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2010 2% FTMBA ££ 48 A, 45 AT 2012 There are 45 graduates in the class
F7BEEEN, 8ZE 20125611 815 of 2010 FTMBA, who graduated in
H, B8 89%fytLll 4 ifF| ks 741E July, 2012. 89 percent of
HWTIE. NRSHIFFASEET MBA FRAl graduates have successfully
ERMHNE 20124811 B 15 BEIEKASE landed a job by Nov 15th, 2012. All
o), RBLIREEIE 45 14, B the information and analysis
Bl 30 44, EIUSEH 67%. enclosed in this report is based on

the 30 responses (Reply rate: 67%)

collected from the 45 2012 MBA
graduates in October 2012.

72.26% 210 689

Salary Increase Total Recruiting Companies Total Posted Positions
i 2 1R VNI ESE RIS

CLASS PROFILE
FEEMRR

Average year of working experience 5. 68 years
T IEA LS 5.68 £F

Pre—MBA Work Experience
/ AR TIFEE
/- W 4~5 years 4~55F 46.7%
( W 6~7 years 6~74F 20.0%
N m <3years< 3% 16.7%
%\ >8years> 8% 16.7%

EMPLOYMENT STATISTICS OF 2010
MBA GRADUATES

2010 % FTMBA #iLs3tr




Ownership of Employer H{i{%JR

Private Enterprise o7& BiAA N 35 1%
Foreign Enterprise #h % Bk /b 5% 45 1%
State-Owned Enterprise [E4 5 [H 5 5 %
G A

Joint Venture

Government/NGO BURFEET /55 MV B4

9 |
60.00%

16.67%

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00%
m N22H] Pre-MBA  m E\l 5 MBA Graduate
Industry {7k
Government/NGO BUMHLII/NGO/ZE ML 547 ggg;‘:
Energy/Utilities AEH : 6.67%
Industrial Products T 5 ) 16.67%
H . . ... 0.00%
ealthcare/Biotech/Pharmaceutical {#{#/[5= 245 /44 6.67%
IT/Telecommunications 15 E.1& il — 10-00%
. . . A 10.00%
Financial Services 4=l %% 20.00%
—r 3.33%
Real Estate 7 i 20.00%
) 10.00%
Consulting &) 13.33%

Consumer Products 4 2%/ 3.33%

Retail/Trading /% ; 10.00%

Others HAth . 26.67%
U.UU |
0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00%

= NH[ Pre-MBA

m 55\ J5 MBA Graduate



it

IT/Telecommunications 13 &.i#

Project Management Jii H & ¥

General Management £E & & 1

Consulting i)

Marketing 3% & 44
Finance/Accounting/Auditing W 4% /<=1t /11
Sales/Sales Management 45465 /45 5 & 7
Business Development & 5544 f&

Human Resource A\ /7%
R&D/Operations/Production il & /iz & /4 77

Strategy Planning fi¥ B& H0 %))

Function HRfE

_ '26.67%

0.00%
I 10.00%

e 120.00%
. 0

b )6.67%
I 10.00%

0.00%
I 3.33%

I 13.33%
Others HAh 10.00%
0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00%
m N[ Pre-MBA  m E&\VJ5 MBA Graduate
Position HR{i
; B4 424 Hil 24 44 3.33%
GM/Vice GM 2 & / Bl a4 10.00%
Director & i o) 333%
J.00%
Department Manager #5143 / B4 B p— 26.67%
I 23.33%
Supervisor # [ 1 FE =) )%
Assisstant Manager and below £ B /Bh# iz DL R AL : 13.33%
. ot T 7 0.00%
Management Trainee & ¥ 5|4 333%
. N 16.67%
Professional/Consultant &Mk A\ - /Jii 7] : 30.00%
13.33%
Others St 16.67%
0.00% 10.00% 20.00% 30.00% 40.00%

m N\¥HJ Pre-MBA

m B4\ J5 MBA Graduate



Location T{Eihss

0,
Guangzhou J /1 h |26;.67fo | | 3 33%
L
Other Cities in Peral River Delta Bk = 4 HAth 3 i ; . 16.67%
- . 0

Rest of Guangdong Province |~ R4 WAERE = M [X .0'0_:??3%

Shanghai i .0'039?3%

Other Cities [® Py HAf i -'E'H - 23.33%

Hongkong/Macau/Taiwan W5t 1 ;lo%;o-%% ‘ ‘
- |

0.00% 20.00% 40.00% 60.00% 80.00%

NHT Pre-MBA  m EENIJ5 MBA Graduate

Job Offer Source T {E3EiR

m School Resources F#HE#IE 46.7%
B Personal Network ™ N 4218 23.3%
® Previous Employer JJ& ¥  10.0%

