B
P T e i AL (4 R, T 6 R 43 = LA



Fo 27 2] A VAT A . 2l A 3E IH ARG R ( Bunder-
son & Reagans, 2011; Magee & Galinsky, 2008; i
BN/ N, 2015) , 49120, Wellman %5 (2020)
P, ST IEARUB 290 2% 5 23 5 A BA s 53
WL S5 R B HL ( perspective taking motivation ) |
fefr i HTHERORN [ AR SRS 2 90 51 A
2.0 L 3 2 SEAR)Z G R r W, 2Bl
Oedzes 55 (2018) HYMFFE A T AR IEXZ
G, 5 R R T SR G A BA
AT HBAAE T H.8h, ARG 5t 2
AL B C B, A TFHAT 1 AR Y
BEAREMT.,

PAEFRATRE T Tk 32 5 DAk R A 3= X
PR A BA T2 G 1 D e B 5 9 A% £ FHATL ]
SRR Rl . TR g AR AR BN T
ATLLVEH, 1B R 9T BE 2338 o 42 3 S 2 141 BA
R (BT S5 PR MR ARG, W]
A o 0 e AT A AR (B AnfE 2o ) i
BHATHIBNIZ 1T, BRIk, W2 FRL X far
FAGWIFAEE R AP E, 0 TAEAFE
HSHLA AT SEE ST, AR R 2 A
PLRIEE ™S &, A6 T E SR,

M., ARRERHIERER:
Z IR E R U

HRAE IMO HEZE A1 B JZ G i 7 5 SR sl
Rtk (effectiveness) A 2 A~ 4E B ( Mathieu
et at., 2008) . H1 T[] 4 B2 2 [8] 1% 141 A ) 2R
ME A T 25 55, P BA )2 4007 A 1 2580 07 A1 T g
BRI . R IMO HE S 14 25 SC 338 5 5 141
BAJG SR 4] 43 4 AT BA S8 (team performance) 5

%ﬂl%?*ﬂ
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AIARL G 25 (team members’ work—related atti-
tudes) PANZERE (Mathieu et al. , 2019), 433
PR A BAJZ T 9 A8 B AR R AL & AT R
[FIS2mm, RN, A8 AT BN 2 G058 b OG Y A
NG Rk 2 ZdniEfL (standardization) 44K
& bR [ B a0 IR AR (Wellman et al.
2020) ; BRBAE® (Halevy et al. , 2012; Trevor
etal., 2012) ], fABA DR CESTH
HIBABIE 71 (team creativity) BUBIHTSAL (in-
novative performance ) AHJCHY I BAJE SR ((Oedzes
et al., 2018; Snihur & Zott, 2020), Gilson 5§
(2005) Hgih, ShnifEfln A BAGTRCRA] BA B i
JIRER L ¥ AEAL T AT RE S8 R, PR, i
S AT A T sk DL AE Y £5 R SC B (Zhu et al.
2018) , FATHF BN S SR ARG . A1 BAEY
SR IZi N AR i e - s 1 PSS A L RN
JE I AR B R

(—) KB

SRZEA BT+, WIBNZ HAWF 5T
B OCTE Y A1 BA S A2 BT BASTAL (Halevy et al. |
2012; Tarakci et al. , 2016), HRIATAR, HF
P BAJZ G0 R i A 0 A2 32 AT BA N B 8, 2 0F 5%
17745 v Y AT BA 252 %4 i ) 2 T 380 5 MR
P A JZ2 9530 2 0L HE AR S i), A T v
PMERYIZ 0 11 A 5% T 8 i F 5338 5 & B 1A
BAJZ R BEE by AT A G50 SR B 9 800, ol
Halevy %5 (2012) %f 1997 ~2007 4F 11 3%
()% B ROl 5 BREXFE ( National Basketball Asso-
ciation) FHCHEHEAT S HT, K BLER G 2 ) A
THM ., B & KE A (starting lineup) 1S
TEMHC (playing time) JE R JE 22 A H) T

FETHATBA PR BRI A5, B4 T AT BA 4 J:
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# (winning percentage ) , ZS Ml #1, Trevor %5
(2012) %tF & E Pk BREK % ( National Hockey
League) WHEM — TR0 58 L 8L, FATBA P 5
FLA I A OB B AR A AR T R A R,
MR e B G, SR, X T UMET R EAR Y
BB BE, BN 2 G0 o 0 2 A P BA 540
R 3N, B4, Bloom (1999) M5
KA T 1985 ~ 1993 4F 3¢ [ HR Ml 5 35k R B T
(Major League Baseball) ) F-%di, Wstasi
< B P B P 4 38 P 2 S5 AR T BR S AL ., Ha-
levy % (2012) $§ i, X A AH T SR A
vKER, BRER LEFE i 141 BB 5% 22 1] f) ELAR P B
VERGRECAL, P I 2 R Ak 1) 14T BA 455 4 VA 1k B
AR

BEAh, AR = B BAEEE LM (upper ech-
elons perspective ) ( Hambrick, 1995), £ [y
11 R ANETR80 e I H e 9 BRI DA AR B g 45
B I M ( Hambrick & Mason, 1984; Klotz
et al., 2014), Htk, PAAIE BN . % A BA
B H N SRR ST (firm per-
formance) & 1EHIBAZ R 1EH G R (He &
Huang, 2011; Patel et al. , 2018), &N, He FiI
Huang (2011) #EF 530 52 35 [ Hl LAl L 4F
ATEAREAE ST, KRR SAEER B IR &
BWEEImA I 55 558, IF4e & i TR IERR
BRI IE I E N UME, AR T T
H A, Smith 5 (2006) X 51 K E R Y
B ) B 98 K0, 0 AT A A
22 R G FGE , EROR R RE 4
TEFRA LS, VEE TN R X AR 7T RE 2 H A - 45
AR T 45 K 23 6 8 46 AT A T AR BAE ( con-

sensus norms ) A1 HEK L 4E ( groupthink ) A9 H
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4y, NI AE AR D SR R AR A AR, A, 7E
JBEACR T Zikey i TR ) AR v TR
JURLR A B, o 4 AT BA R A 230t A1) FH O gt
FRAGEIR, FEm R SR

