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H CEO B TAEREE “ L THE”  (Klein et al. ,
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E2 A, EEAIE A K& CEO 8K - IR
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kAT CEO 38 23 K M — R G 25 45 0k 2 i 4% J7 &
77, WEIR AR AT B9 E 32, 5 4n A FF e 45 wiT AT
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7.5 AR 2017 AR 09 7.2 AED AR I,
£ 2000 4F, CEO fEMIRYIERZI2 10 4E.2 iF
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2Hl, Lee 58 (2020) RV Z2 A4 NS CEO
FEAS FL L) B S BAT, AR A3k
FEFAAER, XA T AN BRI, X
B CEO BLZ )R BAEMT57 2 L m B ok
FEHEATFAMAF (EWEEE BT AE) #E
Fox o TR, RS (UL
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(@D Dan Marcec, Equilar, Inc.2018. CEO Tenure Rates. hitps; //corpgov. law. harvard. edu/2018/02/12/ ceo —tenure —rates/#: ~ . text=
According%20t0%20a%?20recent%20Equilar, at%20the%20end%200{%202017.

@ The Conference Board.2012. Average Tenure of CEOs

Declined to 8.4 Years, The Conference Board Reports. https: //

www. prnewswire. com/ news—releases/ average—tenure—of —ceos—declined—to—84 ~years—the—conference—board—reports—147152135. html.
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FIBHLZ: (Wiesenfeld et al. , 2008) , {HJ&, iR
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