Social Resources ¥R 3.3%

Others H:Ah 16.7%




Pre-FTMBA Annual Guaranteed Income Range (Pre-Tax)

AZFHIHBTEFIA

Median Mean Range 25% Percentile 75% Percentile
R Ti5{E YEE 25% ¥ 75% SI¥

v \
®m < ¥ 50,000 16.7%
-
U ® ¥ 50,000~ ¥ 100,000 60.0%

® ¥ 100,000~ ¥ 150,000 16.7%
> ¥ 150,000 6.7%

Post—-FTMBA Annual Guaranteed Income Range (Pre—Tax)

AZFEHBIEFHA

Median Mean Range 25% Percentile 75% Percentile
R FHME Y 25% ¥ 75% ¥

= ¥ 50,000~ ¥ 100,000 20.0%
® ¥ 100,000~¥ 150,000 30.0%

> ¥ 150,000 50.0%

CD
RECRUITING COMPANIES OF 2010
FTMBA GRADUATES

2010 % FTMBA {B3EE{il
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Beijing Xinghua CPA Ltd. Guangzhou Yanxiong Investment Partnership

Enterprise
TR ISR FF R RS BIRAT]

Guangzhou Pearl River Industrial Development

REERSUITSESRERAT

Deloitte Touche Tohmatsu CPA Ltd.




FXEFSRAEERAE
Dongfeng Nissan Passenger Vehicle Co., Ltd.
R IEZEWERREERAE

Dongguan Zhengxin Enterprise Management
Consulting Co., Ltd.

BLMHNEREREERAT
Foshan Rail Transport Development Co., Ltd.

I REREFEROBIRAT

Guangdong Jin Jing Energy Co., Ltd.

I RE=ERETHMEESEERAT

Guangdong Jin Lande Real Estate Appraisal
Consulting Co., Ltd.

I RIGEgERIA AR S B

Guangdong Lingnan Institute of Technology
ITRRIIRERNDBRAE

Guangdong Pearl River Investment Co., Ltd.

RN TR ETEERARAT

Guangdong Pearl River Investment Management

Group Co., Ltd.

IR R AE

Guangzhou Fengshen Logistics Co., Ltd.
IINRARFESERAE

Guangzhou Poly people e-commerce Co., Ltd.
TN /RERHIAARBIRAT

Guangzhou Nielsen Market Research Co., Ltd.

* SRR

Guangzhou Automobile Group Component Co., Ltd.

TN HER B SO ERAT]

Guangzhou World Union Real Estate Consulting Co.,

Ltd.

Holdings Co., Ltd.
AR =BHIZRNBIRAT
Sanjing Pharmaceutical Co., Ltd.

BRIEHERK (RYI) BRAT

Haichuang marketing planning (Shenzhen) Co., Ltd.

(DA TS
Evergrande Real Estate Group
1BRFR (X2 ) EERERAT

Hengtuo open source (Tianjin) Information
Technology Co., Ltd.

N BRIV EEEAR

Shenzhen Junrong Wealth Management Research

Institute

RT3 LR BRI B IR AT
Shenzhen Absen Optoelectronics Co., Ltd.
R IHERERHERAE

Shenzhen Shaoyin Technology Co., Ltd.
N IIh R BB SRIDBIRAT]

Shenzhen Invt Electric Co., Ltd.

A PIREAEIRAE
Shenzhen Investment Advisor Ltd.
D EfEERIBIRAT

Tomson times health Co., Ltd.
LEREADBREERGRAT

The Manpower of Ruihua Human Resource
Management Co., Ltd.

EHREREEERAT"

International Far Eastern Leasing Co., Ltd.*




* Hired at Least 2 graduates JE{f 2 BLA LS4

PARTNERSHIP WITH SYSBS

SIFPXER
RECRUIT #2H

Hire current students for summer or
full-time positions. Connect with SYSBS

alumni for immediate hiring needs

BREHSSIERERER.

ERLRFERFRFE /A % 5 IR ER AL

ENGAGE &1E

Col laborate with SYSBS, faculty, students
and alumni to expose and increase
corporate brand awareness

S50 XERIMERRENE, R, 2
wa = | 4]

Gampus Presentation
KREE#

Job Positioning
R &%

Management Consulting
Project/Internship
EEEAmME/EE8AK

Recruitment Fair

BES

Industry Sharing Session/ Career
Development Seminar

T D ZL /BRI R EE

Occupation Salon/ Hunter
Face—to—-Face
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FiE: 020-84114115

FEFHR#E: mbajob@mail.sysu.edu.cn

fEE: 020-84113626

MBA Career Development Office
S137, Shanheng Hall

Sun Yat-sen Business School

Sun Yat-sen University

Tel: +86 20 8411 4115

Fax: +86 20 8411 3626

Email: mbajob@mail.sysu.edu.cn