() HIBA@IE D

BIRAMG A A BT — A B2 3898, W
A —WF5E B T AT B JZ GOnt A 3 )
S S AL A BN S SRR, R AR R
AR TAERI BN (BNt & FBN) 18T,
FH 3K S [T B Jis 53 B0 11 BA P 1 £ 8 Jn T2
SpOJ AR AR TSP )2 T R R A A SO
FERAL R, AT A J22 2 3 2 B0 14 31 4 1 5
filtn, Shim 4% (2020) JTJ&RY— T SLERATTE K
B, BN O 22 8] i 52 0 ) 22 S 25 BELAR A 2
T2, HE 5 A BATE BT 55 h i SR B
KM, Oedzes 25 (2018) %1%k H Z A Al
AT FZHZ Y 63 A~ T A AT BA Y 0] 45 i 58 A& PR,
P BA A TE 222 90 3 2 T W e i A BB T
FIRARRE ELEAT X — 52 W OC R h i i R AL
VEREATTAE B HE 5 A5 4 T BRI S AL AR 2
1. ( Motivated Information Processing in Groups,
MIPG) HHSHLA, 32 S 80X — AR Y J5E
PRI IE 22 2 BELAS 17 T A PR 3 4 O B 4 8.
. (deliberate information processing) , i 45 A4l
BABIE 3 R AN

UNHTRTAE, AR AR A S LA (Ham-
brick, 1995), WFFEEATEICTER) T 4 A1 BAEL
RO 102 G R £ Ml A T AR S Sk i 4
JE . BN, Siegel 1 Hambrick (2005) % ¥,
X T B R AE R A (high—technol-
ogy firms) T 7, 7o FH BB 22 S A T
W&k, MAEAER AR LA (low—technolo-



gy firms) v, = DA AY 3B 22 5 X5 Ml SRR
IPATE S AN

(HAFE A, BT R o B AR ZEIR
FERAR BN T, 3 e 20X 125 B A A o 1 O
JEFIAT A B B3 =22 ) A 4 ORI A0, AR5 AT
BT BN Z I EA SR R T A R S, il
Keum F1 See (2017) ¥ 8IF7 i (innovation
process) A7 (idea generation) 1N
JRIEFE (idea selection) WEIBr, A BAURIZ
AT T P BA B 5% 7E B o i 7 A ) 0
F, AT F T 5 T e 2 R WL ARG B K
FE—JGURT X Iof 24 5 B A BA 1% — 3= %040 43 A v
VE& 2 AR Z DA 1) T T JhOUL A7 A 118 I 3
BN BB 400, (ELA ) T 10 EEOUL AR R Y 2 ]
BARGES B %5, BEAh, Snihur £ Zott (2020) — I3
Dy -BAE 1 22 Z2 9N 5 R 584 e Al P B
KA TR )7 (powerful centralized deci-
sion making) A T I M S5 R Ml A XA
(business model innovation) , BRI, Y
By 5 F B8 AT m] e Al A BAAE B 1) 4l 9 B
PSR Bk AR M2, R AL A
AR Y BRI A 3 e AL Ty, WIS AEAR KRR BE |
REATRI B Aol B I B 0B B B T RE I, BRI R
FAAARME A ZUE S A3 DGR R — 3

(=) HBARE &%

BRUCZ AN, —LeF 580 SCTE T 25 B 5 1 ik
AERE R ATBA G SR, ) n 1T BA G 53 X6 AR B AT BA
MR (satisfaction) DA M HAIBABSHRZ  (turn-
over) o IX — 4k FE Yy AT B J5 SR 38 B X R AR 2 b
B AP AE MR SRR OC R VE FEALEL, PR 1A
BAJZ: 9% T Z M 3% B AR 0 52 BB
Breugst 55 (2015) &F 16 Ak A BN 17 %
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WIFE B, B A AP 55 5 B o3 A 23 4 T
BA B X T B A 53 A 28, T £ 7 1A
BA PR3 04 5 AT R BE R 7. 25 {lHh, Ensley %
(2007) BIWTFEARIL, o AT A DA S A 37 7 22
ST e A8 R 5L 22 ] P A SRR 5, R A i 4 A
BARKBESRE J1 FIZLRE (potency) , H_E RN 7E
FIEA M B sR ZL, e Ah, Messersmith 55
(2011) 30 B ey AT AT - B O R 5 v
P BA B IR TEAR G

SRINT,  H T A1 BA 2 9 A B AT B 7 P 1Y
IRe. FE— L0 B AN R BT o, SR
AT K B AT BN JZ 2% 2 203 1l B3 1 5 2 SR AR AR Y
S, BN, Foo %% (2006) HIBFIT K& BLAE 7B
T e BN R R R B R S v, 4R TR A B 1A
AR 25 SEA A #e . PR — S TE I . W Y
GF BB R, TEE G EL A MR 5
EPE SR AT A, AT S 284 ol 7 Pl R

WAL ESCH R, FRATTRT LLR X AN [
i A B SR, A BA )2 20T e e R SR M
SRR, PRI, FRATTAS i 167 SR b, 45 P BA )
PFETE A I I A BRI, TN % B
Bt X I — o 4 ) JAT BA U R R A [ )
SR, FIBZ R AL T AR &4 ik 5 A A J5
R, HIBEAG 5 — R BN S 5L

. ANEBHRIERAHNTRERE.
ThEe = X FNTHEERERG £ X
M £ B9 Fn
s TR B 3 SURI TN RERE RS SURFIE I

WILOR AN e, ARk, —Lt g F I iR

TR AR A AR DR 3R 08 9 3 1T BA = A AT BA
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JERZIE R, X — AT AR A T 45 Fg AL AE
P (Burns & Stalker, 1961), A\ A AFEAE—
Tl FH T i A A7 45 0 Fe OO0 11 B 254 (461 an s P
TEEUE AL ) 5 2 2 1A BARY J= 245 14 1 AT BA B
A &S R AR (situational requirements) FHPT
FCHE, A A BRI e BEAR A S80S S (Hol-
lenbeck et al. , 2002) ., XU R 25 40 45 A1 BA
WERIATE 55 P . AT BAARAE | 5 2 A AR AR
PR AT BR AN AR A 1E 2405 R A A SV
PFRAIESS

(—) MIRBUERE

I AT B2 G AT: 55 B 78 B B 25 AN I XHT:
SR, BIHAT S 1R 22 (complexi-
ty) . MM (interdependence) . ZFEME (vari-
ety) SERFAESENITE A A5 O TE AY — 28 N TR AL
MK % (internal contingencies ), ] I, Ronay
S5 (2012) B BN R 902 S AE o FE AR
( procedural interdependence) & A4 oG F T
AN A =56, T 7E 3 AR BAR AR AT S5,
TR BN EME B SR B AR 1T, P BA )= 28 22 S )
XA NA: P R A W, A, A
22 K B T H BA R AE T AT BA 2 20 AR FE 1 5%
W, ELHGE A AR (team composition) | 344X
73 (mean power) . BIBAKLEL (team size) 55,
B, Xie % (2020) %& B 2G04 BA 5L 51 Fr
AR S AL R BT, RO AE 5[5 B
(functional background homogeneity) I3 [w] 4] A
2:JJj (shared team experience) &N, #J1)24%
SARE S R ERTORSBR T B, 2
PEF I SRR T Rz, SRR S
SR TR P v, RPVHR B 8 5% [m] o 1 sl 2 [
P BAZE 5 I, AT J2 200 AS A1) T 985 4 AT BA
— 138 —

PP AE (5 B e, 3% B IR D3R I i
P F T8 B Ak 873, Greer I Van Kleef
(2010) I % 3T BN 5% 9~ F-359 A8 3 7K 77T LA £
REIZIN 77 JE RO . >4 A BRSS9 A ) B B
(B2 TAERIBA ), 141 BB 5% B8 Mt 1) T 42 32
JEHACTRL S 2540, A T 2 9 RE % A 2
T 425, AR AT A DO Y wh oS e AR,
AT AU e i ()40 2 BTN )
A T 1 1A AR 5% S A SE i ], A Y
JERSZ BIAR XS AL g 2 S R WUy, BUT )2 S
VBRI O Sl SR IINEORUENS (139

1 TR 2 B 5% i 56 1 19 2 R 45 #1547
B, H—A SO & R BRI AE A
BAJZ G To e, 356 26 %3 J2 AN IR (0 FRAE 54T h
Xt AT A 2 G A FH A ™ 2R T R G H Y S
Tarakei 55 (2016) #2&Hid FERFE KA ERIAAL T
JBYORFETAE S WEAE T (task competence) 437
1, MifAT] & BAE — S A A, B R E
(powerholder, BIAfmifnl ot ) JEABRA
AT 55 REAT: WA RE ) ket S A A
WEERUT S5, I AL ) 25 5 2 5 R A BA oY B9 i
PR g DT 63 A BA SR, R Y A N AT
55 AT 0 S5 e 1) R D HRAE R ) 5 5 B, AL
ZFAA BT RIS, BRIKLZl, Bunderson
1 Reagans (2011) &, B FIHLALE S 25 [
AIRIATBA B 53 % 35 /) H 7 19 & 13 (anchoring on
shared goals) , Il 'E F:47 R (risk taking) Al
KITERS (knowledge transfer) , BELAREPA2:S
SR, 24 AT BA A e 2 A AT T4 T 2R JH AR AR
SR ( “socialized” use of power) Hf,
s & A B AR i N B bR, SOtz
K51z 5 HE), R BT 20 55



LA DT AN g 0 A3 J2 9 45 T BA = )
AR S

() ShEBUERE

EAR M, A — SR AT A
HIBNZ G, I B A7 98 A T BA 1 1F 2045 5
(formal leader) , T2 H A 1 A BA SN A 17 455
SN E  (external contingency) , U, Oedzes
G (2018) KR, HHBASNEAYIE X H R
B 5 K T B 2 AU R4S 4T R ((empowering
leadership) I, 4513 & 23 55 il AT BA a8 53 F 75 b
FEIRAE M ) UL AR DL i, AR R S 5RO,
M A# T F A 1 22 Z20R A BA )3 7 =[]
BT AR . L AM, Ridge 25 (2014) JE T4
PRPEBIIE, B2 BB 2 B 2 A v A A A B
Z IR 22 5 25 7 A R B SR RN, AR T
RO 2 B 2B T g S, B R
FALI I M AP R TR [ 2 AR, A
[ KN =R =9 AR LRI A

I THBIFETE B higdy, —&%H X
FERIT AIBA BT iR A WU B8, R 20 8 3
e SBOR A A BN Z A E AR R R 6l
un, Ridge % (2014) K BHALUn B4 8
HEFEHLE] (presence of an heir apparent, B[ B
TR AEBZBALE) B, T HAb R R
DU AL 2 W3 AR, O 3 85 11 BA 3 7 2
ST A I RN RN [RI R 23 Z B . Van der
Vegt % (2010) K T S8 ( performance
feedback ) 75 #O0F TN Z A TR IR . 4 i
1 B\ 5 %% 2 15 ( group performance feedback )
i, BT AXFR (power asymmetry) A F] T[]
BA PR e AT A A HE Bl P A 2% T, DTG 4 T 1A
BAZR; S B ARG 5 (individual per-
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formance feedback) I, HIBAAR 51 206 78 7 7 5%
B BNy $2 F- A~ NGk b, AU A X AR BH
AT BN~ DA ARG A BAS38

WA, He T2 P A 25 A SN Y R B
HERERS), PP ENE LTS T AR
VERRE M 2 A E FH I AMERALAE B2, N, He
1 Huang (2011) BIFGE LB, b Frabi7lk
fIFR 855 % Pk (environmental dynamism) 432
THEF S PMET K, ATk se#EF2dEER
JEGT A Ml W 55 451 5% 0 AR 52 ;. Breugst 55
(2015) FOOFFEI A& B, =AY AT A RS 53 T % il
T SIS B (external threats) B, JREAS
FH P45 B B 43 e 51 A ) B 1] BA B 3l 25 3 A
WORIEL RN

DA AT TR T 50 11 BA 2= 9 A FH i LT
HMRBUERR, BT M R T 2hEE £ X
S IRe RT3 S A Z 0 4rise , S5 RUE BEe
(Donaldson, 2001) & th, 2H 25k A BN 1Y 25 14
(BIaZEg) 5Ea0Z IFAE 2 F ook
F, e B AL H &R 1 “1m
FRNTEREAVERE W I HBUE 2 =R 2%, 3841
TCEET X OREXF Y A AN, FEAN TR
PR PR 3R BB o s AR I B0 (8] ey sl Ak
SER R ARYE, Ronay et al. |, 2012), FREH)
AR X 1 BA 25 A8 ) 5 K e A= 1 AR Ak ()
Tt e UK R BMETR R, AR N 5 22 9
s AL AT BRES G ) | DRI PAT A )2 4 2 52
A AR VG 2R

z

N, AREBEERKARRE

A B AN E R E 2 UG 1 45 ry ik
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&, SRIGE Ik A iR, AT X —#F5E &
BUAAFEVF 2 — DR R WA 0], 42 Rk,
AR ARE S TR AL . A R R A
FEAATUAN J5 A A 1) 141 BA 2 G A 5% 41 7 1]
TR,

() BEZPi: DASRAL 5 20 %) mi 4 55

WA HIBNZ R BT, AR 5T % 141 BA
JEGA I i = — A i A2 0 3E L (well —estab-
lished definition) , T2 73 M H C B A 5E &
RR)Z G0 B 2n A B R RS2, R, A
SCAERT AT BN 2 G S oA ek B R A R 2
ANERE B4R RE N A 2R SORIN & 1 ik
o ARBFSE AT LATE Ao T o 240 S50 4 1 2 )23
5 AR RE 2 PR DA T ABSCEE T80 0 B AR, Ok,
AR 22 HOCTE . — Al T BAZ 9, X
AT SR T 2R Bl Y 2 R A Y T
Beok s HALN (Slade Shantz et al. , 2020; Z=i
88, 2019) . AMARIKFIIRU SH A —FE &
SIE TR BN LI (Anicich et al. | 2016;
Blader & Chen, 2012; Fast et al. , 2012), Z=¥;
SE(2019) RILIA BAIKF-AL T 5 H A AS VT L Y
ZREE T AU A 2F, FETTE H BAGTAL,
ARSI DL — 20 F 5 X R R, KT
Z R R HFERE 2 — B0 (Bl <R
B ) G RERRE W, Hik, 2
TF5T R 1A BA 2 2R 5607 b e SO A4 2
%i55 (Greer & Van Kleef, 2010; Halevy et al.
2012) , AR ST AR S ELAA Y 2 [a] Bk 1€
PERMAET R | BERE . YR MBI AR 2
FRIIL A, I B2 P &R 2 8] Y
VCRC, fhn, GniRagT s A B OGTE J2 4 b g M

AR B 25 X 14T BA DI = A S i s iy, R
— 140 —

FH 5 755 0] 26 W0 A2 P BA 0 I 45 2 9% ( Krack-
hardt, 1994) A # )2 HAY O Ll — T
Bt AT BA B 53 7 T s A 19 8 v R T
Y, PR, B B2 RO A BA )2 90 5 R 3k
ST, AN 5T AR 45 EL AR 1 WF 53 1 1% A
FEAFFIE SR AR A N 1 B ROB AR, 3 — PR R
AN ZFIE AR5 A BAAT S (52 . il 4n, 4o )
WFFEEAE R 2 R AR B AR TR 2 R 4 A B 4l
BT AR B BAhIF R IR RAST, = Ry
PIBNZE #a) W iZ R I R VP I (hourglass —shaped )
MAESFHIE (Wellman et al., 2020), f)m, B
EELEEEZIQ VROV 5 /TP S e eNZi | N BB 8 N
AT BN J2 G BE 0 BT A 1 7 o 0 AT, KT
Yu Fl Kilduff (2020) & IA [FARXTF H A7 J2=
IR B UETHPE  (perceived status hierarchy ac-
curacy) FATEARKZES: . ML THIALZRS, )
JZYGH H AN (Magee & Galinsky, 2008)
(EX — 2510t 4 52 BB D445 B S B Y vt ——
[ 2020 458 A, FIEEEERENK ., T4
FREDATBR R THRHMEL, Fik, &
HBFE T LASL IR G T BTN R “REDLEE™ 44
VBN EL Sl Sk 52 e, o, B st MR 9 A 2
S R AR IR R T2 [ (s Boac e, dbim
25 AN G R B i

(=) PSR IAEAT A P 30 i B AR s

LI P B2 R 5T AV £ 2 i T2 Bl A
BAER o4 AT BA 1 — T2 o0 A, STy i 1 dE
LA AT BA 2 9 B o B ML AR A T ER A 2 i, BRI
JET L, SR S5 AU BRI B SR A 55 3
A R fiff o AN A DR 3% 81 4 45 R A 1 e R AL o
(Hollenbeck et al. , 2002) . [RIJEA 3C =44 ()
44 R AINZ G SR FY, Hdh A I 2R 5T



BATTIT AT BAZ A AR AL, A —SE it oY
ATEBIE HE O 42 1 B —HUR, EIF R AT 58
MR (WL 1), FE IR R A A2 AR AL
il Y SEUE SCRE R, WF5E B 22 50 T B A A2 9
XF AT AR A 52, Gl anfi i U F1 G 4F (Ha-
levy et al. , 2012) , ¥R SIS (Bunderson
et al. , 2016; Ensley et al., 2007; Ronay et al. ,
2012) , At i 540 AL ) 4+ 3F (Greer & van
Kleef, 2010; ZEi%5, 2019) 4%, i /o6 5
BN BLAR 2, 1 W B AR (S AR (Yu et al.,
2019) . #E% S (Ensley et al. , 2007) RIS
FHRTA M (Slade Shaniz et al. , 2020), Marks %5
(2001) $2i, FHILTRIAERE, WIDRERZ —
FIEENENET . S M BARN, R, Rk
FEAT AT I 4 T b A 36 PAT BA J2 9%t AT BA 52 AL
(team empowerment ) . /0> Hi %2 4> ( psychological
safety) . A (team climate) %5 FOIR 25
AIRZm IR, SHALRG A 2 B i — 20 F
= R AT BN Z G AR FIAL

(=) BAEPIE: NI A A BT i 2 %

FHEGTAR 55 REAE | 11 BAARRAIE 55 141 B P9 95 17
BUBRZ, A IF 58 0 DT A B A 4 A S
R, A JUR BRI SRS PR 3R 11 S0 3 4 2
5t %F 2 4 A BN ( Fredrickson et al., 2010) ., #&
#H2> (He & Huang, 2011) mAMAEA (Breugst
etal., 2015) MIWFST, IXAR KA HE 2 I DUAE
WS W — 0 AR A BN AR B P R 4
A DG T2 o] 3 5 e N B B 22 I Y
kBB BANE R, SR, AR E T A
ZUEARR H 15 BAT, BOREZ EA L THR
TR AR AT AT 2 B 4% 5 M IR B b iy H R A
RS a2 1, A1 BN 5 20 2R it 5 10 A 5 31
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FATHE, ST, WF58E AT b i 0 ok S8 2%
VI BABIE 50 v 1) S PR PR, DL —Fh IR IR 4
(open system) FHLAA R SCTE AT A5 A R 1Y
TF1 (Mortensen & Haas, 2018), K, &Kk
5 %5 IR AR R SN AU R 256t A1 A2
HAEIMISEN , 40 Chen 8 (2018) &I, Ml
AR IR B ) AR 1% M (technological tur-
bulence) £xH A4 A1 BN Hr (AL MM 56 2, (i 141
AR A A BRI A5 I B R % 58 ((de —depend-
ence on established team experts) , AL, i ik
S 22 (i 20 UL E B [T U9 @ T 2 AN AT BL, B
HZ A5 B4 (multiple team membership )
(Chen et al., 2019), JEZ B — F BA PN 3B (1 AL
J1 B MRS SR AR A TN 2%, (EAS AR i
RENRARE,

(M) WEZEER: I\ IMO HERLF] IMOT HE%e

AT 11 BN J2 G AT 55 5 >R FH 25 i F 50
W, KU 2 HEVE— i e A B 451 )8
M, BREHAE BB st A B R i Bk
A K BN R R A WS, SR, Tlgen 4
(2005) #2i1, XFESER IMO HESL H G 3|
THRER N PR R R, Zm T A
KBS AR P R A FR - (feedback loops) Y
ER, BIDAT—Br BB SR (0) RATfESs
ST — BRI S B (D), B —F IMOI
PRI ] 8% AR G &, PR, FRATT AR 80K >k A
BAJZ G 58 % I IMOT 1 38K 9k 4% 48 1Y TMO
BRIRAS JE DT 4 T 220 i 11 BN J2 9% 11 2l A
WIS, 10, Magee 5 Galinsky (2008) 42
BRI J2 90 FOA R RS T A i ¢
FRE A, MEIGEINBAE S (external change)

I, A Y2 ST W 2 Bl 58 TR, ARk
— 141 —
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WEFETT AR IMOT HE 426 8 7% 141 BA 23 2 113X —
AR, RS T, M)Z9Ch BB
SRR ) S5 A, BB B e 7K 1 A BA S5
T T R 5 2 o AT A P % 1 S A Y
IO, DA 5 T T — B B 1) 1T BA 2 2R 1 58 3 5
BN (legitimacy ), & W2 H M B 58 AL
(self-reinforcing) ; 4 [T BA 78 18 H& A A8 5 45 SRR
I R A 12 R e KRR, A
BAB DA 75 23 TE ST RCHE 7 1 9 114 PRI 5% v J5 S A
BAPN A ) 5 A B 5 A 40, s XA 1Y
MAFIITUN , - DT A DAL BA T — B B 1 2 R 235 4
A SN F

2. Bl
WekEastE] . 2020 4F 11 H 8 H
ez mE] . 2021 458 H 21 H

EF R

I TP E R K 57 8 N F 2B F
Ui, FEWTTL R A A B AR 2, 5%
HAIAE QI BN | AT 5 7 RV - A2 AT 5t
TIRIBNALU T BTSSR & RAE Jowrnal of
Business Venturing Fll (.O3R2EAR) SFHIT),

Wz, BUEWTIL R A pe Bz .
ARSI, FEWTLR A A B AR AR 2 A0
WXL R 4T ) S A R, gV
B B R LU T R 5N SRR
S . BFFEBUR KRTE Journal of Business Ventu-
ring M Journal of Business Ethics, VK (& ¥Rl
By QOISR ST,

BB (G HAE ¥, Email; gqjhu @ zu.

edu. cn) , FUEWTTT RS2 B2 Be Rl 28z, 7Edb
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Why Philosophy Can Help Management Research

Eric W. K. Tsang

(Naveen Jindal School of Management, University of Texas at Dallas)

Abstract: In this essay, I attempt to answer the question; Why can philosophy help management research? I trace the rela-
tionship between philosophy and science ever since science was founded by Aristotle. The intimate relationship indicates the impor-
tant role played by philosophy in the development of science. Since management is a social science discipline, philosophy could
play a similar role. Based on my own publications, I discuss the contributions of philosophy to management research in terms of
methodology and conceptual arguments. 1 share my experience of studying philosophy and provide some suggestions to readers who
are also interested in having a deeper knowledge of philosophy.

Key Words: philosophy; management research; methodology; science; logic
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Contribution of Philosophy to the Promotion of

Management Research: Some Further Understandings

Runtian Jing Furong Zhu

(‘Antai College of Economics and Management, Shanghai Jiao Tong University )

Abstract: This article agrees with the view—point about methodological contribution of philosophy proposed in “Why Philoso-
phy Can Help Management Research” to management research. On this basis, we have carried out some expansive discussions from
two aspects: The influence of the ontological differences between Chinese and Western philosophies on the theorizing perspectives of
researchers, and the choice of epistemology and methodology that follows the ontology. We believe that the difference between the
Western “being” ontology and China’ s “becoming” ontology will inspire researchers to understand the laws of real society from dif-
ferent worldviews. At the same time, Chinese indigenous cultural thinking can also provide researchers with a more novel perspec-
tive on the construction of organizational and strategic theories. Corresponding to the above different ontologies, researchers need to
distinguish between variance—based view and process—based view in research methods, and then propose a more appropriate re-
search design plan. Finally, this article puts forward three suggestions on how local management scholars can better use philosophi-
cal views to conduct management research.

Key Words: philosophy; management research; variance—based view; process—based view
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Management Research as a Career
Liangding Jia

(Nanjing University Business School )

Abstract: Management research is a disenchantment work to uncover the myth of the management phenomena, which involves
both factual judgment and value judgment. Nowadays, the sociality of the myth—solving scientific work has been becoming stronger
and stronger, and its impact on society has been becoming greater and greater. While advocating the scientific research of manage-
ment based on the ethic of conviction, we must strengthen the responsibility ethic of the scientific researchers, and emphasize to
follow the ethic of responsibility to perform various myth—solving activities. Disenchantment, belief and responsibility are the three
pillars to make management research become a career.

Key Words: management research; the ethic of conviction; the ethic of responsibility; disenchantment; the philosophy

of science
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Does Family Prefer to Full Control ?
—Research on Family Firms’ Choice of Equity

in Overseas Merger and Acquisition
Likai Zou' Jifeng Tang’ Xinchun Li’
(1. School of Business, Shantou University;

2. Sun Yat-sen Business School, Sun Yat—sen University)

Abstract: Merger and acquisition of overseas subsidiaries is a high—risk activity, in which the key decision is to choose the
equity of overseas subsidiaries. In this paper, family factors and institutional factors are integrated, and the fuzzy set qualitative
comparative analysis (fSQCA) method was used to analyze family firms’ choice of equity in overseas subsidiaries’ merger and ac-
quisition. Based on the analysis of 207 samples of 78 family firms’ M&A of overseas subsidiaries, the research results suggested
that there are three different paths for family enterprises to adopt full control over the M&A of overseas subsidiaries: Risk—taking,
low—risk preference and low—risk perception. When family firms has a high endowment of socioemotional wealth or international ex-
perience, they would take full control over the M&A of overseas subsidiaries in the host country with far cultural distance and poor
formal system (risk—taking type) . When family firms’ socioemotional wealth endowment and international experience are low,
they would take full control over the M&A of overseas subsidiaries of host countries with great formal system quality (low risk pref-
erence type) . When family firms have a high endowment of socioemotional wealth, international experience and a low family equi-
ty, they would take full control over the M&A of overseas subsidiaries in disregard of institutional risks (low risk perception) . The
conclusion of this study indicated that family firms have different risk perception biases in their choice of overseas subsidiaries’
M&A equity due to the involvement of family factors, which provides new insights for understanding the full cross—border M&A by
family firms in emerging economies. This paper has the following theoretical contributions. First, the research enrichs the literature
about acquisitions overseas equity option, the influential factors of past research more from such factors as the national level and in-
dustry level research in private enterprises overseas mergers and acquisitions of equity choices, generally ignored the M&A enter-
prise itself in the ownership of the property differences. Second, this paper further expands the risk perception of overseas M&A eq-
uity selection, mainly based on the cultural distance and different institutional environment risk perception to screen and determine
the host country to be acquired enterprises. This offers new insights into how family businesses in emerging economies can pursue
aggressive, risky international expansion (full mergers and acquisitions) . Finally, based on the organizational situation of Chinese
family enterprises, this paper finds that there are multiple theoretical explanations for the equity choice of overseas subsidiaries in
M&A, which deepens the interaction between multiple theoretical explanations. The research results show that there is still a sub-
stitution relationship between different theoretical interpretation perspectives under certain circumstances. For example, there is a
mutually exclusive relationship between family social affection protection and family highly controlling risk aversion in the stock op-
tion decision of overseas subsidiaries. This paper also has some practical significance. From the perspective of enterprise manage-

ment decisions, on the one hand, family enterprises should not be protected by social emotional wealth and blindly ignore the actual
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merger and acquisition risks and adopt a complete merger and acquisition strategy to avoid the dilemma of resource integration after
overseas merger and acquisition. On the other hand, family enterprises tend to avoid the risk of overseas mergers and acquisitions
and choose a lower level of equity control, which may lead to poor resource integration after overseas mergers and acquisitions.
Therefore, family enterprises can choose overseas subsidiaries related to the industry to realize full merger and acquisition to avoid
the deviation of risk perception. In addition, international experience is particularly important for enterprises to choose a complete
merger. International experience can effectively mitigate or overcome the adverse impact of external risks ( cultural system distance)
and internal subjective risks (family factors) on the stock option of overseas subsidiaries. This indicates that Chinese family enter-
prises can choose complete merger and acquisition of overseas subsidiaries after accumulating international experience in overseas
mergers and acquisitions, so as to better realize the resource integration of overseas mergers and acquisitions.

Key Words: overseas mergers and acquisitions; equity choice; family firms; risk perception; socioemotional wealth
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How does the Demand—side, Supply—side and
Cultural Conditions Promote the Quality and Activity of

the Entrepreneurship?
—A Research Based on Fuzzy Set

Qualitative Comparative Analysis (fsQCA)

Guo Cui' Zhang Zhen® Song Lihong’
(1. School of Law, Panzhihua University, Panzhihua, China;
2. Business School, The University of Auckland, Auckland;

3. School of Business, Shantou University )

Abstract: Entrepreneurship is an important force to promote the development of the world economy and has atiracted increas-
ing attention from researchers and policymakers. Previous studies focused on the net effect of a single factor on entrepreneurship but
less on the synergistic effect of multiple factors on entrepreneurship. However, entrepreneurship is a complex phenomenon influ-
enced by many factors (such as culture, institutions, etc. ) . Ignoring the synergistic effect of multiple factors leads to inconsistent
findings in previous studies. Therefore, analyzing the configurational impact of various factors on entrepreneurship from a holistic
perspective will help understand entrepreneurship deeply. In addition, existing literature has carried out abundant studies on entre-
preneurial activity but pays less attention to entrepreneurial quality and comprehensive analysis on the driving mechanism of entre-
preneurial quality and activity. Entrepreneurial quality and entrepreneurial activity are different dimensions of entrepreneurship,
and the factors affecting entrepreneurial activity may not influence entrepreneurial quality. Therefore, comprehensively analyzing
the configurational effect of multiple factors on entrepreneurial quality and entrepreneurial activity from a holistic perspective will
help to clarify the differences of influencing factors of entrepreneurial quality and entrepreneurial activity and promote the sustain-
able development of entrepreneurship in China.

The eclectic theory of entrepreneurship regards entrepreneurship as the synergistic result of multiple factors and focuses on the
synergistic effect of multiple factors. This theory provides an integrated framework covering demand-side, supply—side, culture,
and other elements for the analysis of entrepreneurship. Although previous studies used the eclectic theory of entrepreneurship, the
traditional research methods focused on the net effect of a single factor. They could not effectively analyze the linkage effect of mul-
tiple factors. The qualitative comparative analysis based on configuration perspective can effectively analyze the configuration effect
of multiple factors and is thus suitable for exploring the configuration effect of multiple factors of eclectic theory on entrepreneurial
quality and entrepreneurial activity. Therefore, taking 32 countries deriving from the Global Entrepreneurship Monitor database
from 2015 to 2017 as the research sample, this article employed the fuzzy set qualitative comparative analysis ({fsQCA) method to
test the configurational effects of six factors from the demand side, the supply side, and culture.

The research findings are as follows: First, the driving mechanism for generating high entrepreneurial quality includes four
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configurations; supportive culture path, supply—side path, demand-supply-culture matching path, all-factors path. Second, the
driving mechanism for generating high entrepreneurial activity consists of four configurations, which can be further classified into
three types: Human capital path, demand-supply matching path, demand-supply—culture matching path. Third, there is a differ-
ence between the configuration of high entrepreneurial activity and high entrepreneurial quality: Even in the absence of other condi-
tions, high—quality human capital can produce high entrepreneurial activity, but it is not enough to stimulate high entrepreneurial
quality. Only in a society with high social desirability of entrepreneurship that respects and recognizes entrepreneurship can high—
quality human capital produce high entrepreneurial quality.

This study has three theoretical contributions. First, this study uses the QCA method to analyze the driving mechanism of en-
trepreneurship by integrating six conditions under demand-side, supply—side, and culture, which explains the inconsistent findings
of previous studies. Second, this paper explores the configuration effect of multiple factors, including cultural factors, on entrepre-
neurial activities, which enriches the entrepreneurship research of culture. Third, this study analyzes the driving mechanism of en-
trepreneurial quality and entrepreneurial activity and compares the differences between entrepreneurial quality and entrepreneurial
activity, which helps to enhance the theoretical understanding of entrepreneurship.

This study provides some implications for the development of entrepreneurship in China. First, the government should change
the concept of entrepreneurship policymaking from focusing on entrepreneurial activity to concentrating on both entrepreneurial qual-
ity and entrepreneurial activity. Second, in order to improve entrepreneurship activity, it is still an important measure to enhance
the entrepreneurship education system and cultivate entrepreneurial talents. Finally, in order to improve the entrepreneurship quali-
ty, policymakers should not only pay attention to the positive publicity of entrepreneurship and create an excellent entrepreneurial
atmosphere (social desirability of entrepreneurship) but also pay attention to the cultivation of socially supportive culture.

This study has several limitations. First, due to the aim to analyze macro—level factors and limited data availability, this study
only analyzes the impact of supply—side, demand-side, and cultural factors on entrepreneurship. Future research can include more
factors of eclectic theory to explore entrepreneurship. Second, this study failed to make an in—depth qualitative analysis of the
case. Future research can carry out in—depth case studies to reveal the internal process of the impact of different configurations on
entrepreneurship. Finally, this study is a cross—sectional study, which fails to investigate the time effect of different configurations
on entrepreneurship. Future research can build panel data to analyze the dynamic evolution of different configuration effects over
time.

Key Words: fuzzy set qualitative comparative analysis; entrepreneurial quality; entrepreneurial activity; causal complexity;

configurational effect
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Workplace Marginalization

—Mediated by Situational Perception

Tao Guan Jiayi Song Yue Tao

(School of Business, East China University of Science and Technology )

Abstract: Purpose: Research in organizational behavior generally equates workplace exclusion with marginalization, making
it difficult to explain the passive marginalization caused by the exclusion from leaders or colleagues, and active marginalization
caused by self—isolation. Taking into account the comparison of treatment caused by employees’ relational activities, we put for-
ward a new concept of “situation perception” based on the matching relationship between treatment and competence, and introduce
political activities and leader—member exchange (LMX) to represent employees’ relational activities. Based on the Social Ex-
change Theory and Social Comparison Theory, the path model of “relational activities—situation perception—marginalization” is
constructed to explore the complex dual effect of relational activities on marginalization.

Design: We conducted a questionnaire survey through purposive, random and snowballing techniques. Questionnaire A for
employees included basic information, control variables, political activities and LMX. Questionnaire B for their coworkers was is-
sued three months later, which includes treatment, competence and marginalization. In the end, valid data were collected from 543
dyads of employee—coworker. Theoretical hypotheses were tested by multiple regressions and re—sampling techniques ( Jackknife
and Bootstrap) .

Findings : Relational activities have a dual effect on marginalization: One is the direct inhibition effect, that is, the more fre-
quently employees participate in relational activities, the less likely they are to be marginalized. The second is the indirect dual
effect which contains inhibition and promotion. Because of the u—shaped relationship between situation perception and marginaliza-
tion, as the frequency of relational activities goes from less to more, the degree of marginalization will decrease first and then in-
crease, through the mediating effect of situation perception. Only a modest frequency of relational activities can reduce the margin-
alization to a minimum extent.

Originality; Firstly, based on the Social Exchange Theory, the current study uses the different matching relationship between
treatment (return) and competence (investment) to describe the status of employees in the organization, thus defining the new
concept of “situation perception” and its state of balance or deviation, putting forward the theory of balanced situation perception
and differentiating it from the Equity Theory. Secondly, according to means and visibility, we classify relational activities into polit-
ical activities which have low visibility and are used to shape private relationships, and LMX which has high visibility and is used
to shape working relationships. This helps to measure relational activities more comprehensively and to study the effect of relational
activities on marginalization in organizations more thoroughly. In addition, after distinguishing passive marginalization and active

marginalization, we combine them to study their common cause and thus extend the Social Exchange Theory.
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Implications: This study suggests that employees and managers can effectively control workplace marginalization by changing
the matching relationship between treatment and competence. For employees, if their situation perception is in a state of positive
deviation, they need to enhance their work abilities. If their situation perception is in a state of negative deviation, it is necessary
to strengthen the communication with leaders and colleagues, take the initiative to support the demand of the organization, and ac-
tively integrate into the surrounding groups. To improve employees’ situation perception and reduce their marginalization, managers
could attach importance to staff training, change irrational treatment, or strengthen the communication between superiors and subor-
dinates.

Key Words: relational activities; political activities; LMX; situation perception; marginalization
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Concepts, Mechanisms and Consequences of

Team Hierarchy: Debate and Integration
Wen Feng' Xiaoyun Xie’ Qiongjing Hu’
(1. School of Labor and Human Resources, Renmin University of China;

2. School of Management, Zhejiang University )

Abstract: Which is the more effective structure for team functioning, a hierarchical or flat one? Team hierarchy is defined as
a rank ordering of team members in power, status or influence. There has been a long—lasting debate in academia over whether
team hierarchy is beneficial or detrimental to teams, and disagreements and conflicts exist between two different camps—the func-
tional versus dysfunctional perspective on team hierarchy. The functional perspective believes that a defined hierarchy clarifies who
should defer to whom in team interaction, thus facilitating coordination and efficiently resolve disputes. The dysfunctional perspec-
tive, however, suggests that it is a flat rather than hierarchical team structure that benefits information elaboration and ensures flexi-
ble adaptation to situational demands. The low consensus in team hierarchy research results from four main issues. First, various
definitions and operationalizations of team hierarchy across studies lead to paradoxical findings. Second, the coexistence and inter-
play of multiple mechanisms between team hierarchy and team outcomes have not been fully explored. Third, researchers do not
differentiate the distinct effects of team hierarchy on different team outcomes. Last, researchers actively support the positive or neg-
ative main effects of team hierarchy, but overlook the existence of potential contingency factors. Drawing on the Inputs—Mediators—
Outcomes (IMO) framework and the structural contingency theory, this paper systematically reviews research on the consequences
of team hierarchy from both English and Chinese management and psychology journals during 2000-2020. We clarify team hierar-
chy’ s conceptualization in terms of base (power and status) and form (centralization, steepness, stratification and acyclicity) ,
summarize its positive and negative mediating mechanisms ( coordination, incentive, conflict and information processing) and its
effects on various team outcomes ( performance, creativity and attitudes) . Besides, we classify the internal and external contin-
gency factors (task, team and high—rank member’s characteristics; formal leader’ s, organizational and environmental characteris-
tics) that reconcile the functional and dysfunctional perspectives of team hierarchy. Finally, we discuss new avenues for future re-
search on team hierarchy. That is, future research may focus on exploring comprehensive characteristics of team hierarchy such as
the alignment between power and status hierarchy and the perceived accuracy of team hierarchy, and more team processes of team
hierarchy, especially the emergent states such as team empowerment and psychological safety. Future research may adopt an open
system view to explore team hierarchy’ s effect in broader context such as multiple team systems. The Input—Mechanism—Output—
Input (IMOI) framework could be used to depict the long—term, dynamic effect of team hierarchy.

Key Words: team hierarchy; power; status; IMO; structural contingency theory
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